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PART II—Section 3—Sub-section (ii) 

VTT?T (T^ ^ )’gTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


2009 

W. OT. 173.—{BB ^ 

^ 3mW) fFR, 1976 ^ 10 ^ ^--fw? 

(4) •SHim'Ji •4', '7^ wdq PiHferferd ■'hwfdiiT if fNf 
^^iFfBISR) WTB3^ '(i4’:llR^T ^ B^ 80% Slf^ 

^ ^ 4>dW1^9 ^ t :— 

(1) BJFlfBB STB ^IBB BflMBB', 

^Ict« BB, sl^qicii I 

(2) ctiNfd^ am Ttf btiM^, 

■ftB^ ^fBB BB, I 

( 3) wrfBB ^feB BFtM^, ItB^' 5f^ BB, 
llflH'H I 

(4) BilBfBB \JR1B BB BglPldBB), 

^ftlBB^, flli'K I 

(5) BBBfBB mi BB B^tMbB?, ^ 

ftB^^feBB^, I 

(6) BBBfclBB)£n^-181 BZI%BB, -jfHB Bd ( 

(7) BB#IBBB1^-182 B3tf^,Bd I 

(8) B)TBtdBBjBI^2-183 BeifdBB,fcf^f ^^BBd I 


(9) BBBf?IBBBI^-!84 BHifeBB,^B^fB "3^BH I 

(10) +HJ^’ci'185 «lilIdB4,Brl I 
BfBT ■giSilT BH 

(1) yteMIdB BlBI B^, (3TBB) I 

(2) BifeBT B)BT B51, bRsB «i*<n<n, B?lH^IcTf ( 

(3) yteMIdB BfBT Be!, I 

(4) 46 BZl^TBB bIbI'5^ I 

sildtni* BH 

(1) ^.sfl.'g.B. BftTBTi;Bf^s^ BB^ {31WT BBS 
fBBftBR) 

{ 2 ) ^.sfi.^.B. <jpli B^TBlBtSTT^ <jqi?i4l (3TBB) 

(3 ) ^.3f(,g,B. BB 31 : BBTBti, BBg^ (^rftBBB) 

(4) '^.B^.^.B. BTBB^, (^-IT-) 

(5) ^.alt.'g.B. M>|(hV B?RBf^ (BRfe^F) 

(6) ^.a^.'g.B. TJBBfe BBTB)^ (’pIBB) 

(7) ^.3^t.'^.B. ■ 3 BB 31 : T^BBT)^ (BBBBF) 

( 8 ) ^.3ft,^.B. BfBTd B.B74r^ (B.B.) 

(9) ^.a^l.^.B. gB BTBBi^ (ipRlB) 

( 10) ^.3^t.'^,B. B?HBl^ (BBB) 


239 01/2008 
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(11) ^ 


[Pakt U—SEC.3(ii)] 


(12) ( HgK r^) 

( 13 ) 7137 ^ (’ 3 ^) 

(14) 3^^(-3^) 

(15) ^^xifelHX«Tn#T^ Celtqrm) 

[K 12017/1/2008-fNt] 

31^^ ^»1R fqa, (wimi) 

MINISTRY OF HOME AFFAIRS 
New Delhi, the 20th January, 2009 
S.0.173.—In pursuance of sub-rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices of the Ministry of Home 
Affairs where the percentage of Hindi knowing staff has 
gone above 80%; 

Central Reserve Police Force 

(1) Office of the Additional DIGP. Group Centre, Central 
Reserve Police Force, Doiwala. 

(2) Office of the Additional DIGP. Group Centre, Central 
Reserve Police Force, Amethi, 

(3) Office of the DIGP. Central Reserve Police Force, 
Srinagar. 

(4) Office of the DIGP. (OPS), Central Reserve Police 
Force, Srinagar. 

(5) Office of the Additional DIGP. Group Centre, Central 
Reserve Police Force, Srinagar. 

(6) Office of the Commandant-181 Battalion, Central 
Reserve Police Force. 

(7) Office of the Commandant-182 Battalion, Central 
Reserve Police Force. 

(8) Office of the Commandant-183 Battalion, Central 
Reserve Police Force. 

(9) Office of the Commandant-184 Battalion, Central 
Reserve Police Force. 

(10) Office of the Commandant-185 Battalion, Central 
Reserve Police Force. 

Border Security Force 

(1) Frontier HQ BSF, Silcher (Assam). 

(2) Frontier HQ BSF, South Bengal, Kolkata. 

(3) Sector HQ BSF, Jalpaiguri. 

(4) 46 Battalion BSF. 

Central Industrial Security Force 

(1) CISF Unit VSA Airport Portblair (Andaman and 
Nicobar) 

(2) CISF Unit LGBI Guwahati Airport (Assam) 

(3) CISF Unit Raipur Airport Raipur (Chhattisgarh) 

(4) CISF Unit Khajuraho Airport Chattarpur(M.P.) 

(5) CISF Unit Mangalore Airport (Karnataka) 

(6) CISF Unit Rajkot Airport (Gujarat) 

(7) CISF Unit Udaipur Airport (Rajasthan) 

(8) CISF Unit Bhopal Airport (M.P.) 


(9) CISF Unit Bhuj Airport (Gujarat) 

(10) CISF Unit Tejpur Airport (Assam) 

(11) CISF Unit Imphal Airport (Manipur) 

(12) CISF Unit ASG Aurangabad (Maharashtra) 

(13) CISF Unit NSPCL Rourkela (Orrisa) 

(14) CISF Unit BOM Bolani (Orrisa) 

(15) CISF Unit FTPS Panipat (Haryana). 

[No. 12017/iy2008-Hindi] 
AVADHESH KUMAR MISHRA, Dire ctor (OL) 

WSIT M:t l em 

(UiiftEp aflr ti%8itei ftwir) 

M 20 2009 

W.an. 174,— 

Firni srfqfWT, 1946 (1946 ^ R. 25) ^ tlRT 

6 ^ m Tfetf vm 5 ^ ■jqtmr {i) ^ ^ 

TPitn ^ TF^t Wt+It, (^f^) 

^ •a s. 114/6-’^-3-2008 -15(59) '^/2008 

%i^3 fetm, 2008 ?RT -ara 

^ ^ amv u 2758/08 ^ 

1860 (I860^3tfqfm^. 45) ^ tlTO 489-t?, 
489-^, 489-# 3fk 489-# # SPTOtt TPV 

^ srrati ^ U9chT, 

"3# 11^ ^ 

^ 3r<^9W| # %ti 

jild+t sflT arf^iRdi-^ 

I^RcTR ai: RRtft t t 

[# 228/84/2008-^^-11] 

MINISTRY OF PERSONNEL, PUBLIC GRIEV¬ 
ANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 20th January, 2009 

S.0.174.—in exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
fo 1946), the Central Government with the consent of the 
State Government of Uttar Pradesh Home (Police) Sec¬ 
tion-3 vide Notification No. U,0.114/6-P-3-2008-15/(59)P/ 
2008 dated 3rd September, 2008, hereby extends the pow¬ 
ers and jurisdiction of the members of the Delhi Special 
Police Establishment to the whole of the State of Uttar 
Pradesh for investigation of Case Crime No. 2758/08 un¬ 
der Sections 489-A, 489-B, 489-C and 489-D of the Indian 
Penal Code, 1860 (Act No. 45 of 1860) registered at Police 
Station Kotwali Nagar, District Faizabad and attempts and 
conspiracies in relation to or in connection with the of¬ 
fence mentioned above and any other offence or offences 
committed in the coflrse ofthe same transaction or arising 
out of the same facts. 

[No. 228/84/2008-AVD-n] 
CHANDRA PRAKASH, Under Secy. 
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^ 20 2009 

■^iT.aiT. 175.— 

wmsiftrtwi, 1946 (1946 ^3rf<4f%^4 25) ^ «M 
6 ^ W*! '9f3?r qra 5 ^ tiro (1) ^TOTTTfl Vir*W9l’ ^ 
K9lo flL ^=1^ Tr' S ^^I^ CO;) 1^’^,^?T5T 

^ ■«. ^Th5CT^-326/2008/ll-i^ 10 

2008 Gii^i niKi 3TOH ■th**i HgHfti ’H'ft-Sfl) •tiKrilil, 

V-CPH ■fiRRi wnti f^FlT «*)|4 T«ci f«*ii« 

•gfi# ^ arora afk-q^ft sW ^tRi^ 

8 3T?te, 2007 ^ RRt R RIRR f % 

RR^ttel tfin^Rdill, 3TRR RRatR ^ 

Rfefll,1860 (1860 RJiaifRf^ 45 ) RJ)RR1 365 31^34^ 
^TT^RIR^^. 51/2007'^Sf^STRlR^RT^RRIR^'^ 
3Rrai RR'W y9H, sflT RSR? W3R) Roi|<1gK 
3(139RR ^ f+l!, 31RRI <S'^ cT*^ 1%^ 3F9 

spRm/STRRff w 3R^ ^ ■gf^ 

RilRHI ^ w<iwt R)t Vlf^^T sfR •Jprf^+lRdl RH fclWK 
aRRTRHTTR ^Tffl t I 

[R 228/6 1/2008-R:*^-II] 
RRHR, 31RT «r^q 

New Delhi, the 20th Janua^', 2009 • 

S.0.175.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with section 6 ofthe Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 
Government of Assam, Political (A) Department, Dispur 
vide Notification No. PLA.326/2008/11-A dated 10th July, 
2008, heQsby extends the powers and jurisdiction of the 
members of the Delhi Special Police establishment to the 
whole of the State of Assam for investigation of Case No. 
51/2007 under sections 365 and 34 of the Indian Penal Code, 
1860 (Act No. 45 of 1860) registered at Police Station 
Margherita, District Tinsukia, Assam relating to disappear¬ 
ance of Shri Prasanna Tuning, working President of Tirap 
Autonomous District Council Demand Committee and his 
wife Smt. Kohmai Tuning of A.P.O. Colony, Margherita 
who have been missing from the night of 8th April, 2007 
and atttempts, abetments and conspiracies in relation to or 
in connection with the offence mentioned above and any 
other offence or offences committed in the course of the 
same transaction or arising out of the same facts. 

(No. 228/61/2008-AVD-II] 
CHANDRA PRAKASH, Under Secy. 

R'aMR 

( ftrfrlT frmR ) 

M 19 ■SRRfI, 2009 

■^.3ir. 176.—^ RR RRiH ^RRR) 

RFIr, 1970/1980 ^ IsTiS 3 ^ RR ( 1) ^ RIR Rfefl 
«NiR)Rl qinil (enshnl RR SRRVi) srfVPPTR, 

1970/1980^ VRl 9 RitRR RRT 3 f’^) ( 3-Rt) ^ TIRxl 


R)l, (Siqil R)l Slftltjqil rD StWRI icil 

^ tlRT, Rlt 'ft ift, % 3#P ^ ^ 

^iVi'hiRaqi ^ RR A "gnilRtT RR^ ^ 1 

[RRR 9/21/2008-^3ft-l ] 

■5ft.^.1W,'3RRf^, 
MINISraY OF FINANCE 
(Department of Financial Services) 

New Delhi, the i9th January^ 2009 
S,0* 1764—In exercise of the powers conferred by 
sub-section 3(h) and (3-A) of Section 9 of the Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby re-nominates Dr. Shanta Chavda as part-time non¬ 
official Director on the Board of Directors of Bank of India, 
for a period of three years from the date of notification of 
her appointment or until further orders, whichever is earlier. 

[F.N0.9/2I/2OO8-BO-I] 

GB. SINGH, Dy. Secy, 
19RPT^, 2009 

W.3IT. 177.—PdPldm 1949 {1949 

RR 10) Rft RR! 53 ?RI Tlfepft’RR TPftR RRftRR<1 

RCRIR, RR?ftR Rft Rl’+ilRsfl Rf, k.cl'^gKI, rIrRI 

Wl t arfRpIRRRft 'IRT 10 Rft ^ RRF (1) ^ 

(R) (i) ^ •JRRq, TcRFRR tsF'R cTFI^ 

RRiRRRR IcTflRIR ROW! RRR 
rH^!fl4. 9ft ^.3IR RJRTR RH ^Plc|4<H rW RTR^ 
^ ^ RR RT 

RlfrlR 5 )^ ^ ^ I 

[RR.H 20/9/2006-^3ft-ll 
Rft.^. RR r1^ 

. New Delhi, the 19th January, 2009 
S.0.177.—In exercise of the powers conferred by 
Section 53 of the Banking Regulation Act, 1949 (10 of 
1949), the Government of India on the recommendation of 
the Reserve Bank of India, hereby declare that the ^ 
provisions of sub-clause (i) of clause (c) of sub-section 
(1) of Section 10 of the said Act shall not apply to 
Allahabad Bank in so far as it relates to the nomination of 
Shri K.R. Kamath, Chairman & Managing Director of the 
Bank as a director on Board of M/s Universal Sompo 
General Insurance Company Ltd. 

[F.No,20/9/2006-BO-I] 
_ GB, SINGH, Dy.Secy. 

■R^ 3ftT IJRRT ifhftPlRft RRRRR 

(TTsmm 31^^) 

M 14 2009 

■Rir.OT. 178.—-^IRTRR^R.^RRIRI 
IpiMi ^ TpftR) f'm, 1976 (R*lTR?ftfRc! 1987) '% 
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^ 3mRTf^ 

Tviiti*? 80 ^ ^ 

IF Trra ^ t, tid^SKi 3^ftI^J|^ f I 
(TI8ZI) TT^r^ 

[^. ^. llbl6/I/2009-7r.m] 
^«fi (3i?iraF) 

MINISTRY OF COMMUNICATIONS AND INFOR¬ 
MATION TECHNOLOGY 

(Department of Telecommunications) 

(O.L. Section) 

New Delhi, the 14th January, 2009 

S.0.178.—In pursuance of rule 10(4) of the Official 
L^guage (Use for official purposes of the Union), rules, 
1976 (as pended, 1987), the Central Government hereby 
notifies the following Office under the administrative 
control of the Ministry of Communications and 

“!• ^ Wifw, OTgpf 

'5n#5r, 

^ im, 

560068, ?FTf^ t 


2. '51. gP(<!( , Urarf 

^'cei T(^' 

233, 

■fe, 

(^1%^) H^5T3r-227105, 

I 

3. 51. '^.TiTT. Ttranl, 

337=9(17F, T(?I.1^5T,3TR. Tl5, 
641006, 

clfHddl^ I 

4. 51. T^F. grwT 3raK, itranj, 

aiTF ^ 
■d44ldm§, ^-522509, 

31FV 31^ r 


[Part H—Sec. 3(ii)] 




Information Technology, Department of Telecomm¬ 
unications where more than 80% of staff have acquired 
working knowledge of Hindi. 

General Manager (Central) Mahanagar Telephone Nigam 
Limited, Mumbai 

[No.E.11016/1/2009-O.L.] 

_ SUDHASHRO TRJA, Jt, Secy. (Adm.) 

"WR®! sftr itReiM ^bdyiui 

( ^ 315^7777 ) 

^ 19 2008 

■^.311. 179—3TfqfipTTT, 1948 (1948 
^16) TO 3 ^ 3t^ ^ ^ 

3T)t ■qftgTT TOTOI'tfsTITO ^-froqT 
24 ■^R^, 1984 Rft atfsi^TO RiT.31T. 430 T^it^ 

fT-ircinsm iSTlhF TOfl t 3T«lftI :- 

-ii to ^ 4 w iMtF 

3 ^ 5tITO ^ ^er Rfetl ^ (71) ^ 
3tRnffr •?fW ^ artftR ^ IrofFfeF 

TOf?l :- 



^^r4r+??nm«iT3^f^ 
31^;^ ^ 

11-12-2008 

Ilqirqci 


-«T^- 



-5^- 




-5^- 


[■957. Ti. ^.-12013/3/2006-^.f.] 
TFI fft5, 37^7Tf^ 


MINISTRY OF HEALTH AND FAMILY WELFARE 
(Dental Education Section) 

New Delhi, the 19th December, 2008 

S.0.179.—in exercise of the power conferred under 
section 3 of the Dentists Act, 1948 (16 of 1948), the Central 
Government hereby makes the following amendment in 


the notification of the Government of India in the Ministry 
of Health and Family Welfare No. S.O. 430 dated 
24th January, 1984 namely:— 

In the said notification under head “Elected under 
clause (c) read with proviso to section 3’’ for serial Nos. 

1 to 4 and the entries relating thereto, the following shall 
be substituted therein, namely :_ 
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Dr. K.S. Ganapathy, Principal 

The Oxford Dental College 
Bommanahalli, Hosur Road, 
Bangalore-560068, Karnataka 

Elected 

From amongst Heads of 
Dental Institutions 

11-12-2008 

Dr. Munish Kohli, Principal 

Saraswati Dental College & 

Hospital 233, Tiwari Ganj, 

Faizabad Road P.O. Juggour 
(Via Chainhat) Lucknow- 
227105, Uttar Pradesh 

Elected 

From amongst Heads of 
Dental Institutions 

11-12-2008 

Dr. J.M. Jeyaraj, Principal 

Sri Ramakrishna Dental College & 
Hospital, S.N.R. College Road, 
Avarampalayam, Coimbatore- 
641006, Tamil Nadu 

Elected 

From amongst Heads of 
Dental Institutions 

11-12-2008 

Dr.L.Krishna Prasad, Principal 

Sibar Institute of Dental Sciences 
Takkellapadu, Guntur-522509 

Elected 

From amongst Heads of 
E>ental Institutions 

11-12-2008' 


Andhra Pradesh 

[F.NO.V. 12013/3/2006-DE] 


■SIFIT WFR 

Iscnl, 7 2009 

180—TR’W 
^ irttn), IWT 1976 10 

(4) ^ ’IFR r«iHm 'Msira’i ^ snfrr 

TcjHHMTlH ai^rra fsF^ 100 

UfilTIcI «D4'qi(l-^^ 15’sl ^ 'M4«iN<r) Wl Vii'fl IVi'ii 

t, t I 

[U ^-11020/6/2006-Um] 

’TTOfl^, fl^ (TFSrqRll) 
MINISTRY OF CIVIL AVIATION 
New Delhi, the 7th January, 2009 

S.0.180—. In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Central Government hereby noti¬ 
fied Office of the Controller of Airworthiness Aligarh Air¬ 
port, Aligarh. Subordinate Office of the Airport Authority 
of India an attached Office of Ministry of Civil Aviation 
whereof more than 100% staff have acquired the working 
knowledge of Hindi. 

[N 0 .E.- 1 1020/6/2006-Hindil 
C.B. NARNAULI, Director (O.L.) 

M 1^;^. 7 2009 

W.OT. 181—. WIM CRE ^ Sfimchlq 

lent 5(41 'i), Pi 99 1976 PPW 10 ■5q-Pi<)9 


RAJ SINGH, Under Secy. 

(4) ^ '*IP1T fsftFR ^ -jqsFRf, 

*rR?fhl eqi^'Si^si Pniqi 100 

xRi^in q>4qi0-'^^ Is-si <hi4«i«)<t> ^IFIIM ^ Infill 
f, 3Tf«rgftF^ t I 

[¥. i- 11020/6/2006-TL^. ] 

(TTSPIM) 

New Delhi, the 7th January, 2009 

S.0.181—. In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Central Government hereby noti¬ 
fied Office of the Controller of Airworthiness Pathankot 
Airport, Pathankot. Subordinate Office of the Airport 
Authority of India an attached Office of Ministry of Civil 
Aviation where of more than 100% staff have acquired the 
working knowledge of Hindi. 

[N 0 .E.- 1 1020/6^006-Hindi] 
C.B. NARNAULI, Director (O.L.) 
7 ■3R^, 2009 

3n. 182.—4i'4l4 THPIM WFiFT 

yqlvinT ^ 3PTk), fm, 1976 ^ fnm 10 ^ 
■3q-tWT (4) ^ "tf, W PlHHH H:Hld4 ^ 

<iH»)4f, ^Kdlq fqHHHTH TnftRRF, yniH'ns Pin4) 

100 311^ 4i4^ l <V f^ ^ HR W<t ^ 

srfll^Fqci ^ I 

■ [U 11020/6/2006-U’% ] 

^*1R Hl<4ldl, Pl^SfR.' (TRifRl) 
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New Delhi, the 7th January, 2009 
S.O. 182.—^In pursuance of sub-rule (4) ofrule 10 of 
the Official Language (Use of official purpose of the Union), 
Rules, 1976 the Central Government hereby notified Office 
of the Controller of Airworthiness Pratapgarh Airport, 
Pratapgarh. Subordinate Office of tiie Airports Authority 
of India an attached Office of Ministry of Civil Aviation 
whereof more than 100% staff have acquired the working 
knowledge ofHindi. 

[No.E-11020/6/2006-Hindi] 
C. B. NARNAULI, Director (0,L,) 
^ 7 2009 

3ir. 183.—'^^ (tfsr ^ 

■sraM)' ^ 1976 ^ 10 

(4) ^ ^ Sltfrl 

qRatn ft qi 

100 3)1^ ^ fMt ^ ^ Tira gjT 

't, «h<a1I 

[^l-11020/6/2006-TOIl.] 
■4'<VR PH^SnsK (TTil’im) 

New Delhi, the 7Ui January, 2009 
S.O. 183.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Centra] Government hereby notified 
Office of the Controller of Airworthiness Kanpur Airport, 
Kanpur. Subordinate Office of the Airports Authority of 
India an attached Office of Ministry of Civil Aviation 
whereof more than 100% staff have acquired the working 
knowledge ofHindi. 

[No. E-11020/6/2006-Hindi] 
C. B. NARNAULI, Director (O.L.) 
r<\CTil, 7 'SPTgff, 2009 

W.3IT, 184,—(^^WFFlzi 

3 nfh), fm, 1976 ^ "Pm lo ^ 

(4) ^ afTJFRq if, •5TFR ^ 

HkoIh IqHi-iHU’i fifftiCTi ?^a!T^T f^PT^ 

100 ■afilTRI •4.4410-'^ 4 ffNt 44 444?lT44i Wfl 
t, 4»# i I 

[IT. I-11020/6/2006-Tr. ’ll. ] 

HK-fldl, f44?T47 (714*441) 
New Delhi, the 7th January, 2009 

S.O. 184.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Central Government hereby notified 
Office of the Controller of Airworthiness Simla Airport, 
Simla. Subordinate Office of the Airports Authority of India 
an attached Office of Ministry of Civil Aviation whereof 
more than 100% staff have acquired the woiking knowledge 
ofHindi. 

[No.E-11020/&2006-Hindi] 
C. B. NARNAULI, Director (O.L.) 


4^ 7 4-1^0, 2009 

44. 34. 185.—7R447, Wgra (44 i/||tl<hl4 
TTtrNplt' ^ TTltff), iWT, 1976 ^ fWT 10 ^ 
■34-P144 (4) ^ 313444 '4, 4FR.f4*im 4 hIc 14 ^ 3Itfrf 
*lRfft4 [qHiisni 3nf44i44, 'MOd '541^31^ 

100 3tf^ 4>4 '=Ii(|-^ 4 44 444711441IR IIM ^ 

fR4r 4i7at ^ I 

[U 4-11020/6/2006-71.41.] 
4l7Hldl, 144714) (7F5T4141) 
New Delhi, the 7th January, 2009 

S.O. 185.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Central Government hereby notified 
Office of the Controller of Airworthiness Gaggal Airport, 
Gaggal. Subordinate Office of the Airports Authority of 
India an attached Office of Minishy of Civil Aviation whereof 
more than 100% staff have acquired the working 
knowledge ofHindi. 

[No. E-11020/6/2006-Hindi] 
C. B. NARNAULI, Director (O.L.) 

44 7 3nq(l, 2009 

Sir. 186.—7174117,714*1141 (714 ^ 7 II 71<»14 

■sraPsnl' ^ 1r^ inibi), f44*i, i 976 ^ ■Pm lo ^ 

34-PPT4 (4) ^ 3t3«<U| if, -Tpix I 41 TR 4 441714 ^ 31^ 
3HSH*iF, *1R#T 144R4tR 3nf44i7R, 4ita ?4l431^ IbR^ 
100 gfilTIfr 4)l|4l(l-^ 1^ 44 4447444) HR 444 417 

^ t, 44711 i I 

[71.4-n020/6/2006-7I.*4.] 
H=?[*1R 4I7#R1, Pl^TRi (714*441) 
New Delhi, the 7th January, 2009 

S,0. 186.—In pursuance of sub-rule (4) of rule 10 
of the Official Language (Use of official purpose of the 
Union), Rules, 1976 the Central Government hereby notified 
Office ofthe Controller of Airworthiness Kota Airport, Kota. 
Subordinate Office of the Airports Authority of India an 
attached Office of Ministry of Civil Aviation whereof'more 
than 100% staff have acquired the working knowledge of 
Hindi. 

[No.E-11020/6/2006-Hindij 

_ C. B. NARNAULI, Director (O.L.) 

4144 ««I44 1^4)I« ’tT4TR4 
(f^rtjr 14414) 

4| 147 #, 9 "^RgH, 2009 

44.34. 187.—'4i^'l4 717447,714*1141 (714 TUTRlpT 
441441' 1^ "SPiPt), Ppr, 1976 ^ 1WT 10 ^ 

■34-Pni4 (4) 3737174 P‘. *TR4 7171144 144471 441714 








279 


: 'H-iqd 31, 2009/qitT 11, 1930 


(TBqtR i^qpi) ^ a^pfa arg^^H 

^'('v 80'3lfiRRT ^ atlfv^ ^ 

[if. 11011-l/2009-Tl'in3,] 

ministry of human resource 
develohvient 

(Department of Higher Education) 

(Omdal Language Unit) 

New Delhi, the 9th January, 2009 

S.O. 187 .—In pursuance of sub-rule (4) of rule 10 
of Ae Official Language (Use for official purposes of the 
Union), Rules, 1976 the Central Government hereby notifies 
the Indian Council of Historical Research, New Delhi under 
the Ministry of Human Resource Development (Department 
of Higher Education), whose more than 80% members of 
the staff have acquired working knowledge of Hindi. 

[No. 11011-1/2009-O.LU.] 
ANITA BHATNAGAR JAIN, Jt, Secy. 
^ 16 2009 

188.—HicfaiPich ^SipT aifqpppl, 1971 (]97J 
^ 40) (apnftl^ ^ ^ ^ qj) 

*mi 3 ira qq Tpjbr ^ aflr qm 

qqraq, %!gr (IJ^ qisifqq; 3^ 

ftrai f™) w ^nqjR IqqfRT 17 Rf, 2006 
^ Wsqiqq.aTT. 2660 ^ 

ajfqgimin^ qit ^ 3^ ^ ^ ^ ^ 

^ ^ Hiqqr T^fiqpn 

wfeq.fqviq 4.|4atfbqnO (HPiqi), ^9 l fafad l Styli rH 4 [ 
^ ^ iranl^d arfqqnit ^ 9^=10? ^ qq ^ 

^ qqq siftrfqqq ^ ^ ^ aifq^ 

^ t, q? ilfqt qq iraW q;l7t rrai ^irfiM 

^ Tiviml^ Iqwr ai^ qgt qnfaqr 
rnPciqi $trtirqqi ^qftm ^ qftqi3lif 
^tfqfqqq srt araqt qjqiiq Tfjqqr srfqqq^ ^ ^ 

qq qqNf qj[ Tjji q^ j 

[if 6-24/2008-'^ C^)] 

113. Tqqpft, 3iq^ nf^ 
New Delhi, the 16th Januaiy, 2009 

S.O, 188.—In exercise ofthe powers conferred by 
Section 3 ofthe Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the notification ofthe Government of India in theMinistry 
of Hunian Resource Development, Department of Higher 
Education (erstwhile Department of Secondary and Higher 
Education), number S. 0.2660, dated the 17th May, 2006, 
except as respect things done or omitted to be done before 
such supersession, the Central Government hereby 


appoints ProfessorRocket Ibrahim, Officer on Special Duly 
(Estate), Jamia Millia Islamia, beuig an officer equivalent to 
the rank of a gazetted officer of Government, to be estate 
officer, for the purposes of the said Act, who shall exercise 
the powers conferred, and perform the duties imposed, on 
the estate officer by or under the said Act, in respect ofthe 
public premises within the local limits of Jamia Millia Islamia 
campus belonging to and under the administrative control 
of the Jamia Millia Islamia. 

[No. F. 6-24y2008-Desk (U)] 

__ K.L.NANDWANI, Under Secy. 


16 2009 

W.3n. 189.—1%r 3lfiqf^, 2003 (2003 ^il 36) 
162qfl3qqro(l)?roRqq^lMqqqq^qi^^ 
^ 17-8-2006 qit ^11^ SRPfe qnit 1^t|d M4|rqq 

qflr 1 8-1 -2006 ^ qn.3fl Tfetff 295 tWI 

20-11 -2008 aifqq^ auTvi-b n'^ilqq ^ 3Rpfif 
^ ^ q.ltllUn %. wTnq# npq^ 

17 ^5Rgft, 2009 ^ qR *it 3 qS 3iqfq qq: 

1^?iiqT/D5iqqr 1q^ 1^qiq» ^ ^ ^ qq^f q;^^ ^_ 


if -aqrqqqfl q^ qjq 

qqqiq 


1. a) ira qprf 

qspfelfl m?iqr 
(%r) 


2. qt qif 

W* 3lfq^ 

^fPlftiaqr 

3. ql ISitcI ^qR 

qq'gtsq 

arfqqqr 


4. ^qiT 

qq "g®! 



2. S'M'ii SfliiR'W, 1q^ arfqftqq, 2003 (2003 36) 

qit qnr 162 ^ Rqq qrfqqqf qq qqiq qq;^ 

■«<+K ^ 3lfqg;qqi ^ air& ^ qft HFffer ^ 

^ qiitgUiiH %. (^sh^qamnjt) ^ fqcrfefera 
3Tfqqnfi^ qit tftq q^ qit -siqfq ^ fiftqiqr 

ll?T^ %r ^ fqgqq qj^q) f 




rnffir qq 

1. ^qtr 

aifqq^ 

%q fifhjqr 

3. ahtiftlqqq 


ireiq* R(1 j(i«k 

4. fll Rqq ^qR 

“- T - 

3^ ^ 

usiq* 3(14 ftihtiqr 


3. srfqqqd aif^ ^ ^ ifliR 

qi ^ fqq>l ^ aw>fw^3iroft ^ 

qnqf qi atfqignniafi if q^qf, atfiropmaif 
3^ TBiqr ^ ^ 3tq41 tUPkjqT qq TPlbr qifrl (rin 
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wflva Fi*mkh ^¥>1 i sidiPb, ^ 

^firwti aiftijfa i aww ^ aift<w i 

^ ^ "flf ■3=R!l iJW ^ ^ipl ^ "WW ^ ’Igjil ft^UWiRPR* 

[m U 42/4/(i)/2001-31RHws SIR] 
^4fi(l, «^i4d 

MINISTRY OF POWER 
New Delhi, ifae 16th Januaty, 2009 

S.O. 189.—^In exercise of the powers conferred by 
sub-section (1) of Section 162 of the Electricity Act, 2003 
(36 of 2003) read with Ministry of Power’s Notification 
dated 17-8-2006 issued thereunder and in partial 
modification of the Ministry of Power’s Notification No. 
S. O. 295 dated 18-1-2006 and Notification dated 
20-11-2008, the following officers of the Delhi Metro Rail 
Coiporation Ltd. would continue to fimction as Electrical 
Inspector/Assistant Electrical Inspector for a further period 
of three years beyond 17th January, 2009: 


S. Name of officer Designation 

function- 

No. 

Presently 

ing as 

L 

Shri Shaiat Sharma Executive 

Director 

(Electrical) 

Electrical Inspector 

2, 

Shri A.K. Garg Chief Electrical 

Engineer 

Electrical Inspector 

3. 

Shri Sushil Kumar Deputy Chief 

Electrical Engineer 

Assistant Electrical 
Inspector 

4. 

Shri Rupesh Kumar Deputy Chief 

Electrical Engineer 

Assistant Electrical 
Inspector 

2. Further, in exercise of the powers conferred by 
Section 162 of the Electricity Act, 2003 (36 of2003), the 
appropriate Government hereby appoints the following 
officers ofthe Delhi Metro Rail Corporation Ltd. (DMRC) 
to be the Electrical Inspector and Assistant Electrical 
Inspector for a period of three years from the date of issue 
of this notification :— 

s. 

No. 

Name of officer Designation 

Appointed as 

i 

Shri Mahendra Deputy Chief 

Kumar Electrical Engineer 

Electrical Inspector 

2. 

Smt. Vijaya Laxmi Deputy Chief Assistant Electrical 

Electrical Engineer Inspector 

3. 

Shri Sanjay Kumar E)eputy General 
Manager 

Assistant Electrical 
Inspector 


3. The above mentioned officers shall exercise the 
powers and perform their respective functions in respect 
of electrical works, electrical installations and electrical 
rolling stock in operation within the areas occupied by the 


DMRC or in respect of works and all electrical installations 
undertbe control of DMRC/belonging to DMRC. However, 
DMRC will ensure that they will not be Electrical Inspector/ 
Assistant Electrical Inspector in respect of the work 
assigned to them as Chief Electrical Engineer or Deputy 
Chief Electrical Engineer. 

[F.No. 42/4(i)a001-R&R] 

I.C.P. KESHRI,JLSecy. 

^ Isevil, 16 oiieirl, 2009 

W.OT. 190.-1^3 atPllWT, 2003 (2003 ^ 36) 

3it <roi62 (1) sRt yyri iflPw4 ^ 3Pibi ^ 

^ iPW "3^ 31^ Ptgd HttFfPT BRI l^ptW 17-8-2006 ^ 

^ ^ ^ Ttfer, ^ 

^13 ^ ^ ^ 31^ ^ 3 ^ ^ apifti ^ 





1. ^ ^RR 


aiRsn^ C^nd), 

2. 


(ui4iC|) 


2. # 3, RicFT atfajw i tfI ilt "31. ftw, 

apDqw aiMai, (3l3n>t) ^ wt ^ ftpn 

"491^ I 


[ysif. 42/4/(ii)/2001-aiTR3!^ 3tR] 

New Delhi, the 16th January, 2009 

S.O. 190.—^In exercise of the powers conferred by 
sub-section (1) of Section 162 of the Electricity Act, 2003 
(36 of 2003) read with Ministry of Power’s Notification 
dated 17-8-2006 issued thereunder, the Central Government 
hereby appoints the fol lowing officials of Central Electriciiy 
Authority (CEA) as Electrical Inspector for a period of tiuee 
years from the date of issue of this Notification: 


s. 

No. 

Name of officer 

Designation 

Place of Posting 

1 . 

S./Shri Ramesh Kumar Deputy 

Director 

RIO (Nonh), 

New Delhi 

2 . 

Shri A. Balan 

Superintending 

Engineer 

RIO (South) 


2. Shri A. Balan, Sluperintending Engineer has been 
appointed in place of Shri P.K. Mishra, Superintending 
Engineer, RIO (South). 


[F.No. 42/4(ii>2001-R&RJ 
I.C.P. KESHiU,Jt.Sccy. 
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Tnn^, ■Qrra afhr Ridiui Tfsnpra 

^1^,30f^fEP^.2008 

*i>i,3ir. 191 ,—•'S'iOh wnK Iqfcn lllft'mfl Slli ''TT ^ '*1? 33trmH lit *1^ ^ 

■ 3 ^ •^f ^rfSra C=fr^ anffir afk wr 1976 (1976 ^ 60) ^ w aJir iqpr -rtot 

(Ttfecflf ^ sqtit^) 1987 ^ "39^ ^ 315^ t aik ^ i ■fe' d^iiciK iraW ^ araf^ ^ ’Rt ^ 

^Wl<fal afft 4 •g ^ ' giW ^ 3KFT W1 

3ra:3ra^^^aT^,W3lfttf^^tIRF36'^‘OT-«M (7) af^-^^-tTRl (8) gRl 31^ ^ IPtW ^ 

^ 30. %., 229, Aensi'ii'^, iils‘<i<, ffe q^-Hlcii, 1^50-^131, ?TO 

RiPitto ^l*0*f?n^ 0.2 Iswli-yare il(«ii5p!<i wtiiRrtn al<*i'i dH*t)t«i ('g'R e^tn-^R*! 

3R)^ ^ '^Tsd fji*('h ’sf^ ^ ^inr ^ (^r^ hTsct ’po ^) aJtr 

3i3>ii^ 1^ 30^ i3:=i '^/09/08/234 ‘om f, aijtfe 3mm-‘^ ^ ^irat i \ 

<s‘M *<Ts?i »<*»> r^fn *t'»i 3RiJT 'an mr anvifer 'fe^aife^sro 'ste^tifRni ■^a^aifea olwi ’3aa>^'o (^h< 

■^) i I srfaanw ^Ror looo to. 13?tT «pqai lo fe to. t 4 t ararr^ (i) loo ui i i 

■3aa‘JRita^3TRT^iTTitTtWfe^f%0 3^3Ti^'4f®[f^Tfo^^aitat^T^aftT *R^^f^'fean5a'f%aiaar'l t TjaiRi a«r4*i» 
•si‘<l« (ij^d ^) Hs^t fll<ni hR^iih <s'1'^Rw 't' I ‘aaaiT'o 230 at?? afk 50 '5^ Tiiaia^ am ia^ Tfaia ar •mm 

ii 



ad^Ri 2 

t 

aft Tra afiT ta^ ^ -^, i=Ff Titf^ aiar faaocT arr, ■aror 'or cits Tfr?i 'ctti^ ■aoft 

t ai% aft ^rtco a ai i ■afeci aft #cTaa aa# aaaa an ^ tj^ ataaia^ Trama wtaa ^ aai 11 

atk ^a(ta TTTaiR aaa arfafaaa aft aRT 36 aft aa-aiTT (12) ?Rr 3iaa Tifaa^ an 31^ aiT^ ^ as ataai aarft ^ 
^■saa Hted ^ argataa ^ sa 3iaro-'aa ^ afo’fa aat ftfnatoT tirt aat ftnsfa, feaifa ai^yx afir ■sat aiarit■fa^ 
aaaargqtf^afe^r^M^r'i^o'^aai t,fafHfta'3Tff»fi3cO^^^'^,aaistaT afir +i49icn ^atcR3W>i at#t 
at 50 %.TO. ^ 5000 %.in. aar aft aorai ai^ f i 

[an. a. s^'q7T-2r(TM)/2008] 
3 TR. at^aa, la^aa?, t¥aa> aia taara 


239GI/09-:2 
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MINISTRY OF CONSUMER AFFAIRS, FOOD PUBLIC DISTRIBUnON 

(Department of ConsiunerUllairs) 

New Delhi, the 30th Deoeml^, 2008 

.u Government, after consitjering the report submitted to it by the prescribed 

authmty. IS s^isfied that the model described in the said report (sed the figure given below) is in conformity with the 
provisions ofthe St^^ of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approve of Models) Rules, 1987 and tiie said model is likely to main^ its accuracy over periods of sustained use and to 
render accurate service under varied conditions; • 


Now, therefore, m exercise of the powers conferred by sub^ons (7) and (8) of Section 36 ofthe said Act the 
Central Government hereby issues and publishes the certificate of atoroval of the model of Discontinuous Totalirinn 

Automatic wei^inginstrumerd (Totalizing Hopper Weigher.Batching>lant)with digital indication and 

J: MVCP and with brand name “MAXMECH" (hereinafter referred to as the said model), manufectied by 

M^s. M^ech Equipments Pvt. Ltd., Plot No. 229, Mahemdavad-Nadikd State Highway, Varsola, Ta. Mahemdavad, Dist 
Kheda, Gujarat and which is assigned the approval mark IND/09/08/23i4; 


I 

The said model is a strain gauge type load cell based Discontinuous Totalizing Automatic weighing instrument 
(Totohzmg Hopper Weigher-Batchmg Plant) with a maximum capaciW of lOOOkg, and minimum capacity of lOke. The 
venfication scale interval (e) is lOOg. The machine is designed for weighing and filling the various ingredient used in RMC 
cement batching plant etc. The Light Emitting Diode (LED) indicates the weighing results. The instrument operates on 
230 Volts and SO Hertz alternative current power supply. 



FigHre-2 

Sealing is done by making holes in the indicator at the bottom plate & back side ofthe indicator, then a sealing wire 
IS passed t^u^ these holes & a lead seal is fixed on the wire to preventjthe opening ofthe indicator. A typical schematic 
diagram of sealing provision of the model is given above, | 

Further, in exercise ofthe powers conferred by sub-section ^12) of Section 36 ofthe said Act, the Central 
Government hereby declares that this certificate of approval ofthe said r^odel shall also cover the weighing instniments of 
similar make, accuracy and perftvmance of same series with capacity in the range of 5(Hcg. to 5000kg. manuftictured by the 
same manufacturer in accordance with the same principle, design and witi the same materials with which, the said approved 
model has been manufectured. 


[F.No.WM-21(i04)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 






[»»FTn—3(ii)] 


W^7Hnra:^3mt31,2009/^ll, 1930 


2K3 


^ 30 2008 

w.air. 192.—uif^^ ?hf ^ "SRp ■'r ^ whimh ^ ^ i ft> 

■3^ ■stfSRT (tH ^ ^) W IIN Tn3^ jqfqpPTtT, 1976 (1976 ^ fiO) Tin ■Jirw 

(T?f5^ ^ aig«ik3) fPW, 1987 ^ "39^ ^ 3159:9 i ^ ^ WRI t % WiRR IT#! # Siaff^ l3f ^ life?! 

■'sn#! T#II S^k (flf^H lRft*l(c19T ^ 395^1 TRR ^TtH ■#!!; 

3R: a99##T'TW9T.-393 srftdWT# 919 36 #'39-9Rr (7) sJk 39-919 (8) ^ 999 l Ofamlf 99 9#! 9>T^ 

<JJ6K 'il<iH 99^ ^s ,9 k, Os, 199T tci’i 5hil+('l> y 1 e(t*{iust^1—364515, 5'>HK1 SKI I^PiPin399 *i«ii*lnt (9*IF*f9! 
^’f-II) 91^"^ 3nT^-600#’'^<a<ni #Si'tct) 1J99 Mftti, 3it«tTiif(n(i 31^9) ^ nlsn 9>I, rj|«'^ w« 

99 919 T#T" t (f^ 9?9Rl, 399 -Rfe?! 9^ 991 t) 1%^ 3139199 19?1 3TT^ 1^9 ■^/09/08/2G4 

■993^^191#ir 991 ■!, 3139199 3I9M-99 911^1 9>79l f I 

399 hTsiti (q>}ict #1 3I9>R 99 9R 31Tmft9 3R99rf^ (li^ni 3991^ ^ I 3lf#i99 83991 600 91 ai^T 
■=^199 83991 I 911 1 9r9N9 9I99H 3919^ (^) 50 f9. 911 t 99^ 31#13?T9 3^ i f3RT99 719 9f^ 9999wRR99> 
9 iR<i 39^93^9 9919 ^ I 99971 (9^ ^ ^) 997? hR'^iih 399^^19 9179T ^ I 39917^ 230 9t73 3^ 50 3^^ 

srHiqql 913 (q^a 9919 97 9>WI ^ I 



91371 9i? Wlfd'l 9>T^ # 919919 99 9)'>HKK '41991*1 

wlRl'l ^ 9T9i # 90^ 1^ 9T9> 73lP#T '’^, #9% 91^ 31?^ «l§S ^ ^ Rl'hldl 919? ^ 

f# Tlte TllcI 71?7f f#ll 9191 I 3Jllt 9191 3?# ^ 91^ sSh ^91 «|§S ^ 199)171 917 Tlfe Tl^Tl ^ TiItI 

1#11 9191 ^ I *lTsei 91? 7ft719^ 917^ # 399*9 99 #99195 '5191119 '391199 1^ '991 ^ 1 

afR ##9 TRTIR 399 3lf9f¥l9 9it 9R1 36 9lt 39-913 (12) ^ 999 7lf#l# ^ ■59I9 91# "Jl? "Eftw ^7# i 
1# '399 *iTsm # 3139?99 # ’5^1 99r9-99 # 599*19 3# (qf^Hltll SKI 171519,159159 ■# 3137117 sfk 37ft 7119# ift Rltl^ 
399 3i3*ilRci #5H ^ RiRihWi 1#91 '991 RiRiIhci '37ft ®J^7I1 # # ^9), 991*191 Sfftr 9)nl9T7rT # tilcii '399>7’9, *ft ,5fft 

# 1 fq.31. "^50 19.111 991#"^"'9R#%q 100 ^ 50,000 991 #Tf9^'7179199 ■9199H 3T97I71 ('03) ^ 100 l9.m'91371^ 
3lf99) 1^5000^ 50,000 991# ^9'ft*7159199 919919 3^17171 (TR) 711^501#.m 991 #1 3lf#HT9 5991'91# 

f 3ft7"^”'9R 1x10*, 2x10’*, 5x10’*,#!, #9917991'91 •5691(991 "39191 91 7f9# 719379 f I 

["91!. 9.5^971-21 ( 24 )/2008 ] 

31K. 91^99,19^7191,1^1991 "919 
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New Delhi, the 30th December, 2008 

S,0. 192.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of high accuracy (Accuracy class-II) of series “JRJ-600g” and with brand 
name “S. K. DIGI SCALE” (hereinafter referred to as the said modelX manufactured by M/s. Luhar Jeram Ramji & Co., Jesar 
Road, Nr. Railway Crossing, Savarkundala-364515, Gujarat and which is assigned the approval mark IND/09/08/204'; 

The said model is a strain gauge ^^e load cell based non-automatic weighing instrument with a maximum capacity 
of 600g. and minimum capacity of Ig. The verification scale interval (e) is 50mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The instrument 



Figure —2 Schematicdiagramofthemodel 


Sealing is done at the two sides, at one side by passing a twisted steel wire through holes of stamping plate, 
cabinet body and through back side plate and then sealed with lead seal. At the other side twisted wire passes through 
cabinet body and backside plate and then sealed with lead seal. A typical schematic diagram of sealing provision of the 
model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg. with verification scale interval 
(n) in the range of 100 to 50,000 for ‘e' value of Img. to 50mg, and with verification scale interval (n) in the range of 5000 
to 50,000 for value of lOOmg, or more and with value of 1 x 10^, 2x 10^ or 5x 10^ where k is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved model has been manufactured. 

[F.No.WM-21C24y2008] 
R, MATHURBOOTHAM, Director of Legal Metrology 
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MroT^TI5PT?;^^Hqft31,2009Mgtll, 1930 


28S 


30 2008 

TRT.aJT. 193 .— 

1976 (1976^60) tWl W a^ ^ 

(TTfs^^ 1?npi, 1987 ^"snraVf ^ allr w ^ ^ «»iiqni "I % ^‘MtiK «<(Vi ^ sraf? ’*ft s'rt *iTsct 

■qen^ffir 3?k l^rf^ Tf <i4<i*kl ^ WT ^ITfH 

SR:, gra, aifsrfWT^ qK136^^-i1ITr (7) 3?k'5<l-»IRr (8) 

^ ^ ^ ^., ^ ^ ^JIRTT, RI?F^<»SRI-364515, SR ftPlPld RWl wfm 

(^witfar ^-Ul) ^ 3m 1 ^ 51 - 350 ^*’ ^ 3t^ ^ (tPpi ^) ^ ’^feR 

?rfs ^ -Rq *‘i?q.^.^ TFs^" i (f^ ^ TfisR qjsr qqi i) anjqt^ 1^ sn^ x=i 

'^/09/08/205 W t, STjqt^ ^ t 1 

add HU»l '<^fe^^3R>Pt^ qiT^ glRlfoT31^dlfM<l (tPT>lZt?q) t I fliaA WR 

350 %.m a^k-sfRq^Rdi i ^.m 1 1 RtqmRiwrsrmiR (^) 50 mi iT’a^T^ain^qgm^if^imTOii^ 

Mi^ididdicHd) Mifm 3n^qg5R iiqiq i 1 y+ivi 3<^4d> «i<<l4 i ■^) 3R?f qftRR qjmr i 1 230 

3^150 mqimff «mt 1^^ kr ^ ^ mtin i i 



qfsR rHwi ^ mqqn mr ■simnq 

^ m'F q>t i, WP fiiPR ai^ id> ^ w (i«w?{l '•iiift i 

gfk 1^ ^ ^ftR airai i I ^Eii m9>HR gfi^ ir ^n?s ^ ^ Piq»in ^ «1« 41^ 

■Mr ^ i I ’ifeR ■sqqV qn dldnid* sranm <JM<l«td 1^ mn i 1 

air '?r^^ "add grfq^nrq'qft <mT 36 q>t gq-«TO (12) sroii^TifqmTfmrinftq'^^qFqiqmq^i 
1^ 'aqd qfeR ^ ^ uqiui-qjf ^ gftpfs ■gnt farf’Rftn ?ri r«<6ni, (s'ai^h 313^ wnft ^ 

■gq?! aiiHlftfl qfsR fdfnqlui I^Ri ■’RT i, 1%i^if^ "sii ^ it q>i«I'Hi<n'i ^ olnn qtiH'sfl 

5mm grf^ ^ “i" RH ^ i^ 500 ^ lOWI ^ ^ tirstiHn himhii 3f30R (T^) tilsn 50001mm lim qi 
girqd><W 8PT51T i 3fft RH 1x10*, 2x10*, 5x10*, ^tniwq*- m 3it«in*i«i> Ijntm m 15m ^ «i*ig<rM i I 


[mr. m ■5 ^t^-21(24)/2008] 

am. qig^3«m, 1¥^ qrr fq^R 
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S.O, 193.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and tiie said model is likely to m^tain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8);pf Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weig^g 
instrument (Hanging type) with digital indication of medium accuracy (Accuracy class-III) of series “JRH-350k” and with 
brand name “S. K. DlGl SCALE” (hereinafter referred to as the said itrodel), manufectured by M/s. Luhar Jeram Ramji & Co., 
Jesar Road, Nr. Railway Crossing, Savarkundala-364S 15, Gujarat and which is assigned the approval mark IND/09/08/205; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Hanging ^e) with a 
maximum capacity of 3501(® and minimum capacity of 1kg. The verification scale intwval (e) is SOg. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 






m 









Figure—2 Sealing provision ofthe indicator of model 

Sealing is done at the two sides, at one side by passing a twisted steel wire through holes of stamping plate, 
cabinet body and through back side plate and then sealed with lead seal. At the other side twisted wire passes dirough 
cabinet body and backside plate and then sealed wiu. lead seal. A typical schematic diagram of sealing provision of the 
model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 ofthe said Act, the Central 
Government hereby declares that this certificate of approval ofthe s^d model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capaci^ upto 5000kg with verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and widi ‘e* value of 1 x 10^ 2x 1 O’* or 5x 10^ where k is a positive 
or negative whole number or equal to zero manu^tured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufectured. 

[F.No.WM-21(24)/2008] 
R MATHURBOOTHAM, Director of Legal Metrology 
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r , 194.—inrtR»nl gn ^ Tffp ft# ^ ^ ^ ^ Wtim tt W j fe 

(1976^60) 

1987^^39^^3|gMi3fkw^^7fqFRlt%B>imR3rq^^3raf»T^tft^TifeCT 

^ 3jk Tlimsif?Rf ^ ^ 3^ 

IT ^ ^ ^ ^ ^-400072 m l^rf^ Tram wftn (wftir 

t (T^ 5?w -Rfe^T ^Tnr^) 313*1^ -itmmim feu ^ 

t, ^:i*iM WTOT ^ I 

80^f 3itT^^^400 %.miiOTiH™^3Tcra^(^) 20 ta. i 1 ^Tj^ran^q^^if^Tnr 
230 ^ aw 50 IR^IRRlf «T01%^ ^ ^T?II 11 



■*ife^ ^ TitfHn URtiH ^ • ^1^^H4 ^iwim 

y 1^ ^ ^ ^ T^ ^tii^<m ^ ^ w ^ t I W ^ ^ ^ :3TWq ^ T^ Tii>4HH4 gt^aW 

shOcki ft?n w F I 

w '=>tailRn hTcci r^Piif^i w t, rqPil^ci attl ^^ ^ TTOi% ^ ' dldM <m4>i»i i <ft ^ ^ 

5 Tl^ :3?l^ 3lfq^ "f« XR ^ 50010,000 (T^ ^ ^ ^ w^im TlTxmH aWTIH (T^) ^ 5 ^ ^ 200 ^ ^ 

^^WRJtll? 3fk‘'^”^ 1x10* 2x10*, 5M0* fRRq^^ 

[m 7T. ^^WT-21 (277)/2007] 

m, wg^^wT, 1^rf%rar m far?PT 
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[Part II—-Sec. 3(ii)] 


New Delhi, the 30A Decanba, 2008 

I 

S.O. 194.—Whereas die Central Government, aftn considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in dw said report (see the figure given below) is in confbnnity with the 
provisions of die Standards of We^ts and Measures Act, 1976 (60 of 1976) and die Standards of Weiglds and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to maintaia its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Sectirm 36 of die said Act, the 
Central Government hereby issues and publishes the certificate of apinoval of the model of non-autoinatic weighing 
instrument (weighbridge type) with digital indication of "WB-H” series beka^ii^ to medium accuracy (Accuracy class-III) 
and with brand ruune “ME ITLER TOLEDO” (herein refened to as the said model), manufectured by M/s. Mettlo Toledo 
India Private Limited, Amar Hills, Saki Vihar Road, Powai, Miunbai-400 072 and vriiich is asmgned the t^)I»uval marie 
IND/09y08/l%; 

The said model is a strain gauge Qpe load cell based non-automatic weighing instrument (weighbridge type) with 
a maximum capacity of SO tonne and minimum capaci^ of400kg. The verification scale interval (e) is 2(htg. It has a tare 
device with a 100 per cent subtractive retained tare effect The Liquid Crystal Diode (LCD) di^rph^' indicates the weighing 
result. The instrument operates on 230 Vohs and SO Hertz alternative current power supply. 

Figure! Model 



Fig. 2 Schematic diagram of sealing provision of the model (at the indicator) 

The right bottom side of the indicator of the model has been sealed. A ho)e is made from the emter cover to the 
inner cover and festens a leaded wire through the screw for stamping. A typical schematic diagram of sealing provision of 
the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Ach the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maxitmun capacity above 5 brnne and up to 200 tonne with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1 x 10^, 2x 10'‘ or 
5^I(P, kbeingthepositiveornegative whole number or equal to zero inanufoctured by the same manufoctur^ in accmdance 
with the same principle, desi^ and with the same materials with which, the said approved model has been manufectured. 

[F.No. WM-21 (277)/2007] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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T<fe5ft,30ft«»^,2008 

lELant 195*—Pifta ao Tugo ^ pumh 1*f 

Wff1H£^^’i(ra(’H^Tl<3IP^^)^afe’W»IITO3|Mipw,1976 (1976^60) OTT^afennnw 
(’twilwaij'ikl) ft*I*!, 1987 3(3^ ^ ajl^l^ tJ«flq*ii ♦ wiidu 5l4|JI ^ «rtP» 'ft •JWw 

wi^fll Win ajlr ftp1=r MRIVnIipif IKR *ftwi ii*8; 

an; anwasR,aiftPpnaft qra 36 ^^-an (7) ailraa-«iRr (8) ?roTwwaiftwff aamftanrt 
«ft aan fert, s, arftsar aJN^w, 7^ xrap, wftirn bto ftPiffei a*i P^ (a *B«faii a»t-ii i) ^ 
"m^-aihtjr"*3aR!r^3i^'q^aiftn, amaiferaahpn^'rara (^fira nyr) ^^fewaa, fa<i^TifKm~»in" aiirt** 

♦ (1W fa4 ’sw w t) 1^ 3g*fta=i 1^ TP ^/09/08/i44 Tii!3^ 1^ w 

!iHW-aa ant^ qi^ i 

aan MTm i^tK Pi'j>fl <1'4 u4>Kaa amrin amaifttfl Til5R‘a'ni7®r(‘^ft^) vm.30 

apf ^ sfe^qjwn anrai loo ftr.Tii "i i ampR hwhh «'aw (i) 5 %.Tn. ^ 1 5«4 in* m^ag^ ftwwmuftiw 
>ina>WM*n) aifta airtagpa inn ^ i irawawMar^pite {Tip^‘^)*inrtatew’ift*nnB'nffw ii?Bit i^wwiso 
^laeateso^^Tnaniff woftgaiiapnnaipfarraTt i 



^fle^T aft "^ftlcR a!ift ^ Tn*WH aa aNan® wwn 

^fliizi^f#?aaTa^?a^f^ T^air'PnTO^anaT^lte^ftw^ifllftaaft'aRft ^ i "Jlftwaft^art^nrt a# 
aa» Tff^ 4lJwn4 CKHin aaftaa laai aai ^ i 

aftT^ft=*8aflianTaa!r3iftPpnaftaTir36aftaa-aro (i2>BRniaaaiftiiaf^TNI*raaft-^aa^^aBrt# 

fti aaa afira ^ aiyilaa ^ ^^iiaPT-aa ^ aRpfti "a# ftPnfeir "ERr ftwfii. ■feana ^ ai^iK ito awrtUftflw^ 

aao aqiilftfl »fl*« ftPiaW flpn ^ Wiffia a^ft ^*«wi ’'ft ^ ift «i*rt*fai aJk w^nda iifr'iIlM marw lift'^ 

sai^afl^aiRiai^ "<"aR^1^500jftioffl)oaa>aft^^^jwiqaapWHaftRfft 

aft aiftaan vnrai^ f aik “i" an ixio*, 2 xio*, sxio* ^ t.^ aamarat apaiwari 

[an at'an^a^-2i(289}^7} 
ana ai*p^jw, ftftaia*, IWw'la 


230Giafr-a 
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(Part n—SBC. 3{ii)] 


New Delhi, the 30tfa December, 2008 

S.O. 195.-—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in coofimnity with the 
provisions of the Standaids of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weiglitsand Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred 1^ sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Govei^ent hereby issues and publishes the certificate of approval of the model of noiHiutoniatlc weighing 
instrument (weighbridge ^^pe) with digital indlcAion of medium accuracy (Accuracy class-ill) ofserics “WB-CS” and with 
brand name “I^UCMI^’fliereiu after referred to as the said model), manufectured by M/s. Shri Sbyam Tedmo, 5, Aiihant 
Complex, Station Road, Raipur, C. G. and which is assigned the approval mark IND/09/08/144'; 

The said model is a strairi gau^ type load cell based nonr^utomatic weighing instrument (weighbridge type) with 
a maximum capacity of 30 tonne andminimum capacity of 100kg. The verification scale interval (e) is 5kg. It'has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emittiiig Diode (LED) indicates the weighing resulb. The 
mstrument operates on 230 Volts and 50 Hertzulteinafive cummt power supply 



Fig. 2 Sealing arrangement 

Sealing is done through the holes made in the indicator, ftien a wire is passed through these holes and the lead seal 
IS applied on the wire. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of fee said Act, fee Central 
Government hereby declares ft»t this certificate of approval of the said model shall also cover fee wei^^ in^«np«tc of 
similar make, accunqr and p^onn^ce of same series wife maximum capacity above 5 tonne and up to lOO.tonne with 
verification scale intet^ (n) in fee range of500 to 10,009 ^value of 5g. or more and with ‘e’ value of 1 * 1,0», 2* l(?or 
5x10*, where k is a positive or negative whole number or equal to zero manufactured by fee stene manitfecturer in 
accordance wife the same princ^, design and with the same materials wife which, fee said approyedTnbdel has been 
manu&ctured. 


[F.Na WM-21 (2«9y2007] 
R- MATHURBOOTHAM, Director of Legal Metrology 
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^1$ 301^?1«R, 2008 

W.SIT. 196.—feftti SIIPl*ld?RI'3^T!R35*^^'^^ Hicqm^’^nWH^’Pni% 

■3^?r1tqti'^^*iPni'>1f55i an^fir^) ^nH3JlTTii9'«iHTaiftil%^ 1976 (1976^60) iraranea^hcRNT^ 

(a#B5ifai>i3i3iiM>ft*w, i987^'3TO'if^3i3Fi^3‘Si^W^^iniwiit1^«'iiaK3PilnB>t araf^ ^ 4 .nTs^n 
Twpjai anni ajit ftPi^i «iRft*ifiiolf 4 ^ wi 4*11; . . ^ ./*.,- 

3rai3n44N'iHanT,'3W3ifliiPpni41 *iro36 4t <R--qRt (7) afe^-wo ( 8 ) ?w 1R^ viPw^^ 

m^4-tyi4TO,^-98, * i »fl-il , itm-23,-vi![^m, wfar {wifer^ni) 4^ !*4^ 

aiRT58"»j8raT43rCTn^4fer, aH^^ifwratmTRJW iraR) 4 4551 15WP& nfe ^ '=ipl 

TR^^aRi 4 b?i w ^ t) 1^ 1^ an^ iR 4/09/08/542 iR^w 'feqT 11*11 4ii|KH r 

Tnipn-iR ^4 ^init ^ t 

'ir 

<sqa mTsci <^<i> *1^ HWC ^S1 *01 4eT annifet ’SKfl'SiRm tildt 494>ffl ('<rl<iv>i*i 3PPR) ^ | 

wn 2001^111 afei^RPTiSPBR 1 fis-Hi ^ (WrMin iwiR aRRTCT (f) 50 ia 1 1 antiog«4 gf4i i f4«4»^ 

hRi^m Ain4>(:f<iKH*b *nf^ 3n^*rj)H^ vm 11 TORI awisf*!* ewli ^ 4) TRsf til^R mRuiih 4<i^1$ki ^siaif i a«i4fi«i 

230 45Z 50 TE^ UWPIlff <110 TP0*I iR ^n*f i I 



lilted 4 41?Tn”4>4 4 nwiR 4 «rw5[ ^PRIPT 

^ail»pi'434^RE^^*ra8Fflf41^44'34^’^a44lOT?^iR4i#Tl%^fniraT’'ai^ni 
44^44ini*nw1^4^piFiNii4ftTt?4^iR4|i^wi4f1ai*n^4W?in ^#S4'4Rnn«b4fi(iR?i4^3io(nt 
ate 434 te»*n '411(111 I 4 43 ol-^ ftn oilm neT ^ HaKH 1 nfeci 4 44 '3'W'l *FI *Rt jh^*3' '■ 
*teniW5R!IW3'443ltelt wJ I - 

aJt 440 «i+K w aitejtew 4 «iri 36 4 a 9 -*no ( 12 ) srtr trsi 3 l 4 *ff ^ tpiW w ^ri& t 

Ite^ao 463 4 agite^ 4 ni wa-ipt 4 aitela "34 fefteifat ?ro a4 Rrsia, f£'an;*i 4 ai^iR ate "34 uooi) 4 ^isi^- / 
"OTO 3i34ftei46314terf>T 14 *h w t, teftffiti ^ *ia3i 4^4 "4?, *i«ii4ii ate'anteira^ 443^‘a’HR>'t4 4*t4: 
5 m 3 if 4 F 4 " RR 41^ 500 4 lo/wo iw 4 ^ ^ 33im iirwR 3rao3 (TJPi) 460 50 Item 4 4R 5(100 

Item TBi4 3iftaKPi w*iai^ t 3te“^"*iR ixio*. 2 x 10 *, 5 x 10 ’*, 41,4 ^3i*3r *6 %«\w* 444 4 

3*ig^^ I 

[IR. 4 ^SS3J^11*I-21(209)/2OO8] 

am. R^sh* , 144r inn Rrih 
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IPAicrD-SEC.3<iO] 


New Delhi, die 30lb December, 2008 

SLO. 196^Wbereas the Central Govanmenl, after cansidering the report submitted to it by die ptascribed 
■dhority, is satisfied that the model described in the said report (see die figure given below) is in confiitmity with the 
piavisioiisofdie StandanlsofWeigbls and Measures Act, 1976(ti0of 1976) and die Standaids ofWeq^ and Measures 
(Approval of Modeb) Rules, 1987 and die said model bldcely to mamtain its accuracy over periods ofsustabied use and to 
lender accurate service under varied conditions; 

Now, therefiiie. in cmroise of the powers Gonfened by subrscctions (7) and (8) of Section 36 ofdw said Act, die 
Central Government heieliy isnes and piAlishes tfae 'certifictfe of approval of the model of noii-autqmatic weighiag 
fautrument (Pbtfiiim type) with digital indication of medhitn accuracy (Accuracy class-in) of series “VRN* and with brand 
name "VARIUN”0>n^n>ftericftindto as die said model), manufiKtured by M/s. P-Tech Scales, E-98, Sanj^CoUny, Sec- 
23, Faridabad,llaiyana and vdikhb assigned the approval maikIND/09/08/S42; 

The said model b a strain gauge type toad cell based non-automatic weighing bistrument (Platfiirm9pe)widia 
m a xhn i an capacity of200ltg. a n d min i inu mcapaciQf of 1kg, The verification scale interval (e)b50g. It has alsre device with 
a 100 percent subtractive retained taro eflbct The Ug^Emitthig Diode (LED) dispby indicates the wei^iiag results. The 
instiument operates on 230 Vohs and 30 Hertz alternative current power supply. 



Figure—2 Sealing provbion of the indicator of model 

Sealiiig point b affixed on the stamping plate to avoid fiaudulentuse. The pot b inside the body of the indicator 
and no hob b provided on the body fin adjusting the post. A seid wire b passed through these holes tad b scaled. The 
indicator can not be opened without tampering the seal. A typical schematic diagram of sealing provbion of the model b 
given above. 

Further, in exerebe of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that Ihb certificate of approval of the said model shall also cover the wei^iingmstrumeiib of 
similar make; accunqr and perfiumance of same series with maximum capacity above StN^g. and upto 3000kg. with 
verification scab interval (n) in the range of 300 to 10,000 fiir ‘e* valueof 3g. ormore and with ‘e* valueof lx 10^,2x10^ or 
SxKP, where.k b a positive or negative whole number or equal to zero manufactured by the same mamifiKturer in 
accordance with the same principle, design and with the same materiab with which, the said approved model has been 
manufectnred. 

[F. No. Vnd-2i (209y2008] 
IL MATHURBOOTHAM, Director of Legal Metrology 
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^ftwft,30ft«nR,2008 

VtOT. 197,^—W9>K 9il, ftftfl 91^1410 SKI '4^ TRJpf ft'ftS'R ftflK ^ % 

1976 (1976 ^60) wiTO^nw’ijW 

iWPfell ^ TI^ ^TBT Tj^TI; 

aw; aw w»K , TPK aiWPnw ^ mw 36 ^ ^^WRi (7) alk3qtTO(8)Bn3Pwaifliii^ia^>in^f^ 

atew^^uftir aiFwiftwriilawaTOi*! 

anf ^^t/09/08/543 «Hi^KI Pb91 •!<«♦, ai^.'^w’ wws 


'wa^ifirenpifft^^'jian^air *iR^ aiwiftBajaTOftwiftaRTTOOT (^fiRuasrc) ^ I urtt aiPn^^^ 
so 191 ^ vwn ioo%iai i^Rwr'*ir>WCTaftRi?i (<) sft^nii fw^i^ipaniNjiff ^tflwnaaw 

9RRRiaqas9iHKH4i 'ofts an^flfltn Tniw ♦ 1 wwi ^w4a> oi^e ( 1551 ^^) 9 ^ lilaR 'ift“ii*i as^ffw mw ♦ 1 asaiW 



wifW't ^ ^93^ aaawif ^ "afl^ ^'d 91 ft=5 d’li^ii ■ain»H 1 

art ^ ^ ira 911 flFj ^ iwi*iNR ^ ftm .91 ^ ^ 9 ^ ^ ftsn ^wn>m Ti ^ ^ w TOft ^ppft 

4 lk 9 ^ iflwft ^91 ^in^i Tiil^ ^ Tfte 1991 ai 1 «r 9iff 9ir i 9feii aji ^ a9^ as ^ iBPft 

alasia® 9W9i*i asdas ^91 w ^ I 

all iftsSKi HlWl SRT 36 9 > 1 " 399 Rl (12 ) BIT 991 s TlfiRPif as 9 #T ^ 99 

9wia(fc9r^ ai3»|<iii 9 ^ 911 99P1S9aifplffai^l ftpRfen?iir sift flaip ^ aijisi irfli'3# aaif 

4911 fi»Pi*i(®i ft»Ml 991 PiPiPio «tll ^ Av, *i«b4(ii sIlIRrtSIlR^lllia 99^1*1 'I *Tl ^ 5IR 91 
aai^karflW^“<*’9H^ftm500^10,DQpiRr95H!9'^lR«IWS9rniR3RRRI(l^)UftS5S*l^ ai^J^2Qa^llW 
^aift«s*i9i*ini9i^taSk*'<'*9R ixitf*,2>‘i0*, 5xi0*,^f,'^asR*W9i‘«9RqvT!itor'^^^^'*^^* 


[m a ai 9 ^i?tr -21 ( 209 )/ 2008 ] 
'*W Ruin 













294 


THE GAZETTE OP INDIA; JANUARY 31,2g09/MAGHAlt, 1930 


[Pj«T Il»-SEC.3(ii)] 


New Delhi, flieJOth Deoenther,2008 

S.0.197^Whetvas die Centnl Government, aOerconstdenng tbenport stdMnitted to h t^pnoerihedutlhoi^ 
is satisfied that the model described in the said repat <see the figuf^ givcn ^lpw) is in confonni^ wid) ihe iiFovtsions of 
die Standards of Weights and Measures Act, 1976 (60 of 1976) a^ dte Standards of Weights and Measures (>^){voval of 
Modeb) Rules, 1987 atd the said model b likely to maintain hs accuracy over periods of sustained use and to render 
acouale savke under varied cmditions; 

Now, dierefijra, in excraiseof die powms cmiftned by sub-ieotioBs (7) mid<8) of Section Iddf thesaid Act, the 
Gentry Oovcnunent hereby iMiNi wd publubes the ccr^caie of efipreval of die model of-noti'aitteiiiatic weighing 
insttument (Weighbridge 1^) wiifadi g ilal indic a rion ttfmediumaceuiijgtXAficimiq? class- of seriesand with 
brand name “VARUN” Qi^iniAir referred to as die said roode^ nmmifiKtured 1^ M/s. P-Tecb Sct^ E-^ Sanji^ 
Colony, See-23, Paridabad,Hao«oa and vriiidi b asrigned dwai^no^ mark 

The said model b a strain gauge load ceU based non-autmnatic weighing instnunrat (W eighbridge Type) 
widiam8ximumoivaciQ^ofSOtoaneaiMndDimumcqsecity<^OOtq|.‘Rwverifi(nti<»Bealeinlervil(e)b31^Ithasatare 
devira wMi a 100 percent snbtiactive fctained tara efftot. llw UaM Wdnf Diode (LED) indicates dm wei^^ 

The instniment qierates on230 Vidts and 50 Hertz ahwnative cgw^ power supply, 

Figurs-l Model 



Fig. 2- Sealit^ provision nfOteindteator of the model 


Sealing point b affixed on the stamping plate to avoid frauduloit use. The pot b inside the bo^ of the indicator 
and no bole b [Movided on the body foe adjusting die p^. A seal vrire b passed throu^ these holes and b sealed. The 
indicator cannot be opened widiootlampering die seal. Atypkd^sriiemafic'ffiagram ofsealing provbioncd^dMi model b 
given above. ' 

Further, in exorcise of die powers conferred by sub-section (12) of Section 36 of die said‘Aci, the Central 
Government hereby declares diatdib oeitifiratB ofl^^VBl of the sa^ model ahall also covord^ nwghiag instniments of 
similar mrite, accuracy and performance ofsame series wftfaniaxiinMmcapaciW above 5 tonne and W |y) 200ttHiiie with 
verificadon scale interval (n) in the range of 500 to 10,000 for V valiw bf 5g or more and widi V wduei^ixltF, 2x10^ or 
SxKF, Miwe k b a positive ct negative whole number or equal to zoo manufectured by the same manufocturet- in 
accwdance with die same prindp^e, design and widi die same mahwiab widi whirii, the said qiiHxived model has been 
manufitotured. 

[F.No. WM-21 (209y2008] 
R. MATHURBOOTHAM, DirechK of Legal Metrology 
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W.W. 198 ^-10^1 w*K ^, fti ftt i v i 1V» i O 

89ff1W€'^Taif%i^hw('#^^^’a»itRi ^tf)^a^liTn?Tn^3iftrPraxT, 1976 (1976^60) mi'TO'a^RiiPT^iRiF 
(^fc5iif^3Iy^l^) ftro, i987^T9iW^an^ialkw^8a#iwni%mRiRTPil»r^3raW^ ift^KhWr 
tranJm ^iRft«iM ^ ^ WT ^ 

aW; 8W TIWR, •WfllpTW 8ft Wl 36 lift (7) TT-WBT (8) SRI 'iJlfiRPif W ^ 

3-9-1 i,^^,l^-^2lapft-i 10 034,8ff«iRBroftiPrt^ft^^*«^(wJ^ 
apf-i) ^'*^^** <iaw^3Mr^^aRw^nftra7ft?RTq^ (twRwiwR) 

“ftw* ♦ <MM ^#551 ^ Wi) allt ftl^ <l awf ftl. K 377/22, wiwm,tiim^, 

lN«k-560 027 era 111^ ^ 1^ ^ ^ arow ^ if ftrtfl ^ 1^ tmr ♦ fip^ aayii^-Nf a^ 

^/09/08/i72in3^1iF*ii’iant,afljifta3w>r-9!r^ • ^ 

88(1 'ft?! 1^ 1^8^ <^^*1 '8(l8» i%Hirt4l 8? ail8lR(l aW88lftl(l 8l?R 4M4>m ^ I 4)f^(8i(IM 9819 3i200 
Kt ^ a^ "^(W *98(11 181 ♦ I WHM1 8R8R aftTOff (^) Iflft. 81 ^ I |8l4auft^R ^ftl ^ ftlTO IRf 8flW(! 
oq^miw^ 8lft(r«i^Mgcn8818^ 1 iflwie 1^11(81 tifli* (*5(’llft'^) 3R??(il?18 i'Wlllfl VKll^ 188^^ 

230 8l?8 a^k 50 8^'8(8l8?if 818 888 8T aipf 81811 ^ I 



, *iT«pi 8!l «flRi*i UI88H 88 8)<4Hn< 8I8UIH 

88^ 88PT 1%l? 81? ^ ^ ^ ^ a^k m 8!l ift 88 #!lft ftnit 89(11 ♦> 888588 8!t ^ 814 #«1 

8^ 89 fiqini *ft?I ^ ^ 88af8 *818^ 8V'ft 8l88I8® 818818 88^188 ft8l 881 ^ I 

a^ *^898 8IWK 888 aqftlPl88 8ft ^ 36 8ft 88-818 (12) SRI 118(8 Tiftraf W Tral8 ^ ^1? 89'ft8r8k(ft t 
ft 888'ftw ^ aa5i988 ^ 88 8818-88 aftift 88ft ftPnfti9Ri 8aft ftrcfti, ft8if8 *■ aq^ arfk 8# 8ii*nft ^ ft(8^ 
888 aitl8W^8 iffw ff i Pikfu l ft8t 881 ft, ftP i ffiO daft »ftreff *ft ift ^ Tft, 881«ftll aftt ^rf8lgl8 ^ ( ft tw 888.18 'ft ^ 8ft 
ift; 81 81 ftp? 50^)00 81 ^8? 8^ 8(8188 8188R aftw(l^) IBft! 220 81112000 

8iaW8ft ai881^888?8I^t a^k“<"8R 1X10*, 2x 10*, Sx 10*,^ft^,8ft 881(8*881 8t» 1 tW8» 8ff‘i(^^^ftw 

tl J:.. 

[*8l 8i 8^1^1-21(80 )/2008l 

aro 8ig?^, ftift8r 8n ftiR 
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P*iU)T II—Se& 3(it)] 


New Delhi, the 30lh December,200S 

&0. 198.—Whereas Ae Central Government, after contidcning die leport sidHoitted to it by die prescribed 
aiftbority, is satisfied that the model described in the said report (aep dte figure given~below) is in coidfonpiity with the 
{Hovisions of the Standards of Wei^ts and Measures Act, 1976 (60of 1976) aod the Standards of Weijhis xtd Measures 
(Apfvoval of Models) Rules, 1987 and die said nuxlei is likely tti niaintain ite accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, dierefore, in exmise Of the powers conferred by sub-sections (7) and<8)of SectH» .36oftbesaid Act, the 
Central Government issues and polishes die certified of iqiptoval of the modd of nonruuioaatic wdgbing 
instrunmit (T8ble>top Type) with di^ indication of special accuracy (Accivacy class-I) of series ""AJ” and wfth brand 
name "VIBRA” (hoeim^ referred tons the said model), maraiftctined i^:Ms. ShinJeo DensM Co. Lld->^1^ l> Vtishima, 

Bunlyo-KU, Tdiyo>t 10 034, J^tan and marketed in India without any alteratidn beftxe or afto sale by M/s E$$ae>Tmdca 
Limited, No. 377/^, 6th Cross, Wilson Garden, Bai^ore>S60 027 did which is assigned the approval marie IND/I)9A)8/172. 

The said model is a Electro tuning fork technology based non-automatic weiring instrument with a maximum 
capacity of 3200g and minimum capacity of Ig. The verification sede intervdr(e) islOmg. ft has a fa d eviee with a 100 
percent sifetractive retaindl tare effect. The Liquid Crystal Diode (U^ display indicates the weighing resuk. The 
instrument operates on 230 Vofts-end 50 Hz alternative ciurent poum suK>Iy- ■ 



Fig. 2> Schematic digram oflhe model 

The instrument is sealed by means of lead and wire fastened ftUough the holes provided in the iiBniment. The 
instrument can not be opened without breaking the seal. A t>pical schematic diagram of sealing provision of fee model is 
given above. 

Further, in exercise of the powers conferred by stfe-seetion (12) of Section 36 of fee said Act, the Central 
Government hereby.declares feat this certificate ofappro^l effee sqid model shall also cover fee weighing iiutruments of 
similar make, accuia(y^.m)dperfonnance of same series with cap^qt comprising of220g to I2000g with verification scale 
interval (n) in the range of 50,000 or above for ‘e’ value of Img or more and wife ‘e* value of I x 10^, 2x 10* w 5* I O', where 
k is a positive or negative whole number or qqual to zero manufectured by fee same manufeclurer in accordance wife fee 
same principle, design and wife fee same m^erials with which, fee said approved model has been manufactured. 

[F.No.WM-2l(80V2008] 
R. MATHURBOOTHAM, Directorof Legal Metrology 










31, 2009/*Pl 11,1930 


297 


[*1Rn—3(ii)l 


M 30 2008 


'jKT.sir. infiwoft ^ ^ TR^tT 3^k w ^ frora, 

it ^ SRI ajyilf^ 1t^'9^ ^ ^w i w 

waA^^;RnR> anfRfrm, 1976 (1976^60) Twr^aftt'Rn’aFRi 
ft’w, apjft’ i it ^ ife?! ^*ii«fcn 

TiNt a^ ■’iftfwfiRjf "i 31^'apRH'^RT; 

ara: aw^R^,"3^ siPaPi^^(3) aita *iRt so^'sn-tiRr (7) ajlT3^-^ (8) SRi 

TlftRP9W'ail»I3R^l^^lRi^GAZ Sp. Z.o.o.ul,Stawowa71,43400Cieszyn,Poland SRI^lPlftO wftlTRi 1.0^ 
“Pmgftn 5, OragCHi 10, Dragon and Duplex” ^ (cifwa (miiI ^ 315irai •»j4 SWf ^ nli^) 

^ifTO^,fai^lfe'«t'9R‘‘EMGAZSP.” i (M?Ri^’T73R^33?lifSrT3W'»IRli) WR 30^^, 

■'fflZ'i. 5-10, Sy i. 9G, 0/s awit^tc! <4114^14 mIw, vsMyK, WTO, TwaRte WTO, (^droi) SRI RRffif ftgSt ^ 

^ *lVHm fllHl ftRflt 'qftaii^ 1?rnnhl ftw? W t aiJta 1^ aigRtaf^ 3n^ ^ it/13/08/433 ftro ’TO t, •si3»(I4t 

Tninn-^ ^n^t TO?ft 'J i 

it ^ fta^faR ^ ^ ftaza wi aiik 3^4?iPTOt ^ iaiSRt ^ ^ TOOi ii wi ^ 

Rai ^ ftiH iti3 f^ifSw9n55 ^ a^l^ asro fisjq ^ fe^i?=T w ti wi rpr ?ra^3JR, 

iftR,iR#lte,1^4?lpTOife^aRlPl^rfwfeRlfl1^rf^1lR3fT^Wte (H<H*ilst) TROT! 4w4*i> fertU (^iit) TOR 
afiTTjw aaror aSta ^Ri* ac(flTOTO3mTTt^ 60 Ricv^ni arfR *<^01 siqin^t 

6 % evfiRg tl •aiHdH RR 5 ftTO j l c1l4HH ^ -40” ^ +55® t afk arflRTOI TOI?R W +25 TO tl 



iftc! TOi ^ aflfirfroi R#I ^ TORI^ wWf ^ 1^ ^ ^ ■?! ^ ftn? it tft«n«(V 

TOTO i^'*^^<rtR?tTOnlt, TOiiarr, fsTO3, «Rbd 4i<iuiHTOi3)Rtfti^a(n1^3>t^^^WRif 
TOpo I itai ^W!ni TSTOWt io wStor torto ^to rpn ^ i 

[TO U ^*PlTO-21(306)/2007] 
SIR. Pl^VRi, RR ^RIH 


239GI/09-4 
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[Fakt H—Sec.3Cn)] 


New E)elhi, the 30th December, 2008 

S.O. 199.—^Whereas the Central Government, after considering die report sulmitted to it ^ {wescribed 
authority, along with the pattmi evaluation report and also the test reptht and the test results ^raiftedlUKhipiiiravedl^ die 
PTB, Germany, a notified body ft>r die purpose in the Germany, is s^fiedtfaat die model desorib^iniifirealdlp^b^ 
the figure given below), is in ctmfmntty widi die provisions of the Standards of Weights andMeasureaiAdt, 19^(60 of 
1976) and the Standards of Wel^ts and Measures (Apinoval of Models) Sjttle$i 1987 and ^ s^vsnoM w4ii^ to 
maintain accuracy over periods of sustained use and to rendo* accurate s«vice under varied conditions; 

Now, therefore, in exercise of the powers conferred by the diird proviso to sub-^ectkm (3) wb^odedons (7) snd 

(8) of Section 36 of Ae said Act, die Central Government her^ issues uid publishes the'txitific^of SpllidW of 
of Liquid Petroleum Gas Dispenser (Meter for liquids other thkn water) dfaccidBey dass 1 .daad^W bi ' W WiW ilii e ‘^EMGAZ 
Sp. of series Elragon 5, Dn^mi 10, I^on and Duplex” (hereinafter rcdhtled to as the model)r'aMiHifectHpid by 
M/s. EMGAZ Sp. Z.O.Q, ut; Stawomi 71»43-400 Ciesi^, Pol^mid hnpmted A marketed in (ndiawithout any altaimion 
befne or aft^ sale by M/s. Nar^mi Auto Gas, Plot No. 5-10, Sy No. 9/3, Q/s. Akholol Octroi Poft, Fid^JE|f^MpgarrRqjkot 
Road, Bhavnagar (Gujarat) and which is assigned the approval mark IND/13/08/435. 

The said model is a Liquid Petroleum Gas dispenser woridng on the [ninctple of pisttm filling and electronics and 


transducer, pulse sensor, gas squrator, electronic indicator eto. Liqtdd>OrystBl Dlode<LCT^or 11^ EBtil^gDiode^.M>) 


«fKiIIt-1111^'I1V/iliUAY»}[»T * f»;!I ijeWT: LI• 1 f 1 ]W.'JAi 




and minimum flow nUe is 6 lita’/mimite. The least measurement is S liter. Thex^mting tt^xiature range isfoom -4fPC to 
+S5'C and the maximum operating pressure is +25 bar. 




-r-■ vs;] 

\ ^ ■ ■ ■X'."' • If:., ■" 

Figure 2-Schematic arrangenient of sealing arrangement 

The sealing shall be-dmie to prevent tiie opening of the machine for fimidulentprac^ces yyi shall not be 

changed in terms of its material, accuracy, design, circuit ditgram, workiogprinciple etc. A typical scbenu^diagram of the 
sealing arrangement of the model has been given below. 

tF.No.WM.21(306y2007] 
R. MATHURBOOTH AM, Director of Legal Metrology 
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^^??ft,30l^?n^,2008 

WS^TlHTTFwaflftfWT, 1976 (1976^F160) tw W ^ ’ITT^ 

fra*T, 1987 ^^Wif ^ aij^ i jrIr ??T-9ra ■sifl ^ ' «nyn i % wimR iml*! ^ arafti ^ 

<i*ii«((ii 1 * 11 ^ ftppt qftft*ifii<iT 49390 ^ WT 

3ra: 3R "3^ arf^iPpm ^ TO 36 ^ ^-*ira ( 7 ) 3ft^'3^-«»Rr (8) ?ra TJ^ Tifwif ^ iwtn ^ 

^ *m'RvH , ^-1/95, nftqi, qw^ r i Ti, TrawR to ftPiffia twh (wian 

ftra^ ite "^tT TO “^ 5 ^" i (f# ^ '<rmm'3W iRfe^r toi to t) aftr aq qi^ ant 171 3^/09/08/142 
TOJ^RW flro TO f, 4IJHH4 TO®I-'‘T3 TOft 11 

4^ 3^> ♦1'^ <t>i ^nr ^ci 4flHlRd 3R^r3nt^tf n1^4 cj^H) 

3iawiiT^3rtiiTOHTOn4p^ta^l^’^TOiT ioo1%.3ii]|4RTOi*rTO«tar^ (to^^-hi) 1 

WIW3 HI9HH anRra (t) 51^ m. I 



TJ#! ^-^fHro ^ a^firf^ 3#TO# ^ TO 3 TRw ^’T^: #5 #51 Tflift i ^ whipp 

TOi I 

aji?"^RTO'TOI aiftPro^ TO 36 39-TO (12) TO 3JTO 3flftRT9lf ^ 31^ ^3!^ ^ ^■*flTOI TOtit ^ 

flF '3W ^ ^ ^ TO®r-''ra ^ aw'fo 3^ ftR^far to 3# ftiro, ^ ■w-jar 33^ TOift ^ froil 

TO| 4(j*<1l^«tffgg T ftr4Hlu i1^TOt,l3[1^3^>^^^#^,TOgfara?tTTOhlgR3^tl>TO39TOn^^^ 
m TO ^1^500^ 10/)00TO^^‘^TOfTOTOTO 3TO51 (T?5) 3?ftn 5 33 tTOT sflT 

100 33 TO ^ 3lft3TO 3?R“^"TO 1 x 10* 2^10*, 5x10*, TO?TO'31-^F^RTO31 ^ 

TOp3^ I 


[3ft 3, 35?^TO2U65)/2008] 
SIR. "HTgr^TO, 13^TO, TO 1^133 
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[Part I^-SEC.3(ti)] 


New Delhi> the 300i December, 2008 

S.O. 200,—Whereas the Central Government, after considering the report submitted to it by inscribed 
authority, is satisfied that the model described in the said report (see the figure given below) is hf confbm^-with the 
provisions of the Standards of Weig)its and Measures Act, 1976 (60 of-1976) and the Standards of Wei^rtsand Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over poiods of sustaioed use «d to 
render accurate service under varied conditions; 

Now, therefiire, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Ac^ the 
Central Govanment hereby issues and publishes the cerfificate of t^rproval of model of lion-automadc weighting instnMient 
(Wei^ibridge-Steel yard Q^) with analogue indication (hereinafter referred to as the said mod^ belongii^ lo rriadhan 
accuracy class (Accuracy class-m) and “RWM” soies with band name "READYWEIGH”, manufednred by Mfe. Avenady 
Sales Corporation, G-1/9S, RIICO Ind. Area, Kaladera, Jaipur, Rajasdm and wdiidi is assigned the apfMOt^oiarfc (Np/09/ 
08/142. 

The said model is a Mechanical lever based non-automatic weighing instrument (We^bridge-Steehwd Q/pe) 
with analo gue indication ofmaximum c^>aci^ 40 tonne, minimum capacity 100 kg. and bekmging tb nfedhan ik/butcjf ciass 
(accuracy class-III). The value of verification scale interval ‘e* is Skg. 



In addition to sealing the machine lead seal is affixed on the steelyard at one end which is visible in the photograph 
of the steelyard. 

Further, in exercise of the power conferred by sub-sectiat(12) of Section 36 of the saidAct, the Central Government 


hereby declares that this eertificate ot approval ol 
accuracy and performance of same smes with maximum capacity above S totme and upto 100 tonne arid with mimber of 
verification scale interval (n) in fee range of 500 to 10,M0for‘e’value of 5kg w more and with ‘e*Vd1ueoFl)«10‘,2xl0‘or 
5x 10^ k being a positive or negative whole number or equal to zero manufactured by the same manufecturer In accordance 
with the same principle, design and with the same materials with which, the said approved model has been mamifeetwed. 

[F.No.WM-21 (65y20(»] 
R. MATHURBOOTHAM, Director of Legal Metrology 
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M 30 2008 

w.aiT. 201.—?nr "3^ Twp ^ ^ ^ w i tv 

wftqli^irfSw’rfeci ^ ^ 3Ti^ •^) w 3)k ■RR arf^fppR, 1976 (1976 W60^ imi wal^iiRiiiw 

{ijfe^ff ^ 3l3>iM) 1987 313^ 

■^wnftn 3^^^ ^ 3T^ ^ Wf ^raf 7#^; 

ara:3™,^5?Jhl^TO>R,‘3?Rl3lftf^^ ^ 36 ^39-100(7) 3ji^3^-*lRI (8> SRnJ^II^RRrflil «»il*l ♦lA 

#^51 ^i<iR!!H, ^-1/95, ?iR 40« 3n«rio, wmuM ?nr toMib (■to% 

^“ID"^** 3IK3^1*’*^raT^'i(*4» <i;«H 4fWT0Rrlfl <ftW’1T<W5Cor (4fil'^ 

*'t^W"t 3^ki^3T3ql^R^%f 3n^T5^‘^/09/08/i43iPi^ftW’ftf*n^>wit, 

Ti*in'i-'9^ "I I 

339’ifeRi?3>ftiso^Ti^^^^3»raifto3R^^nfeftriit5R3’n»’o>r iI w^s^ftnra^ipp 

50 ^ ^ I ?i*nn lOO 1^.iii ^ i <irflR3 *omhr 3rri^ (ij) 51^.11111 <iiiQvfLi'i ■jPra ^ 

yRlVra e9q4>6l’IKH4> ^ifto <M|fc|^^dH IPRR i I TWRl (T?;wi ^) TftWT yR^IIM 1 4M0»<«I 230 

afit 50 3^ IR^iraHf *IRt 1RPT "97 3?cin ^ I 



^ ^ ^ ^^ ^FR ^ ^IFR ^ ^^ #3 ^ ift^T 1^ ^RH i I 

lili 133T iwih ^ "sil^ ^ IRRT I RTS^ ^ ^ ^ 39^V ^ Sl^flW SMlW 1^ 3911 I 

a^k^3^TR9^T■393 3^ft1wT9>l 9RI 36 9Jt 39-913 (12) 513 99RT ^IPw^T 99 99k 9^ ^981^9319Rat t 
1^ 393 3fe31 ^ 3159159 ^ lJ9n9-99 ^ 3Tcnf3 3lft PlftMldl 513 33) ftl?J3, f59l5H ^ SI^IR 3lft 3I9lft ^ 1?ra^ 

393 3139H^ 3fe5T ftrf99t®l 1^ 991 f, f9rf¥^ 3lft »f3R3 ^ ^ ^ 991*131 afft 9n^9im.|^ cilcR 39^ 1^) ^ ^ 

1 ftim ^ 50 ^.91 <FP ^ " 9R ^ #15 100 ^ 50^ 39) 9ft ^ ^ 199199 319919 a#TFI (T^), afll 5 HL >9139^ 

3rf9T^*''^" 9T9^#15 5000 ^ 50,000 3^^f9^9?91999I99I9 3RRI31 (59) ^rf?3 5 39^ 200 391W.^9lft9)39 
a(l93r9I^ta^lT ‘T9R 1x10*', 2x10* 5x10*, ^ 99I<9^ 91 ^«n3WT0lNr 91^ ^9933911 

[9!l it 3*5^59-21(65 )/2008] 
31R. 91^1^99, Pl^VI9>, ftrf^ 919 l9fR 
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[PARrIT«>SGC.3(it)] 


New De&i, tbeSOHiDeomiber, 2008 

,S.O. lOl^Wheraas dM Ceolral GoveranNpt, after CQiuideri^ die ivpoft suhDutted to H by ^.jirescribed 
authority, is satisfied that the model desorft^ i^ the said mpmrt (see the figure ftivmi hekmr) is in coidinrmity.jiwfii 
fHOvisioiis of the Stan^uds of Weightseml Measures Act; 197fi(69 of J976) andftie Stmidards of Weiftte^and Measure 
(Approval of Models) lUiles, 1987 and the said model is Ipmty to mahitain its aocuraQ^ over periods of susta^efi use and to 
raider accurate service undo* varied conditions; 

Now, dterefme, in exerciso'ofdiepowera eoaterred hy subjections (7) and (8) Of Sectum 36 of tiiesaid Act, the 
Central Govemment boeby issues nd puldi^ the cotificate of of the model of iioo4W|oilMltie< atiq^iiag 

instnmicot (Weighbri^ ^)intii4^hal mdleation rfhjj^awMatyi^Uqdu^ of series “RWE” and u^Nand 

name “RE>U>YWEIGir, manufectured M/s. Av 98 (fy Sales Cotporatimi* G^l/95, RUCO Ind. Area, Kidadeia, Jaipur, 
Rajasdian and which is assigned the qiproval math INi)/09/D8/)43; 

The said model is a strain gauge ^pe load cell based non-automatic weigfamg instniraem (Weighbridge Qipe) 
wid) a maximum capacity of SO tonne and minunum cqwci^ of 100kg. The verification scide inMrvid(e) is dkg; ft has a tare 
device with a 100 pertent subtractive r^ained tare effbct The tight Emitting Diode(lJED) kitticateste WMfihi^ 

The instrument opoates on230Vo(ts, SOHerU abemative cmmit power siqipty. 



For sealing the machine a steel wire is used through toe bead hole ofthe screw and joins both ends of the wire with 
toe help of lead piece. The machine can nm be opened without breaking toe seal. A ^ical schematic diagram of sealing 
provision of the modei is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Secticm 36 of the said Act, the Central 
Govemment hereby declares that tois certificate of approval of the saidmodel riiall also cover toe wet^hg insiniments of 
similar make, accuracy imd performance of sane s^ies with maximum c^mcity above S tonne and t^pto 200'tomie with 
verification scale imoval (n) in toe ra^e of lOO to 50,060 fw ‘e* vaiue^of la^^to SO mg and Sg w mmewdwitii verification 
scale intetval(n)in toerangeof SOOOtoSO,000for‘e'valueof lOOmgormore with VvalueoflxH)‘,2>*lO‘m’5>^ltf* where 
k is a positive or negative whole number or equal to zero maou&ctured by ^ scnre manufactu^( 3 ^ in accordance with toe 
same principle, design and with toe same ii)^rial$ with which, the sud approved model has been manutoipti^. 

tF.No.WM-2l(65)/2008] 
R. MATHURBOOTHAM, Director of Legal Metrology 










[ilPin—W 3(ii)] 


'1RtJ^XI3m:^i^31,2009/»m II, 1930 


303 


^ 1^, 30 200^ 

W.Sir. 202*—?H+K TKI, ftftfl 5HRl9>l^l SKI TR^^^ 

qpM Hfgti TCa^iTWiOTyaiftfpw, 1976 (i^moo) 

fpw, 1987 ^ ^ afljw i 3^k tn ira Tf»iwrtr i ftr wnm tpA*t^ # w«<lhw 

wfi^ yint ftftF! ^ tN ti^ 7^; 


aW: aw, WFR,‘WO aiftlftw ^ ’WI36 ^ 119-^0 (7) a^ll^9-910 (8) BH 9^^TPjN 9FlA 

^ 9 *6*9-ft 3-23-14 0013, 9B9R; 

{9«iriiir9>f-i) 91^"^ aw*'>75reff^3^'^9illwawrt»RWTflm%9«wr(twra9TiWt)^Ntei«riftRpfe9ifc 

wn*ttt) aAtftiswltl, is, 

951,9fiwr^ 99 T(?l aft #tn*ld, 9^ aft fte, aiM (^, 1>^-400 058 1^ 1*^ 

amwi 919 ^ftRi M ^ I9wft9 ft*9r wr i a^k 1^ a^giftw aa^ iW ^«)9/07/40Sli?q^S^ 
adjftw wr-w airti 9TOft i i 

■aw kteB ipp •ftnftfep ifW ♦»^h^7h flWkm ^ aqwiftn awwiftw iftm 9 wr 94 i firttr^aidlniBw 

awai 210 91 ^ arfk^^iiR ajwn lOO l9,9i t i W9m Hm*iH sftirw (f) i ftiui ^ a^kwww aftiwt ^Irti59 

3n^*ig9R ^ f^U<4>l 7RI 9fiRRl 9lfW an^tigfR 9919 f I ftlRWS fttfeW %pftS (9^ WiK (il^*l 



-^i • •. /• v .:^^ .* ♦ 

'■^^-y^-' '■ ■ ■ ■•*.' • 


■ 39 SSWI4'^9 ^ ^ ^ 9T®W^ 7ft519R PWW9>1 aftt?1»l ^ 9T?ftI'l^Wia^^ftOIW^^^ 

9WH 99tMI 4I'<hw* -sninm 99111 

afk ^9ft9 ^IWR W 3lfVtW9 9>t 919 36 9ft 99-919 ( 12) SRI JP^ TiPRRf ^ 9#! aBtft aftw 9Rlft t 
fW( 799 iffcn ^ 3139 I 99 ^ 991*1-99 ^ 'Hci'ffl 'Jlft fqPi*<tfli ^9 "aaft ftHSni, ft9IW ^ <M3«K a^^3^ ^4j)l . 

■399 aiyftPRr affSH f9!ft9t*T ftPir 991 ftplfto "S^ft *j®W ^ ^ ^ ftai, 99I*f9l a^k q>i4Hrejri ^ *ft »T*1 ^ 

rtir.9i; 9r39lft3rfk9r^“^"9H‘^f^50X)00 9F?9^3|f9^9ftiS9^ W9nH 9Fl9Ra(nm51 (IfT) ^ifts 
9ft 3rfk9Rr9 91991 91^ t a^k “^" 9H IxlO* 2x10* 5x10*, ^ 99lW9> 9i9p>rn9^T*ihr w J 

[ 91 IU W^,T?l-21 ( 231 )/2007 ] 
anR. 9iga^99, m7i9>, ftrfkar 9I9 IkliH 



tHE GAZETTE OF INDIA: JANUARY 3t,^009/MAGHA 11,1930_ [Part 3(m)] 


New Delhi, the 3Mv December, 2008 

S.O. lOl^Wheieas tite Gentnd Govemmept, after considoii^ ft» report submitted to k by the ftescribed 
aiithoi%, is satisfied that ftte^modH dgaoribecUn die said report {see the figure given below) is in confomi^^tb die 
provisiens rfdie Standanls god M^ii^ites A^ of1976) ^ the Standards of Weights a^hfcasures 

(Approval of Models) lUiles, 1987 wid die said model is lilwiy to mmtoin its accuracy over periods of sustun^dsc and to 
reii^ accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by 8obHsections(7) and (8) of Section 56 of the said Act, the 
Central Gbventaeot hereby'lawies aad ptdflWies die certificate of .approval of die model of non-automrtic wiping 
irutniment (TaWe top type) with rHgkaheidvafion of speeigl ac^i?^ (Accuracy class-i) of series “GR" and with brand 
name “A * D Cot^asy fiM^itiafterwferred to as die saidjpwdi^ Bumufectured by M/s. A & D Company Ltd., 3- 

?i-iimi£ha«i- T hdni knT O|, Tokyo-170(K)13. Jarm and mioit^ India widiout any alteration befwe or aflCCT 

Sflt f by M/« Avon Weighing Systems Eii. 15. ‘B* Wing, KtnndKaidi M^hal HSG She., S. V. Road, Andheri (W), Mumbai- 
400 058, Mahatarfkra aajdwhfdlyfeiitf^tied tte ^iprovalmak INIVIW07/405; 

The said model is an Electro Magnetic Face Compensation Principle based non-automatic weiring instrument 
widi the maxtanumc^iacity of 2i0» 8odndniroum capaciQr rrf jtXhng. The voification scale mteryaKe) is Imp and scale 
tntnval is 0.1 m& It has a taredevi^ with aJOO percent subliactiye rptsdned tare effect. The Litpiid Ctystal Diode (LCD) 
di^lay indicates die wei^upgisea^ instnm^ op«»h» on 230V, 50Hzditemative current poww supply. 



Sealing is done by rkiRuiftlwtes m die botfy of die instnimwit dad passing a seal wire through die holes in the 
stamping plate. A topical schematic diagram of sealii^ |H«vision of dw model is given above. 

Furdier, in exerc^ of the ppwera conferred by sub-set^on (12) of Secdon 36 of the said Act, the Central 
Government hereby declares thmfota oertificWe of ^iptov^^ ofdie model shall also cover the weighins idstniments of 

• similar make, accuracy and perfonnanceofsame serieswidiinaxiniumc^iVimto 50kg. with verification scale interval (n) 
in the range of50,000 or Aove for‘e’value of Imfrormore and with Vvriueof txio^,2xl0^or5xl(P, whcrektsai^tive 
or negative whole nunfoer or equal to aero manufeetteed by d» same manufocturer in accwdance with the same principle, 

design and vrith fee sanw mteeriab wito which, the said 8pI«Dved model has been nianufiictured. 

[F.No. WM-21 (231)/2007] 
R. MATHURBOOTHAM, Director of L^ Metrology 
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aiT.3ff. 203.—yi+K an, lafla "soraantt ^ ij^ga fWl^ ar laaR a^ ii a^ait^af aai^ % 

■3aaM^''faf*iaafe^ ^ af ati^■^') aiz an aiaaf srfalwT, 1976 (1976 an 60) a«n ac amamar 
( aUdf an agakn) laaa, i987 ^iraa^'^ t wamaStaaiaaii%?iaraRaala ^ siafaataaaateci 

aai^fnr aan? T^ar afk tat^pa aftftafiiaii '^f ^a^aa ^aj 3taia 

3ms 3?a arani,aaa srfafaaa aft aia 36 aftaa-via (7) 3flTaa-ara (8) ski jisti aifaa^anaata a?^ 
^ T? 7(5 ^ arqpft fefatc, 3-23-14 ^arat-i^f^, dinfim-^, ztaat-1700013, anaH ?nr falafta aaieJar 
( a < tf i M aia7t-i) ai^“7(a3TR**»yggn ^3Tamrijaaaffci3paaTf^cftma'3aa^(ta?RnT'5ta5n)^afe^an,^a^af5 
anaia arq^Mafts” t (f^ a^aici^aaa ats^ a^ii aar t) snk i^aa %., 

i5,^1^,^ERram,apmi^,'^a;aaa'atataia^,aa^fl5,3T0t (^), ■^-400058 a5Ri^?ia aim 

siaai am laar fdiyi afta^ a^ iaqafta lami aai ^ sflr ^/09/07/466 aa^^tTia Imai aar 

STjtfma aara-aa arit armt i i 

•nan Tffem a:a: i^a^ -^ta^l^ a^ an4#?F fnmmi a^ snaifm sRaaif^ atma aaaj^ i i iaa>t srftiama 
aiaai 210 m t aJtr ’^ma saaar 100 ft. m i 1 afana aiaan smira (|) 1 ft.m 13ft aiaam siaami 0.1 ft.m 11 
T^a» aa^agaa "gf^ t faraan am afaam aagamrmam aifm sn^ag^ aaia 11 (dPaas Hufe^ ^rate (1^ Tft ■^) aaaf 
at?H aftnra aaaftm a»mi 11 "^aafan 230 atae 3ft 50 5^ acaiaaf aim ftin aaia ar arpf ammi 1 



hTsci arl wlln'i aiT^ ^ TTiaam mi ataaia^i ‘siaaia 

aaaima ^ ani^, m rfft a ^ aioia ^ ^ ctr ftanm aR 41%a a5t anft 1 1 afem ^ rntmiaa aift 

^ aaa'a «pt 7(a> 3 Rsqf ataaia?: mraaia maflaa ftai aai f 1 

sItT^a?ftmranTman siftftaa^ arm 36 a5taq-aim ( 12 ) ^imaam siifadat'anaataaR^^af atamiaimtt 
% aaa afsm aigaiaa ^ W wn-aa ^ smFfa aft ftftaim ?ra aft ftsfa, ftaifa ft 3igmR sft aft maft ^ fftjft 
aaa sigftfaa afe?i fttaator ft^n aar t, ftftfta aft *j®mr ft ^ ft ftp, aaiftn 3 ft anftama ft ft?m aqmmn ft ft^ ft 
1 ft.m aTa?ft-3ftia>ft“ft’amftftia50,000aTaa^3ifaarftt3i^fm?aiqaamam3mam(7(a)ftfti50fft.m aa? 
ftt srfamaa ^amaft I aft “ft’ am 1 ^ 10 *, 2xi0*, sxio^ftf.ft aapaar aigftm ai api ft aag?a 1 1 

[an. ft a5?’iT^-21(231 )/2007 ] 
3TR atg^aa, laftiaf, ftfaar aia Iq^ii 


239GI/09 —5 
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THE GAZETTE OF INDIA: JANUARY 31,2009/MAGHA11,1930 [Part II— Sec. 3(u)] 


New Delhi, Oie 30th Decemb^, 2008 

S.O. 203.—Whereas the Central Goveinment, afler considering the report submitted to it by the prescribed 
authority, is satisfied that die model described in the said report (see the figure given below) is in confonnity with die 
provisions of the Standards of We^ts and Measures Act, 1976 (60 of 1976) and die Standards of Wei^ and Measures 
(Approval of Models) Rules, 1987 and die said model is likely to mamtaiw its accuracy over periods sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of die powers conferred by sub-secticms (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of tqiproval of the model of mm^aulmnidic weiglung 
instrument (Table top ^rpe) with digital indication of special accuracy (Accuracy class-!) of safes “HR" and with Ivand 
name “A & D Company Limited” O^ereinafter referred to as the said modelX manufectured by M/s. A & D Canpany LdL, 
3-23-14 Highasi-fkebukuro Toshiiha-fai, Td^^l 700013, J^ian and maii^ed in hidia without ai^ atonratioo before or afier 
sale by M/s. Avon We^)iing Sjratems Ltd., 15, ‘B’ Wing, Kamal Kimj, M^HSC Soc., S.V. Roa^ >^idheri (W), Mumbai- 
400038, Maharashtra and vdiich is assisted the approval mark lND/09/07/406; 

The said model is an Electro Magnetic Force Compensation Principle based non-automatic wei^iing instrument 
with a maximum capacity of 210g. and minimum capacity of lOOmg. The verification scale interval (e) is Img, and scale 
interval is O.lmg. It has a tare device with a 100 per cent subtractive retained tare effect The Liquid Crystal Diode (LCD) 
display indicates the weighing results. The instrument opoates on 230 Volte and 50 Hertz alternative current power siqiply. 



Figure-2 Schematic diagram of sealing (uovision of the model 

Sealing is done by drilling holes in the body of the instrument and passing a seal wire ttirough the holes in the 
stamping plate. A typical schematic diagram of sealing provision of the model is given above. 

Further, in exercise of tiie powers conferred by sub-section (12) of Section 36 of tiie said Act, the Cfentral 
Government hereby declares that this certificate of approval of the said model shall also cover the wei ghing in s hm nffl ts of 
similarmake, accuracy and performance of same aeries with mavimiini i^rity up SQ Mufe inteTval 

(n) in therangepf 50,000 or above fw'e’valueof Img. ormoreandwitii ‘e’valueof Ixl0^,2xl0^or5xl(p, vriioe'k’isa 
positive or negative whole number or equal to zero manufectured by fee same manufacturer in acccvdance with the same 
principle, design and wife fee same materials with which, tiie said approved model has been manufactured. 

[F.No.WM-21(23iy20071 
R MATHURBOOinAM, Directtr of Legal Mterology 
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2009/»1W ll, 193Q 
Tfft55ft,3lft?raT,2008 

^3ir. 204^ ^I14)K 'sra IRgS ft<i^ '*R ^ nst^iq^^ wimR ^ ^ 

(1976 ^60) crar^afk-RW^ow 

(•kftnf4!i3i3^) 1987313^ ^5rafk^«ft w^ffs^r 

imitftir vim isAni ^ ftf^ 9RR«if^*if '4 tNt wi <!»i«i t^*n; 

ani: aw tiWK , w ^ tira 36 ^yt-qro (7) a^kwira (s) &« sfif^««<V i 

Wl f5ft?3t, xpft Tpan ^ ^ W, TIiqT^-364515, 

RW *'aiiftm”i 3^k ^3i3Rl^ftf?3n^Ti?T^/te/57i Pm 

^ '5RR-^ ^Rdt i I 

'OTff'kfew ftfRi^iraRairaifer til?R n'wi) 11 arf^RRW 

mn 30 ■PB.ut f 3ft( vrar lOO m ♦ i rnhh aftwret (^) s in ^ i an^Rgaa "gPRi i ^ 

iiWw i fl aiw»»nmw> Olfat an^Rflc Hn^nqi I <iw44> ii<ivt hR'ow as'.llin q>wi ^ 

250^k^3^k501^'5R*iradf Wd'P^lprWSf'R^'aiM'J I 



xjfg^ ^ ^ ^'SPniR 

Tikn '3WT®! ^ ^ ^ trr* '^Rit % i Ht}?fl ^ ?jr'^ «iiW*i '^c, 

^ ^ ^ ^ TOI ^ ^ ^ ^ ^ ^ ^ ^ ■5’^ ^ ^ ^ ^ ^^ 

^, Ipiw w 4!^ ^ alk H55 ^ ^iRi ^ 13?k ^ ^ ^ ^^ 

^ "aq^ 4!T T?^ ireaft #3riTO "siwi «tRTN?T w i I 

3?k^5?ft5T'R^aqfi3rfkfqqRq>t «rra se^'aq-^ ( 12 ) g^'aqw <tifai4? ^q g «ilq» ii i 

w ^ite^ ^ 3»3Rl^ ^ ^ TRm-qq ^ annfa 3# IqPniai a# ftisra, I«’»ii^'< ^ aifsit 3^k a?ft wwjII ^ 

Rtew ftPHutm fo ^n w i, a# <fscn ^ ^ ^ ^ nl<n>i ow^^l ^ ^ ^ 

ioo1ina^2in. tw* i> 100 ^tiritim hr^^r a^raci( 1 ^) alksm^^^f^arf^ 

^ "^*'THR ^ 500 ^ ioxK»a^q^^'^f^RqmqTqRB3T?Rra(T5a)^i1%?i50l^m ^arfqwi awar^^^ alk 

*'<''HR 1x10*, 2x10^, HRRH^HI ■^HRHarHI ^ ^HRg?q 11 

[qfi a Wl.-q»l-2l( I69)/20083 
atjit hr ^jfR 
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[Part n—&c.3 (i0] 


THE GAZETTE OF INDIA: JANUARY 31,2009/MAGHA11,1930 


New Delhi, the 31st Deceiid)er, 2008 

S.O. 204.—Whereas the Central Government, after amsidering ftie report submitted to it Iw the prescribed 
auth^, 13 satisfied that the model described in ftie said report (see the figure given below) is in confomity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Ai^val of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 

render accurate service under varied conditions; 

Now, therefiire, in exercise oftbe powers conferred by sub-sections (7) and (8) of Section 36 of fee said Act, fee 
Central Govemment hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
mstniment (Tabletop ^^) wife digital indication of “AIT” series of medium accuracy (Accutm^ class-in) and wife brand 
n^ “ASHIS^ (htteinaftcr referred to as fee said model), manufectured by M/s. Arise Industries, Manee Bhai Street, 
Near Kanya High School, Savatkundala-364515. Gujarat and vrfiich is ass^ed fee approval mark IND/09/08/571; 

The said model is a strain gauge type load cell based lum-auttHnatic weiring instrument (Tabletop t>pe) with a 
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has aUre device wife 
a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result The 
instrument operates on 230 Volts and 50 Hertz altmnative current power supply. 



Figure-2 Sealing dia^am of the model 


Sealing is done at the two sides of the weighing instrunient. in the first sealing, twisted steel wire is passed 
through holes of the stamping plate, cabinet body and lastly through backside plate and then sealed. In the secmid side, 
twisted wire is passed throu^ cabinet body and backside plate and feen sealed, A typical schematic diagram of sealing 
provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
f^vemment hereby declares that this certificate of approval of the said model shall also cover fee weiring instruments of 
similar make, accuracy and perfotmance of same series with maximum capacity up to 50 kg. wife verification scale intoval 
(n) in the range of 100 to 10,000 for *e* value of 1 OOmg. to 2 g. and with verification scale interval (n) in the range of500 to 
10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x i o^, 2* 1 O'- or 5 x 10^, where ‘k’ is a positive or negative whole 
number or equal to zero manufactured by the same manufacturer in accordance with fee same principle, H«i«ign and wife fee 
same materials with which, the said approved model has been manufectured. 

[F.No.WM-2l(169y2008] 
R. MATHURBOOTHAM, Director of Lepl Metrology 
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/ 31 2008 

W:3ir. 205.—WO TRgO ftoli HTf*TOR ^ WHfHRR ^ HOT ^ ftr 

aqiffiT^) W^THNHFRTSrflJpPPT. 1976 (1976 00 60) OOT 013 aftr'Hin HTHOT 
(OfB^jf WI aiJHlOO) f^, 1987 ^'3HO'of^3I3^ia^lT??TOnr^^f»TIOOtt1^?niraRTIoWoft 3TOf^^*ft^ Ote?1 
OOPftn OOTi^ fofHR oftfwRiof ^ Boyoo ^ TIOR OTTOF ^HT; 

ara; oio^o{hT‘5Roo?,ooo arWooHOil 0T0 36ofl«nnira (7) ak ■short (8) 510000 vifiw<fiwnpftHOR?t^ 

■i^ T?0?O 05* HI^ OPOr 51^ ^ OI?T, MWt'^>'«<il-364515, 'JOOO 510 loPlffiO 0«OH "OiWfeT (0«TI«^ 

O’f-III)'0I^^*'lpH^"^®f0^3^>0t'^a0'Rfir0, 3I?OOlfeool?IO'3HOR®I ( HOOT) ^ MICW "W, ife "WT OPT 

•*3T|fifffT”t H^-N l ^ SO O HTg^ OTgT'OOT '^) 1^ 1%5 3T^ ■^/09/08/572%0T HOT 

ST^hKH HHFH-HO OROf ^1 

OOO HTSfl T13* ^0^0 *1'^ "TIOTR 00 HR 'del anOlftO aROOlfelO cileii "SH^^'H {*ei6*i*i4 3PRR) I ^tl*i»l SOfM^OH 
5 IH 0 r 300 %.1IL ^ afk ^RIH ^JHOI 1 1or.m ^ l '■WcHTHH MIMHH 3RT7RT (^) 100 TR ^ I aodOJW ’JPRI ^ ftTOT 

ORT irfiRRI '5T0)?1HRH0> OlftO >»n4<<gen 3THI0 'f I 310>RT 'SRldOt ■snl© (<<,ei "dt) HWlf 6leH '•rfOOIH 'SHOfflO OJtOT 'J I 
•3H0RH 250 ^ 50 5^ 3RHI0# OR! 'SHR HT 004 ^^01 i I 



HSSRT 0>l dlfd'l ORd ^ TITOOH 00 *l<miH 

Hl5TH'3H0R®T^ffe^3?'0i)0)Tm>'d'dt^IO5'f^0fRIT^ I Hf^ft dllWH ^ 5FT10 OR Od «lM<l '^, 0>(o4i 

Ofd^#d^^ft'^HHTOT5^ft3ed'H15®'*^^'Oftd OROd^I^ORRird cTHTHO^OIO dldO^ 1%0T ^RIT ll I 
'd,3iPwoRO>l^fM35fda^kfTO6fr‘OT^''^^'ofti?«raT'oioT# a^koTO^'dta^f^'oioT^ I HTser od tlleiWH 
^OO 'HIOHTO® ■STHHIH "SHdoO "HOT I 

aAr ^Hfto TROTR son arPrPiHH ^ ort 36 od short ( 12 ) 5 RI owo ^tRktoT ^ ootn ORd ^ "of "ojoHr i 

ftiT soo "dfe?! argHtOH ^ '5^ hhihho ^ aotoftr sdt ftfonfoi ^ s# ftnsfa, ■ftoirr ^ aigHR a^k sd) morlt "d "f^ird 

■300 aRJoH^IO'Hte^I ftfoow ftSHT hot "t, lofofto sd) ^SRTT "d dd ^ d*F, HHFsfOT a^k OOdHleR d SHORH IfW # 
5 HI ■HI"awd aeiftiO) d ■HiHd•(^ 500 "d lO/MK) HOTd-ifai "d■R?HFHH■HiHHiH araoeT (T^) ^rfto 50 %Hi d arftr^ a^k 

5000 ftr.Hl HOT oJt aifkOOIH ajHTTF Old # afk “r ’OH 1 xio*, 2X10* 5x10*, OHRHOT HI JHUIHH* imf* or jpi d 

H*qpol^ I 

[HO. n •5^T7T-21( 169//2008] 
3TR. Higr^, R^l|IO>, fttkOT HTH ftHH 
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ns GAZETTE OF 11Q)TA: JANUARV 31.200»MA(»1A 11,1930 


[Part n—S ec. 3(i0] 


New Delht, Ok 3 tst Deemdwr, 2008 

&0; tbe CeatnO Govemment. after coosideriqg the repeat submitted to it by Ok pivscribed 

autbecity, it saOSed tet (fee moiM described in (fee said retort (see (be figure given below) is in mih the 

provisians ofte Stmdwds of Wati^ and Measniw Act, 1976 (60 of 1976) and the Staiidanisof W^glttt iiMMeenves 
(Approval ofMod^)lb]les, 1917 wdifae s aid moddjsltolyto n a in la i n its aocmBcy over pwlodsofaiataih^ use and to 
raider accurate service trader vai^ cosditieitt; 

Now, tbenfore, ittcsweise of tbepwwera confiMied 1^ sidt-eeetkms (7) and (8) of Section 36 of Ok said Act, the 
Cealnl Govenraioiit benby tasnes and puMidies Ow eeitiSi^ itf Ifyroml of fiK model of noD-aittoeBniic we^l^ig 
inMnmNat(Platft(m t)^) utt^ighd^iadiDttioa ttf madiinnaooii^^Aoourqi;^ class>in) of soies ‘‘Al^ an^ wMilnand 
nuM "ASHI^ (bnidiiiftcr reftnred to as the said modeQ,^ meimfiKtiBed by Arise Industries, ^ Street, 
WeraKanya High Sdwol, Sava ri a radhhK^ S 1S, Gujarat and vdiidi is aealgncd the approval inaritIhfiM)9/08/572; 

The said modd is a strain gnige Qrpe load cell based noneuttanraic wei^tmg instnunent (Platfoim type) with a 
maximum capacity SOOkg. aadraiidnum capacity of Ikg. The verifiealica scale mterval (e) is SOg. It has a taro device wiOi 
alOOpercerastfttta6«iwral dn id tran efihot.The Li^Emitth ^lNede^LED)indicalesflKweiabhigraeute.'nKhiatniBaent 
opafraeeoa230Voltt, SOHertxdMnidvecuiiaMpowersitypty. 



Figure‘2 Sealing provision oftfae indicator of model 


Sealii^ is dcsse atOra two sides ofthe indicator of Ok we^^i^ instnimenL In the first sealii^ twisted steel wire 
is passed thiot^ boks of the stanqpiiv ptot^ cabinet bo^ and lastty Onough backside plate and than aealed. hi dw 
second side, twisted wire is passed1faroag)i cabinet bocty and backsideplate and then seded. A tyrpical schmnaOc diagram 
of sealing {Kovision of the modd is given above. 

FutOier, in exercise ofthe peweFconftiTed tty-sub'-sectto^^(12) of SecOon 36 ofOK said Ok Centid Govonment 
hereby declares dutthis certlGoBle t^rgiprovd of Ok said model shaU dto covnr Ow wet^ting ittstrumeins of similar malw, 
accuracy and perfiMnmoe ofsonesaies with maximum c^KcityaltovsSti kg. and up to 50001^ with verification scale 
interval (n) in^ range of500to 1(1,000 for‘e'vdoe of 5g.<xmofe did widiV value of l’<10^,2)«l(P(X’5^1^;whaeVis 
a positive ornqpttive wfeoknumbertrequal to zero menufiKturedtty the same mamifocnirer in aocordancewidi the same 
prhwipk, design aod vrididw same materials widi which, the said spproved model has been manufiictured. 

[F, No. WM-21 (169y2008] 
R. MATHURBOOTHAM, Directn* of Legal Metrology 
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w.3ir. 206.—^^^ TWiR ftfw inf4H>i(i sra irega ftiili ^ flww ^ ^ w wvm ’p* t Af 

1976 (1976 ^60) TMT «Jk*IPI^PW 

(ijtaffwaiyii^) fpni, 1987 ^ ^ 313?^ ^ ^ i ftr wnflu ^ w *#tti 

4 ()i||sf<H TSNt ^ Plft-i ■'iftfwftpff <JH 3 « ^Nf 9^ ^^91; 

3RI: aW^^=^hlTICTiR,^3lPlft9P9>l <ira36 9>l79Vra (7) (8) 

1^4f ftlplfec , ap B W g l Jti , H-3,91*^ m»^-400604 BW *‘'^ ^ IgT-M " 

9iftn (9^ ^) ’* ^ pfew ite "^w" ♦ (M fo^fipK wn 

ifl«5T 9*?1991 i) 1^ 3»3*M9 3i^ ^ ^/09/08/213 ft!91991 i, 3J3«il99 9*99199 ‘FFaft^ I 

^ 9lfW! i(Rft/3n^ *ft2? (9^ ^H9) ^ W19nrt 9l?ft t91Fl ^ HR ^ aTOFS^W nfta 

t99ft*ft^79ir'>#Snt i9F*iteT^piRrR9iij^^5TOifi 3fe9i#?Rr^ 

9191 91^ # ^l99 *59» ^lft99 ■pwffer 9t9T *?9 fwfftj ^ 9!9 91 **#9 fts*l 9^ 9PI9 *#’♦iR 99 iS 9|9ft 

llfiK9li ^I9te |’39iR9‘W^9W‘*fr* 13fl6 ^ld»9flli*WWte 

9 T 9 ^i I 



.\rt AB Ih^llmr AniiVi*xd 

M<|4*I NoLriKIXlT 


9f65! 9^1 399919 ^ ^9UI9 

^99r9fT3^lT99*f'^^ft519l9( PH+ld 9>T,9P'*^^ I BhJ nR^«ii •fl« 

^ ^itor 9#f ^ ^Ri9r I ifes! 9^1 ^7^ 991^ 9^9919?: 919919'3*Rl99 l99r 9911 I 


Cm U «l?^*Pl-21(95)/2008] 
3m. 9np^, ftflw 919 Brr 
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(Part IlHSBC.3(ii)] 


THE GAZETTE OF INDIA^JANUAKY 31,2009A1AGHA11,1930 


New Delhi, die SlstDeoember,2008 

&0. 206.—^Wboreas die Cendvl Government, after caiwferii^ the report submitted to it by die prescribed 
authority, U satisfied that die model described^in the said r^caS<see the figure given below) is in confiwn|^ with the 
provisioos of the Standards of Weights and Mmsutcs Act, |976 (60 ^f 1976) and die Standards of We^hts ^ Measures 
(A^iroval of Modek) Rules, 1987 and the said model is likety to maintain its accuracy over periods of sustdi^ use and to 
render accurate service under varied conditions; 


Now, tfaereftne, in exercise of dw powers conferred by wh-aectkMis (7) and (8) of Section 36 of the said Act, die 
Central Government hereby issues aadpidiUsbes ^ certificate ofai^fova) of die model of “Distal Taid/AutOrFaFe Meter 
(flagt)l)e)widi digital indication OMKinafierieSki^ to as the said tn^i), of‘DTMmi)” series with bsand name “APLAB" 
manufiictured by M/s. Aplab Limited, Apkb House, A-S, Wagle Industrial Estate, Thane-400604 and wdiich is assigned die 
approval marie IND/09/08/213; 

The said model of ‘^Digital Taxi/Atito Fare (fiagt)^)’^ a measuring instrument widi totalizes continuously 

and indicate die tere, at ai^ motneid ofjoum^, die charges payable^die passenger of a public vehicle as flmethm of die 
distance traveled, and below a ccatein speed on the leiq;di of die,tune taken; diis beii% independent ofn^kmentary 
charges according to die audionzed teri& The readktg of tet>meter-ii indicated by L^t Emitting Diode H£D).The ‘K* 
ketor of die Taxi meter is 1360 pubes per kilometer. 



APLAB Digital AnlVl'axI Meier 
MiMlelNe.DrMin 


Figure-2 Sealing digram of the seating provision of die model 

Sealing is done by makii^ the holes and passing a seal wire through these holes, atiddien a lead seal is applied on 
the joint of the wire. Fare meter can not be opened without tamperii^ the seal. A ^ical schematic diagram;ef sealing 
provision of the model is given above. 

tF.No.WM-21(95y2008] 
R. MATHURBOOTHAM, Director of Le^ MWology 
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31,2009/^ira li, 1^0 
^H!5?ft,3l1*W*qT, 2008 

'WT.sir. 207*—4 k<*ik q>i, ftftfl qrf^ranft si<i ftqt^ q^ l^raR qti^ ^ mwm vs tiqwH ^ % 

^ftqli'^qpifl Hf6« ^q^ snffit^) qcaiiT-qR-qR^arfllPPR, 1976 (1976 ^60) TmilB^’IW'qWl) 

(qifipjff qq aijqlqq) ftqq, i 987 ^' 3 q^^ 3 i 3 wifl^kw^^^Nnqrtftr«'iwn 
^wi4ar ^Tcdqt ajk l^ftpr qRrwftqT ^^q^ ^ wi t^; 

«W: 3W *^'•^9 «<9)R,"aW!! aiPlPiqq^ qiU 36 qft (7) 3fe^-*IRl(8) BRITiqTl'?lftll^^ tNI*! 

Tlfqr ^ ^ ftnOT, 230 TI^H Wl-54868 USABRF Wrffel qsw wSb (q«n4lir 

^-in) qi^ • * 920 i" ^ ara^ ^ oim twir) ^ qfe qtr qw 

**REEDMEDWAY-RICELAKE”t 5«^ qvqKl^<J<M Hfc« 9.81 991 i) aAqr 

^feqrfti, wq 5^,’^M,qwqqqqftqmr-i2i0045ra w^ftgJt^-^aroqTqiq^ftqift^qftqjqi^flripjhr 
ftiqr qq? ♦ 1^ aajq^qq 1^ xp,'^A)9/2008/284 qqr i, sijqM qq^i-qq qnft 11 

qqq qtei ■’tq iran^ qq qR adwiftfi SRqqjftRi (T^zqirt 3ra»R) qtaq qqq^I a^^TOiq 

qwqi 1000 %.in. i 3 ?It ^jraq ajqqt 4 %.qi 1 1 wrqim qtqqri -ij'flim (^) 200iiii iqH^fi^4iiq|qg?R^SR!fftRiq»r 
qra hRivm qiftq 3n^qg?iq inira # i ftifqqq fih«« qiq\q (q^r ^ ^) iiq?? Tft?R qflWrq qqqlfra^vwr ♦ i 

qqqR®i 230 ^ 50 wqwcif qpct qt qq^ qR?n i I 



*(T«qi qit ♦fllci'i qR^ ^ qiqqH ^ qNqiq^ qpniiq 

^ qpft TR^ ^ qR^ ^ %q q? 3 ?R %e if ^ ^ f%q ^ aft? wnqq ^ei*q aiN qftw qra qR^ qfr ftiq 
ciR ^ qfqi ^!?n ^ I ^ ?ft^ qft^ Riff qiT qqjqi'ft I ■qfecT qft ^ft^iqq qRft ^ ■qq^ "qq 

qjqqiq^ qiqqiq ■qq^qq qqi ^ i 

4? ^ q ftq m ' R q qq aiftfiwq qft rri 36 qft qq-qRT ( 12 ) gq vm qq inftq qRft ig^'qg ^i l q» ii qR^ f ft> 

qqq *fe« ^ agtftqq ^ qR qqfq-qq ^ appfq RRf iqPiqfqi srt iRsfti, ftqifq sijrr aft? 'MiMlft ^ ftwft qqq 
■dHjjHlIqfl lqPiH\«i (^91 qqr i, (qPiWfl a^ft »jaRT ^ ^ 'ftt 'ftqi, qq^fen ^ qspfqRiq ^ «II«h 4ft qft 5 m qr 
qR^ aaftqr ^ “ft" Riq ^ 1^ 500 ^ 10 W> qq» ^ ^qqnq "qiqqR awRRi c^q) RfiRi 501km ^ 5000 ftim w qlif 
aift?BRR RiRir qj^ -ft aft? “ft" RR 1x10*. 2x10* 5xi0*, ^ ft, ^ qqRRqr qr siRiwq* 'piftR 'qi ^ ^ w^ft i 

[qa ^ qa?^tRr-2i (i26)/2008] 

an?. Rig? y iR, PiftifW, ftHw Riq flRTR 


239GI/09-6 
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[Part II—SBc.3<iO] 


New Delhi, the 31 St Ded^ber, 2008 

>»»« ««i ti« st^Kbni, 

IS assigned the approval marie IND/09/08/284; "g»n.M»y«» 121004 aidwhich 



Fig-2 Sealing diagram ofthe model » > 

W for the left side ofthe indicatortwo holes are made through the nuts and boltefcj^ed by a leaded 

Finder in excise of the powers confened by sub-section (12) of Section 36 ofthe said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, ^uracy and performance of same series with maximum capacity above 50 kg and up to SOOOka with 
v^catmscaleinterval(n)iniherangeof500to 10,0^ ^tb*®’valueTf Ixio^.^io^or 

5 1(^ b IS a positive or negative whole number or equal to zero manufiictiired by the same mani^ctuier in 
** same principle, design and with the same ma^ with which, the said approved model has been 

[F. No. WM-21 ( 126 )^ 008 ] 

R- MATHURBOOTHAM, Director of Legal Metrology 
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MroTqiTTraq?i^Rq^31,2009/»n? n, 1930 


■=!^1^,20^R^,2009 
m. am 208.—'iroi ■swnr ^ aJi? 

(tP* ^ "3^ ^ aiftranr ^ anaN) srf^rtwi, 

1962 (1962 an 50) ^ *IRI 2 (T) 31313^01 

nroi a^k 3n^f?nF ^ ^jarcra ^ 

■ftanf % (?1^) ftifkfe wn wrai?^ ^ 3 ^ 

(1) ^^P>f!T3qkF 

a^ a w t ^i inHwiid ^ ^ ^ TOa ^ 1^ 
i I 




snfta mniR #1: nai 

siftRPiftaina ^ 

<i) 

(2) 

TO*wnnftqFR, 

nr#n^3nnrcnT 

gmia TFR 

mqR ^ttn< gntn^ina "q^, 

^ei, n^tqtr, 


■garaa tPn 



Cm ai W-14014/20/05-aft. i).] 
'^. *fi*il, awe wf^q 


MlNISntY OF PETROLEUM AND NATURAL GAS 
New Dettii, ttie 20th January, 2009 
S.O. 208.—Whereas, in pursuance of clause (a) of 
Section 2 of the Petroleum and Minerals Pipelines 
(Acquisitini of Right of User in Land) Act, 1962 (50 of 
1962), the Government of India berd>y a^orizes the person 
mentiimed in column (1) of the schMule given below to 
perfotih the ftmetions of^ Competoit Authority in Gujarat 
State under the said Act for laying pipelines by the said 
M/s. GAIL (India) Limited in the area mentioned in column 
(2) of the said schedule. 

SCHEDULE 

Name and Address Area of Jurisdiction 

ofthepmtm 

ShriD.K.Barjya, 

Assistant Conunissioner, 

Onhonmnrium basis to 
M/s. GAIL (India) Limited, 

Sardar Sarovar Punarvasavat Agency, 

(Land CeUX Vadodara, 

Gujarat State _ 

(F.No.L-14014/2(W)5-G.P.] 
K. K. SHARMA, Under Secy. 

22 m3nfi,2009 

w. 30. 209.—ORa menr ^ 

WWiTT ^ ^ 3rfM3nT m aq^) atfkpRn, 

1962 (1962^150) aqftrfWT 

TO mi t) afl ORi 3 (1) ^ anfta-^ w 


■qR3»R aijk ^ 

m. aqi 2440 21 31TOT, 2008 fflO, "TO 

^ ^ ^ (i;ihsriT) (dlu^S ^ 

^ ^ 

hR^)'4ii ^ nUqei ^ feiq 

^ ^ m 3r^ ^ 

sni^ MI'I«II ait «it; 

arfk ■d(Ki Ti^prlm 3ifhptj^3i 3ifttm ■mar 3!) tiidai 

11 - 11 -2008 17 - 11 -2008 mi ^ «ff; 

2^ futffta srafti ^ mar 

^ ant^ iiM ^ fq ; 

3?k Wl Hrfrot ■^, ^ dTO 6 ^ 

mmi ( 1 ) ^ 3i#i ma mmi: ^ annft ^ i; 

aik ’run w?in ^ 

3Jk m ^ "3^ % T5RT ’jPt Tn59?TI5^ ^ 

Rik, artftfci 'smki m ai^a m 

ara: 3W, maiR, ■ana arfiifrair nit mr 6 nit 

'a'lnro ( 1 ) ?ri trtt viRwnT na iinki ■gq, m ntnun 
nr# i % ■ 5^1 arfk^ai ^ tRFT aqg^ ^ Inlaf^ 3^1 
niptar?^ tksi^ -an#! ^ aifkn a t na aR^ fh»nr 
mil i} 

afk, ma tttniK, ■ana srtkPinu # nro 6 ■# awro 
( 4 ) ?ia 31^ na mkr n# fq, ^ ■J fn> 
^ ^iq ^ JvnVi na aqftjqat, ^ yinvji 
^ vniwa nit aifta #, nRamnat^taf^ t|H# TOq, 
fn^ m iRain ^ ^ (tPfsw) 

^ Pileo #3 afk a^aft, ’jik ^ ^anki na srfknaq, 
iinat: 3rfk#ta ki^^ qiaf ^ 3 i#t #t iq.'a# 
In^##^•gna,^ (?f^) 1qifkfe4kifw^ l 




fk5n 

tre^ftd 

fih( 



1 

2 

3 

‘ 4 

5 

*il§4>d 


15, 

32-1 

0.21.0 



■^ctraa^n^. 






31-3 

0.0 L5 




37-1 

0.0L5 




37-2 

0.21.0 



• 

37-3 

omo 




38-9 

0.02.0 




39-1 

0.14.0 




39-5 

0.01.0 




57-4 

0.03.0 




55-1 

0-11.0 




55-2 

0.05.0 




54-1 

0-01.5 ^ 4 




54-2 

0.15-5 




162-1 

0.61.0 ^ ■* 




162-2 

0.58.0 . 


Whole State of 
Gujarat 
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1 2 3 4 S 


15, 

•Wl4>IWttd 

167-1 

0.01.0 #. 4. 

167-2 

0.09.5 


167-3 

0.04.0 


168-1 

a04,5 


168-2 

0.03.5 


168-3 

0.02.0 


168-4 

0.03.0 


168-7 

0.03.0 


169 

a03.5 ■3ft. 41 


170-2 

0.03.0 


171-1 

0.12.0 


173-1 

0,01.0 ^ 41. 


175-3 

0.04.5 


175-6 

0.21.0 


175-5 

0.07.0 


234-1 ^ 

0.14.0 


234-1 ’fr 

a 15.0 


230 

0.01.0 ^ 41. 


231 

0.01.5 ^.41. 


227-1 H 

043.5 


227-2 

0.07.0 


227-4 

0.01.0 3ft, 41. 

3.01.5 


[m ^ 1551-14014/18/08-^. it.] 
^ ^ 


New Delh 40 ie 22 ^ Jamiaiy, 2009 

SLO. 209^—Whereas by notificatiooofGovmiimt 
of India in Ministiy of P^kwn aad Natural Gas nutd>er 
S. 0. No. 2440 dated 2 Ist August, 2008 issued under su^ 
sectirm (I) Section 3 of ^ Petroleum and Minerals 
Pipelines (Aoipusition of Right of User in Land) Act, 1962 
(SO of1962)0)eteittaftBr refioredto asthe said Act), Govt 
of India declared its iiUentitm to acquire the Right of User 
in the land specified in die ^bedule rqipended to that 
notific^cn for the purpose of bQring Vaigai to KaraQcal 
chlwates pipeline for ^ transportation of natural gas in 
die Pududi^ Union T^toiy by GAIL (India) Limited; 

And wliereas copies of Ok said Gazette Notification 
were made'available to die public fran 11-11-2008 to 
17-11-2008; 

And whereas no objections to the laying of the 
pipeline were received fitHn die public by the Competent 
Authority widibi die stipulated time; 

And wboeas die Competent Authority has, under 
sub-section(l) oT Section 6 of die said Act, submitted its 
report of Government of India; 

And whereas Govonment of India, after considering 
the said report and on being satisfied thk the said land is 
required for htying the pipelines, has decided to acquire 
the Right of User therein; 

Now, thnefore, in exercise of the powers conferred 
by sub-section (1) of Section 6 ofihe said Act, Government 
of India hnet^ declares that die Ri^t of User in the land 


specified in the Schedule appended to this notification is 
hereto acquired for laying the pipelines; 

And, further, in exercise of the powers conferred by 
sub-section (4) of Sectitm 6 ofihe' said Act,'Govemmeiit of 
India hereby directs diat die Ri^t of User in the land for 
laying the pipelines shall, instead of vesting in the 
Govonmeot of Ind^ vest, on the date of the pMh i ii: !a tic> n 
qf the declaration, in GAIL (India) Limited, free from ail 
encumbrances. 

SCHEDUU: 


District 

Tefasil 

Milage 

Survey 

Area (In 




No. 

Hectare) 

1 / 

2 

3 

4 

5 

Kaajkai 

TbiiunEdtar 

15, 

32-1 

021.0 



Melaka- 

sakudy 

31-3 

0 .0U 




37-1 

0X11.5 




37-2 

021X1 




37-3 

0LO9X1 




3M 

0.02X1 




39-1 

0.14.0 




39-5 

0.01XIGJ>. 




57-4 

OXBXl 




55-1 

0.11X1 




55-2 

0.05X1 




54-1 

0.0UG.P. 




54-2 

0.155 




162-1 

0.01.0GJ». 




162-2 

058X1 




167*1 

0.01X1GJ>. 




167-2 

0X195 




167-3 

0X14.0 




168-1 

0X145 




168-2 

0.035 




168-3 

0.02X1 




1684 

0XB.0 




16&-7 

0X13.0 




169 

0.035GJ>. 




1702 

0X13.0 




171-1 

0.120 




175-1 

0.01.0Q.R 




17« 

0.04.5 




1754 

021.0 




175-5 

0.07.0 




234-1A 

0.14.0 




234-1B 

0.15.0 




230 

aoixiGJ. 




231 

0X115 




227-1A 

0.135 




227-2 

0.07.0 




2274 

0.01.0 G.P. 

34I1J 


(Ft No. L.I40I4/18/08-G.P.] 
K. K. SHARMA, Under Secy. 
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200»/*tW 11,1930 


31;7^ 


^ 28 2009 


air. 210.— afk (ijft ^ ^ 

arfIrfJpm 1962 (1962 m 50) <^ ^ ^ w 

t) ^ ^ 3 ^ 311 -^ (1) ^ 3I#T ^ ^ «IRir W*U ^ 

^ '^m ^.3n. 2446, 27 snrnr, 2008 Ti5*r ^ 

fePfSs, ^ tRT gfqppif 

4fiq§»t ^ «t>WR^fi'i SRT OK ^5’^ ) Ml$^9ll(4 

^131% ^ ^ 3rf^4i ^ an3^ ^ ^ ^ ^ 

3T^ ^ 3iq% ari^ ^ ^ I 

^y^^3R;iT4^i;iT^ 31-10-2008 ^ «ft I 

a^lr gyri a^flrfwT ^ qjn 6 ^ ^q-qm (1) ^3i3W»i^ 

a^^ ^1^^ yjT 3^ tHl€ m ^ <iywH ^ w t % 5?i 

ftpi(^cc^^^q#r^aRfeyny3Fr di4H Rhy inHr^ifti^ i 
3CRT: 3iy, «T)'i(i«H w«w^, 3y?i sif^i^piy^yKreylt^y-siFrr (1) SRiy^^i^^yfyiTyF^ 
If^ ^ ^'T'M <f»<tfl t % fifi «i(^K|^-ii ^ ^ 34?r i|^ A 

^1^3yy|yyy3ifliyyi aqf%%y[;simit i 

y? ^R4»R, 343 31|1 |Pwh ^ ^ 6 ^ 34-31^1 (4) OTT !m 41143^ 33 

3l4tn 4!^ 35 ^ t % 343 ^ ^ 34313 33 aqfepR ??13lft^43T ^ 314JRR 4f^ 3rtte| ^ 

^«^43^ tT ^ 4it 3^ ^ ^ ^43 3R 3ff4cr Mlfe 4 
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0 


3 


48 



321 


[VFTII—•g^3(ii)] 2009/^11, 1930 


1 

L.. 2 . 1 

3 

4. 

5 

6 

601 

2 

0 

3 

60 

578 


0 

7 

92 

578 

2^ 

0 

5 

82 

579 


0 

0 

92 

567 

nn 

0 

4 

46 

561 

2 

0 

0 

40 

561 

3^1'^ 

0 

7 

28 

109 

2^ 

0 

2 

93 

109 

2T? 

0 

2 

26 

100 

25ft 1 

0 

4 

68 

11 

4 

0 

2 

16 

11 

5 

0 

1 

94 

11 

6 

0 

2 

16 

1379 

5 

0 

2 

00 

1379 

6^ 

0 

6 

16 

1379 

61^ 

0 

4 

68 

1379 

61^ 

0 

12 

96 

18 

9 

0 

1 

80 

3 

2^ 

0 

0 

82 

3 

3 

0 

1 

30 

82, 

121 

1^ 

0 

1 

80 

121 

2 

0 

2 

00 

122 

- 

0 

3 

00 

81. 6K|U|<H>«1 

211 

l4t 

0 

0 

50 

V 

203 

5 

0 

0 

40 

213 

- 

0 

6 

75 

214 


0 

4 

00 
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1 

2 

3 

4 

5 

6 

214 

1^ 

0 

0 

57 

216 

1 

0 

1 

32 

215 

1 

0 

3 

72 

215 

2 

0 

3 

96 

215 

3 

0 

10 

56 


3RT)!-250l1/11/2006-3it.3IR.-I] 


New Delhi, the 28th January, 2009 

s. o. 210.— Whereas, by a notification of the Government of india in the 
Ministry of Petroleum and Natural Gas number S.O. 2446 dated the 27*^ August, 2008 
issued under sub section (1) of section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (herein after reffered to 
as the said Act) the Central Government declared its intention to acquire the right of 
user in the lands specified in the schedule appended to that notification for the purpose 
of laying pipeline for the transportation of Aviation Turbine Fuel (ATF) petroleum 
product from Refinery of Chennai Petroleum Corporation Limited, Manali to 
Meenammabakkam Airport in the State of Tamil Nadu, by the Indian Oil Corporation 

Limited * 

And whereas, copies of the said notification were made available to the public 

from 31-10-2008. 

And whereas, the Competent Authority ih pursuance of sub-section (1) of 
section 6 of the said Act has submitted his report to the Central Governmetnt; 

And whereas, the Central Government, after considering the said report is 
satisfied that the Right of User in the Land specified in the Schedule appended to this 
notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-secticn (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user in the 
said land specified in the Schedule appended to this notification is hereby acquired for 
laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 
of the said Act, the Central Government hereby directs that the Right of User in the 
said Land shall instead of vesting in the Central Government, vest from the date of 
publication of this decliaration, in the Indian Oil Corporation Limited free from all 
encumbrances. 










tMFTll— 

:-5mfl31,2009/*imi1, 1930 
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Schedule 




Taluk: Sriperumbudur 

District; 

Kanchipuram 

State: Tamilnadu 

Name of the Village 

Survey No. 

Sub-Division 

No 

Hectare 

Are 

Square meter 

1 

2 

3 

4 

5 

6 

53, Valarpuram 

444 

2A1A 

0 

1 

71 


440 

5 

0 

3 

60 

57, Irrungattukottai 

5 

2 

0 

0 

84 


13 

1 

0 

0 

65 


11 

2A1A 

0 

42 

54 


57 

6 

0 

8 

. 40 


66 

2 

0 

7 

41 


186 

3B 

0 

1 

37 


7 

18 

0 

21 

98 


8 

4A1 

0 

4 

16 


8 

4B1 

0 

3 

60 


8 

3A1A 

0 

3 

26 


57 

2B 

0 

6 

30 


57 

2C 

0 

3 

84 


57 

9A 

0 

0 

40 


57 

9B 

0 

0 

69 


57 

5 

0 

2 

40 


57 

7 

0 

4 

80 


56 

4 

0 

2 

57 


56 

5 

0 

0 

84 


349 

9 

0 

0 

40 
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1 

2 

3 

4 

5 

6 

S6, Katrambakkam 

333 

1 

0 

2 

86 

334 

1A1A 

0 

2 

52 

338 

1A1 

0 

15 

38 

335 

1A1 

0 

1 

23 

328 

1A 

0 

11 

88 

286 

1A1 

0 

3 

96 

329 

55F1 

0 

6 

48 

60, Puduppair 

59 

1C 

0 

4 

50 

59 

3 

0 

0 

60 

53 

1A 

0 

2 

53 

53 

IB 

0 

2 

0 

53 

2 

0 

1 

66 

50 

6D 

0 

1 

52 

49 

2B4 

0 

0 

62 

58 

5B 

0 

3 

87 

58 

6B 

0 

2 

43 

59 

5 

0 

0 

64 

54 

4A 

0 

2 

75 

54 

4B 

0 

1 

71 

54 

4C 

0 

1 

62 

53 

3 

0 

2 

80 

53 

4 

0 

4 

08 

53 

5A 

0 

1 

50 

53 

SB 

0 

1 

10 

53 

6A 

0 

3 

12 

53 

6B 

0 

3 

90 

53 

6C 

0 

b 

85 

49 

2B5 

0 

1 

00 

49 

2B7 

0 

0 

50 
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1 

2 

3 

4 

5 

6 

61, Nandambakicam 

656 

1A1A 

0 

8 

S3 

647 

8A 

0 

0 

88 

647 

6B 

0 

0 

86 

635 

2B4 

0 

0 

76 

207 

1 

0 

0 

53 

659 

11, 

0 

0 

78 

656 

3B1A/1A1F 

0 

1 

66 

648 

11A2 

0 

1 

85 

648 

6 

0 

2 

89 

648 

7B 

0 

1 

86 

635 

34 

0 

3 

• 71 

635 

2D1 

0 

1 

33 

633 

1A3 

0 

5 

84 

501 

2 

0 

1 

06 

501 

3 

0 

1 

33 

500 

1 

D 

2 

74 


91, Kunnathur 

756 

2 

0 

' 1 

51 


601 

1 

0 

8 

32 


592 

1 

0 

0 

59 


577 

1A1A 

0 

16 

13 


494 

1B1 

0 

2 

86 


108 

3 

0 

5 

48 


96 

- 

0 

0 

68 


11 

2C 

0 

1 

41 


1379 

6A1 

0 

4 

28 

• 

953 

- 

0 

3 

48 
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1 

2 

3 

4 

5 

.6 

601 

2 

0 

3 

60 

\ 

578 

1A 

0 

7 

92 

578 

2A 

0 

6 

82 

579 

1A 

0 

0 

92 

567 

1A1A 

0 

4 

46 

561 

2 

0 

0 

40 

561 

3A1 

0 

7 

28 

109 

2B 


2 

93 

109 

2A 

0 

2 

28 

100 

2B1 

0 

4 

68 

• 






11 

4 

0 

2 

16 

11 

5 

0 

1 

94 

11 

6 

0 

2 

16 

1379 

5 

0 

2 

00 

1379 

68 

0 

6 

16 

1379 

6A3 

0 

4 

68 

1379 

6A2 

0 

12 

96 

18 

9 

0 

1 

80 

3 

2A 

0 

0 

82 

3 

3 

0 

1 

30 

62, Rendankattaiai 

121 

IB 

0 

1 

80 

121 

2 

0 

2 

00 

122 

- 

0 

3 

00 

81, Tharappakkam 

211 

18 

0 

0 

50 

203 

5 

0 

0 

40 

213 


0 

6 

75 

214 

1A 

0 

4 

00 










[MPTII—TgT^3(ii)] W^Wra:’5Rq^31,2009/^11, 1930 327 



1 

2 

3 

4 

5 

6 


214 

IB 

0 

0 

57 


216 

1 

0 

1 

32 


215 

1 

0 

3 

72 


215 

2 

0 

3 

96 


_ 215 

3 

0 

10 

56 


[F. No. R-25011/11/2006-O.R.-I) 
S. K. CHiTKARA, Under Secy. 


^ 28 2009 


ill.—^-^41 7TWR ^ 3fr? QT^i^ib % H^!<?T2I % ^.sn. 2444 

21.08.08, ^ (ijfil 3#^frR giT 3T#T) 3l1t|P|iJH, 1962 

(1962 ^ 50) (f^ My^ld WT vdlild!) iff) tlKT 3(1) ^ 31^ 3 t1^^xHI U<blf$ld 4H. 

m-flMd-yn^ET? MRiilvui ^Ri(iu)i ^ tnJiR ^ ^rrm ^ ^ 

^ trsn^ % ^TTc^ % ijRcI^H % fclfir^ 5KT 

3Tf^nq;£RT ^ TT^ ^ Rtf^ WR TR^T ^ ^ ^ WiVt ^ 3<R ) cbK ^ 31#T % 

3R^ 3TT?RT ^ftW ^ aft. 

3fR, arRnjjRT TTfcmi ijPTcn «fft 24.10,2008 <jft cRT ^ ^ aft, 

3fr?, 3Tf?rRm 4ft «trt 6 ^ ^5W7T (1) if> ar^^i'^ui ft TnRm>rft, ft ?rcPr gft s^ftt 
Rfttft ft ftt ti 

sfR, ftvfttar TRcPR ft ^34 tT fftfttft 47 ffttJT? 4>7ft % 474TcI fTT adft^^nTT ^ '34Rif 3j^<^tft ft dMdVl 
cR 3Tfft4>R 3T1^ Wft 44 IftlftTim fftrzn t I 

3m; 3T4 ftvftm 717447 ^471 aftftfftam gft «TT7T 6 4ft v3W7T (1) gTTT 44 tT VIRH^I 44 Sfttn 417^ fft 
aftw 4)7cft t 1% ?7r aftft^xpn ^ v 5MN<£| ft Ifttftfft^ ^ ft 4l$4cii$H fftlFlft ft) \iMllll4 ^ 

3rfft447 oif^m fft)4T Rmr t i ■ 

3ft7, ftvftk 717447 ^^cRT 3l1ftfft44 4ft VTTT 6 4ft vHJaiNI (4) gTTT 447T 44 4ftW 4>7ft |ft 4? 

fftftTT ftfti ft fft) ^ ijfft ft ^344)4 44 3TfftjpT7 ft^ftk 717447 ft fftfftTl ?Tft 4ft 4RT4 TTft IftroPlftf ^ 
^ ftR47 5f5^44 34477 444^414 RlPlfts ft fftfftrf ftt4T I 
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retell 




'H'tMl 

'BTATI / 

er^TPcf 

tiwi 


T?^ 




1 

2 

3 

4 

5 

6 

7 

8 

9 




202 

- 

1625/393 

0 

06 

32 





397 

0 

05 

06 





391 

0 

13 

91 





396 

0 

07 

59 





1236/399 

0 ■ 

00 

51 





1133 

0 

06 

83 





1134 

0 

12 

65 





1132 

0 

06 

83 



^rrn 

94 

7 

9/1 

0 

02 

28 





9/2 

0 

(X) 

76 





12/1 

0 

00 

76 





12/2 

0 

02 

28 


^fFTHT 


64 

49 

1 

0 

11 

13 





2 

0 

CO 

25 





10 

0 

11 

13 





11 

0 

11 

13 





20 

0 

11 

13 





21 

0 

1i1 

13 




51 

5 

0 

0 

25 





6 

00 

04 

81 




52 

1 

0 

11 

13 





10 

0 

06 

58 





11 

0 

01 

26 




41 

21/2/2 

0 

06 

07 





19 

0 

10 

12 





22 

0 

05 

06 



iTPrn 

68 

120 

19/2 

0 

01 

01 





21 

0 

04 

81 




145 

1 

0 

12 

40 





9 

0 

13 

66 





10 

0 

00 

25 





12/2 

0 

00 

25 





13 

0 

05 

31 
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1 

2 

3 1 

4 

5 

6 

7 

I = 

9 




31 


272 

0 

16 

19 






929/279 

0 

03 

79 




202 

- 

469 

0 

08 

60 


aFTcflF 


174 

23 

5 

0 

04 

30 






6 

0 

06 

58 


[9ii. -B. -3m-250iin3'/2006-^-3m.-i 




New Delhi, the 2Sth January, 2009 


S.O. 211.^ Whereas by the notification of the Government of India in the 
Ministry of Petroleum and Natural Gas, published in the Gazette of India vide 
number S.O. 2444. dated the 21®* August, 2008, issued under sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in 
Land) Act. 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified 
in the Schedule appended to this notification for the purpose of laying pipeline for 
transportation of liquefied petroleum gas (LPG) from Panipat in the State of 
Haryana to Jallandhar in the State of Punjab via Nabha in the State of Punjab by 
the Indian Oil Corporation Limited. 

And whereas, copies of the said gazette notification were made available to the 
public on 24.10.08; 

And whereas, the Competent Authority has under sub-section (1) of section 6 of 
the said Act, has subimitted his report to the Central Government: 

And whereas, the Central Government after considering the said report is 
satisfied that the right of user in the land specified in the Schedule appended to 
this notification should be acquired; 

Now, therefore, in exercise of the povi/ers conferred by sub-section (1) of section 
6 of the said Act, the Central Government hereby declares that the right of user 
in the land specified in the Schedule appended to this notification is acquired, 

And, further in exercise of the powers conferred by sub-section (4) of section 6 of 
the said Act, the Central Government hereby directs that the right of user in the 
said land shall instead of vesting in the Central Govemmerit, vest from the date 
of publication of this declaration, in the Indian Oil Corporation Limited free from 
all encumbrances. 


239 GI/09—8 
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SCHEDULg 


State:PUNJAB 














[«ll«Tn—I5r»53(ii)] tiro[^Tiam;'^^31,2009/»TT«ni, 1930 


1 m* ^ •'\**/J 

SANGRUR 

SANGRUR 

RAJPURA 



31 

- 

272 

929/279 

0 

0 

16 

03 

'«, 
79 

SANGRUR 

SANGRUR 

BIMRI 

202 

- 

469 

0 

08 

60 

FATEHGARH 

‘ AMLOH 

TANGRALA 

174 

23 

5 

0 

04 

30 

SAHIB 




6 

■ 0, 

rc Ki/\ D* 

06 

7i;nii /I ^/of\i 

58 

n^un D -11 


{F. No. R-25011/13/2006rO.R.-l ] 
S, K. CHITKARA, Under Secy. 




I, 

a 



29 2009 

/ 

arteR cFT 3f^) 1962(1962 ^ 50) ^ ?tkt 6 cfJt (1) ^ 

^ Tjf ’TRTT ^RcfJR ^ sfl^ yiff^ %T WHZT ^ ^ ^ ^ 

cRT ^jf^^Rad dl'^l^ ^ 3TRRJ^£HT 'fTSTT < cplO 3n0 ^ ■?TcRT 

3r5^3^ ^ Piloid ^ viMilVf ^ ^rf^RiR ^ 3r#T 

3fR ^,WT 3iPjPRFr ^ gRT 6 ^ WTRT (4) IRT TRcT 

PR^ fP, ^ ijM ^ ^ ^ ^ 3 TPr?R 3TraR 

feTpr^ ^ sit: 

3fR ^5R PTPtP^ ^ ^IR^ ^ ^ ^ ^ ^ PRJ 

■ gp^iu ' i 'f TFHT ^ Pl4lMd ^ P’STTsf Tfv?P % ^TT^ ^ fP Mvdl6!^'<l'J^ % 
M l 4)M ' f T-vnR£R PT^PRIT^ ■qRTffsjRT % f^RTT^^RPT ^ 3TRIer 

IfRT ijpr ■^f l^wi^ ^ ^ t^RI^ 

^iflrCcT PfERR StRrjeIRT ^ 315^ ^ PlPlfeT RRT t, ^ TRIRR 

^fPTjT^ PfRn RT^: 

3m: am. (# ^ st^) 

aiRlP l ^^ , 1963 ^ pRFT 4 i ^FT^tPRR-1 % 31^ ^JP?T 3rg^ ^ ^ ® 

^r Tjf^rf^ ^tettrr pft RTTif^ p5t % RP ^ 
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part n—Sec. 3(ii)] 


an, tjci 

■f 


de’tfld 



ffcrwi ^ 1 

1 . 

3859.25.09.06 

no ncj 

2. 

-JVtt 

3. 

4. 

5. 

6. 




bR^nuji 

27.03.08' 





27.03.08 

OQC-1 oc rtri 

V ■' - 

1 


bRiliuii 

^0.04.08 ' 

OODl ,^:o.cjg.06 


arasT 



12.04.08 

386? no nft 


3f?TET 



12.04.08 



■ 



30.04.0^ 

T4.04.0ar 


i ^ .9 I T v/1^ r 

IW. R 3m-25011/3/2009-^.3|R; -I ] 


Now Dethi, the 29lfr January, 2009 

S. 0 . 21 Z—Whereas, by Notifications of the Government of India in the 

.hi"!cr'w°f TlT- ®"‘'Gas number S.O. and date as mentioned in 
*e schedule issued under sub section (1) of section 6 of the Petroleum 

^d Mmer^s Pipehnes (Acquisition of Right of Uspr in Land) Act, 1962 (50 of 

c ! Government acquired the right of user in the lands specified 

m the Schedule appended to those notifications; 


And, whereas, in exercise of the powers conferred by sub section (4) of section 

1 Government vested the right of user iri the said 

land, tree from all encumbrances in the Indian Oil Corporation Limited; 

And, Whereas, the Competent Authority has made a report to the Central 
Government that the pipeline for the purpose of transportation of LPG from 
Panipat in the state of Haryana to Jalandhar in the state of Punjab via Nabha in 
the state of Punjab by the Indian Oil corporation Limited has been laid in the 
said land, so the operation may be terminated in respect of the land the 

esmption of which in brief is specified in the Schedule annexed to this 
notification; 

Now, therefore, as required under explanation-! of rule 4 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Rules, 1963, the 
Central Government hereby declares the dates mentioned in Column 6 of the 
said Schedule as the dates of termination of operation. 


C^n—^P»y3(ii>] 


2009m 11,1930 
SCHEDIII.F 


S.ONO. & 
DATE 


3859,25.09.06 



3862,25.09.06 


NAME OF THE 
VILLAGE 


TEHSIL 


Dig 

Karthal 

Kaithal 

Kakaut 

Karthal 

Kaithal 

Dadlana 

Panipat 

Panipat 

Kotana 

Assandh 

Kamal 

Munak 

Assandh 

Karnal 

Gudha 

Gharaunda 

Kamal 

Begampur 

Gharaunda 

Kamal 


29 mift, 2009 


I . DATE OF 

DISTRICT STATE TERMINATION 

OF 

1 OPERATION 


6 


27.03.08 


30.04.08 


12.04.08 


12.04.08 


30.04.08 

Haryana T4.04.08 

(F. No. R-25011/3/200W5.R.-IJ 
S. K. CHfTKARA, Under Secy. 



^ ia.ay.213—^ 3fR ^ A ^ 

sruN) 3Tf£r1^. 1962(1962 ZPT 50) strt 6 ^ ^-ETRT (1) ^ 3T^ 

^ ^0 3n0 ^ ^ 

^ ^ ^ gqijVl % 3Tfllg>R ^ SH: 

if ^ ^ mrr 6 cff^ ;ji)VRT (4) ^ ^ 

^ 3rf^ 3f^ 

q^MT?Fr fcTfte 1%^ ajT: 

^ ^8F7 ^ ;Fr?W ^ ^ t % 

WWT ^ 3n^ zprtrf^ 

S^xZIL^ ^ ^ ^ # 3m: ^ irft % «rT^ 

wlim ^ ^ ^ f^jf^ yrn^m ^ 

ww?, I^f ;5nq': 

(’JP' ^ ^ af&w wi 31*) 

196J % 4 ^ % 3nft=t 3rt5II=piR 34?! 3^1^ % «m 6 

n .iCinfoo otJW 4!t smicR 45) WTlf^ !|f| arfWi 4"! 4 JTlftcT 4?4 11 
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1. 

2. 

3. 

4. 

- 5. 

6. ■ 

1653. 


^3^ ■ 


MdN 

27.03.08 

05,07,08 ^ ^ 




u<m 

27.03.08 

1287, 




lidlel 

27.03.08 

30,05,08 



’^i^WRT 

lidN 

27.03.08 



^3^ 


MdN 

27.03.08 


4>icef[ ^45 1 


^RpEipn 

Mdlel 

27.03.08 




^j^rant '' 

lidtst 

28.03.08 


iTETTEft 



^Ivffsr 

.28.03.08 , 



^35fT 

^[i^rapn . 

Lidlsl 

28.03.08 


HM'il 

^?35fT 

^fSpEIFIT 

liviii^ 

28.03.08 ■ 


^6't> 



4^ 

28.03.08 

1654, 



^[l^nipn 

tRlcl 

26.03.08 

05,07,07 4 ' 



^f^mrnr 

qOM 

2'6.03.C<6 

1287, 

4'ldl 

'HH'>ric'IT 


Mdlel 1 

26.03.Q8 i 

4 - 

30,05,08 

SIvjtd'ltJ 



yjym 

26.03,08 




ejl^ *11*11 


26.03ii'.08 

■ 4 -- 



WTdT 


Mdl^ 

26.03.08 



>H*RraT 

A:^i«*lHi 

-qdl4 

27.03.08 



'(IH'ddI 

^f&*liHt. 

qdl4 

27.03.08 



'HH’iidI 

^RraBT 

qd!4 

27.03.08 


^JTdT 

^iK^Tdl 


qdl4 

T7;0'r08~~' 



■ 'iH^R'IcTT 



ri7.03.08 


XlFdi 

'HH^Idl 


Mviliel 

27.03.08 


1T7SJHT 

'HH'ildl 

^J^raHT 

Mvild 

27.03.08 



'H^^Ten 

cj|ti4ldl 

yjym 

27.Q3.P8 


v^dlF HivRl 

'HH'ilHl 

^iTRT 

MdW 

27.03.08 




gRWRT 

tjwM 

27.03.08 

1651, 


'TctklF'f 


^^4I4 

31.03.08 

wmEM 

■■■■1 



PS 


tarn 






ion 

l■■ii 



lil^Hi 

L— 


I'm anT-25011/3/l«»»-«l,«IR^I] 
i;pT. %. 









MTOt ^ Wt? ; 31, 2009/qm 11,1930 .^3: 

New Delhi, the 29th January, 2009 
S.O. 213^ Whereas, by Notifications of the Government of India in the 
Ministry of Petroleum and Natural Gas number S.O. and date as mentioned in the 
schedule attached issued under sub section (1) of section 6 of the Petroleum and 
Minerals Pipelines (Act|uisition of Right of User in Land) Act, 1962 (50 of 1962) 
t!ie Central Cjovernment acquired the right of user in the lands specified in the 

Schedule appended to those notifications; . _ 

And, whereas, in exercise of the powers conferred by sub section (4) of section 6 

of the said Act, the Central Government vested the right of user in the said land, 

free from all encumbrances in the Indian Oil Corporation Limited; 

And. Whereas, the Competent Authority has made a report to the Central 
Cjo\ernment that the pipeline for the purpose of transportation of LPG from 
i^mipat in the state of Hai^ana to Jalandhar in the state of Punjab via Nabha in the 
stale of Punjab by the Indian Oil corporation Limited has been laid in the said land, 
so the operation may be terminated in respect of the land the description of which 

in brief is specified in the Schedule annexed to this notification; 

Now, therefore, as required under explanation-1 of rule 4 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Rules, 1963, the Central 
Go'. ernmenl hereby declares the dates mentioned in Column 6 of the said Schedule 
as the dates of termination of operation. 


S.O.NO. & 
DATE 


1 _ 

..1442. 

16.05.07 


1441, 

16.05.07 


NAME OF THE 
VILLAGE 


2 


Ugoki 


Nanhera 


Nagri 


Chupki 


Shahpur 


SCHEDULE 
1 DISTRICT 


TEHSIL 


Patran 


Patran 


Patran 


Patran 


Dodara 


Ghedpuri 1 Samana 


Bhamna 



Pntiala 


Patiala 


Patiala 


Initial a 


Samana I Patiala 


Mavi kalan ] Samana | Patiala 


Shejpur kalan I Samana j Patiala 


Samana 


Samana j Patiala 


STATE 


6 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


Punjab 


DATE OF TERMINATION 
OF OPERATION 


6 _ 


20.03.08 


20.03.08 


20.03.08 


20.03.08 


22.03.08 


22.03.08 


22.03.08 


22.03.08 


23.03.08 


Samana 


Samana 


Samana Patiala 


Kulbarchha Samana 


Kadrabad Samana I Patiala 


Punjab 


Punjab 


Punjab 


23.03.08 



23.03.08 


23.03.08 


23.03.08 
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1542, 
25.05.07. 
1286, 
30.05.08 
& 1287. 

30.05.08 


Munshiwala 


Nadampur 


Masani 


umanv^a 


Sangrtr ( Sangrur 


Sangnir [ Punjab 


Sangrur Punjab 


ngrur 


Sangrur Sangrur 


Sangrur Sangrur [ Punjab 


Nabha j PaftWjj' ' • { Punjab 


Punjab 


Nabha 


Nabha 


26.03.08 


26.03.08 


26,03.08 


26,03.08 


26.03.08 


26.03.08- 




18.03.08 


Patiaja Punjabi 18.03.08 


1S40, 

04.07.07 

& 

1287. 

30.05,08 


1538, 

23.05.07 

& 

1287 

30.05,08 


Todarwal 

Bishangarh 


Dhandarala 

Dhindsa 


Raipur » 
Chaubdaran 


Nabha 


Nabha 


Nabha 


Nabha 


Nabha 


Nabha 


abha 


Nabha 


Nabha 


Nabha 


Nabha 


Patiala 


Patiala 


Patiala.' 


Patiala 




Nabha 


Nabha 


Amloh 


Amloh 


Arnloh 


Punjab 19.03.08 


Punjab 19-03.08 


Punjab 19.03,08 


Punjab 19.03.08 


Punjab 19.03.08 


Punjab 19.03.08 


20.03.08 


Punjab I 20.03.08 


Punjab 20.03.08 


20.03.08 


Punjab I 20,03.08 


Punjab 


Purijab 20.03.08 
Fatehgarh Sahib I Punjab ^ 

15.03.08 


15.03.08 


Punjab j 15.03.08 


15.03.08 


Punjab 15.03.08 


Punjab 15.03.08 
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1653. 

05.07.08 

&. 

1287. 

30.05.08 


1652 . ' 
05.07,07 


Mehmudpur 


Ta 


Ishanpur 


Rohano Khurd 


Rohano Kalan 


Rajewal 
Fatehpur Dhak 
Kolia Dhak 


Chakohi 

Bhamadhi 

Mohanpur 


Gagar majra 


!]eh'eru 


Rupa _ 

Baqali Kalan 


3 


Amloh 


Amloh 


Khanna 


Khanna 


Khanna 


Khanna 



Khanna 


Khanna 


Khanna 
■Khanna 
Khanna 


Samrala 


Samrala 


Samrala 

J Ajaiaud _ Samra la 

Naggira _ Sam r ala 

Sa mashpur Samrala 


Fatehgarh Sahib 


Fatehgarh Sahib 


Ludhiana 

Ludhiana 


Ludhiana ' 


Ludhiana 


Ludhiana 

Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


5 6 


Punjab 15.03,08 


Punjab 


Punjab 


Punjab 


Punjab 27.03 08 


Punjab 



1654. 
05 07 07 
8 ^ 

1287, 

30:05.08 


Bhagwanpura 

Chakraudhi 


Samrala 


Samrala 


Samrala 



Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


Ludhiana 


27.03.08 


Punjab 


Punjab 


Punjab 


Punjab I 28.03.08 


Punjab 28^0.3.08 


Punjab 26.03.08 
"PuTij^b 26.03.08~ 


Punjab 26.03.08 
Punjab ■26.03.08 

Punjab 26.03.08 


Punjab. 


ab 

ab 


I 27 .03.08 
^ I 27.03.08 


Punjab 27.03.08 


Punjab 27.03.08 


Bharthala 

Samrala 

1 Ludhiana 

Punjab 

27.03.08 

Baleon 

Samrala 


Punjab 

27.03.08 


Samrala 

Ludhiana 

Punjab 

27,03.08 

Garhi Tarfchana 

SamraJa 

Ludhiana 

Punjab 

27.03.08 

Khoja 

Nawanshahr 

Nawanshahr 

Punjab 

31.d3.^ 

Khangura , 

. t^hagwaira 

Kapwthala 

Punjab 

31.03:08 




. CHITKARA, UnderSmy. 
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214,—ftl^ aiRjpppT, 1947 (1947 
^ 14) ^ qiO 17 ^SljOTITi?, msiRTgl 

^ ipnrast ^ ^ 

313^ a jil i l| i t 4. I iw i 4 W4.K 4tiifT|qr 

-MftHOT, ^j^rarai^Traiz 31/2000) ^iranfro 

^ liraR 7-1-2009 lira faill qri 

[ti 1^-22012/31/2000-311^ afliRC-ali^-n)] 
3iapr '^^4* aflftran® 

MINISTRY OFLAHOURANDIMPLOYMENT 
New Delhi, the 7th Jaiwaiy, 2009 

S.O. 214d—^In piusaance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cential 
Govenunentherehy publithestbeawanl (Ref No. 31/2000) 
of the Cential Govemment Industrial Tribunal-cum-Labour 
Court, Kolkata as shown in the Anoexon, in the Industrial' 
Diapulebetween the Employen in relation themanafement 
of Oankuni Coal Complex and Wnihin^ which was 

received by the Centnd Govenimentmi7-l72009. 

[Na L-22pi2/31/2000-lR(CM-lb] 

/viAY KUMAR GAUR, Desk QfiGcer 
ANNEXURE 

CENTRAL GOVERNMENT IMXlSIRIALTRllttJNAL 
ATKOLKArA 

Reference No. 31 of2000 

Parties: Emplojlers in relation to Ae management of The 
CbiefGeoeral Manager, Dankinii Coal Complex 

AND 

Theirwotkmen 

Present: Mr. Justice CP. hfishra,Presiding Officer 
APPEARANCE: 

On behalf of the Management 'Mr. A. Banerjee, 

Advocate wiA Mr. S. 
Multhegee^ Advocate 

On behalf of AeWoikman ; Mr. A. Bhaduiy,Trade 

Tjtii^ Representative - 

State: West Bengal Indusby: Coal 

Dated; ISADecember, 200$. 

AWARD 

By Order No. L-22012/31/2000/IR (CM-H) dated 
8-8-2000 the Govenunent of India, h^mistiy o^Labotir jn 
exercise of its powers under Section 10(IX^ arid (2A) of 
the Industrial Disputes Act, i947'refened the AUbwing 
ditpute to this Tiibuiial fijT adjudicMiOn: 

“Whether the action of the management ofDankuni 
Coal Complex in not considering the initial date of enby of 


Sh. Siidip Kumar Baneijee, Miss Zarina Khatoon, and Shri 
Gautinn Mplcbepee Categoiy-I Mazdoor&r tfaepuipose of 
regularization is justified7-If not, what relief these time 
woilajnen are entitled?” 

2. This, reference has been made at the iTmt«ni^i» of 
Dankunf Coal Complex En^loyees Union, hereinafler to be 
refened as Ae'umon, The case of Ae union as it ^ipears in 
its stntmn^t of claims m short is that Shri Sudip Kumar 
Benerjee was initially appointed mDankuni Coal Complex, 
m short DCC.as a Categoiy-I Mazdoor vide appomtment 
letteriNo. CILT)CC/06/Appomt/930 dated 8-10-1987 on 
tempmaiy basis for a stipulated period of three months 

he joined the serviceon 14-10-1987 aflerduiycomplying 
■ wtA all Ae formalities and medical examination. He 
Aeieafier continued in his employment wiAout any 
intemipbontill 14-10-1988 aocoidiiig to the extension letters 
issued by flte DCC dated 28-12-1987,304-1988,23-6-1988 
. and28-10-1988 for the tenns ofthreemonA'seDgagement 
each. He leceived fow benefits like regular employees and 
perfofmed same duty since inception. The DCC, however, 
v/ife ^ letter No. CIL/DCC/06/Pef8/Appoipt/1834 dated 
IS-10-1988 stated that the wotionan will be under probation 

^ a period of one year sijbject to other conditions as 
mentioned Aeretn, ignoring the entire period of continttous 
serviire and resort^ to an unfiiir latour practice as per 
Clauses 9 and 10 of Ae SA Schedule of the Industrial 
Disputes Act, 1947, faereinafier to be referred to as Ae 
Act. Miss, Zarina Khatoon, anoAer woikmim was also 
appointed m similar fiishion by Ae DCC vide its letter No. 
CIL/DCC/06/Appomt/928 dated 08-10-1987 and she 
continued m service wiAout any interruption. This 
woildnan by her letter dated 23-05-1989 infon n ed Ae 
management about her teportiog day and tiie nature of Job 
perforined during Ae past continuious service. In her case 
nlao past continuous service was ignored by Ae DCC. So 
Slso Ae case of another woikman, Shri GautamMukheqee 
. who was also similarly appomted by An DCC by its letter 
^ted| 08-10-1987 and continued in service m the same 
iBShibn and ultimately appomted ignoring Ae entire past 
service. 

: All the above workmen were initially appointed on 
tenopomiy basis, but in fiict all of them rendeitd cootiiiuous 
.service as legMlar employees. Fresh appoinlijient letters as 
issued to them are nothing but unfiiir IsixNir pnictioe. Tli^ 

were not epgCB^ eiAer tm <ir liiiiiiiiniliiri«w 

^ouiri and their engagement was as per leigitrement and 
ex^ency of Wmk. Rie union has refoired (to an Award 
pnmedl^ this Tribunal in RefeienceNo. 399f1988 m this 
connection. According to Ae oiiioii''^^anagement 
witiioat any bonaifide reason qipoinfed tiU concerned 
workmen on temporBry basis and kcpttitem'teniporBry by 
nsuing extension Isttm and finally ^pointed them on 
pepbnlian vAkh u utter violation dfAeprine^les of natural 
justice. The union has referred to its letter dated 
02-02-1999 addressed to Ae Assistant Labour 
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Commissioner wherein the instances of few workmen, 
namely, Sk. Masodur Rashid, Mossarof Hossain and Md 
Rahamat All who are stated to be taken on en^iloymentbut 
no due consideradtm was given to the concemed workmen. 
Therefore, according to the union the action of the 
management in not considering the initial date of entry of 
die concerned workmen in DCC and ignoring the past 
spotless continuous service for their regularization is bad, 
perverse, arbitrary and should be void and inoperative. It 
is also stated to be a case of discrimination as all other 
temporary employees given permanency by the 
management effecting the date of their entry in the service. 
It is accordingly prayed that the reference be answer^ in 
favour of the workmen. 


Khatun, another concemed workman, SoalsodieposUian 
of ShriOautamMukhetjee, another concerned workman. 
He, however, was upgraded/pxomotedfiom Categpry-1 to 
Teclmical Grade-D, Technical Grade-D to Grade-C and 
ultimately to the post of Techmcal Inspector in Technical 
Gradc-B, It is stated in respect of all toie concerned wprknicn 
that there was no available sanctioned vacancy to eng^e 
them permanently and as soon as permanent vacancy 
became available, all of them were syppointed against , the 
permanent vacancy on probation for a period of one year 
and subsequently confirmed on the post It is ^jccifically 
stated that the workmen in question aie land losers' 
nominees and they were offered ten^xirary ^ippintment 
on compassionate ground as the concerned la^ losers 


3, The management of DCC in its written statement requested for employment of their nominees. As soon as 


has fitsfiy stated that the reference is not maintainable 
because of non^application of mind. Regarding merit the 
case of the management in short is that as per letter of 
temporary appointment dated 08-10-1987 Shri Sudip 
Banajcc was engaged for a period of three months wifo 
effect fiom the date of his joining but not later than 15-10- 
1987 and he joined DCC on 14-10* 1987 as a teniporary 
workman. He joined the service after accqjting the terms 
and conditions as mentioned in the letter of appointment. 
Thereafter his temporary engagement was extended fiom 
time to time and finally by letter dated 
15-10-1988 he was appointed as a Mazdoor Category-I in 
DCC. It has been provided in the said appointment letter 
that Shri Banetjee would be on probation for a period of 
one year and on getting satisfiictory antecedence report 
he would be confirmed again. At the material point of time, 
i.e,,'08-10-1987 Model Standing Order was applicable to 
the employees of DCC which defined the temporary 
workman as follows:— 

**ateiitoOfaiy workman is an workman who has been 
ei^ged for work which is essentially temporary 
nature likely to be finished within a limited period. 
The period within which it is likely to be Wished 
should also be specified but it may be extended fiopi 
time to time, if necessary/' 


permanent vacancy arose they were appointed against 
pennanCTt vacancy and accordingly fiesh fqjpointmcnt 
letters were issued incorporating the teruis and conditions 
which were accepted by them without any objection. 
Regarding the three persons, hanicly, Sk, MosadurRasif, 
MosarafHossain and Md, Rahamat All Khan as stated on 
behalf of the workmen, it is stated that tbpy applied for 
employment against the advertisement issued by the DCC, 
The selection committee took interview of the said workmen 
and on the basis of the recommendation of the said 

selection committee they were appointed against pennaiient 

vacancy. They formed a separate class than that of the 

concerned woikmai and the case of the concemed woiiantti 

cannot be equated with that of these three persons. 
Management has denied the contents of the letter of the 
union dated 02-Q9-1999 addressed to the Assistant Labour 
Commissioner in this connection. Management also denied 
the statements of the union in the statement of claims in 
seriatim. Management accordingly has inayed that iKesent 

Inference be answered by holding that it is not maintamriile 

and in anyevent the workmen are not entitled to any relief 
as prayed for by the union. 

4, A rejoinder is also filed by the union denying the 
contentions of the management and reiterating its own 
case. It is not so material to give details of the same. 


On the basts of the same temporary engagement of 
said Shri Baneijee was extended from time to time. It is 
stated that after rendering one year of service Shri Baneijee 
and two other employees were engaged against a 
permanent post on probation and similar procedures were 
and are being followed in respect of other permanent 
employees appointed in DCC, In view of their appointment 
against permanent vacancy, the status of the workmen 
concemed was changed from temporary nature to 
permanent and as sticb there is no question of any unfair 
labour practice as alleged. It is further stated that the 
concenied workmen joined the post of Mazdoor Category- 
I and subsequently ti^ were upgraded/promoted step by 
step fiom Clerical Grade-Ill, II, I and ultimately to the post 
of Special Grade, Similar is the position of Miss, Jarina 


5, Two witnesses have been examined on behalf of 
the workmen insupportoftheir case, WW-1, Sudip Kumar 
Banerjee is one of the concemed workmen. He hLt stated 
in his evidence that he is working in DCC since October. 
1987 as Category-I Mazdoor and at the time of iq^intment 
he was given an appointment letter and his service was- 
extended fiom time to time. At the. time of entering into 
such service he was interviewed and medically examined. 

On 24-10-1988,hcwever,hc was givenafiesh appointment 
letter without taking into consideration ofhispast service. 
Since 1988 there w^ iio intemiptionin his service. He bis 
named three persons viz, Sk. M, Rasid, Md. Hossain 
and M,R, Ali Khan who entered service after him in 
the same category and grade and their services were 
regularized as they were appointed permanently. Those 
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pcfsons were shown as seniors to him in the seniority list. 
Recording to him the post on which he was appointed was 
permanent post He has prayed for bis due seniority with 
all consequential b^efits. In cioss-exainination the witness 
has admi^ that his originehy appohited on t^pcvaiy basis 
for three months. He hasnotb^ abteto say if^jflenmdient 
vacancy existed in DCC at that time. He has staged that a 
Model Standing Orders was applicable. Oh 24-10-11)88 he 
was permanently absorbed and this time no separate 
interview was held. In the appointment letter given tb him 
in this regard there was a probationary period of 6iie year. 
He, however, does not know how the three persons named 
by him were employed in DCC. He has denied diat die 
Company has done no wrong and has not adi^ted any 
unfoir labour practice. 

WW-2, Anup Ghosh is the vice-president of the 
union who knows all die three conoemed woikmea He has 
stated in his evidence that all ofthecir are working in E>CC 
and they are members of the union. Th^ were appointed 
as their lands were acquired by die Conqpony after intervi^ 
and inedical test Other persons were Similarly employed 
on permanent basis on the ground of dieir land being 
acquired. These concerned workmeit however, appointed 
on tonporary basis being extended from time to time. They 
were also confirmed in service in permanent post, but at 
the time ofmaking them pennanentthetr past services were 
not considered and counted. He has further stated that Sk. 
M. Rashid, Md. Mussaraf Hossain and Mr. Rabamat Ali 
Khan were f^spointed on pennanent basis the Concerned 
wotkmen were working on temporary basis. All tihese three 
persons and the concerned workmen in this case arc in the 
same category of Category-I, General Mazdoor. They 
demanded on behalf of the union to consider the back 
services of these three persons and tiiere were bipartite 
discussions also in this regard. Theitafttf the union had 
to take up the matter before the Regional labour 
Commissioner and the conciliation havii^ failed, the matter 
has been referred to this Tribunal* lt> prayed, that back 
services of the concerned three wodq^oen be considered 
for their pennanent employment. In cross-examination the 
witness has stated that he joined DCC in 19M and the 
concerned workmen were temporarily engaged on 14th and 
15th October, 1987 initially for three months. He has not 
seen the papers regarding the nfcdical ex^ination of the 
concerned workmen at the time of ifaeir appointment. He 
gathered from the previous official reomds that permanent 
vacancies were available at that time. He, Imwever, has 
admitted that the three persons named by him were 
appointed in 1988 on the basis of the advertisement and 
the concerned woikmea had not so applied oh tlte ba^is of 
advertisement He has also admitted that Sudip Baneijee 
and Zarina Khatun are Grade-I Clerks and Gautam 
Mukheijee is Technical Inspector atpresent He has further 
admitted that the claim of the inanagentent in paragmph 9 
of the written statement is substantially correct. 


[Pakt B^bc. 3(ii)] 

6. Management, on the otfae^hand, l^s examined 
S.B. Das tvfahapatra. MW-1 the Personnel Kfanager as its 
sole witness. In his' evidence he has stated that Sudip 
BaneqOe and Ms. Jarina Khatun are the Clerks in Special 
Grade and GautamMukheijee is aTechnical Inspector and 
they wm dirtctly employed in the org^zation. Initially 
they were appointed as temporary employees in 
Categbiy-l On castihl basis for a period of 3 months only 
and tti^eafier such aigagements were extended fixan time 
to time f^porhrily. They were ab^ibed in the permanent 
vacancy efitet from 15-10-19IK in Category-I and 
be&re appointment they were interviewed and found fit 
Regardmg three other persons, namely, Sk. Masudur 
Ra^d, Mussaraf Hossain and Rahamat Ali Khan he has 
statodtiitf they wereappointed in Cat^oiy^ltiuough open 
adveftiaement in the year 1987-88. According to him the 
conoemed wofkmen in this case are not entitled to any 
relief cross-examination the witness has stated that all 
die ooncemed workmen were originally appomted, in 
toiiporary capacity through a letter dated d8-l<^1987 
and they w^ere permanently absorbed on 15*1(M988, 
but their seniority were considered from the diteof their 
regalarination in permanent cadre. Heh^ staled tiiat the 
tfam persons nanied earlier were appointed aS^Electricians 
subsequent to the concerned workmen. He has further 
stated tiittt the concerned workmen were not isformed 
before tiieir fogularissation that their previous service as 
casuals wilt not be taken intoconsidemiou^ tiie purpose 
of seniority. According to him differeat oajdres have 
diffovent sotibri^ and there is no rule regarding fixing of 
senldilty of a workman at the initiai stage. 

7. C^tain documents have be^n filed and exhibited 

onb^ialfoftolh the parties. From the documwts exhibited 
onbehalfoflhe worl^enExt W-1 is the appointih«nt letter 
dated 08-3<K1987^ issued by DCC to Shri Swtip Kumar 
Baoei^eeotie ^foe concerned woilmum on tniqwnvy basis. 
Ext W^2 sihe joining report dated 14*10^19870fdie said 
woikmiiL Exte. W*3 to W-3/3 are four tettemof different 
dqtes issued by DCC to tiie said workmao^ieg^ding 
extension of his service. Ext. W-4 is the letter of pennanent 
iqjpohitinent of foe said workman dated 15-10-1988 on 
probatiqp.Bx^. W-5 is foe letter of temporary qjpointment 
dated ^10-1987 issued by DCC to Shri Gautam Mukhenec. 
another jcpncemcd workman. Ext. W-5/1 is letter of 
permaiterit uppt>inlnLent letter of Mukheijec pnprobation. 
Exte^ te are fom Ictteisof difEferem 

by I^Q^fosaid Shri Mukheijee regarding extension of his 
temporary service, Ext W-7 is the letter.of tepporary 
^pQmtmept^ted08-10-19S7 issuedhy DCC to Ms. Zarina 
KhatQpu anotiter^conceined wori^pm. Exts. W-8 to Wr8/2 
are lettm of different date issuedby PCC to W regarding 
extension of Jw tea^rary sendee^ Ext W-9 is the letter of 
pep; 0 jtefi 0 t appointment dated 15-10-1988 issued by DCC 
to her on prefoation. Ext W-10 is focletter ofjoirHDg^of said 
Ms. ZaiW Khatoon dated 23*05-1989. Ext W-ll is foe 
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letter dated 17-12-1997 of Ac DCC to the uoioa Exts. W-12 
to W-12/2 three letters of the union addressed to Ac 
A.L,C.(C), Kolkata dated 10-11-1998, 02-02-1999 and 
27-2-1999 respectively. Ext W-13 is Ae letter dated 
10/15-12-1998 of Ac DCC to the A.L.C(C), Kolkata. Ext. 
W-14 is the letter dated 18-12-1999 of Ae Sou A Eastern 
Coalfields Ltd. adAessed to Ae AX.C.(C), Kolkata. 
Exts. W-IS to W-15/2 are. three appointment letters 
dated 1/2-03-1988, 1/2-03-1988 and 27/30-04-1988 
issued by Ae DCC to S/Shri Masoudur Rashid, 
Md. Mossaraf Hossain and Md. Rahamat AH Khan 
respectively. 

On Ae oAer hand, out of Ae documents exhibited 
on behalf of Ae management, Ext. M-1 is Ae acceptance 
letter dated 15-10-1987 ofSbriGautamMukheijeesul^tted 
to Ae DCC aiongwiA some afitdavits and undertakings. 
Ext M-2 is Ae joining r^rt dated 15-10-1987 ofMs. Zarina 
Khatoon submitted to Ae DCC aiongwiA some affidavits 
and undertakings. Ext M-3 is an Award dated 15-10-1987 
passed by; this TrAunal m Reference No. 39 of 1988. Ext. 
M-4 is an ofScer dated 06-12-1996 issued by Ae DCC. 

8. On Ae perusal of Ae aforesaid facts and evidence 
led by Ae parties m Ais case it is evident that the three 
woikmcn, namely^ SuAp Kumar Baneijce, Jarina Khatoon 
and Gautam Mukherjee who were appointed as 
Category-I Mazdoor under DCC have claimed Ae relief for 
considering Aeir initial date of entry to Ae Said post for 
Ae purpose of regularization which according to Aem have 
not been so considered and allowed by Ae management m 
this regard. Most of the facts relating to Aeir appointment 
on Ae alleged date of Aeir entry in Ac service, i.e., 
08-10-1987 under DCC and their permanent absoiption on 
15-10-1988 for this are admitted to boA Ae sides, except 
Ae claim of the concerned workmen to be counted from 
Ae date of Aeir initial date of entry in Ae service or 
oAerwise for tho purpose of their seniority in this 
connection. According to all of Aem m case Aeir previous 
service w.e.f. 08-10-1987 as casual was not uAen mto 
consideration for Ae purpose of seniority or ignoring their 
services m temporary capacity at Ae time of permanent 
absorption, Acy were gomg to suffer m Aeir seniority 
wiA ofhm and also for Ae benefits of provident fund, 
promotion, pension, gratuity etc. It has also been stated 
on Aeir behalf that Aere had been no interruption m Aeir 
services since the date Aey were initially so appomted by 
Ac management on 08-10-1987. The management made a 
discrimination m Aeir case wiA the oAer employees so 
appomted by it, i.e., Sk. Masodur Rashid, Mossarof 
Hossain and Md Rahamat All who all had entered m Ae 
service after their date of entry in Ae service, i.e., 
*08-10-1987 Aough Aey were also appomted m Ae same 
category and grade on 15-10-1988 for this purpose but 
Aese persons have been shown to be seniors in Ae 
semority list by ignoring Ae seniority of Aese concerned 
wtHkmenigDoringAe initial date of Aeir entry mAe service 


in the Company in Aeir case. This act of Ae management 
is Aus challenged saying it to be clearly illegal, unjust and 
improper. For this reliance has been placed on Ae case law. 
of Ae Hon'blc High Court of Andhra Pradesh m A. 
Yegneswarudu&Ors, V. A.P.S,R.T.C. &Qm., 1993-n-LU- 
263 at pages 270 and 271 by submitting that smee Ae 
workmen concerned have rendered a continuous and 
uninterrupted service from Aeir initial date of entry, Aey 
are entitled to get Aeir semority from Ae date of Aeir first 
entry to Ae service m this regard, i.e., 08-10-1987. The 
observations made in paragraph 10 m this connection 
particularly has been referred for this which say^ tiiat— 

**....havmg rendered continuous and unintenupted 
service smee the dates of Aeir ro^iective promotion 
and such a long tenure cannot be deprived for 
reckoning seniority, the petitioners are entitled to 
reckon Aeir seniority from the dates of their first 
entry mto service into Ae said promotion poets of 
Assistant Traffic Managers and Assistant 
Mechanical Engineers and above the direct recruits 
who were recruited later than Ae petitioners. 
OAerwise Aere will be anomalies as are manifest 
from a look of Ae respective dates of entry into 
service vis-a-vis Ae petitioners and Ae direct 
recruits respondents.*" 

AnoAcr decision of Ac Hon*ble Apex Court in H.S. 
Atwal & Ots. V. Union oflndia^ Ors., 1994(69) FLR 725 is 
referred to saying that it is a well-settled legal principle 
about Ae seniority m Ae absence of rule or executive 
instructions fixing Ae interse seniority is Ae IcngA of 
service which could be Ae basis of fixing Ac samerYet 
anoAercase L,C. Singhv. State ofMan^&Ois., 1999(83) 
FLR. 770 Ae Hon’ble Apex Court has been referred stating 
Ae same legal principle to be applied for determining Ae 
seniority based on lengA of service. Paragraph 11 of Ac 
observations made therein has been referred by the 
representative of Ae worionen m this regard to say Aat: 

“11. Seniority itself based upon lengA of service is 
an acquired right of an employee which ^titles him to be 
considered for furAer promotion. It is generally regulated 
by service Rules. Such Rules normally provide for 
determining seniority with reference to the date of 
appointment to Ae class, category and grade to which Ae 
appomtment is made. It is determined only on Ae basis of 
Ae lengAof service. Such lengA of service may be on Ae 
basis of the Afference of continuous officiation or on the 
basis Ae Afference of ^bstantive ^^mtmentin Ibe c»)re 
or grade or service which maybe reckoned from Ac date of 
confirmation on Ae basis of regularization. ” 

Thus, it is argued on behalf of Ae workmen that Ae 
initial date of their entry m the service, i.e., 08-10-1987 has 
to be taken mto account For Ae purposes of determining 
Aeir seniority m Ae organization which should not have 
been so ignored by Ae management in Ais regard. 
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9. The learned Advocate for the management, 
however, has submitted (hat (he claim and contentions of 
the wcnlcmen has no such relevancy to the &ct8 of the 
present case which stands on an altogether different 
footings. It is submitted that the cmicetiKd woildnen were 
in fact initially appointed only for specific period of duee 
mondisin the taganization which was exWdadfiom time 
to time as p» its requirement Ttie docunients filed cm b^f 
of the woikmen itself go to ^ow that it was fiv specific 
period only. AH the wotkmhn woe tenqxnarily 30 ^[^xunted 
for die aforesaid specific period in all for diree montb^ diat 
was subsequently extended from time to time by'tke 
management in this regard. They were so engaged 
tenqxHaiily as there was no such vacant post avail^le at 
that time not they were aj^iouited as such against any 
such sanctioned vacancy being available in tire 
organization. The question of their seniority or 
regularization on any such post did not arise at all in their 
favour. Moreso, the workmen could not so claim the 
seniority on the basis of such tenqwraiy ^qxaitment vriiich 
is also 80 admitted by them as wellin this regard. So for as 
the appointment of the other three workmen viz, 
Sk. Masodur Rashid, MossarofHossain and Md. Rahunat 
Ali referred to above on their behalfi the case of the 
concerned worionen is not at par witih them as they were 
appointed after they got their selection after following, the 
regular selection process on 15-tO-1988. They had applied 
for employment after adverdsement was issued by the DCC 
and the Selection Committee afla taking the interview had 
recommended their case for appointment alongwith the 
workmen concerned who too had ^^ared and were 
selected for this post on 15-10-1988. The case of the 
concerned workmen as per their own docummitary and 
oral evidence on the contrary only go to show that earlier 
to this they were engaged dnly on temporary basis not 
against any sanctioned vacancy which might have been 
so available to them on 8-10-1987 as such as it b so claimed 
by them for this purpose. On the other hand their 
appointment was made at that time in terms of Model 
Standing Orders as temporary workmen who were just 
engaged for some temporary for a limited poiodonly. It b 
evident that as socn as permanent vacant^ did arose they 
too were so appointed alongwith others against a 
permanent vacancy and so fresh q^intment letters had 
been issued to them like othos with tenns and oonditioas 
as so mentioned therein for this purpose and it was abo so 
accepted by foe concerned workmen as well in fob regard 
without any objection being so raised by them at that time. 

10. Learned Advocate for the management has 
referred to foe recent Constitutional Bench Judgment of 
foe Hon’blc Apex Court in Secretary, State of Karnataka & 
Ors. V. Utnadevi (3) & Ots., (2006) 4 SCC 1 wfoerein the 
Hon’ble Apex Court has clearly made its obscrvatioiis about 
the settled legal principles ^tp be applied for such 
appointment to be made by foe statutory organizations 


ifosotpfioti etc. for foe same. In paragraph 48 of it the 
Hon’ble Apex Court in so many words has staled 

.JNori{ihtcanbefoutuied(Miailcnq>loymenton 

..daily wages to efoim thait sucbemifoqroe'ahoitld be 
treated <3fo a pa^ wjfo a regularty vecndtedcandidste, 

a n d m a de pennanent iiiempteyiitent,<eveti juMumwig 

that foe princqile couldbe invoiced for churning equal 
wages finr equal woik.Tbme b Ob fiitidanMntalii^t 
in foose ndio have been employed ma daily wages or 
tmnporaiily <»'on contiactualb^, to claim that drey 
have a right to be disorbed in service. As has been 
held by fob Court, they cannot be said to be holders 
ofapost, since, a regular ^>poiifonent could be made 
ool^ by making appointments emtsistent with 
reqpuremaUsafArticles 14and IdofteCoastitutida 
The right to be treated equally with the other 
employees eniployed on daily wages, cannot be 
extaided to a olaini for equal treatmnt wifo those 
vfoe were regubriyeii4>loy^.Tluk would be treating 
unequab as equab. It cannot also be relied on to 
claim aright to be observed in service-even foough 
foey have never beat Mlected in tenns of foe relev£il 
feoniitment rules. The arguments based on Articles 
14 and 16 of the Constitution are therefore 
oveinded.” 

The teamed Advocate for foe managemcDt has 
fur^ nelred upcm yet itnother decision of foe Hmi’ble 
Apei Coiirt^ Post Masteit.General Kolkata & On, V. Tutu 
Das, (200^ 5 SCC 317 virherein foe Hon’ble Cmift after 
' relymg upm its earlier deebion in B,N. Nagareiw v. State 
ofKaraataka, (1997) 4 SCC 507 has so observed that:— 

..the words *reigul.ar* or ‘legularizaticm’ do not 

connote permanencis and cunot be construed so as 
to convey an idea of the nature of temne of 
appointments. They are tenns calculated to condone 
any procedural irrefpilarities and afo meant to cure 
oidy subh defects as are attrfoutable to methodology 
■ ftdlowed in makinfj the appointmmts. Thb Court 
eniidasizedfoat wfa en roles framed under Article 309 
of tlw Constitution are in force, nO regularization is 
peimbsible in exereise of foe executive powers of 
foe Govfonment under Article 162 of foe Crastitution 
iiicontreVentiott of foe roles.......” 

. The learned Advocate for the managmteDt as such 
submitted tltet foe claim of seniqrity of foe concerned 
worktopn,being |ip based bn their initial datetd'entry based 
on such tenfoorary appointment w.eX 8-10*1987 can't be 
taken into account as fob was not on foe bssb ofany such 
selecfipn process undertaken by foe Company against any 
sanftioned vacancy through any selection process vriiich 
in ^ was subsequently so made after inviting ^plications 
through pnpper'advert^ement and foe concerned worianeo 
like other workman also had so applied in foat process and 
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not got their selection too as it was so made by the 
OTganizatioa in this case. The Hon’ble Apex Court for his 
has also held that i^)pointment made under the scheme 
and de hors die rules, that services cannot be tagged for 
seniority as it was so observed in paragraphs 2 of its 
deciskminSatyaNamin&Anr.V. SatishKumar&Ors.,Jr 
2001 (5)556 in8omany words by the Hon’ble^jex Court 
that: 

* statutory provision being ibcro governing 

the recniitment to diepost of cloks, the ^pointment. 
of the ^^llants under the Scheme was de hors the 
Rules and therefore, by no stretch of imagination, 
such qipointment made de hois the rules could be 
tagged on to the period which they have rendered 
subsequent to their absorption in the cadre.” 

1L Considering the aforesaid legal and foctualaqiect 
of the matter involved in this reference it is evident that as 
per schedule of reference the action of the management 
has been only challenged on behalf of the worionen just 
for not considering their initial date of entry in service for 
the purpose of xegulaiizaticm which does not in any way 
ccmcmi diem about their submissions made so for as to fix 
their inti^ seniority with the other workmen who had 
been so appointed alongwidi them after going through a 
selection process against the sanctioned vacancy in this 
regard. case law cited on behalf of die worionen as 
such has got no relevancy to the facts of die present case 
as the appointment of the concerned workmen earlier to 
their rqipointment on the basis of the selection process 
alongwith the other workmen in this regard can not be said 
to be at par with other workmen so appointed on 
15-10-1988 since their initial appointment admittedly had 
not been through any selection process on any sanctioned 
vacancy and as such it did not confer any legal right i^>on 
them to be permanently absorbed on the basis of diat initial 
entry in the service which cannot be a b^is of their seniority 
on foe said post for which foey had been only engaged 
teti^iorarily for a limited poiod in terms of Model Standing 
Orders for foe same in this connection. The question of 
their seniority or regularization as web on foe basis of 
such initial entry in the service for temporary period did 
not so arise at all in their favour. It is therefore not relevant 
to dieclaim of these woriemem The odierwoikmcn, namely, 
Sk. Masodur Rashid, Mossarof Hossain andMd. Rahamat 
All with whom they have claimed their seniority were all 
appointed subsequently alongwith th^ as fiesh ^ipointee 
after foey got their selection through a regular selection 
process on 15- If)-1988, a foct which is also not so disputed 
by foe worionen foemselves in fois connection. Admittedly 
they all had so applied for their employment after the 
advertisement was issued by the DDC and foe selection 
cornmittee aflCT taking their interview etc. had recommended 
their case for appointment and these worionen had also 
appeared and got their selection for their posting. 


12. Now foe legal position is settled by foe 
Hon ’ ble Apex Court by Uma Devi case (supra) vriuch make 
it clear that adherence to the rules of equality in public 
employment is a basic feature of our Constitutiem. It has 
been clearly held therein that unless foe ^^inUnmit is in 
terms of the relevant rules and after a ptoper competition 
among qualified persons, foe samewould not confer any 
right on the appointee. Similarly tn ofoo'case, Madhyamik 
ShikshaParishad,U.P. V. And Kumar M]5hffa,(2W^^ 

122 foe Hon'ble Apes Court has also held that ad hoc 
appointees/temporary employees «igaged <m ad hoc basis 
and on piece-rate basis for certain clercial work and 
discontinued on completion of their task, were not mtitled 
to reinstatonent or regularization of their services even if 
their woildng period ranged fixim one to two years, ^^lait 
firom that in an earlier case in State of H.P. V. Suiesh l^imar 
Veima. (1996) 7 SCC 562foeH<xi1)te Apex Court also held 
foat a person ^ipointed on daily-wage basis was not an 
appointee to a post according to rules. At page 563 
paragm>h 2 therein it was clearly obscr/od that— 

''It is settled law that having made rules of 
recruitment to various services under foe state or to 
a class of posts under foe State, foe State is bound 
to follow foe same and to have foe selection of foe 
candidates made as per recruitment rules and 
appointments shall be made accordingly. Frmn foe 
date of discharging the duties attached to foe post 
foe incumbent becomes a member of foe series. 
Appointment on daily-wage basis is not an 
appointment to a post according to foe rules/^ 

13. In view of the aforesaid fecti and circumstances 
as discussed above, it is found that foe claim as so made 
and set-up by the workmen for the purpose of their 
regularization in foe service by taking their initial date of 
entry as they were so appointed temporarily before their 
regulm selection in the service to claim for seniority can’t 
be upheld The management has not committed any such 
irregularity or illegality in fois regard by i^oring foeir 
alleged initial date of entry to be a basis of fo^ entry in the 
service which could not be said to be so relevant eifoer for 
their ^)pointment to the post or for foeir regularization as 
there was no sanctioned post or vacancy at foe time of 
foeir initial ^^intment on 8-10-1987 vriiich was not made 
through any selection process for a sanctioned vacancy in 
this regard In fact, these workmen like other woriemen \rifo 
whom foey have claimed their seniority had been so 
appointed subsequently after following the due process 
of selection when foe vacancy had been so available to foe 
management for this purpose. The claim made on bdialf of 
the workmen as such is not tenable and it cannot be allowed 
as so prayed by them in fois connection. 

14. In the result the action of the management of 
Dankuni CoalCompIes innot considering foe initial dateof 
entry of Sri Sudip Kumar Banexjee, Miss. Jarina Khatum 
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and Sri Gautam Mukhcijee, Cal}cgory-I Mazdoor for the 
purpose of regularization etc. does not suffer from any 
illegality at all. These three vi^^ikmenas suchareheld tobc 
not entitled to any relief so priced by them as per schedule 
of reference in this regard. Thd reference is answered 
accordingly. ' 

This is my Award. 

C. P.MISHRA, Presiding Officer 

Dated, Kolkata, 

The IStfa December, 200S. . • 

‘rf 12 2009 

^.3iir. 215.—aifijpTW, 1947 (1947 
^ 14) ^ tlRT 17 ^ W m!‘ 

arjw fil^ 3llalPi4i if alhftfw 

^ 12/2005) ^iranftRi 

^ 12-1-2009 ^ TIM f3ir «?FI 

[U T??l-12011/l/2005-3WNT{^-n)] 
^RR, '3^ aiPiRB# 

New Delhi, the 12di Jaauay, 2009 

S.O. 215.— In piusuapce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes tlMaw^ (Ref No. 12/2005) 
of the Central Govonmeothidui^ltialTiibunal-Cum-Labour 

Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the managsrient of Central Bank ofindia, 
and their workmen, received by die Central Government 
on 12-1-2009. 

[No. I^12011/l/2005-lR{B-II)] 
RAJINDER KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI R. a SHUKLA PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSIRIALTRIBUNAL- 
CUM-LABOUR COURT, SHRAM BHAWAN A.T. L 
CAMPUS UDYOG NAGAR, KANPUR. 

Industrial Dispute No. 12 of 2005 
In the matter of dispute between- 
The President 

Central Bank Shoshit Employees Association, 

96. D ShyamNagar, 

Kanpur 

And 

The Regional Manager, 

Central Bank of India, 

Regional Office, 

117/H-1/240 Pandu Nagar, 

Kanpur. 


AWARD 

1. Central Government MOL, New Ddhi vide its 
a0tificatioono.L-12Oll/I/2QO5/IR(B^H)tfated21-4-O5,hBs 
refiHred the following dispute for ai^uilBcatioti to this 
tribunal- 

Whpdier foe actiem of the mao^eowiit of Central 

Bank India I depriving monitory benefos to Sri 

Sunil Kumar and Sri Madfaup Kumar firmn 1/2 pay to 

. foUfope 8c^ is legal andintfies? If not, relief these 
, mii^toyees are entitled? 

2. The claim as set up by the union on behalf of foe 
worfahen S/Sri Sunil Kumar and M4dbiq> Kumar is that 
former was selected by the cqqxMite psi^ bank and was 
given bis posting at Parvati Bagla Road Branch of foe 
opposite party on 27-7-^8 at Rs. 100 per mcrnth and like 
wise in the year 1991 he was given his posting at one and 
half wage md was posted at Ashok Nagar Branch.of the 
Bank, ufoere he woriasd till 1997. ThereaflerSii Sunil Kumar 
woi^otaan was transferred to Bhusatoli Branch of the 
o^xwite party bank on 13-7-97. 

3. It is the further case of the Union foat t^oikman 

Madlaq) Kumar was initially engaged 49 B 27 ' 74 SatD^ka- 

Psfw Branch the q)p08ite pai^ bafoc and tdbr woridng 
about 6 memfos his swvices were tnnsfoned to Siaamau 
Bnodioftiie Bank in foe year 1989 alma foird scale wage. 
The workman Madhup Kumar was again bnuefotred to 
YashodaNagar Branch of the Bade at 1/2 of scale wages. 

4. It has also been pleaded by the uniftn in siqrport 
of foe claim of the workmen that {q>ait&»npa&nning foe 
job of part time sweeper these woriteis have also perfonned 
the work of fidl time peon in die branch of foe hank it U 
alsp alleged that the opposite party conducted written test 
of part time sweeper for converting them foR time peon in 
foe year 1993 and declared list of 36 eAnd iftA t* ^ to be 
selected and posted as peon. The name ofbmh the workers 
tiguredut serial no.21 and 22, It ia further alleged that foe 
opposite party at first instance offered the post to the 
candidates Eguring from serial no. 1 to 19.- The opposite 
party ignoring the name of both tiie woriem ol^ed the 
post of peon to foe employees qipearing at serial numbers 
28,32,33, and 36 whereas bofo the workcrsnie senior to 
foe persons offered the post. The work «nri conduct of 
bofo these workers remained ever satisfoetory still their 
genuine claim was not considered by foe. opposite party 
bank. Lastly it has been pleaded tiiat foe whole action of 
foe o(^osite party as above is highly dismiinmatory, 
therefore, bofo foe workers are entitled to be posted as foil 
time peon and they'be also held entitied for diffbence of 
wageswitheffectfrom 1993. 

5. The opposite pa^ bank cont^ted the claim of 
the union on a number of gouods inteialia alleging that 
based on a settlement arrived between the union and the 
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management, for conversion ofPart Time Safai Karamchari 
into fiill time peon bank issued circular dated 27-5-03, It is 
not disputed by the bank that it conducted a test in the 
year 1993 on the basis of guidelines issued by Central 
Office of the bank and as per existing vacancy 17 persons 
were offered the post of peon during the period 1996 to 
1999 and according to theploicy of the bank the posting of 
part time sa&ikaramchari should be in the same area where 
he was already wortdng. This was done with die view that 
such promoted employee might not have to face difficulty 
after getting promation. It is also admitted by the opposite 
party that on the basis of above policy candidate appearing 
at serial no. 24 was given posting under Varanasi Region, 
candidate ^qicaring at serial no32 was given posting under 
Goiald^ur Region, candidate appearing at serial no,33 and 
36 were given their posting under Deoraia Region. It is 
also alleged that die fact that penal prepared at Zonal Level 
have been converted into Regional Level and vacancy 
availabie at regional level shall be filled by the candidates 
posted there and thereafter existing empanelled list is to be 
cancelled and since there existed no vacancy in the Kanpur 
Region therefore, penal for Kai^nir Region as per policy of 
the hank was cancelled, 

6 . On the basis of above, it has been prayed that the 
claim of the union is devoid of merit and is liable to be 
rgected 

7. After exchange of pleadings both parties adduced 
oral as well as documentary evidence in support of their 
respective claims and counts claims, but in view of admitted 
position tribunal is not inclined to detail the same as the 
reference can be decided only on the basis of settlement, 
Apenisalof the settlement would reveal the fact that earlier 
panel was prepared at zonal level but subsequently it was 
converted into regional level. Admittedly both the 
concerned workmen involved in the case were working 
under Kanpur Region, where there existed no vacancy of 
open. If there was no vacany under Kanpur Region of the 
opposite party bank, the claim of the union totally appears 
to be devoid of merit and on the basis of the same no relief 
can be granted to the workers involved in the present 
reference. Moreover, it is settled position of law that once 
an agreement is entered into between the parties the same 
is binding on the parties and no party to the settlement can 
be allowed to back out from the settlement or raise hue and 
cry against the settlement. It appears that the union has 
virtually raised the dispute on such an issue which in fact- 
was never existed between the union or the bank, therefore, 
it can be safely held that the union has tried to enter into 
the shoes of otiiers on flimsy grounds, 

8 . In view of discussions made above, it is held that 
tile claim of the union is devoid of merit and is liable to be 
rejected. Accordingly it is further that the union cannot be 
granted relief as claimed by him, 

R. G. SHUKLA, Presiding Officer 


M fe#, 7 2009 

216,—1947 (1947 
^ 14) ^ <IlRr 17 ^ 3T3«<«I WPT 
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6/2008) ^ i, ^ ^ 7-1-2009 

^ mi 

[U 1^-42012/84/2006-3llf31R( 

New Delhi, the 7th January, 2009 

S.O. 216.—In pursu^ce of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947>, the Gentcal 
Government hereby publishes the award (Ref. No. 6/2008) 
of die Central Government Industrial Tribunal-Cum-Labouir’ 
Court, No. 1 Chandigarh as shown in the Annexure, indie 
Industrial dispute between die employers in relation to 
die management of Equine Breeding Stud' and'their 
woikman, which was received by the Cerflral Government 
on7-l-2009. 

[No. L42012/84/2006-IR (DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE, 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDIBTRIAL TRIBUNAL-CUM-LABOUR COURT-I 
CHANDIGARH 

Case No. I. D. 6/2008 

Shri Hoshiara S/o. Shri Kishan R/o Tilak Nagar, Near Baba 
Balak Nadi Mandir, Gali No.2 H. No. 253 Hissar 

.. .Applicant 

Versus 

The Commandant Equine Breeding Stud. Hissar 

., .Respondent 

APPEARANCES 

For die worionan; Shri D.R. Kaith 

For the management: Shri K. K. Thakur 

AWARD 

Passed on: 19-12-08 

Central Government vide notification No, L^2012/ 
84/2006-IR (DU), dated 28-8-2008 has refered the following 
dilute to this Tribunal for adjudication: 

“Whether the action of the management of Equine 
Breeding Stud. Hissar in terminating the services of 
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the workman Shri Hoshiara S/p Shri Kishan Beldar- 

cum-G>owkidarw.e.f. 12>2>2004isjustandlegal? If 

not, what relief he is entitled to?” 

2. The present reference was made by the Central 
Government on die failure of ctmciliation proceedings for 
adjudication of die matter referred in the schedule referred 
above and the workman prayed &r declaring the action of 
the management as illegal and invaUd and for reustatement 
in service with fell backwages and all consequential 
benefits in the interest of justice, equity and feir play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of die Tribunal, die wodonan 
agreed to withdraw his referaice, It is agreed between the 
parties that the woikman on cooditipn of ^logizing to 
the then commandant, will be reinstated in to service 
without any backwages but protocti<m of seniority. In view 
of the above 8etdenteDt,dicwmkanaowididiaw^pre8ait 
reference in Lok Adalat. 

Accordingly die reference is returned to the Central 
Government as setded in Lok Adalat. Central Govemment 
be informed. File be consigned to record. 

Chandigarh 

19-12-08 

O.K. SHARMA, Presiding Officer 
1^*7 ■'^^,2009 

W.air. 217.—a}||j)p|4b 1947 (1947 

IP'S at ^ #15 

PiRot atlalPiqi 

’i.I,T|uil*W ^WZ (tM91/98) ^ 
t,^^5^^nwR^7-i-2009 *ir i 

[Tf.l5a-14012/16/97-3niaRR( 

3T3PT ^IR, 

New Delhi, the 7di January, 2009 

S.O. 217.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes die award (Ref. No. 91/98) 
of the Central Government hidustiialTribunal-cum-Labour 
Court, No. I Chandigarh as shown in the Annexure in the 
Industrial Dispute between the «iq>loyeia in relation to the 
management of G. £., Shimla Hills, Kasauli & CWE, 


Chaodimandir and their worlonen, which was received by 
the Centrd Government tm 7-1-2009. 

[Na I^14012/16f97-IRpU)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

REFQRE SHRI GYANENDRA KUMAR SBAIUHA, 
PRICKING OFFICER, CENTRAL GOVERNMENT 
iraRmRIALTIOBllNAL-CUM-IABOlilRC^ 
CHANIHGUtH 

Cass NOiLD. 91/98 

Geoinal Secy., MES, Workers Union Area Committee, 
Ambaiq^Iatyana)-133001. ' 

.. .i^jplicant 

Versus 

G. £., Shimla Hills, Kasauli & CWE, Chandimradir 
(HP.).73204 

., .Respondent 

APPEARANCES 
Fordwworicnian; None 

For the management Shri Saijeev Shatma 

AWARD 

' Passed On: 10-12-08 

Ceittr^ Govemment vide Notification No. L-14012/ 
16/97-lR (DU), dated 16-4-1998 has reffisred the following 
dispute to this Tribunal for adjiMticatiop. 

“Whedier the action of G. E. Shimla Hills, Kasauli 
' and CWE, Chandimandir denying promotion to 
Sh. Thaloir Dfss as Cabinet Maker w.e.f 24-5-84 i.e. 
die date of premotion of his juniors as Cabinet Maker 
is and justified? If not, to whatreliefthe woikman 

isentided?” 

2. None is present on behalf of the wt^onan. Learned 
represoitative of the management is present Frwn last 
numy days fixed for the hearing of this case die wtxkman is 
not ensuring his presence. The reference was tef«red by 
the Central Govemment in the year 1998. Several 
opportunities have been given to die workman but he is 
not availmg die opportunity of being heard. It is already 
1.15,pm, At this stage, 1 have no option othmwise dien to 
dismiss die claim of workman in reference for noo- 
prose^ution and return the reference to the Central 
Govemment as such. Accordingly, therefomice is returned 
as such. Let the Central Govemment be informed. File be 
consigned. 

ChandigariL 

10-12-08 

G. K. SHARMA, Presiding Officer 
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.- [UTl?f-42012/247/90-3niajR(^] 

ara?i ^qiT, aif^anfl 

New Delhi, tfie 7th Jamiaiy, 2009 

>S.O. 218.—In pursuance of Section 17 of die 
Induatrial Di^wtes Act, 1947 (14 of 1947), the Central 
GovampoithMeby publishes t^ Award (Ref. Na67/97) 
of the Cmtral Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
wcafanen, vdiicb was received by the Central Government 
cm 7-1-2009. 

[No. L-42012/247/90-IR (DU)] 
AJAY KUMAR, De* Officer 
ANNEKURE 

BEFORE SHRIGYANENDRA KUMAR SHARMA, 
PRESIDING OFTICER, CENTRAL GOVERNMENT 
INDtmiUALTRmUNAL-CIJM-LABOlJR COURT-l, 
CHANDIGARH 

Case No. LD. 67/97 

Sh. Lai Singh S/o Sh. Kishan Singh, C/o The President, 
Distt Agricultrue Workers Union, Gali No. 5, H. No. 123, 
Jawahar Nagar, Hissar. (Haryana.). 

.. .Applicant 

Versus 

The Commandant, Equine Breeding Stud Hissar-12S00I 

.. .Respondent 

APPEARANCES 

For the workman Sh.Raj Ka iishilf 

For the management: Sh. K. K. Thakur 

AWARD 

Passed on: 19-12-08 

Central Government vitfe Notification No. L-42012/ 
247/90IR(DU)dated30-12-1996was referred the following 
dispute to this Tribunal for adjudication;— 

“Whether the activities of the Equine Breeding 
Stud, Hissar, constitute to be that of an Industry 
under the ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Lai Singh S/o Shri 
Kishan Singh Oji Ram daily rated worker is just, &ir, 
and legal and whether the action of the management 


of Equine Breeding Stud, Hissar in denying equal 

work to the workman is just aiul fair ? If not, to what 
relief die workman concerned is entitled to ?'’ 

2. The present reference was made by the Cen^ 
Govt, on the failure of concifiation proceedings for 
adjudication ofifae matter referred in the schedule referred 
above and the worieman prayed for declaring the action of 
the management as illegal arid invalid and for Jeinstalqment 
in service with full backwages and all consequential hoMpts 
in the interest of justicce, equity apd fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok a d ala t meeting on 19-12-08 &ir Ms 
disposal by adopting the mediation and conciliation 
mechanism. Witii the efforts of the Tribunal, the worieman 
agreed to withdraw his referenoc. Itis agreed between the 
parties that the worieman will be provided with jpb a^fnd 
when required bases. If any worlonan is covered under fiie 
scheme of legularizatieHi, he will be provided the beiKifit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and cm tiiebasis 
of tile rates prescribed by the state and applicable on 
statioa The work shall be provided <m the bases of die 
previous experience, if available. On this assurance, the 
workman withdraw tile reference in Lok Adalat. 

Accordingly the reference is retumed to the Central 
Govt as settled in Lok Adalat. Central Govt be infbnned. 
File be consigned to record. 

Chandigaifa; 19-12-08 - 

G. K SHARMA, Presiding Officer 

^ , 7 '*1*1^0,2009 

^. 3 ?T. 219 .—aikilPra? arfkrPm, 1947 

(1947 14)4 tlRl 17 ^ 

4atf>ia> aiferaiT®! m -aiawa a. 1 , ^ Tfro 

(^ R 63/97) 4 U4iiftid i, # asi 

7-1-2009 4 ura^anar 1 

[R. TI?I-42012/243/90-31?^ 

3?^ aiftan^ 

New Delhi, the 7th January, 2009 

S.O. 219,—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government h^by publishes the Award (Ref. Nq, 63/97) 
of the Centr^ Government Industrial Tribunal-i^un-Labour 
Court, No. 1, Chandigarh, as shown in fee Annexure, in 
the Industrial Dispute between fee employers in relation 
to the management of Equine Breeding Stud and. tiieir 
worionen, which was received by the Central Government 
on 7-1-2009. 

[No. L420l2/243/90-lR(DU)] 
AJAY KUMAR, Desk Ctfficer 
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ANNEfOiOE 

BEFCXffi SHBlG%ANE»DRAiaAi4RSBABMA. 

PRESIDING <»ncill, CSmRAL OCyVER^^ 
lNDUmiIAI<TIUIIC]NAL<VKl.^^ COURT-l, 
CHANDKSAIIH 

Can No. LD. 0/97 

Sh. Kashmir Singh S/o Sh. Bacluin Sh^ G/o The 
President, Distt.AgricultnieWariDBnljyoii,OaliNo. 3; 
H. No. lU, JawabarNogar, Hissar (tteyana). 

.. .AfqiUcaiit 

Versus 

The Co m mandan t , Equine Breeding Sind, iBasar-125001. 

.. .Respondent 

APPEARANCES 

Fordiewoiianan ShJUyKaudiik 

For the management: Sh. IL K. Thaknr 

AWARD 

Passedon; 19-12-08 

Cmitral Govenmeig vid^NodficatfonNo. L42012/ 
243/90-IR9:^dated30>12-1996oi«i feRoeditefidlowmg 
dispute to diis Tribunal ftv a dj udi c atiMi:— 

“Whether the activities of die Equine Breeding 
Stud, Hissar, constitute to be that of an Indu^ 
under the ID Act, and if so uiiedierdie action of die 
management of Equine Bteedidg Stud, Hissar in 
tenninating the sovicw of Shri Kashmir Singh S/o. 
ShriBachan Singh daily rated wmker is just, fiur 
and 1^1 and ndi^ier die actionofthe management 
of Eyine Breeding Stud, Hissar in dmiyiog equal 
wages for equal woric to the worionan is just and 
foir? Ifnot, to what relieftiieworicman concerned 
ismitidedto?” 

2. The present refaence was made by the Central 
Ckivertiment on the tinlure of conciliation proceedings for 
acgudication of die matter referred in die sdiedule referred 
above and the wothman prayed for dechuii^ die action of 
die management as illegal and invalid and for reinstatenent 
in service wife fill! backwages and all consequential benefits 
m die mterest of justice, equity and feirplay. 

The management turned up and opposes this 
qjplication. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre Lok Adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
medianism. Wife the efforts offee TrfoUnal, fee workman 
agreed to wifedraw his reference. It is agreed between fee 
parties that fee wolrkman will be provided wife job as and 
when required bases. If any workman is covered under the 
scheme of regularization, be will be provided the benefit 
accordingly. The workman will be paid wages as per fee 
wages given to similarly situated workman and on the basis 
of fee rates prescribed by the State and applicable on 
station. The work shall be provided on fee basis of fee 


previmis caqieiiaiito, if available. On feis assurance, fee 
wedmian whhdttMV dwnfennee in Lcfe Adal^ 

AetKMdiiQtyfee refetmice is rctumed to fee Omtral 
Ga t Fq fe peq ta iiattfedfel^ Adalat CnrtrtfGtweroMBt 
be tBfi)Di^P|Uie bncoostgiied to lecofd 

OiM^iglFfa: ^M2-2008 

C-K. SHARMA, PresidhigOffioer 

^ 7 2009 

wr.aqr, 220 ,;—arttatPirF arfhPpm, 1947 

(1947 ^14^ ^ tiRl 17 ^ 

11^ ^ WWW ^ 

it’S7/97) ll^Rwm qjl 
7-1-2009 W I 

[Tt ^-42012m3/90-3n$3m (,^3 

flgqR, KWf 

New Delhi, ^ 7fe January, 2009 

8.0^.220.—In pursuance of Section 17 offee 
Industrial Diqfiutes A^ 1947 (14 of 1947), fee Central 
Govenuneothori^ publishes^Award (Ref No.57/97) 
offeeCyt^I^bvmitodtcitidtBnrialTnbqqtf<Qiii-la^^ 
Court, f, Chifedi^^^ as shown^in i^^onexure^* in 
the hidtistriti Dbpidebetween, fee employers in relation 
to the management of Equine Bieedii^ Stud and their 
wmkman, which was received by tiieCential Goverrunent 
on 7 - 172009 . 

‘ [No. L-42012/233«0-JRa)U)] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFOiffl: SK^GlANE^^HlAIaJ^IARmyIMA, 
FRE^WK: OFFICER, CENTRAL GOVERNMENT 
INDUS11^T1UBUNAL-CUM4ABOUR COURT-l, 
CHANIHGARH 

Case No. I.D. S7/97 

Smt. ICaushdlya W/o Sh. Dalip Sin^ C/o The President, 
Distt Agricultrue Workers Union, GaliNo* 5, H. No. 123, 
JawaharNagar, Hissar. (Haryana). 

'•C . 

.. .^Afjpltcant 

Versus 

The Commattc^t, Equine Breeding Stud, Hissar-125001. 

.«ilrapoiident 

AITEABAIVCES 

Forthewodanan SltRajKaud^ 

^ I ; 

Fordtemanagem^t: Sh. K. ^ lhakur 









[MRn-~^3(iO] 


31,2009/qni 11,1930 


AWARD 

Passed cm; 19-12-08 

CeotfdQovammaat v^NotificatioDNo.L-42012/ 
233/901R(DU)daM130-12-1996lM iirimedflie&llowin^ 
di^nite to this Tribunal for adjudication:— 

“Whether die activities ofdie Equine Bfeediog Stud, 
Hissar, constitute to be that of m Industry umW ^ 
ID A<|t, and if so whether the action of the 
man^emoit of Equine Breeding Stud, Hiamr jn 
tominating the services of Smt Kaushslya W/o 
ShriDalipSingh dailyratedwoikeri8just,foirand 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal wmk 
to the worionan is just and fiiir ? If not, to uhatielief 
die workman concerned is entitled to ?“ 

2 . The present leformice was made by the Central 
Government on die foilure of concihatitm proceedings for 
adjudication of die matter referred in the schedule referred 
above and the-workman prayed for declaring the action of 
the management as illegal and invalid and for reiru rtatffmyn t 
in service with fill! baclcwagea and all t v»nf <hg 

in the interest^of justice, equity and fiiir play. 

The management turned up and opposes this 
plication. 

As per office memorandum dated 5-9-08, this case 
was fixed in pie Lok Adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechatusm. With die efforts of the Tribunal, the woriunan 
agreed to withdraw his reference. It is agreed between the 
parties that die woricman will be provided withjobasand 
udien required bases. If any ivorkman is covered under the 
scheme of regularization, he will be provided die benefit 
accordingly. The worionan will be paid wages as per die 
wages given to stmilariy situated wotkman and cm die basis 
of the rates prescribed by the state and applicable on 
station. The work shall be provided on die basis of the 
previous expoience, if avafofole. On diis assurance, the 
woikman withdraw the reforence in Lok Adalat 

Accordingly die reference is retoined to die Central 
Government as setded in Ldc Adalat Central Government 
be informed. File be consigned to record. 

Chandigatfa: 19-12-08 

G. K. SHARMA, Presiding Officer 
^ 7 2009 

WT.an. 221,—fbwR arf^Pnm, 1947 

(1947^ 14>^dRI 17'^«3?rtoi'^^?j{|trTnWR3Rd 

^ ipfim ^ iftn: pRtaRjf 3 * 1 ^ 

^ '013^'^ ^ fVRws < 9 ^«ilPiR> jsRR W<4>K 
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(iW ^ 53/97) ^ iraif^ WRft t, # ^ 

7-1-2009^Hra^aiTeg I 

[< ^-42012/268/90-ail|aiR (^] 

New Delhi, die 7di January, 20M 

S.O. 221^—^In pursuance of Sectiaq 17 of die 
Imhistrial Diqnites Act, 1947 (14 of 1947), Ifot Cagral 
Govemmaitberdiy publishes die Award (R^Na 53/97) 
of dw Central GoverimMm bidiMiuI Ttfounal-caiii-LaboMr 
Court, No. 1, Chandigarh, at diown in die Atmexihe,' in 
die Industrial Dispute between the e mpl oyas in rria lion 
to the management of Eqi^ Breeding Stud and their 
worianan, uhkh was received by theCeobal OoveriBBcnt 
on 7-1-2009. 

[Na L42012/268/90jEL(pU)] 
AJAY KUMAR,petk OflSera 
ANNEXUtE 

BEFORE SHRI GVANENDfU KUMAR SHARMA, 
PRESnMNG OFFICER, CENTRAL GOVESMMBZOT 
ira)ll51iaAL TRIBUNAL<:TjMLABOl]R GOinX>l, 
CHANMGARH 

Cate No. LD. 53/97 

Smt Chandro W/o Sh. Ramesbwar, C/o The Presideht 
Distt Agricultme Wori^s Union, Oali No. 5, H. No. 123, 
JawabarNagar, Hiasar. (Haryana). 

.. ..^^licant 

Versus 

The Commandant, Equine Breeding Stud, Hisstf-125001. 

.. .Reqiondents 

APPEARANCES 

For die workman S^.Rqj Kau8luk 

For the management: Sh.K.K.Thaiair 

AWARD 

Passed on: 19-12-08 

Central Government vide Nodficadon No. L-42012/ 
208/90 IR(DU) dated 30-12-1996 has l e fenadtoafenoani^ 
di^tetodusTribinalfor adjudicadon:— 

“Whether die activities of die Equine Breeding Stud, 
Hissar, constitute to be diat of an hidustiyuialra’the 

ID Act, and if so whether the action ofifae 
managmnrait of Equine Breeding Stud, Hiasw in 
terminating the services of Smt.Chandro W/o 
Shri Rame^war daily rated worker is just, foir and 
legal and vdiedm die action of the management of 
Equine Breeding Stud, Hissar in denying equal wmk 
to the worionan is just and fair ? If not, to uhat relief 
the worionatt concerned is entided to ?” 
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2. Hie i»esait lefiseace'WW made by tbe Cmtral 
Govt, on the failure of coneiE^on prociedinga for 
ai^udicalion of die matter lefimed ip the schedule refeied 
above and the w<Hdanaa iwayed C6r declaring the action of 
Om illegal and invalid and for rcinatatement 

in aervice widiflillbadcwagiK and all consequential benefits 
in the interest of justice, equtfy and fidr pl^. 

The management turned up and opposes this 
^qipUcation. 

As per office memorandum dated diis case 

was fixed in pre lok adalat me^i^ on 19-12^8 for its 
disposal by adopting the m e dM^oti and conciliafion 
mechanisoL Widi die efforts of the Ti^wna], ^ worionan 
agreed to withdraw his teference^0 is agreed b^ween the ^ 
parties diat die workman will be provided widi job as and 
when required bases. If any worlonan is covered under the 
scbone of regularization, he will be [vovided the benefit 
accordingly. Ihe workman will be paid wages as per the 
wages given to similariy situated wor kman a n d on die basts 

of the rates prescribed by the state and applicable on 
statkm. The work shall be provided on die bases of die 
previous experience, if avaUable. On fois asswanoe, the 
workman widnkaw dw refereooe in tide Adalat 

Accordingly the refinance is returned to the Central 
Govt as settled in Lok Adalat Ceatral Govt be informed. 
File be consigned to record. 

Cbandigarfa: 19*12^ 

0. K. SHARMA, Presiding Officer 
,2009 

■WT.aiT. 222.—1947 
(1947^ l4) ^tTO 

e? l <ilP i <b aiftpiW«W H 1, ^ ^ 

51/97) ^ ^ ^'^’4 uwit ^ 

7-1-2009 lira ^3>r«n I 

[•rt T?3-42012/265/90-3n<3ni (^] 

araq aifV«rtt 

New Delhutbe 7di January, 2009 

S.O. 222.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of.1947), the Central 
Govenunent hereby publisbestte Award ^ef.No.51/97) 
of die Ccmtral Government Industrial Tribuiial-cum'Labour 
Court, No. 1, Chandigarh, as diown in the Annexure, in 
the Industrial Dispute betwemi the en^loyers in relation 
to the management of Equine Breeding Stud and dieir 
workmen, which was received by dteCmtial Govanment 
cm 7-1-2009. 

[No. L42012/265/90-IR (DU)] 
AJAY KUMAR, De* Officer 


— IJ .WTTT 1^ ■ -4. . 

'ANNE!^ 

BEFORE sma GYANENDRA KUMAR SHARMA, 

>CHANDIGAilH 

: t'iv ; Ciw No. LD. 51/97 

‘'SladKriri^KRfiarS/oSKItwarifC/oithel^nsi^^ Distt 
Ag^bdli|^W<^^^hkm,Ga]iNo.5,H.bt6.123, Jawaha- 

...Applicant 

“ Versus 

TltepptP*’9andaitt,EqttitieBreedmgStud,.Hustu-125001 

.. .Keqxmdent 

APPEARANCES 

For Workman !0i.Riy Kawhih 

FatbeManagement: ^K.K.iThdau' 

AWARD 

Passed on: 19-12-08 

Ceotral Government vhfoNotific8tiqiiNo.:L-420l2/ 
265/90 lR(pU) dated 30-12-1996 has refimreddtefidiiQwing 
dispute to dits Tribunal for adjudication ;— 

“Whesher dw aedyitus of die E^ne Breeding Stud, 
jflissar, constitute to be dut of ait'ladiiiliy uBdCT the 
ID Aet, (uul if 80 whether Uie action of the 
managanmit.of Equine Breeding Stud, Hisaar in 
terminating the services of S'tui Krishan Kumar 
S^o Shii Itwm daily rated m)riM; R j«i4, foir and 
legal aod vidiedier the actioa o f die mam^emoit of 
Equine 3reeding Stud, Hiss in denying equal 
wages,,for equal work fo the wmkman is just and 
fiur? If not, to what relief the workman concenwd is 
eridtledto?’* 

2., The present refermce was made by the Central 


Govt on the failure of conciliation ptroceedings for 



die managonent as illegal and inv^ and fiw reinstatement 
in service with full back wages and all consequential 
beitefits m the interest of justicce, equity and fiut play. 


T^ management turned up and opposes this 
applicatioa 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adoptihg the mediation and conciliation 
mechanism. Widnfae efforts of die Tribund, die workman 
withdraw his refisience. It-is agreed betwemi the 
putiin tfad foe workman will be ^ovided with jtfo as and 
, jyhen req[uited bases. If any worionan iacoyeted urtdte'the 
scheme of tegularizatioa, he will be provided the benefit 









[tnnn—^p»g3(ii)] 
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Accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and oh the basis 
of the rates prescribed by the state and applicable on 
statioiL The work shall be provided on the bases of the 
previous experience, if available. On this assurance, the 
workman withdraw die reference in Lok Adalat. 

Accordingly the reference is returned to the Central, 
Govt as settled in Lok Adalat. Central Govt, be informed. 
File be consigned to record. 

Chandigarh: 19-12-08 

G. K. SHARMA, Presiding Officer 
^ TswJl, 7 '1*1^1 , 2009 

223.—sfhsrtw SlftlPpR, 1947 

(1947^ 14) ^ WU 17 ^ 

ThTT ^ ^ WRfst ^ 

^ 3?^^ rf ^ TfTOT 

'iflaini* 3if«5^Toi/?R i, ^ ’’tm 

47/97) 4>) 

7-1-2009 ^ W ^311 sn I 

[7T. 't!?t-42012/223/90-aTI^3^R (1^ ] 

^tiR, 

New Delhi, the 7th January, 2009 

S.O. 223.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hmby publishes the Award (Ref. No.47/97) 
of die Central Government hidustrial Tribunal-cum-Labour 
Court, No. 1, Chandigarh, as shown in the Annexure, in 
die Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
woikmtti, which was received by the Central Government 
on 7-1-2009. 

[No. L-42012/223/90-IR (DU)) 
AJAY KUMAR, Desk Officer 
AI«<1EXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDIBTRIAL TRIBUNAL-CUM-LABOUR COURT-l, 
CHANDIGARH 

Case No. IJ>. 47/97 

Shri Arun Singh S/o Sh. Fatha Singh, C/o The President, 
Distt. Agriculture Workers Union, GaliNo. 5, H. No. 123, 
JawaharNagar, Hissar. (Haryana.) 

.. .Applicant 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125001 

.. .Respondent 


APPEARANCES 

For the Workman : Sh.Raj Kaushik 

For the Management; Sh. K K Thakur 

AWARD 

Passed on; 19-12-08 

Central Government vicfe Notification No. L-42012/ 
223/90IR (DU) dated30-12-1996 has referred die following 
dispute to this Tribunal for adjudication;— 

“Whether die activities of the Equine Breeding Stud, 
Hissar, constitute to be that of an Industry under the 
ID Act, and if so whether the action of the 
management of Equine Breeding Sti''^ Hissar in 
terminating the services of Shri Arun Singh S/o Shri 
Fathe dailyratedwoikerisjust,fairandlegal 
and whether the action of the ruanagement of Equine 
Breeding Stud, Hissar in denying equal wages for 
•■;;ual work to the workman is just and 
fair ? If not, to what relief the worionan concerned 
is entitled to?” 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of die matter referred in die schedule refened 
above and the workman prayed for declaring the action of 
die management as illegal and invalid and for reinstatement 
in service with full backwages and all oonsequmtial benefits 
in the interest of justicce, equity and fitir play. 

The management turned up and opposes this 
applicatioa 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. It is agreed between the 
parties that the wolrkman will be provided with job as and 
when required bases. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and on die basis 
of the rates prescribed by the state and applicable on 
station. The work shall be provided on the bases of the 
previous experience, if available. On fois assurance, the 
workman withdraw the reference in Lok Adalat 

Accordingly the reference is returned to the Central 
Govt, as settled in Lok Adalat. Central Govt be informed. 
File be consigned to record. 

Chandigarh; 19-12-08 

G. K SHARMA, Presiding Officer 
^ 7 2009 

■grr.aiR. 224.—a^rfwr, 1947 
(1947^ 14) ^ tro 17 ^ 337^ 


239GI/09—11 
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^ 3135 WaftatfipF Tnan^ 

3rfimwr/9R 1. ^ 

R 39/97) ^ TRFifTO ■SBTtfl i, ^f1 

7-1-2009^ lira sn I 

[■R. T)(a-42012/264/90-3n^3IR(^ ] 

SR’I ^RR, "t^Ri SlftRilt 

New Delhi, the 7th January, 2009 

S.O, 224.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 39/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, No. I, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and dieir 
workman, which was received by the Central Goveauuent 
on 7-1-2009. 

[No. L-42012/264/90-IR (DU)] 
AJAY KUMAR, Desk Officer 
ANNiXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFnCER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-l, 
CHANIHGARH 

Case No. I.D. 39/97 

Shri Dilip Singh S/oSh. Jagar Singh, R/oVillRiran Wall 
P.O.NyoliKalan Distt. Hissar-125001 

.. .Applicant 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125001. 

.. .Respondents 
APPEARANCES . f 

For the Workman Sh.Raj Kaushik 

For the Manaaement; ' Sh. K. K. Thakur 

AWARD 

Passed on: 19-12-2008 

Central Government vide Notification No. L-42012/ 
264/90IR (DU), dated 30-12-1996 has referred the following 
dispute to this Tribunal for adjudication;— 

“Whether the activities of the Equine Breeding 
Stud, Hissar, constitute to be that of an Industry 


under the ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminahng the services of Shri [>alip Singh S/o 
Sh. Jagar Singh, daily rated worlmr is just, fair and 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal 
wages for equal work to the worirman is just and 
fair ? If not, to what relief the wotkman concerned is 
entitled to?” 

2, The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudicidion of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
foe numagement as illegal and invalid a nd for reinstatement 
in service with full backwages and all consequential 
benefits in foe interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meedng on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, foe workman 
agreed to withdraw his reference. It is agreed between foe 
parties that foe workman will beprovidedwifojobas and 
when required basis. Ifanyworlonan is covered under the 
scheme of regularization, he will be provided foe benefit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and on foe basis 
of foe rates prescribed by the state and applicable on 
station. The wotk shall be provided on foe basis of the 
previous experience, if available. On this assurance, the 
woikman withdraw foe reference in Lok Adalat. 

Accordingly foe reference is returned to foe Central 
Govt as settled in Lok Adalat. Central Govt, be informed. 
File be consigned to record. 

Chandigarh: 19-12-2008 

G. K, SHARMA, Presiding Officer 
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New Delhi, the 7th January, 2009 

S.O, 225.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 11/97) 
of the Central Covermnent Industrial TribuiialH:um“Labpur 
Court, No. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
workman, which was received by the Central Government 
on 7-1-2009. 

[No. L42012/21 (V90-IR (DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESroiNG OFHCER, CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. LD. 11/97 

Shri Malkeet Singh S/o Sh. Kala Singh, C/o The President, 
Distt Agriculture Woikers Union, Gali No. 5, H. No. 123, 
Jawahar Nagar, Hissar. (Haryana.) 

.Applicant 

Versus 


the management as illegal and invalid and for reinstatement 
in service with full backwages and all consequential benefits 
in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. It is agreed between the 
parties that the workman will be provided with job as and 
when required basis. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and on the basis 
of the rates prescribed by the state and applicable on 
station. The work shall be provided on the basis of the 
previous experience, if available. On this assurance, the 
workman withdraw the reference in Lok Adalat. 

Accordingly the reference is returned to the Central 
Govt, as settled in Lok Adalat. Central Govt, be informed. 
File be consigned to record. 

Chandigarh: 19-12-2008 

G. K, SHARMA, Presiding Officer 


The Commandant, Equine Breeding Stud, Hissar-125001 

.Respondent 

APPEARANCES 

For the Workman : Sh.Raj Kaushik 

For the Management: Sh. K. K. Thakur 

AWARD 

Passed on: 19-12-2008 

Central Government vide Notification No. L-42012/ 
210/90IR (DU) dated 30-12-1996 has referred the following 
dispute to this Tribunal for adjudication:— 

“Whcdicr the activities of the Equine Breeding Stud, 
Hissar, constitute to be that of an Industry under the 
ID Act, and if so whether the action of the 
management of Equine Breeding Stud, Hissar in 
terminating the services of Shri Malkeet Singh S/o 
Sh. Kala Singh, daily rated worker is just, fair and 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal 
wages for equal work to the workman is just and fair ? 
If not, to what relief the workman concerned is 
entitled to 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 


M Rctil, 7 2009 
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New Delhi, the 7th January, 2009 

S.O. 226.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 3/1997> 
of the Central Government Industrial TribunaI*cum-Labour 
Court, No. 1, Chandigarh, as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud, and their 
workman, which was received by the Central Government 
on 07-01-2009. 

[No. L42012/228/i990-IRiDU)j 
AJAY KUMAR, Desk Officer 
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ANNEXHRE 

BEFORESHRIGVANENDRAKUMARSHARMA, 
FRESIDINGOF11CER,CENrRAL GOVERNMENT 
INDUSTRIALnUBUNAl/CUM<LABOUR COUKT-1, 
CHANDIGABH 

Case No. I 3/97 

Smt Banto W/o Sh Puran Singh, C/o The President, DistL 
Aghcultnie Woricers Union, GaliNo. S, H. No. 123, Jowahar 
Nagar, Hissar (Haryana)-125001. 

...Applicant 

Versus 

The Commandant, Equine Breedmg Stud, Hissar.-125001. 

... Respondent 

APPEARANCES 

For the woricman Sh. Raj Kaushik 

For the management: Sh. iC. K. Takbur 

AWARD 

Passed on: 19-12-2008 

Central GovOTmentvirfe Notification No. L-42012/ 
228/90-IR (DU), dated 3-12-96 has lefened the following 
dispute to this Tribunal for adjudication:— 

“Whether the activitities of die Equine Breeding 
Stud, Hissar constitute to be that of an industry 
under the ID Act, and if so whether the action of the 
management of Equine Breedmg Stud. Hissar, in 
terminating the services of Smt. Banto W/o Shri 
Puran Sin^ daily rated woHrers is just, fair and legal 
and whether the action of the management of Equine 
Breeding Stud, Hissar in denying equal wages for 
equal work to the workman is just and fair ? If not, to 
what relief the workman concerned is entitled to? “ 

1 The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed for declaring the action of 
the management as illegal and invalid and for reinstatement 
in service with full backwages.and all consequential benefits 
in the interest of justice, equity and Airplay. 

The management turned up and opposes this 
application. 

As per ofBcememoraodumdated5-9-08,thi8case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With die efforts ofthe Tribunal, the workman 
agreed to withdraw his reference. It is agreed between the 
parties that the workman will be provided with job as and 


when required basis. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly. Hie workman will be paid wages as per the 
wages jpven to sirnilariy situated workman and on die basis 
of the rates prescribed by the state and applicable on 
station. The woik shall be provided on the basis of the 
previous experience, if av^able. On diis assurance, the 
workman withdraw the reference in Lok Adalat 

Accordingly the reference is returned to the 
Central Govt as settled in Lok Adalat. Central Govt, be 
informed. File be consigned to record. 

Chandigarh 

19^12-2008 

G. K. SHARMA, Presiding Officer 

1^5#, 7 ■3R^. 2009 
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.lew Delhi, the 7th January, 2009 

S.O. 227.—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 35/97) of 
the Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Chandigarh, as shown in the Armexure, in 
the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud, and their 
workman, which was received by die Central Government 
cm 7-1-2009. 

[No. L-42012/250iW)-IR{DU)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFnCER, CENTRAL GOVERNMENT 
INDimRIAL TRIBUNAL-CUM-LABOUR COURT-1, 
CHANDIGARH 

Case No. I.D. 35/97 

Shri Ramesh S/o Sh. Moji Ram, 

R/o ViU. Piran Wall P.O. Nyoli Kalan ' 

Distt. Hissar (Haryana)-! 25001. ... Applicant 

Versus 

The Commandant Equine Breeding Stud, 

Hissar-125001 ... Respondent 
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AmiARANCES 

For the woifcman Sh. Raj Kaushik 

For the management: Sh. K. K. Thakur 

AWARD 

Passed on: 19-12-2008 

Central Government vide Notification No. L-42012/ 
25Q/90-IR (DU), dated 30-12-96 has referred the following 
dispute to this Tribunal for adjudication:— 

“Whether the activities of the Equine Breeding 
Stud, Hissar constitute to be that of an Industry 
under die ID Act, and if so whether the action of the 
management of Equine Breeding Stud. Hissar, in 
terminating the services of Shri Ramesh S/o 
Shri Moji Ram daily rated workers is just fair and 
legal and whether the action of the management of 
Equine Breeding Stud, Hissar in denying equal 
wages for equal work to the worieman is just and 
If riot, to what relief the workman concerned is 
entitiledto?” 

2. The present reference was made by the Central 
Govt, on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the worieman prayed for declaring the action of 
the managemnet as illegal and invaUd and fw reinstatement 
in service with foil backwages md all consequential benefits 
in foe interest of justice, equity and fair play. 

The management turned up and opposes this 
plication. 

As per office memorandum dated 5-9-08, this case 
was fixed in pre lok adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism* With the efforts of the Tribunal, the workman 
agreed to withdraw his reference^ It is agreed between the 
parties diat the workman will be provided with job as and 
when required basis. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly* The workman will be paid wages as per the 
wages given to similarly situated woiionan and on the 
basis of the rates prescribed by the state and applicable on 
station* The woilc shall be provided on the basis of the 
previous experience, if available* On this assurance, the 
workman withdraw the reference in Lok Adalat* 

Accordingly the reference is retrurend to the 
Central Govemm^t as settled in Lok Adalat Cemral Govt 
be informed. File be consigned to record* 

Chandigarh 

19-12-2008 

G* K, SHARMA, Presiding Officer 
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New Delhi, foe 7fo Januay, 2009 

S.O. 228.—In pursuance of Section 17 of foe 
Industrial Disputes Act, 1947 (14 of 1947), foe Central 
Govemmentbei^publishes foe Award (RefNo. 31/97) of 
foe Central Government Industrial Tribunal-cum-Labour 
Court, No. 1, Chandigarti as shown in the Aimexure, in the 
Industrial Dispute between foe employers in relation to 
the management of Equine Breeding Stud, and their 
wokman, ^^foicb was received by theCenttal Govenunent 
on 7-1-2009. 

[No. I.r42012/261/90-IRpU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER* CENTRAL GOVERNMENT 
INDimRlALTRIBUNALrCUMlABOUR COURT-4, 
CHANDIGARH 

Case No. I.D. 31/97 

Shi Fatfo Singh S/o Shi Lai Singh Do. The President, 
DisttAgricultrue Workers Union, Gali No. 5, H.No. 123, 
JawaharNagar, Hissar (Haryana)-125001 

.. Applicant 

Versus 

The Coinmandant,Equine Breeding Stud Hissar.-125001 

.. .Respondent 

APPEARANCES 

For the workman Sh. Raj Kaushik 

For the management: Sh. K K. Takbur 

AWARD 

Passed on; 19-12-2008 

Central Government vrefe Notification No. L-42012/ 
261 /90IR (DU) dated 30-12-96 has refened foe following 
dispute to this Tribunal for adjudication:— 
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'"Whedier die activitities of the Equine Breeding 
Stud, Hissar constitute to be du|t of an mdustxy under 
the ID Act, and if so whether the action of the 
managemoit of Equine Breeding Stud, Hissar, in 
tenninatmg the services of Sh. Fateh SingtiS/o Shri 
Lai Singh daily rated w<»ka'is just &ir and legal and 
whether the action of die management of Equine 
Breeding Stud, Hissar in denying equal wages for 
equal work to the woritman is just and £eur ? If not, to 
what relief the woikmancxmcemedis entitiled to? ” 

2. The present reference was made by the Central 
Government on the failure of conciliation proceedings for 
adjudication of the matter referred in the schedule referred 
above and the workman prayed deelaring the action of 
the managemni^ as illegal and invalid and for reinstatement 
in service with full back wages and all consequential 
benefits in the interest of justice, equity and fair play. 

The management turned up and opposes this 
application. 

Asper ofi&cemenioiandumdated5-9-08,diisca8e 
was fixed in pre Lok Adalat meeting on 19-12-08 for its 
disposal by adopting the mediation and conciliation 
mechanism. With the efforts of the Tribunal, the workman 
agreed to withdraw his reference. It is agreed between the 
parties that the workman will be provided with job as and 
when required basis. If any workman is covered under the 
scheme of regularization, he will be provided the benefit 
accordingly. The workman will be paid wages as per the 
wages given to similarly situated workman and onthc basis 
of the rates prescribed by the state and af^licable on 
station. The work shall be provided on the basis of the 
previous experience, if available. On this assurance, the 
workman withdraw the reference in Lok Adalat 

Accordingly the reference is returned to the 
Central Government as settled in Lok Adalat Central 
Government be informed. File bc.consigned to record. 

Chandigarh 

19-12-2008 

G, K. SHARMA, Presiding Officer 
^1^^, 9 ^2^^,2009 
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New Delhi, the 9di January, 2009 

S.O. 229*—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hodiy publishes the Award (Ref No. 111/2K5) 
of die Central Government Industrial Tribunal-cum-Labour 
Court No. 2, Chandigarii as shown in the Annexure, in 
the Industrial Dispute between die management of Bhakra 
Beas Management Board, Bhakra Dam B J3.M.B., Bhakra 
Power House Circle, BBMB, Babakra Power House 
Divi^kn^BBMByand theirworicmen, vriiidi w^ieceived 
by the Central Government on 09-01-2009. 

[No. I^23012/2/2004-IR(CM-ID] 
AJAY KUMAR GAUR,Desk Officer 
ANNEXURE 

CENIIULOOVX INDUCTED 

i:ASOURGOURr-Il,CHANI^^ 

Preriding Officer: ShrlKuIdlp Singh 

Case LD* No. 111/2KS 
Registeredon: 19-07-2005 
Date ofDecision: 29-12-2008 

Gurdial Chand S/o Shri Isbar Dass, Village & Post Office 
Handola, Tehsil and District, Una (H.P,) 

... Petitioner 

Versus 

The Chief Engineer, Gen^tion, Bhakia Beas Management 
Board, Nangal Township, District Ropar, (Punjab). 

... Respondent 

For the Workman Sh.R. lL Singh, Parmar, 

General Secretary, Pb. 
INTUC,211-LBrari, Nangal 
Dam, District Ropar. 

For die Management: Sh. Sukhwindcf Singh, Law 

Officer, BBMB, Nangal 
Township, District Ropar. 

AWARD 

The parties are present dirough their representatives. 

Thd r^resentative of the workman Shri RK.Singh 
Parmar, has made the statement that the reference is 
misconceived since the claim of the workman not 
against his termination but was for re-employment as 
Mason, therefore, the reference is misconceived and the 
same may be disposed of as not contested. However, he 
has prayed grant of permission to make fresh claim for 
adjudication of his grievances under law. The workman, 
therefore, has withdrawn from contesting the present 
reference received fi^m Ministry of Labour, Government 
of India vide their letter No. 1^23012/2/2004-IR(CM-II) 
dated 17-tS-2005 which read *‘Whedier the action of the 
management of Bhakra Beas Management Board, Nangal 
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Township in tenninating the services of Sh. Gurdial Chand 
S/o Sh. Ishar Dass as Mason is legal and justified? If not, 
to what relief the worker is entitled and fiom which date?” 

Since the workman has withdrawn from contesting 
of fhe present reference and die Management has not op¬ 
posed the prayer of the workman, therefore, the sami- is 
required to be answered. On record there is no evidence 
except the pleadings of the parties and the statement of die 
workman and his witnessJ^jeev Kumar. The workman in 
his statement has nowhere raised the claim of termination 
of his sovices. He has only claimed the grievances of non 
re-employment. Keeping in view the statement of the re¬ 
presentative of the workman, the reference is answered in 
the terms that the wotkman has withdrawn from proving 
that the action of the Management in terminating his 
services was illegal and unjustified. The wotkman is, there¬ 
fore, not entitled to relief. L-23012/2/2004-IR(CM-II), 
17-6-2005. He is, however, at liberty to agitate his proper 
claim before the competent authority, if permitted by the 
Law and the rules. The award is passed in these terms and 
the reference is answered. Let a copy of this award be sent 
to the appropriate Government for necessary action and 
the file is consigned to record after due compilation. 

KULDIP SINGH, Presiding Office 

^ Picvll, 9 2009 
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New Delhi, the 9th January, 2009 

S.O. 230.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government herdiy publishes the Award (^f. No. 8^2/ 
2005) of the Central Government Industrial Tribunal<um- 
Labour Court No. II, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Equine 
Breeding Stud and their workman, which was received by 
the Central Government on 09-01 -2009. 

[No. L-42012/246W-IR (DU)] 
AJAY KUMAR, Desk Officer 


ANWXUKE 

cxi«rnt4LOoyr.iNDisnaALisi^ 
lABOURCOURT^J^CIIANlMGAItH 
Presiding Officer: Shri Knld^ Singh 

C»eIJ).No. 862/2k5 
Registaed on; 9-09-2005 
DateofDecukm: 18-12-2008 

KuIwant^Singh son of Hamam Singh C/o President Ojatt 
Agriculture Woilaf8Uiiion,GaliNo.5,HJ4a 123,Jawidiar 
Nagar, Hissar (Haryana)-125 001 

... Petitioner 

Versus 

TheCe mm an d ant, Equine Breeding Stud, Hi6sar-125001 

... Reqrondent 

For the Worieman Sh. Daishan Singh, President 

District Agriculture Worlors 
Union, Hissar. 

For the Management: Sh. K. K. Mathur, Advocate. 

AWARD 

Cotmsel for the parties present 

As a result of persuation in the cases nitnii«r to the 
presort one, the parties agreed to settle die matter amicably 
and on 14-11-2008, five of the similar cases p ending ■ gainat' 
the present Management were settled amicably. Today the 
counsel for the parties, in the presence of fire workmen, 
who were present in the cases pending before this Tribunal 
stated that the wotkman is ready to withdraw the reference 
provided the Management assures that the workman will 

be provide with the woiic in toms of die settlement between 
similarly placed workman held on 14-11-2008. Hie 
for the parties and the workman made a joint statnnent by 
which the Management a^eed that the workman will be 
provided widi the job as and when required basis. They 
further agreed that in case the workman is coveted by the 

scheme of regularization, temporary status he will be 
provided with that benefit under rules. It was also agreed 
by the Management that the workman shall be gitven the 

job keqiiiig in view his past experience and he will be paid 

the wages rai the D.C. rates after the same are approved by 
the competent authority for District Hissar, After the 
statement of the counsel for the Management, the workman 
has requested for withdrawal of reference. 

The Ministry of Labour, Govmment of India vide 
their No. L42012/246/90-IR (DU) dated 30-12-1996 desired 
of this tribunal to adjudicate upon whether the Manage¬ 
ment was an indusby and whether their action to 
the services of Kulwant Singh, workman was just, fiur and 
legal, and whether the denial of equal wages for equal work 
to a workman are just and feir and if not, what relief the 
worieman is entitled to? On record there has crane tlie joint 
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statement of the parties by wUdi they have settled the 
matter amicably and the Managemeirt has agreed to pro¬ 
vide work to die woikman. In view of dut the workman has 
withdrawn from die reference. There is no evidmce pro¬ 
duced by the parties in support of their respective claims 
except the joint statement. In die circumstances there is 
nothing to support the claim ofthe workman that the Man¬ 
agement was an industry, and diat die workman was de¬ 
nied the right of equal wages for equal work. Besides the 
termination of his s^ces by the Management was unjust 
and illegal. He is, therefore, not entitled to the relief claimed 
by him. However, he is enddedki the relief which die par¬ 
ties have agreed to by their statement which is made die 
part of this award, being binding tm them in terms of Sec¬ 
tion 18 bfdie Industrial Disputes Act, 1947. In the light of 
what is stated earlier the reference is answered and the 
award is passed. Let a copy of due award be sent to the 
appropriate Government ^ necessary action and the file 
be consigned to record after*due compilation. 

KULDtP SINGH, Presiding Officer 
2009 
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New Delhi, the 9th January, 2009 

S.O. 231<—In pursuance of Section 17 of the 
Industrial Dittos Act, 1947 (14 of 1947), d» Central 
Government hereby publishes dieAwaid (Re£ No. 110/2KS) 
of die Central Government Industrial IVibunal-cum-Labour 

Court No. II, Chandigarh as shown in the Annexute, in 
the Industrial Dispute between the management of BBMB, 
and their workman, received by the Central Government 
on 09-01-2009. 

[No. L-230l2/4/2004-IR{CM-n)] 
AJAY KUMAR GAUR, Desk Officer 
ANNEXURE 

CENIRALGOVT. INDimRlAl-TRIBUNAL-aM- 
LABOURCOUBT-lLCHANraGAiai 

Presiding Officer ShriKuIdlpSb^h 

CaselD.No: ll(V2k3 
Registered on; 19-07-2005 
Date ofDecision: 30-12-2008 


Ram Lok C/o Shri R. K. Singh, General Secretary, Punjab, 
INTUC, 211-L, Brari, Nangal Dam, District Ropar. 

Petitioner 

Versus 

The Chief&^iiieer, Generation, Bhakra Beas Management 
Board, Nangal Township, District Ropv. (Punjab). 

Respondent 

For dw Woricman Sh. R. K Singh fmaar, 

General Secretary, Pb. 

INTUC, 211-L aari, 

Nangal Dam, District Roper. 

For the Management: ' Sh. Tara Singh, Sr. Posoonel 

Officer, BBMB, Nangal 
Townsh^ 

Sh. R C. Sharda, Law Officer 
and Sh. R. C. Attri, 

Law Officer. 

AWARD 

The parties are present through representatives. The 
representative of the woritman has made a statement that in 
case the Management agrees to consider his prayer for en- 
ga gemait as a seasonal Gauge Reader/Daiyaiman in the 
rainy seascm of2009 and also agrees to consider his prayer 
for posting him neater to his place of residence, keeping in 
view his fiunily circumstances, he will wididraw from the 
presentr^Esencc. Shri R.B.Sin^ Executive Engineer BBMB, 
Nangal Town^p has made the statemeiddiat the Manage¬ 
ment is already following die policy of engagement of sea¬ 
sonal Gauge ReadertDaryaiman according to dteir seniority. 
He finrdier states that the Management shall consider the 
engagement of the workman fiir 89 days in the rainy season 
of2009. The Policy ofthe Management is fiirther topost die 
WoriteT nearer to his resid^icc. He has undertakm that in 
case the workman is re-engaged, he shall ctmsider theiaayer 
of the workman for posting nearer to his residence keqiing 
in view his fomily circumstances. The workman is satisfied 
and wididraws firom the reference. In view of the statement 
of die workman and the Officer of the Management, no dis¬ 
pute survives for consideration. There is no evidence on 
record to siqipmt diat the Management had denied the em- 
pkiynuatofSiti Ram Ldc, G;uge ReadraDatyaiman inraii^ 
season of 2003. The reference is, received R No. 23012/4/ 
2004-lR (G4-1I) 22-6-2005. Tboefrite, answteedagainrt die 
workman holditi^ that the workman is not entitled to any 
relief ekcqit the one assured by the Management. Let a 
copy ofthe award be sent to the apprt^riate Government for 
necessary action and the file be consigned to records after 
dueconq^atioiL 

KULDIP SINGH, Presiding Officer 


aiPCTifl 
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^ 9 2009 

■WT.SfT. 232.—r®t=tK afTT^riH*!, 1947 
(1947 ^ 14) ^ *JRl 17 ^ aitgHT^ 

fitftn ^ ^ ^ rn^lai+T 

^.4* i (f ^ aJlaiPi+ ^ 

wm -HWW*! '^. II, '4'J-Sl'l* 

■7^ (^T^ 829/2005) ^ a+lfTRI ^TCtit 

^ 09-1-2009 ^ W^ 1311 «IT I 

[415B-42012/260/90-311^ 31K (l^ ] 

SnfiJ 4t<f) srf^I^iRl’ 

New Delhi, the 9th January, 2009 

S.O, 232.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Goveninientherd)y publishes dw Award (Ref. No.829/2005) 
of the Central Government Industrial Tribimal-cum-Lhbour 
Court No. n, Chandigarh as shown in the Annexure, in 
the Industrial dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
woiicman, which was receivedtby the Central Government 
ai09-01-2009. 

. pillo.L42012/26(V90-IRpU)] 

AjjfC( KUMAR,Desk Officer 

ANNEXURE 

ClKTOALGOVT.INDUSTMAl-TRIBlJNAl/CUM- 

LABOURCOURT-HCHANDIGABH 

Presiding Officer Shri Kuldip Singh 

Casern. No: 829/2k5 
Registered on: 8-09-2005 
Date of Decision: 18-12-2008 

Gumam Singh S/o Nadar Singh C/o President, Distt. 
Agciculhin: Wmkets Union, Gali No. 5, H. No. 123, Jawahar 
Nagar, Hissar (Haryana)-125 001. 

.. iPetitioner 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125001. 

.. .Respondent 

For the Workman : Sh. Darshan Singh, President 

District Agriculture Woikcrs 
Union, Hissar. 

For the Management: K. K. Mathur, Advocate 
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AWARD 

Counsel for ihe parties present 

As a result Of persuation in the cases similar to the 
present one, the parties agreed to settle the 
matter amicably and on 14-11-2008, five of the similar cases 
peiiding against the present Management were settled 
amicably. Today the counsel for die parties, in the pres¬ 
ence of the workmen, who were present in die cases pend¬ 
ing before this Tribunal stated that the workman is ready 
to withdraw the reference provided the Management as¬ 
sures that the woriemaf! will be provide with the work in 
terms of the settlement between similarly placed workman 
held on 14-11-2008. The counsel for the parties and the 
workman made a joint statement by which the Manage¬ 
ment agreed that the workman will be provided further 
agreed that in case the workman is covered by the scheme 
of regularihadon, temporary status be will be provided with 
that benefit under rules. It was also agreed by the MaMg^ 
ment that the workman shall be given die job keqjing in 
view his past experience and he willbe paid the wages on 
the D C. rates after the same are approved by the conqie- 
tent authority fo^Di8trict Hissar. After the statement of the 
counsel for the Management, the workman has requested 
for withdrawal of reference. 

The Ministry of Labour Government of India vide 
their No. L-42012/260/90-IR (DU) dated 30-12-1996 de¬ 
sired of diis tribunal to adjudicate upon whether die Man¬ 
agement was an industry and whether their action to ter¬ 
minate the services of Gumam Singh, workman was just, 
fair and legal, and whether the denial of equal wages for 
equal wotk to a workpian are just and fair and if not, w^t 
relief the workman is entitled to? On record there has 
come the joint statement of the parties by which they 
have settled the matter amicably and the Management 
has agreed to provide work to the workman. In view of 
that the workman has withdrawn from the reference. There 
is no evidence produced by the parties in s^port of their 
respective claims except the joint statement. In the cir¬ 
cumstances there is nothing to support the claim of the 
workman that the Management was an industry, and that 
the workman was denied the right of equal wages for 
equal work. Besides the termination of his services by the 
Management was unjust and illegal. He is, therefore, not 
entitled to the relief claimed by him. However, he is en¬ 
titled to the relief which the parties have agreed to by 
their statement which is made the part of this award, be¬ 
ing binding on them in terms of Section 18 of the Indus¬ 
trial Disputes Act, 1947. In the light of what is stated 
earlier the reference is answered ^d the award is passed. 
Let a copy of this award be sent to the appropriate Gov¬ 
ernment of necessary action and die file be consigned to 
record after due compilation. 

KULDIP SINGH, Presiding OflScer 


: vFRid 31, 2009/Rra 11,1930 
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Tscrfl, 9 2009 

^.air. 233 ,— 3 ?h#rarflWK 3 if^pRiT, 1947 (1947 
^ 14)^ tiro 

^ iiwtM ^ ft4l4wJ[ a% "3^ 4)44)iil 
3134«i 4 ftP^ 3ft?JipRr linRt jfei t P w 

srfq^wsro H-n, ^ (^ -^isqr 

864/2005 ) ^ iHWl^W i, ^ 9-lr2009 

^lITTO^tlTI 

[K T^?r-42012/216/90-3n^3m(^] 
3Rtr ‘SlftRO^ 

New Delhi, the 90i Jamtuy, 2009 

S.O. 233.—In pu*suance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby pubiiahes^the award (Ref. No. 864/ 
2005) of the Central Oovemmait hidustrial Tribunal-ciun* 
Labour Court No. II, Chandigarii as shown indie Annexure, 
in the industrial di^te betwetii the enqiloyas in relation 
to the management of Eqwne fifoediiig Sbid and their 
worianan,wUcbwa 8 recerined by the Central Government 
on 9-1-2009. 

[No. L-42012/216(90-1R<DU)] 
AJAY KUMAR, Desk Officer 
^V«lNEXllRe 

CE3SITRAL GOVT. INDUSYIUAL TRIBUNAL-CUM- 
LABOUR COUC&Qt CIMNDIGARH 

Presiding Officer: Shri Kuldip Singh 

C8seI.D.No.;864/2k5 
Registered on; 9-09^2005 
DateofDecuion: 18-t2>-2008 

Bhajan Singh Son of Vaair Singh C/o President, Distt. 
Agriculture Worirers Union, Gali No.5, H.No. 123, Jawahar 
Nagar, Hissar (Haryana)-125001. 

.. .Petitioner 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125001. 

.. .Respondent 

For the Workman Sh. Darshan Singh, President 

District Agriculture Workers 
Union, Hissar. 

For the Management Deepali Puri, Advocate. 
AWi^ 

Counsel for the parties present 

As a result of persuadon in the cases similar to the 
present one, the parties agreed to setde the matter amicably 
and on 14-11-2008, five oftoe similar cases pending against 
the present Management weresetded amicably, Today the 
counsel for the parties, in the presence of the workmen, 
who were present in the cases pondmg before this Tribunal 
stated that the workman is ready to withdraw the reference 
provided the Management assures that the L/Rs of die 
workman will be provide witii the work in terms of the 
settlement between similarly placed workman held on 


14-11-2008. The counsel for the parties and the wrakman 
made a joint statement by which the Management agreed 
diat the WOricman will be provided with the job as and when 
required basis. They fiitdtOT agreed that incase die workman 
isco^ra*d by the scheme of regularizatioi, tenqxMury status 
he wiU be provided with that benefit under rules. It was also 
agreed by the Management that the woikman shaU be given 
the j(^ keeping in view his past expoioice and he will be 

paid tte wages on the D.C. rates after die same are approved 
by die competent audiority for District Hissar. After die 
statement of the counsel for the Managemmt, die workman 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide 
dieir_No.L42012/216/90-IR(DU)dated30-12-1996desired 
of this tribunal to adjudicate upon wtoether the Management 
was an industry and whether dieir action to tenninate the 
services of Bhajan Singh workman was just, ftiir and legal, 
and whether the denial of equal wages ^ eqnal work to a 
WMkmaa me just and fair and if not, ^lat relief the wodonan 
is entitled to? Oti record there has come die joint statement 
ofihe patties by which they have settled die matter amicably 
and ^ Management has agreed to-provide work to the 
workman. In view ofthat the woikman has widuftawn fiom 
the reference. There is no evidence produced by the parties 
InsiqipcatofdieirFespectiveclaimsexcqitdiejointstatement 
In the circumstances there is nothing to siqiport the claim of 
the workman diat the Management was an industry, and 
that die '^rkman was denied the right of equal wages for 
equal woric. Besides the termination of his services by the 
Manaj^emt was unjust and illegal. He is, therefore, not 
entitled to tht relief claimed by him. However, his L/Rs. are 
entitled to the relief which the parties have agreed toby their 
statem^ which is made the part of this award, being binding 
on them in teims of Section 18 of the Industrial Disputes 
Act, 1947. In the light ofudiat is stated earlim the reference is 
answered and toe award is passed. Let a copy of this award 
be sent to toe qipttqiriate Government of necessary action 
and toe file be consigned to record after due compilation. 

KULDIP SINGH, Presiding Officer 
^ ^5#, 9 2009 

^.Sn, 234.—fi|qi 4 1947 (1947 

^ 14) ^ ron 17 ^ §441^4 

^ Rstsina 41^, 
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^ uiro fsir <ni 
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srfqqqf) 

New Delhi, the 9th January, 2009 
S.O. 234.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Gwreminent hereby publishes the award (Ref. No. 859/ 
loos) of the Central (^vemment Industrial Tribunal-cum- 
Labour Court No. II, Chandigaih as shown in toe Aimexure, 
in the lpdustiiol Dispute between the employers in relation 
to toe management of Equine Breeding Stud and their 
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workman, which was received by the Central Government 
on 9-1-2009. 

[No. W2012/24(V9aiR(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRffilJNAIX:iM- 
LABOUR COUKT-H CHANDIGARH 

Presiding Officer: SHRIKULDIPSINGH 

CMeLaNo.:859/2k5 
Registered on: 9*9*200S 
Date of Decision: 18-12-2008 

Tota Singh Son of Joginder Singh C/o President, Distt. 
Agriculture Workers Union, Gali No.5, H.No.l23, Jawahar 
Nagar, Hissar (Haryana)-125001. 

.Petitioner 

Versus 


The Commandant, Equine Breeding Stud, Hissar-1250 01> 

......Respondent 

For the Workman Sh. Darshan Singh, President 

District-Agriculture Workers 
Union, Hissar. 

For the Management K, K, Thakur, Advocate, 
AWARD 


Counsel for die parties present 

As a result of persuation in the cases simllm' to the 
present one, the parties agreed to settle the matter amicably 
and on 14-11-2008, five of the similar cases pending against 
the present Management were settled amicably. Today the 
counsel for the parties, in the presence of the workmen, 
who were present in the cases pending before this Tribunal 
stated that the workman is ready to withdraw the reference 
provided the Management assures that the workman will 
be provide with the work in tenns of the setUement between 
similarlyplaced woikmanheld on 14-11-2008. The counsel 
for the parties and the workman made a joint statement by 
which the Management agreed that the workman will be 
provided with the job as and when required basis. They 
further agreed that in case the woikman is covered by the 
scheme of regularization, temporary status he will be 
provided with that benefit under rules. It was also agreed 
by the Management that the workman shall be given the 
job keeping in view his past experience and he will be paid 
the wages on the D.C. rates after the same are approv^ by 
the competent authority for District Hissar. After the 
statement of the counsel for the Management, the workman 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide 
their No. L-42012/240/90-IR (DU) dated 30-12-1996 desired 
oftfiis tribunal to adjudicate upon whether the Management 
was an industry and whether their action to terminate the 
services of Tota Singh, woikman was just, fair and legal, 
and whether the denial of equal wages for equal work to a 
workman are just and &irand if not, what relief the workman 
is entitled to? On record there has come the joint statement 
of die parties by which they have settled the matter amicably 


and the Management has agreed to provide work to the 
workman. In view.of that the workman has withdrawn fiotn 
the reference. There is no evidence produced by the parties 
in support of their respective claims except the joint 
statement In the circumstances there is nothing to support 
the claim of the workman that the Management was an 
industry, and that the workman was denied the right of 
equal wages for equal work. Besides the termination of his 
services by the Management was unjust and illegal. He is, 
therefore, not entitled to the relief claimed by him. However, 
he is entitled to the relief which the parties have agreed to 
by their statement which is made the part of this award, 
being binding on them in terms ofSection 18 of the Industrial 
Disputes Act, 1947. In the light of what is stated earlier the 
reference is answered and the award is passed. Let a copy 
of this award be sent to the appropriate Government of 
necessary action and the file be consigned to record after 
due compilation. 

KULDIP SINGH, Presiding Officer 
^ 9 2009 

235.—slsilPlch 1947 (1947 ^ 

14) ^ ^Ri 17 

■airaim '<-n, wtns 321/2005) ^ 
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New Delhi, die 9th January, 2009 

S.O, 235.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No, 321/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
workmen, which was reejsived by the Central Government 
on 9-1-2009. 

[No. L-42012/209/90-IR(DU)] 
AJAY KUMAR, Desk Officer 
ANN5XURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNALCUM- 
LABOUR COUHT-n, CHANDIGARH 
Presiding Officer: Shri Kuldip Singh 

CaseI.D.No.:321/2k5 
Registered on; 12o$>200S 
Date of Decision: 18-12-2008 

Resham Singh son of Jeet Singh C/o President, Distt. 
Agriculture Workers Union, Gali No.5, H.No. 123, Jawahar 
Nagar, Hissar (Haryana)-125001 

.. .Petitioner 

Versus 

The Commandant, Equine Breeding Stud, 

Hissar-125001. .. .Respondent 
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FortheWorlgnan Sb, Daishan Singh, Presldrot "Tf 1^5#, 9 2009 

Distrie4 Ajpciiltuie Woikeis 
Union, Hissar. 


For the Management K.IC. M^bur, Advocate. 

AWARD 

Counael for the parties present 

As a result of persuation in &e cases similar to the 
present one, the parties agreed to settle the matter 
amicably and on 14-11>2008, five of the similar cases 
pending against the present Management were settled 
amicably. Today the counsel for the pmties, in the 
presence of the worionen, who were present in Ae cases 
pending before this Tribunal stated that the woikman is 
ready to withdraw the reference provided the Management 
assures that the workman will be piovide with the work in 
terms of the settlemient between similarly placed woikman 
held on 14-11-2008. The counsel for the parties and the 
workman made a joint statement by which the 
Management agreed that the workman will be provided 
with the job as and whmi required basis. They further 
agreed that in case the workman is covered by die scheme 
of regularization, temporary status he will be provided 
with that benefit under rules. It was also agre^ by the 
Management that die workman shall be given the job 
keeping in view his past experience and he will be paid 
the wages on the D.C. rates after the same are approved 
by the competent authority for Disttlct Hissar. After the 
statement of the counsel for the Management, the 
workman has requested for withdrawal of reference. 

The Ministry of Labour, Oovmnment of India vide 
(heir No. L42012/209/90-® (DU) dated 3(!i-12-1996 desired 
of this tribunal to adjudicate tqwn vdiether the Management 
was an industry and whether dieir action to tenninate the 
services ofResham Singh, woikman was just, fiiir and legal, 
and whedier thedenialofequal wages for equal work to a 
workman are just and fair and if not, what reliefthe woiknrn 
is entitled to? On record there has come the joint statement 
of the parties by which they have setded the matter amicably 
and the Management has agreed to provide work to the 
workman. In viewofthat the workman has withdrawn ftom 
the reference. There is no evidence produced by the parties 
in support of their respective claims except the joint 
statement. In the circumstances there is nothing to support 
the claim of the workman that the Management was an 
industry, and that the woikman was denied the right of 
equal wages for equal work. Besides thcterminatimi ofhis 
services by the Management was uqjust end illegal. He is, 
therefore, not entitled to the relief claimed by him. However, 
he is entitled to the relief which the parties have agreed to 
by their statement which is made the part of this award, 
being binding on them in tetms of Seetkm 18 offoe Industrial 
Disputes Act 1947. In the light of what is stated earlier the 
reference is answered and the award is passed. Let a co|^ 
of this award be sent to the appropriate Government of 
necessary action and the file be consigned to record after 
due compilation. 

KULDIP SINGH, Presiding Officer 


236,.--a^lil(qq»feqR3ifsrf^, 1947 (1947 qq 

14) ^ «IRr 17 ^ "if, TRqjR fiifibl TS5 

^ ^ aqw 

^ w ^ 851/2005) ^ 

i, sii ^ 9-1-2009 ^ ^ «ni 

■q^-42012/251 /90-3n^ m ("^ 3 

New Delhi, the 9fo January, 2009 

“ S.O. 236.—In pursuance of Section 17 of the 
IndUitria} Diq^iutes Act, 1947 (14 of 1947), die Central 
Government hereby publishes die award (Ref No. 851/ 
2005)oftbe Central GovemmentlndustrialTribunal-cum- 
Ldxiur CkHut No. li, Cbandigarti as shown in die Anuexure, 
in die Industrial dispute between the employers in relation 
to the managembnt of Equine Breeding Stud and their 
.wodoswoit which was received by the Central Covermnent 
on(^|L-2009. 

[No. L42012/251y90-IR(DU)] 
AJ AY KUMAR, Desk Officer 
ANNEXURR 

CB^TRAL GOVT. INDUSTfOAL TRIBUNAL-CUM- 
LABOUR COURF’II, CHANDIGARH 
PreshUngOfiieer: ShriKuldipSfiigh 

Casern No. : S51/2k5 
on: ft^2Q05 

Dater^jedririn; 18-12-2008 

SurtaRam Son of Lihi Ram C/o ^tt Agriculture 

Wpriceis Union, GaUNo.5, H.No. 123, Jaw^N^ar, Hissar 
(HatywVUSOOl 

..Petitioner 

Versus 

\ . 

The Commandant, Equine Breeding Stud, Hissar-125001. 

...Respondent 

For the Woikinan : Sh; Paishan Singh, President 

District Agriculture Workers 
Union, Hissar. 

For dw Management: RJC Madiur, Advocate. 

AWARD 

Counsel for the parties present. 

As a result of persuirtion in the cases similar to the 
present one, the parties agreed m settle dm matter amicably 
and 00 14-11-2008, five of the similar casapoiding against 
thepresent Managementwcre setdedunic^ly. Today the 
counrel fojr the parties, in die preseiic.e of the workmen, 
who were present in the cases pending before this Tribunal 
stated that die workman is ready to vrithdiaw the reference 
proyufod the Manag^ent assures that the worieman will 
ba wifo the wmk in terms ofitm settlement between 

sin^U^^pUoed wmkmanheldon 14-j 1-2008. The counsel 
fbr fbe p^es and die workman made a Joint statement by 
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^xliich the Msnagemcnt agreed that the wofksian will be 
provided with t^ job as and ^dien required basis. They 
hirther agreed that in case the workman is covered by 
the scheme of regularization, temporary status he will be 
provided with that benefit under rules. It was also agreed 
by the Management that the workman shall be given the 
job keeping in view his past experience and he will be 
paid the wages on the D.C. rates after the same are 
approved by the competent authority for District Hissar. 

the statement of the counsel for the Management, 
the woikman has requested for withdrawal of reference. 

The Ministry of Labour,,Go vemment of India vide 
their No. L-42012/251/90-IR (DU) dated 30-12-19^ 
desired of this tribunal to adju^catc upon whether the 
Management was an industry and whether their action 
to tenhinate die services of Surta Ram, workman was 
just, &ir and legal, and whether the denial of equal wages 
for equal work to a workman are just and &tr and if not, 
what relief the workman is entitled to? On record there 
has come the joint statement of the parties by which 
they have settled the matter amicably and the 
Management has agreed to provide work to the woiicman. 
In view of that the woriooian has withdrawn fix>m die 
reference. There is no evidence produced by the parties 
in support of their respective claims except the joint 
statement. In the circumstances there is nothing to 
support the claim of the workman that the Management 
was an industry, and that the wcH'kman was denied the 
right of equal wages for equal work. Besides the 
termination of his services by the Management was 
unjust and illegal He is, therefore, not entitled to (he 
relief claimed by him. However, he is entitled to the relief 
which the parties have agreed toby their statement which 
is made the part of this award, being binding on them in 
terms of Section 18 of the Industrial Disputes Act 1947. 
In the light of what is stated earlier die reference is 
answered and the award is passed. Let a copy of this 
award be sent to the appropriate Government of 
necessary action and the file be consigned to record 
after due compilatioa 

KULDIP SINGH, Presiding Officer 
1^?#, 9 2009 

'wr.air. 237.—fegpt 3l{i^fWT;i947 (1947 
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New Delhi, the 9th January, 2009 

237.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 852/ 
2005) of the Central Government Industrial Tribunal* 


cum-Labour Court No. n, Chandigarh as shown in the 
Annexuie, in the Industrial dispute between eiiq)loya 5 
in relation to the management of ^uine Breeding Stud and 
dieirworionan, udikh was received by tire Central GomimieDt 
ot9^1-2009. 

[No. L420I2/20S/90*IR(DU)} 
AJAYKUMAR, DeskOfl^ 
ANNCXURE 

CEZmtALGOVERNMENT INDUSTRIALTRIBUNAI^ 
CUM*lABOURCOUia'-]I,Cl^ 

Presiding Officer: Shri Kuldip Sli^h 

CaseLD.No,:852/2k5 
Registered on: 8-9<2005 
Date of Decision: 18-12*2008 

Gurmail Singh son of Hamam Singh C/o President Distt 
Agriculture Woikers Union, Gali No.5, H.No. 123, Jawahar 
Nagar, Hissar (Haryana)-12S001 

...Petitioner 


Versus 

The Commandant, Equine Breeding Stud, Hissar-12S001 

...Respondent 

For the Workman Sh. Daishan Singh, President 

District-Agriculture Workers 
Union, Hissar. 

For the Management iC.K. Mathur 
AWARD 

Counsel for the patties present 

As a result of persuation in the cases similar to the 
present one, the parties agreed to seUjle the matter amicably 
and on 14-11-2008, five of the similar cases pending against 
the present Management were settled amicably. Today the 
counsel for the parties, in the presence of the woikm^ vriio 
were present in the cases pen^g before this Trfounal stated 
that the woikman is ready to withdraw the refermce provided 
the Management assures that the workman will be iHrowde 
with the work in terms of the settlement between similarly 
placed workman held on 14-11-2008. The counsel for the parties 
and the workman made a joint statement by which the 
Management agreed that the workman will be provided with 
the job as and when required basis. They fiuther agreed that 
in case the woikman is covered by the sch^e of regulaxizaticKi, 
temporary status he will be provided witb^t benefit under 
rules. It was also agreed by the Management mat the 'workman 
shall be given the job keeping in view his past experience and 
he will be paid the wages on the D.C. rates after the same are 
approved by the competent authority for District Hissar. i\fter 
the statement of the counsel for the Management, the woiionan 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide their 
No. 1^42012/205/90-IR (DU) dated 30-12-1996 desired of this 
tribunal to adjudicate upon whether the Management was an 
industry and whether their action to terminate the services of 
Gurmail Singh woikman was just, fair and legal, and whether 
the denial of equal wages for equal work to a woikman are just 
and fair and if not, what relief the workman is entitled to? On 
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reoofd ttere has come tbe joint «tateiiiait of die parties by 
which they have settled the mattCT amicably and the 
Managoneot has agreed to provide wofk to die woifcman. In 
viewoftfaatdiewt^anaalwwiAdnwnfioaidKiefaence. 
There is no evidmce produced by die parties in sippcvt of 
their respective claims excq;>t tte joint statonent. In the 
circumstances there is nothing to support the claim of the 
woikman diat the Managanent was an industry, and that 
the wmkman was denied the right of equal wages for equal 
work. Besides the termination of 1^ services by the 
Management was unjust and iUegaL He is, dtCKfore, not 
oitided to die relief claimed by him. However, he is entitled 
to the relief which the parties have agreed to by their 
statement which is made the part of diis awvd, being binding 
on them in tenns of Section IS of the bditslrU Di^tes Act, 
1947. In the light of what is stated eailier the reference is 
answoed and die award is passed Let a copy of this award 
be sent to the appirqniate Government of necessary actifui 
and the file be consigned to record after due ccunpilation. 

KULDIP SINGH, Presiding Officer 

'^f^,9^?=Wtl,2009, 

238.—foPW 3lft#ra»r, 1947 (1947 ^ 
14) ^ Wi 17 ^ ■if, W4>H 

^ 41^, 

^-n, '41*41*14 ^ 856/2005) ^ 

Jt4>lfi!W 9-1-2009 ^ lott «Tn 

[U T^-42012/269/90-311^ 31R(^ t) ] 

<*151'bid 

New Delhi, the 9th January, 2009 

S.O. 238.—Inpursuance ofSecdon 17 ofdie Industrial 
Diqxjtes Act, 1947 (14 of 1947), the Central Government 
ber^publidie8tbeaward(ReLNo. $56/2005 )ofdie Central 
Govonment Industrial Tribunal-cum-Labour Court No. n, 
Chandigarh as shown in the Armexuie, in the Industrial dispute 
betweeridie etiqiloy^ in retadon to the naanj^errtefdofEquiiie 
Breeding Stud and th^ workman, vtducb was received the 
Central Govemmoit on 9-1-2009. 

[No. L42012/269/90-IR(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUMLABOUR COUKT-IL CHANDIGARH 

Presiding Officer: Shii Kuldip Sin^ 

CaseI.D.No.:856/2k5 
Registered on: 9-9-2005 
Date of Decision: 18- if-2008 

Rameshwar Son of Agri Ratil\C/o President, Distt. 
Agriculture Workers Union, Gali Nb.5, H.No. 123, Jawahar 
Nagar, Hissar (Haryana)-125001 

...Petitioner 

Versus 

The Conunandwt, Equine Breeding Stud, 

Hissar-125001 ...Respondent 


[Part n^Ec. 3(ii)] 


FordieWmkman SKDaishanSm^Pieadait 

District Agricullun Workers 
Union, Hissar. 

For die Management : K.K. Maduir, Advocate. 

AWAIU> 

Counsel fi>r the parties present. 

\ 

As a result of p^suad^m iu die cases similar to die 
preseotMe, die pafdes agreed to settle the matter amicably 
andon 14^11*20^, five of die simile cases pending against 
tbe jmsoit Management were setded amicably. Today die 
counsel fpr die paiti^ in die presence of dm worimien^ 
vrfio were present in die cases poiding before this Tribunal 
stated di^ dm woilanan is ready to wididraw the reference 
provided the Management assures th^ the w(riaiiaii will 
be provide mdi die woric in terms of the setdement between 
sinulariy placed .woikman held on 14*1 U2008r The counsel 
for die parties and HR of the wmionan made a joint 
statment by which the Management agreed that the 
woiimianwiU be provided widi die job as and wh»ie(pjiie^ 
basis. They further agreed that in case the wortcnian is 
covered by the schme of regularization, ten^iorary status 
he will be provided with diat benefit under rules. It was 
also agreed by the Management diat the workman shall be 
given die job keeping in view his past ezpmence and be 
will be paid the wages on the D.C. rates after the same are 
approved by the competeiit authority for District Hissar. 
After the statement of the counsel for the Management, 
the woikman has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide 
dieirl^.LHl2012/26^/90-IR(DU)dated^ 
of this tribunal te adjudicate upon whedier the Man^ement 
was an^industry and whether their action to terminate the 
services of Rsmesbwar, workman was just, fair and legal, 
and whether the denial of equal wages for equal work to a 
wodeman are just and feir and if not, vdiat relief die workman 
is entitled to? On record there has come the joint statement 
oftbepartiesby which they have settled the matter amicably 
and the Management has agreed to provide work to the 
workmaiL In view of diat the woikman has withdrawn fibm 
the reference. There is no evidence produced by the parties 
in support of their respective claims except the joint 
statement In the circumstances there is nothing to support 
the claim of the workman Chat the Management was an 
mdustryi, and that the workman was denied the right of 
equal wages for equal work. Besides die termination of his 
services ^ the Management was unjust and ill^al. He is, 
therefore, not entided to the relief claimed by him. However, 
he is entided to the relief which the parties have agreed to 
by their statement which is made die part of this award, 
being binding on tb^ in terms of Section 18 of the Industrial 
Disputes Act, 1947. In the light of what is stated earlier the 
reference is answered and the award is passed. Let a copy 
of this award be sent to the appropriate Government for 
necessary action and the file be consigned to record after 
due coiiq;)ilation. 

KULDIP SINGH, Presiding Officer 
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^ (scrrll, 9 2009 

W.3ff. 239.—dJieilPl* 3lfUPra*I, 1947 (1947 ^ 

14) ^ *lRf 17 ^ aigm^ if, ^R5FR 

313TO if 3?l?ilPRr ftqR irart d^Elinieli 

3iftTOT<n/9R «*(WM4 H-n, ^ (^ 

857/2005) ^3R!rftra'SREft^,'^^^TR^^9-1-2009 
^ w<r'g3ff «iii 

1^-42012/235/90-311$ SIR (t}^] 
3?^R ^RR, 3lftt*t>i0 
New Delhi, the 9th January, 2009 

S.O. 239.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (fef. No. 857/ 
2005) of the Central Govenunent Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure, 
in the industrial dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
workman, which was received by the Central Government 
<m 9*1-2009. 

[No. D42012/235/90-IR(DU)] 
AJAY KUMAR, Desk Officer 
ATSNEXURE 

CENTRALGOVT. INDUSTIUALTRIBUNALCUM* 
LABOURCOURT-n, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CaseU>.No.;857/2kS 
Registered on: 9*9-2005 
DateofDecision: 18*12*2008 . 

Parmeshwari wife of Darshaa Singh C/o President, Distt. 
Agriculture Workers Union, Gali No. 5, H.No. 123, Jawahar 
Nagar, Hissar (Haryana)*12S 001. 

Petitioner 

Versus 

The Ctanmandant, Equine Breeding Stud, Hissar-125001. 

Respondent 

FortheWorieman ; Sh. Darsban Singh, President 
District Agriculture Workers 
Union, Hissar. 

For the Management : K.K. Mathur, Advocate. 
AWARD 

Counsel for the patties present 

As a result of persuation in the cases similar to the 
present one, the parties agreed to setUe the matter amicably 
attdon 14*1 l*2008,fiveofthe similar cases pending against 
the present Management were settled amicably. Today the 
counsel for the parties, in the presence of the workmen, 
who were present in the cases pending before this Tribural 


stated that the workman is ready to withdraw the reference 
provided the Management assures that the workman will 
be provide wife the work in terms of the settlonent between 
similarly placed wotkman held on 14-11-2008. The counsel 
for the parties and the workman made a joint statement by 
which fee Management agreed that the woriEman will be 
provided wife the job as and when required basis. They 
further agreed that in case the woikman is covered 1^ the 
scheme of regularization, temporary status he will be 
provided wife feat benefit under rules. It was also agreed 
by fee Management feat the woikman shall be given fee 
job keqring in view his past experience and he will be paid 
fee wages on the D.C. rates after the same are iqrprov^ by 
the competent authority for District Hissar. After the 
statement of the counsel for the Management, the workman 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide 
their No. L-42012/235/90-IR (DU) dated 30-12-1996 desired 
of this tribunal to adjudicate upon v/beOser the Managemoit 
was an industry and whether their action to tenhinate fee 
services of Parmeshwari, woikman was just, feir and legal, 
and whefeer the denial of equal wi^es for equal work to a 
woikman are just and fair and if not, uhat relief fee woikman 
is entitled to? On record there has come the joint statement 
of the parties by which they have setded fee matter amicably 
and the Management has agreed to provide work to the 
woikmaa In view offeat fee woikman has wifedrawn from 
fee reference. There is no evidence produced fee parties 
in support .of their respective claims except the joint 
statement In fee circumstances there is nothing to support 
the claim of the woriunan that the Management was an 
industry, and feat fee woikman was denied fee right of 
equal wages for equal work. Besides the termination of his 
services by the Management was unjust and illegal. He is, 
therefore, not entitled to fee relief claimed by him. However, 
he is entided to the relief which the parties have agreed to 
by their statement which is made the part of this award, 
being binding on them in terms of Section 18 of the Industrial 
Disputes Act, 1947. In fee li^t of what is stated earlier fee 
reference is answered and the award is passed. Let a copy 
of this award be sent to fee ^iprc^ate Government of 
necessary action and the file be ctmsigned to rectwd after 
duecompilatioa 

KULDIP SINC^, Presiding Offico* 
R$ 9 2009 

W.air. 240.—3rfl?ilPra>1dRR3lfRiwi, 1947 (1947 
^ 14) dft RRT 17 ^ iftfipi 

3^^ ^ ^RR*R 

3lfWJT/flR -.^iqiOT R.-II, yuilRd (^ifeir 

828/2005) 9-1-2009 

Ril ItlRI ^311 RTI 

[U ■|?er-42012/225/90-311$ 3IR 

3r3Pl ^RR, 3lfM4)'|<l 
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New Delhi, the 9th January, 2009 
S.O. 240.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 {14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 828/ 
2005 ) of die Central Government Industrial Tribunal-cura- 
Labour Court No. II, Chandigaih as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
workmen, wUch was received by the Central Government 
on 9*1-2009. 

[No. L-42012/225/90-IR(DU)] 
AJAY KUMAR, Desk Officer 

ANNEXBRE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAlrCUM- 
LABOUR COUKT-n, CHANDIGARH 

Presiding Officer: Shri Kuldip Singh 

CaseI.D.No.;82S/2k5 
Re^tered bn: 8-9-2005 
Date of Decision; IS-12-2008 

Vero Bai wife of Charanjit Singh C/o President, Distt. 
AgricttltuieWoikersUnicaijGaliNo.SjH.No. 123,Jawahar 
Nagar, Hissar (Haryana>125 001 

.Petitioner 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125 001 

.Respondent 

For the Workman Sh. Darshan Singh, President 

District-Agriculture Workers 
Union, Hissar. 

For the Management : K. K. Mathur, Advocate. 
AWARD 

Counsel for the parties present 

As a result of persuadon in the cases similar to the 
present one, the parties agreed to settle die matter amicably 
and on 14-11-2008, five of die similar cases pending against 
the present Management were settled airiicably. Today the 
counsel for die parties, in the preseoce of die woikmen, 
who were present in the cases pending before this Tribunal 
stated that the wo^man is ready to withdraw the reference 
provided the Management assures that the workman will 
be provide with die work in terms of die setUement between 
similarlyplaced workman held on 14-11-2008. The counsel 
for the parties and the workman made a joint statement by 
which the Management agreed that die worionan will be 
provided with the job as and when required basis. They 
further agreed that in case the worioman is covered by the 
scheme of regularization, temporary: status he will be 
provided with that benefit under rules. It waa also.agreed 
by the Management that the workman shall be given the 
job keeping in view his past experience and he will be paid 
die wages on the D.C. rates after the same are approved by 


the competent authority for District Hissar. After the 
statonent of the counsel for the Managemrait, the workman 
has requested ^ withdrawal of reference. 

The Ministry of Labour, Government of India vide 
dieirNo.L*42012/225/9O-IR (DU) dated 30-12-1996 desired 
of diis trfeunal to adjudicate upon whether the Management 
was art indu^dy whether their action to terminate the 
services of Viio Bai workmanwasju$t,feir and legal, and 
whether the denial of equal wages for equal work to a 
woikman are just and feir and if not, what relief the wodonan 
is entitled t0?On record there has come the joint statement 
of the parties by which they have settled the matter amicably 
and the Management has agreed to provide work to the 
woricman..In View of that the worionan has withdrawn fiom 
the reference. There is no evidence produced by flic parties 
in support of their respective claims except the joint 
statement In the circumstances there is nothing to support 
the claim of the workman that the Managemmt was an 
industry, and that flie worionan was denied the right of 
equal wages for equal work. Besides the termination of his 
services by the Management Was unjust and illegal. She is, 
therefore, not entitled to the relief clahned by him; However, 
siie is entitled to the relief which the parties have agreed to 
by their statement which is made the part of this award, 
beiflg binding on thm in terms of Section 18 of the Industrial 

Disputes Act, 1947. In the light of what is stated earlier the 
reference is answered and the award is passed. Let a copy 
of this award be sent to the appropriate Government of 
necessary action and the file be consigned to record after 
due compilation. 

KULDIP SINGH, Presiding Officer 
Ptwl, 9 2009 

241.—artvpftm, 1947 (1947 ^ 

’i-n, ^ 830/2005) ^ 

«M(il t,'3i)^=^Rt^^9-l-2009^1IRrf3n «5I 
[^. TIfT-42012/258/90-31lf 3IR (^)] 

New Delhi, the 9th January, 2009 
S.O. 241.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), flie Central 
Government hereby publishes the award (Ref. No. 830/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court No. II, Chandigarh as shown in the Annexure, 
in foe Industrial Dispute between foe employers in relation 
to fos management of Equine Breeding Stud and their 
worianen, which was received by foe Central Government 
on9-l-2009. 

[No. Lr42012/258W-IR(DU)] 
AJAYKUMAR, DeskOfficer 
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annexubb 

central GOVT-ITTOlKynaALTRIBUNADCl^ 

I^ABOUROO(JIEr-n,CHANDIGABH 

PmidinsOnifer: ShriKiildBp Singh 

CaKLD.Nih; 830 / 2 k 5 
Registered on: 8 - 9-2005 
Date of Decision; 18-12-2008 

Maya wife of Silu Ram C/o President, Distt Agriculture 
Woikenj Union, GaliNo. 5,H.No. 123, JawaharNagar,His8ar 
^laEya(na)-125 001 

.Petitioner 

Versus 

The Conunandant, Equine Breeding Stud, Hissar-125001. 

,„*Respondent 

For the Woikman Sh. Daishan Singh, President 

District-Agriculture Woikcrs 
Union, Hissar, 

For the Management K-K. Mathur, Advocate, 
AWARD 

Counsel for the parties present 

As a result of peisuation in the cases similar to the 
present one, the parties agreed to settle the matter 
amicably and on 14-11-2008, five of the similar cases 
pending against the present Management were settled 
amicably. Today the counsel for the parties, in the 
presence of the workmen, who were present in the cases 
pending before this Tribunal stated that the workman is 
ready to withdraw the reference provided the Management 
assures that the workman will be provide with the work in 
terms of the settlement between similarly placed working 
held on 14-11-2008. The counsel for the parties and the 
workman made a joint statement by which the 
Management agreed that the workman will be provided 
with the job as and when required basis. They further 
agreed that in case the workman is covered by the schone 
of regularization, temporary status he will be provide 
with that benefit under rules. It was also agreed by the 
Management that the workman shall be given the job 
keeping in view his past experience and he will he paid 
the wages on the D.C. rates after the same are approved 
by the competent authority for District Hissar. After the 
statement of the counsel for the Management, the 
workman has requested for withdrawal of reference. 

The Ministiy of Labour, Government of India vide 
their No. L42012/258/90-IR(DU) dated30-12-1996desirrf 
of this tribunal to adjudicate upon whether the 
M ana gement was an industry and whether their action to 
terminate the services of Maya, workman was just, rair 
and legal, mid whether the denial of equal wages for eq^l 
work to a workman are just and fair and if not, what relief 
the workman is entitled to? On record there has come the 
joint statement of the parties by which they have settled 
the matter amicably and the Management has agrr^ to 
provide work to the workman. In view of that the wOTkman 
has withdrawn from the reference. There is no cvideiice 
produced by the parties in support of their respective 


claims exc^t the joint statement. In the ciicimstan^ 
there is nothing to support the claim of the workman that 
the Management was an industry, and that the workman ■ 
was denied the right of equal wages for equal work. 
Besides the termination of his services by the 
Management was unjust and illegal. He is, lfaerefi ire, n ot 
entitled to the relief claimedby him. However, he is entitled 
to the relief which the parties have agi^ to by tireir 
statement which is made the part of this award, being 
binding on them in terms of Section 18 of the Industrial 
Disputes Act 1947. In the light of what is stated earlier 
the reference is answered and the award is passed. Let a 
copy of this award be sent to the appropriate Governing 
of neccssEny action and the file be consigned to record 
after due compilation. 

KULDIP SINGH, Presiding Officer 
^f!^,9^iR’Wt,2009 

^.38. 24i—aSidiPrarIqqiq 1947 (1947 ^ - 

14)^181117^ 

4(lii4.W9PT 

<-n, ^ 831/2005) ^ 

a4»irv i d 4>to1 ^9-1-2009^ IMHi faff tel 
[U Tj;^-42012/255/90-3nt 3IR ] 
3PiR 

New Delhi, the 9th January, 2009 
S O 242.—^In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the CenM 
Government hereby publishes the award (Ref. No. 831/ 
2005) of the Central Government Industrial Tribunal cum 
Labour CourtNo. H Chandigarh as shown in the Annexim, 
in the Industrial dispute between the employers in relation 
to the management of Equine Breeding Stud and their 
workman, which was received by the Central Government 
on94)l-2009. 

INo.L-42012/255/90-IR(DU)] 
AJAYKUMAR, DeskOfficer 
ANNEXUBE 

CENTRAL GOVT. INDUSTRIALTRIBUNADCIIM- 
LABOURCOUKr-II,CHANDIGARH 
Presiding Officer: Shri Kuldip Singh 

CaseLD.No.:831/2k5 
Registered on: 8-9-2005 
Date of Decision; i8-12-2008 

Ram Singh Son of Amar Singh C/o President, Distt. 
Agriculture Workers Union, Gali No. 5, H.No, 123, Jawahar 
Nagar, Hissar (Haiyana)-125 00i 

....Jetitioner 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125 001 

.Respondent 

For the Workman Sh, Daishan Singh, President 

District-Agriculture Woikers 
Union, Hissar. 

For the Management : K,K. Mathur, Advocate. 


239GI/D9—13 
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AWARD 

Counsel for the parties present 


^ IseeJl, 9 2009 


As a result of persuation jp the cases similar tc tlm 
present one, the parties agreed to settle tbe mattpr 
amicably and on 14-11-2008, five of tbe similar caw^ 
pending against the present Managgnent were settled 
amicably. Today the counsel for the parties, in the 
presence of the workmen, who were present in the cases 
pending before this Tribunal stated that the workman is 
ready to withdraw the reference provided the 
Management assures that the workman will be provide 
with the work in terms of the settlement between similarly 
placed woikmanheldon 14-11-2008. The counsel for the 
parties and the workman made a joint statement by which 
the Management agreed thm the workman will be 
provided with the job as and when required basis. They 
further agreed that in case the Workman is covered by 
the scheme of regularization, temporary status he will be 
provided with that benefit underndes. It was also agreed 
by the Management that the workman shall be given the 
job keeping in view his past experience and he will be 
paid the wages on the D.C. rates after the same are 
approved by the competent authority for District Hissar. 
After the statement of the counsel for the Management] 
the workman has requested for withdrawal of reference. 


W-W. 243.—4||I|p|qq^ I 947 (1947 
14) ^ ^ 17 ^ aijKvt qJriOq ^ 

^ ta?, 

aMPiq. 


^ w 827/2005) 

tKW 4)19-1-2009/^WrI ^ *m 


[71. l??l-42012/220/90-3nf 9 (IR (TS^] 

^ 

New Delhi, the 9th January, 2009 

S.0.243.—In pursuance ofSection 17 ofthe Induslrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
heiiebypoblishes the award 0leE No. 827/2005) ofthe Central 
Government Industriai Tribunal-cum-Labour Court No. II, 
9handigarh as shown in the Annexure, in the Industrial 

dilute between the employers in relation to the management 

of Equme Breeding Stud and their workman, which was 
received by the Central Govemmenton 09-01-2009. 


[No. L-42012/22(V90-IR(DtJ)] 
AJAY KUMAR, Desk Officer 


The Ministry ofinbonr. Government of India vide 
their No. L^2012/255/90-IR (DU) dated 30-12-1996 
desired of this tribunal to adjudicate upon whether the 
Management was an industry, and whether their action 
to terminate the services of Ram Sih^ workman was 
just, fair and legal, and whether the deiiiRl of equal wages 
for equal work to a workman are just rmd fair and if not, 
what relief the workman is entitled to? On rec.ord there 
has come the joint statement of the parties by which 
they have settled the matter amicably and the 
Management has agreed to provide work to the workman. 
In view of that the workman has withdrawn from the 
reference. There is no evidence produced by the parties 
m support of their respective claims except the joint 
statement. In the circumstances there is nothing to 
support the claim of the workman that the Management 
was an industry, and that the workman was denied the 
right of equal wages for equal work. Besides the 
tennination of his services by the Management was 
unjust and illegal. He is, therefore, not entitled to the 
relief claimed by him. However, he is entitled to the relief 
which the parties have agreed to by their statement which 
is made the part of this award, being binding on them in 
terms ofSection 18 ofthe Industrial Disputes Act, 1947, 
In the light of what is stated earlier the reference is 
answered and the award is passed. Let a copy of this 
award be sent to the appropriate Government of 
necessary action and the file be consigned to record 
after due compilation. 

KULDIP SINGH. Presiding Officer 


ANNEXURE 

CENTRALGOVERNMENT INDUSlRULTRlBUNAt^ 
CUM4,ABOURCOlJKr4),CHANDiGARH 

Presiding Officer; Shri Ktildip Singh 

Caiae IJ>, N<k : 827/2k5 
Registered on: 8-9-2005 
Date of Decision: 18-12-2008 

Ram Niwas Son of Maha Singh C/o President, Distt. 
Agriculture Workers Union, Gali No. 5,H. No. 123, Jawahar 
Nagar, Hissar (Haiyana)^125 001 


Versus 

Ibe Commandant, Equine Breeding Stud, Hissar-125001 

....Respondent 

For the Workman Sh. Daishan Singh, ftesident 

District-Agriculture Workers 
Unioiij Hissar, 

For the Management K.K. Mathur, Advocate. 
AWARD 


For the Management 


Counsel for the parties present. 


Asaresultpfpcrsiiation in the cases similar to tfacpiesent 
one, the parties agreed to settle the matter amicably and on 
14-11-2008, five ofthe smularcases pendkig agahist the present 
Management.were settled amicably. Today tfaertounsel for the 
pffltieSi'intfaepresaice of the wodoiien, who were present in the 
cases preidmg before this Tribunal staled that the workman is 
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ready to wididraw the leferaice provided die Management 
assures that the workman will be provide with the work in 
terms of the settlement between similarly placed workman 
held oa 14-11-2008. The counsel for die parties and die 
workman made a joint statement by which the Management 
agreed that the workman will be provided with die job as and 
yfben required basis. They hulher agreed that in case the 
workman is covered by the scheme ofregulanzadcxi, tempOTaiy 
status he will be provided with that benefit under niles. It was 
also agreed by the Management that the workman shall be 
given the job keeping in view his past experience and he will 
be paid the wages on die D.C. rates after the same are approved 
by the competent authority for District Htssar. After the 
statement of die counsel for the Management, the worionan 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide 
their No. L-42012;22(V90-IR (DU) dated 30-12-1996 desired 
of this tribunal to adjudicate upon whether the 
Management was an industry and whether their action to 
terminate the services of Ram Niwas, workman was just, 
fair and legal, and whether the denial of equal wages for 
equal work to a workman are just and fair and if not, what 
relief the workman is entitled to? On record there has 
come the joint statement of the parties by which they 
have settled the matter amicably and the Management 
has agreed to provide work to the workman. In view of 
that the workman has withdrawn from the reference. There 
is no evidence produced by the parties in support of their 
respective claims except the joint statement. In the 
circumstances there is nothing to support the claim of the 
workman that the Management was an industry, and that 
the workman was denied the right of equal wages for 
equal work. Besides the tennination of Ids services by the 
Management was unjust and illegal He is, therefore, not 
entitled to the relief claimed by him. However, he is entitled 
to the relief which the parties have agreed to by their 
statement which is made the part of this award, being 
binding on them in terms of Section 18 of the Industrial 
Disputes Act, 1947. In the light of what is stated earlier 
the reference is answered and the award is passed. Let a 
copy of this award be sent to the appropriate Government 
of necessary action and the file be consigned to record 
after due compilation. 

KULDIP SINGH, Presiding Officer 
2009 

244;—1947 (1947 ^ 
14) ^ TO 17 ^ 

^-II, ^ 826/2005) ^ 

9-1 ^2009^ TIM 

[U V^-420 1 2/203/90-37t| m (^) ] 


New Delhi, the 9th January, 2009 

S.O. 244.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. $26/ 
2005) of the Ontiai Government Industrial Tribunal-cum - 
Labour Court No.-n, Chandigaih as shown in the Anncxuie, 
in the Industrial dispute between the employers in relatigo 
to the management of Equine Breeding Stud and their 
workman, which was received by the Central Goveroment 
on 9-01-2009. 

[No. D42012/203/90-IR(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXt^E 

CENTRAL GOVT, XNDUSTRIALTRffilJNAL-ClJlvt 
LABOURCOUKT-It cmNDIGARH 

Presiding Officer; Shrl Kuldip Singh 

CaseLD.No.:826/2k5 
Registered on: 8-9-2005 

Date of Decision: 18-12-2008 ^ 

Ject Singh son of Shankar Singh C/o President, Distt. 
Agriculture Workers Union, Gali No. 5, H. No. 123, Jawdiar 
Nagar,Hissar (Haryana)-125 001 

....Petitioner 

Versus 

The Commandant, Equine Breeding Stud, Hissar-125001 

....Respondenf 

For the Workman : Sh, Darshan Singh, President 
Districi-Agriculture Workers 
Union, Kissar: 

For the Management K.K. Mathur, Advocate. 
AWARD 

Counsel for the parties present. 

As a result of persuation in the cases similar to the 
present one, the parties agreed to settle the matter amicably 
and on 14-11 -2008, five ofthe similar cases pending against 
the present Management were settled amicably. Today the 
counsel for the parties, in the presence of the workmen, 
who were present in the cases pending before this Tribunal 
stated that the workman is ready to withdraw the reference 
provided the Management assures that the workman will 
be provide with the work in terms of the settlement between 
similarly placed workman held on 14-11-2008. The counsel 
for the parties and the workman made a joint statement by 
which the Management agreed that the workman will be 
provided with the job as and when required basis. They 
further agreed that in case the workman is covered by Ae 
scheme of regularization, temporary status he will be 
provided with that benefit under rules. It was also agreed 
by the Management that the workman shall be given the 
job keeping in view his past experience and he will be paid 
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the wages on the D.C. rates after the same are approved by 
the competent authority for District Hissar. After the 
statment of the counsel for the Management, the wcukman 
has requested for withdrawal of reference. 

The Ministry of Labour, Government of India vide their 
No. L42012/203/90-IR pU), dated 30-12-1996 desired offlus 
Tribunal to adjudicate upon whether the Management was an 
industiy and whether dieir action to terminate the services of 
Jeet Si^b, workman was just, &ir and legal, and wdi^herthe 
denial of equal wages fm'equalwoik to a workman are just and 
£ur and if not, what reliefthe workman is entitled to? On record 
there has come the joint statement ofthe parties by which they 
have settled die matter amicttoly and ^ Management has 
agreed to provide work to the workman. In view of diat the 
workman has wididrawnfiem the reforoce.There is no evidence 
produced 1^ die parties in siqipoct Of dieir reflective claims 
excfit die joint statement In die circumstances there is nodiing 
to supptxtdie claim of the wcakman diatdie Managarroit was 
an inchistiy, and drat the workman was denied die right of equal 
wages for equal woik Besides the termination of his services, 
by die Managpnent was unjust and illqg^ He is, dierefbre, not 
endded to die relief claimed by hitn. Hovi«var, he is entided to 
the reUef which the parties have agreed to by dieir sbdement 
wfaidi is made the part of this award, being bmding on dian in 
terms ofSection 18 of the Industrial Difiutes Act 1947. In the 
li^ of what is stated earlier die refeence is answered and die 
award is passed. Let a copy of this award be sent to the 
a p propriate Government of necessary action and die file be 
consigned to record after due ccaiq»latioa 

KULDIP SINGH, Presiding Officer 
^ Isvvt), 9 'fl'iwO, 2009 
245.— d? i a l P l 4» ftqi^ SiftrPpw, 1947 (1947 
^ 14) ^ 6110 17 ^ Tf, ^ 

fOFTO ■'lift tsRftfNt^31^- 

'if 4494 ■stlsilPl* 

^ W (■^^3^336/2006) 

<63^ ^ <^‘1 9-1-2009 ^ 5fl'<i '^flT *ltl 

[U ^-42012/50/2006-30t m (^ ] 

arao g;>4f<, 

New Delhi, the 9th'January, 2009 
S.O. 245.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 336/ 
2006) of the Central Government Industrial Tribunal-cum- 
Labour Court, Emakulam (Cochin) as shown in the 
Annexure, in the Industrial Dispute between the employers 
in relation to the management of Sree Chithira Tiiunal 
Institute for Medical Sciences and Technology and their 
workman, which was received by the Central Government 
on 9-1-2009. 

[No. L42012/50/2006-IRPU)] 
AJAY KUMAR, Desk Officer 


31 , 2009/MAGHA 11,1930 [Pabt II— Sec. 3(ii)] 

ANNEXURE 

INTHEC£NTIULG»VERNM£NT1NDUSTR1AL 

TRmUNAlXmi-LABOURCOUin'.ERNAKULAM 

Present: Shri P. L. NORBERT, B.A., LL.B., Presiding 
Officer 

(Wednesday the 12th day qf November, 2008/ 21st 
Karth^, 1930) 

I.D.336of2006 

Wotkn^ Shri M. Hariharan, 

S/o. Shri A. Meenakshi 
Sundaram Iyer, 

T. C. 41/401, II Puthen Streets, 
Manacaud, Thiruvanantbapuram. 

By Adv. M. Ramaswamy Pillai. 

Management : The Director, 

Sree Chithira Tirunal Institute for 
Medical ScieiKCS and Technology, 
Thiruvanantbfiuram. 

By Adv. Sri T. R. Ravi & Asok 
Shenoy. 

This case coming up for final hearing on 7-11-2008, 
this Tribunal on 12-11 -2008 passed the following: 

AWARD 

This is a reference made under Section 10(l)(d) of 
Industrial Deputes Act. The reference is: 

“Whethw the demand of Shri M. Hariharan for 
reinstatement and regularisation in the services of 
the management of SrH Chithira Tininal Institute 
for Mescal Sciences wd Technology, Trivandrum 
is legal and justified? If yes, to what relief the 
workman is entitled to and fiom which date?” 

2. The facts of the case in brief are as follows;— 
The claimant Shri M. Hariharan claims fiiat he had been 
working as typist in the management institution ftom 
1.7.1984 till 1996 contimiously. Butin 1996 die managouent 
awarded typing work to M/s. Pitman’s Phonetic Institute, 
Trivandrum for a period of 2 years. Thus die management 
denied enqiloyment to the claimant fimn 1996. The claimant 
was doing the job of a regular typist for 14 years. The 
work is perennial in nature. He was paid by the 
management. The claimant is qualified for the job. The 
action ofthe management in denying job to the^claimant 
is illegal and is entitled to be reinstated and regularised. 

3. According to the management the claimant was 
not an employee of the management institute. The 
management had awarded the typing contract to 
M/s. Pitman’s Phonetic Institute, Trivandrum. It is not 
correct to say that the claimant was a contract typist from 
1984-tol998. No contract was awarded to the petitioner. 
On the other hand the petitioner was the Manager of 








373 


VRa^TTjRjTr'srratt 31, 2009/qra 11,1930 


[Mmn—^^>g3(ii)] 

M/s. Pitman’s Phonetic Institute. The remuneration was 
fixed on piece rate basis. Contracts were awarded after 
inviting tenders by publication in newspaper and 
displaying notices in various Government organisations. 
M/s. Pitman’s Phonetic Institute was the successful 
tenderer. The claimant was never paid wages by the 
management directly. Payment is made to the contractor. 
M/s. Pitman’s Phonetic Institute was one among the 
institutions, which bad submitted tenders for contract job. 

It is not correct to say that the typing work is perennial in 
nature. The contract with M/s. Pitman’s Phonetic Institute 
ended on 25-11-1998. The claimant can have no claim 
against the management. If at all he has any claim it has to 
be made against M/s. Pitman’s Phonetic Institute. The 
rlflimant is not entitled for any relief. 

4. In the light of the above contentions the following 
points arise for consideration : 

1. Whether the claimant is a direct employee of the 
management or a contract worker? 

2 . Is he entitled for reinstatement and regularisation? 

No evidence is adduced on either side. 

5. Points 1 & 2Though the worker claims that 
he has been working firom 1984 to 1996 as a typist in the 
management Sree Chithira Tirunal Institute for M^c^ 
Sciences and Technology, Trivandrum, his contention in 
the claim statement is otherwise. 

6. Para 3,4 and 5 of claim statement reads 

“Normally the Director of Institution invites 
quotations for contract work from the reliable persons 
likewise for the t)qf>i8t job also the Director was inviting 
quotations every year.” 

“On the basis of invitation for quotation the claimant 
has applied for the same. After due consideration the 
claimant was provided with typist job from 1-7-1984 to 
31-3-1989 and from 10-8-1989 till 1996." 

“In fact the claimant was awarded to the claimant 
after inviting quotations every year. This was the practice 
followed by the Institute for more than 14 years.” 

7. Thus the very contention of the claimant is that 
he was a contract labour. Whereas the management docs 
not this. According to the management job contract 
was given to M/s. Pitman’s Phonetic Institute, Trivandrum 
and not to the worknum. However the management admits 
that die workman was the Manager of Pitman s Institute. 
There are 9 documents annexed to the claim statement. 
Annexuie-in is contract awarded to M/s. Pitman’s Phonetic 

Institute fiw die paiod fimn 26-11 -1996 to 25-11-1998. No 

previous contract is produced. Annexure-VI is an 
application submitted to the Assistant Labour 
Commissioner (Central) claiming reinstatement and 
regularisation. It also contains the same contention as m 
the claim statement referred above. Tlie learned counsel 


for the worker relied on the certificates issued from the 
mana gfimen t institution to the worker which are Annexures 
11 series (7 in number). AH the certificates show that the 
worker was ragaged as typist on contract basis. Whatever 
be the correctness of the contentions of the respective 
parties, whether the claimant was the contract labour or he 
was only Manager of the contractor Pitman’s Phonetic 
Institute, there is no direct employment by the management 
There is no evidence to show that the management had 
paid remuneration directly to the worker at any Hme. There 
is no evidences to show that the worker was supervised 
and controlled by the management. There is equally no 
evidence to show that the disciplinary jurisdiction over the 
worker was vested with the management If the worker was 
a contract labour, there should be a pleading that the contract 
is sham before he can claim regularisation in the management 
institution. So also for the purpose of reinstatement the 
worker has to prove that he was working directly under the 
management, may be as casbal or temporary or regular 
employee. Since there is no averment in the claim statement 
that the contract is sham and no effort is made to prove the 
nature ofthe contract no kind ofright can be claimed against 
the management. Sufficient pleading and proof are required 
regarding the nature ofthe contract, relationship between 
the management and the worker, control and supervision of • 
the worker, the mode of making payment, disciplinary 
jurisdiction etc. There is complete absence of any such 
evidence and also there is lack of pleading.. The worker 
himself has laid axe to the very root of his claim by pleading 
that he was a contract labour and not pleading that the 
contract is sham. In the circumstances and in view of fric 
certificates issued from the managemoit, Annexure-II series, 

I hold that the worker was only a contract labour and not a 
direct employee of the management. 

8. A contract labourer caimot claim any kind of right 
under the principal employer unless and until it is proved 
that the contract is a smoke-screen between the 
management and the worker. In the absence of any such 
evidence the contract work of the claimant came to an end 
when the period of contract ended. It follows therefore 
that the worker is neither entitled for reinstatement nor for 
regularisation. 

In the result an award is passed finding that the 
demand ofthe claimant for reinstatement and regularisation 
in service of the management is unjustified and 
unsustainable and he is not entitled for any relief. 

The award will come into force one month after its 

publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 12th 
day of November, 2008. 

P, L. NORBERT, Presidii^ Officer 

Appendix - Nil. 
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31^ 3i9R, aiftrand 
New Delhi, the 9th January, 2009 

S.O, 246.—In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), die Central 

GovenuiKait hereby publishes thcAward (Ref.Na622/2005) 

of the Central Government Industrial Tribunal-cum-Labour 
Court, No.II, Chandigarh as shown in die Anoexure, in the 
Industrial Dispute between the employers in relation to 
the management ofDepartraent of Post and their worlonan, 
which was received by the Central Government on 
9^1-2009. 

[No. L40012/573/2000-IR(DU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRBUNALCUM-LABOUR COURT-n, 
CHAMHGARH 

Presiding Officer: Shri Kuldip Singh 
Case No. I.D.622/2k5 
Registered on: 24-08-2005 
Date ofDecision: 18-12-2008 

Mahesh Chander C/o The General Secretary, All India 
Trade Union Congress. Solan-173211 (H.P.) 

...Petitioner 

Versus 

The Superintendent of Post Offices, Solan Division, 
S^roon, District Solan (H.P.)-173211 

....Respondent 

For the workman : Sh.J.C.Bhardwaj, President, 

H.P.A.I.T.U.C. H.Q. Saproon, 
Solan, (H.P,)A.R. 

For the management: Sh.H.C.Arora,SavitaArora 

and Sh. J.S. Rana, Advocate 

AWARD 

Following is the reference received fiom the Ministry 
of Labour, Government ofindia for adjudication vWe their 
No. 12/573/^0{XVIR (DU) dated 26-3-200 1 . 


“Whether the action of the Superintendoa of Post 

Offices, Solan Division, Solan in lenhmating the 

services of Sh. Mahesh Chander S7oSh. Chaturbhuj 
w.e.£ 22-2-99 is just and legal? If not, to what relief 
the workman is entitled ?” 

The notice of reference was given to the parties. The 
wodonan affieared in person and through r^iresentative^ 
whCTeas die Management appeared through counsel The 
workman submitted his claim statement to which the 
inaiagment filed the reply in writing. The workman filed 
replication and also tendered his affidavit in support of the 
pleadipgs. The Management tendered die affidavit of Sh. 
D.D.Shanna, Superintendent of Post Offices, Solan, in 
support of die case of the Management. The parties also 
placed on record photo copies of a number of document a 
reference of which shall be made at the apgifopdate stage. 
The woikman appeared in the witness box aind proved his 
affidavit. He was cross-examined by the Management. The 
Management examined Sh. D.D. Sfaaniia, as their witness 
who was cross-examined by the workman. Parties argued 
in die rhattcr and have also submitted the audiorities in 
support of their respective claims. 

The claim ofthe workman is diat he had joined the 
service ofdw Management in Novmeber 1987 as Chow4cidar 
in the office of Superintendent of Post Offiees, Solan 
Division, Saproon (Solan) and contiimously worked for 
them till 20-2-1999, when he was arrested by the C.l.A. 
Staff and was booked under N.D.P.S. Act. That he was 
tried for the offence by the Special Judge and was honorably 
acquitted vide his judgement dated 19-8-1999. That the 
Management declared the woikman absent'from duty with 

effect from 22-2-1999 and vide their order dated 204-1999 

dispensed with his services. That after his acquittal by the 
Special Judge, he requested the Management to allow him 
to rejoin his duties but they did not accept his tequest and 
terminated his services. That the tomination of the workman 
from service whitout any mquiry, charge-sheet is illegal, 
null and void and against the principal of natural justice as 
he was not given a chance to explain his position . Even 
otherwise, since the workman had put in tnore than 240 
days contiuous service in each year of his employment, he 
vm aititled for a nofree in terms of Section 25-F and thus 
his retrmchmettt fnjm service was violation under the 
provisions of Industrial Dispute Act, 1947 hereinafter 
referred to as “ Act”. The Management fiuther violated 
the ^visions of the Act by retaining his juniors and 
terminating his services. They further did not follow the 
provisions of Section 25-N of the Act as they were required 
to give tiiree months notice to the workman befijrc the 
termination of his services. In support of his claim he has 
placed (Ml record the copy of die FIR, copy of the jui^ement 
of the Special Judge dated 19-8-1999 and ci^yof the order 
t^inating the services of the workman marked “A” cities 
of application ofthe worlonan dated23-8-I9999 29-8-1999 
and 16-9-1999. 
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The Management has opposed the claim of the woric- 
man by raising preliminary objections and contesting the 
claim of the workman on merits. Their pica is that there is 
contradiction about the date of termination of services of 
the workman as such the reference is not maintainable. 
That the workman was a part time Cho\^dar paid out of 
contingency, therefore, was not subject to CCS (CCA) 
Rules aiKl thus was not under an obligation to come to 
duties regularly. In viewof that the Management could not 
take any disciplinary action against him for his failing to 
attend his duties and therefore, there was no question of 
holding an inquiry against him or giving him notice before 
his disengagement. In fact, the workman himself had aban- 
- doned the j(fo at his will and it was not a case of termina¬ 
tion of his services. The letter Annexure P-3 could not be 
taken as letter of termination of his services as the work¬ 
man had at his own abandoned the services with effect 
from 20-2-1999, Disputing that the wotkman was honor¬ 
ably acquitted by Special Judge, it is stated by the Man¬ 
agement that the workman had abandoned the job himself 
on 20-2-1999, therefore,^e could not claim to rejoin his 
duties after his acquittal by the criminal court. Claiming 
that the Hon ‘ble Supreme Court has declared the Depart¬ 
ment of Posts not an industry it is submitted by them that 
in view of that the reference is not maintainable against the 
Management, Moreover, there is a ban on engagement of 
part time employees besides there is no post of night 
Chowkidar available; therefore, the workman is not entided 
to any relief, 

I 

On merits it is submitted by the Management that 
the workman was engaged in December 1987 as contin¬ 
gency paid part time Chowkidar to guard the Divisional 
Office Building, Solan and he was arrested under Section 
20 ofNDPS Act 1985 for having been found in possession 
of 320 grams of Chums, The State has gone in appeal 
against die order of acquittal of workman, which is pend¬ 
ing disposal. Claiming that letter dated 30-9-1999 was not a 
letter of termination of services of the workman rather a 
formal confirmation of the abandonment of the job of the 
workman with effect fix>m 20-2-1999, They reiterated the 
fact that since the workman was a part time contingency 
paid Chowkidar not subject to Civil Services Rules, there¬ 
fore, there was no question of holding of inquiry against 
him and issuing the order of termination of his services. 
Disputing dial the workman has a right to rejoin his duties 
after his acquittal, it is stated by them that since the appeal 
against the order of the acquittal of the workman is pend¬ 
ing, the Management has a right to wait for the decision of 
the appropriate court before allowing the workman to re¬ 
join his duties. Claiming that the workman falls in different 
class than those workmen who were not involved in any 
case, it was stated by them that the Management did not 
violate the provisions of Section 25G of the Act. They 
have also disputed that the Management was required to 
follow the provisions of Section 25-N of the Act. They 
have much relied upon the preliminary objections 


and submitted that the contentions raised by the wc^kman 
arc misconceived and required to be rejectedl 

The perusal of the file shows that there is no dispute 
about the factual position in the case as demonstrated by 
the woikman and the Management, It can be said that the 
parties admitted that the workman was engaged as 
Chowkidar in the office of Superintendent of Post Offices, 
Solan, Saproon (Solan) in the year 1987 and he served 
them up to 20-2-1999. He was arrested in a criminal matter 
by the C.I, A, Staff and a FIR was registered against him. 
He was tried by Special Judge, Solan, for the charge of 
having been found in possession of narcotic drugs under* 
N.D.P.S, Act, and was acquitted on 19-8-1999, Chi record 
there is a letter annexure P-3 marked as ‘A*, the contents of 
which are not denied by both the parties. The woikman 
claims this letter to be a letter of termination of the services 
of the workman, whereas, the management claims to be a 
confirmation of abandoimient of services by the workman. 
It is strange to note that the Management has declared by 
this letter that the workman has abandoned his job w,e,f, 
22-2-1999 and this they have done on 23-9-1999 when the 
workman had already brought to their notice that he was 
arrested by the investigating agency and was tried for a 
criminal offence fi^om which he was acquitted by foe Spe¬ 
cial Judge on 19-8-1999. In their reply the Management 
admitted that the worionan was tried and then acquitted 
but stated that the appeal against the order of acquittal is 
still pending, therefore, the Management was not obliged 
to allow the workman to rejoin his duties, I do not find any 
merit in their submission as after foe filing of foe appeal 
there was no stay order granted against foe wdikman from 
rejoining his duties. There were also no directions to the 
Management not to allow the woikman|p rejoin his duties. 
The evidence on record rather is that they declared the 
workman having abandoned foe job on 30-9-1999 i,e, after 
his acquittal by a Special Judge and his repeated represen¬ 
tations dated 23-8-1999,29-8-1999 and 16-9-1999, Jhm is 
a clear contradiction in their submission. There is e\idence 
to show foat the Management knew that the workman was 
taken into custody on 20-2-1999 and he was tried by the 
criminal agency and was acquitted only on 19-8-1999, then 
how could they say that the workman had abandoned foe 
job on 20-2-1999 or for that matter on 22-5|-1999 as they 
have not produced any evidence to show that the work¬ 
man was a free man and he voluntarily did not report for 
duties. How could he report for duties when in custody of 
criminal agency? The plea of foe Management that the 
workman had abandoned the job or for that matter on 
22-9-1999 is baseless and is rejected. 

Now the question comes whether the Management 
followed the provisions of foe Act before declaring him 
having abandoned the job. There is no evidence on record 
that foe Management held an enquiry to come to the con¬ 
clusions that foe workman had abandoned the job. Though 
not directly but impliedly they admitted that foe workman 
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was not given any notice or charge-sheet nor an enquiry 
was held before declaring him having abandoned the job 
when they stated that there was no necessity to do that as 
the workman was a part time contingency paid Chowlddar. 

It is also not understandable how there could be a part time 
Chowlddar when there is no evidence produced that for 
the other part time the Management had engaged another 
Chowlddar and when the woikman has claimed that he was 
working as Chowkidar for 12 hours every day. The work¬ 
man is successfiil in showing that he was in the service of 
the Management for 12 years when he was arrested by the 
concerned agency for being in possession of narcotic 
drugs. Admittedly, he had put in more than 240 days of 
service in 12 months preceding the date of declaring him 
having abandoned the job and according to workman his 
services were terminated by the Management. They have 
admitted that no enquiry was conducted before the disen¬ 
gagement of the workman. There is also no evidence to 
show that before the disengag^rat of the woriemah the 
Management had given him notice or paid him wages for 
the notice period or they followed the provisions of 25-F of 
the Act. The disengagement of the woikman w.e.f. from 

22-9-1999 was, dierefore, bad in law. 

There is no mait in the claim of the Management that 
they are not an industry in die face of the judgment of the 
Hcm’ble Stqrreme Court in foe case of General Manager, 
Telecom versus S. Srinivasa Rao reported as 1999 LLR-P-8. 
Their Lordshqjs held thatTelecommunicatidn Department is 
an industry as defined by Section 2 (J) of the Act, since it is 
engaged in commercial activities and not engagement in sov¬ 
ereign fimedon. They relied upon the judgment of several 
Judges bench of the Supreme Court in the case of Banglore 
Water Supply and Sewerage Board versus A. Rajappa and 
otheisrepoited2xi978-2 SSC-213). 

After consideration of alt the evidences available on 
record I am of the opinion that the order of the Manage¬ 
ment declaring the woikman having abandoned his job 
w.e.f. 22-2-1999 was unjust and illegal. The order of declar¬ 
ing the workman having abandoned the job firom that date 
was bad in law rather the same was an order of termination 
of services of the workman without following the provi¬ 
sions of the Act and principles of natural justice as is held 
by the Hon’ble Division Bench of Himachal Pardesh, High 
Court in the case of Kuldeep Singh versus State of Himachal 
Pardesh rqxiited as 1988-LAB-IC-NOG-22 (HP). Therefore, 
the disengagement of the woikman is declared illegal, void 
and arbitrary and the same is quashed. The workman is 
treated to be in service as if he was not given the order of 
disengagement by the Management. 

The next questions which foils for consideration is 
as to what rcliefthe workman is entitled to. It is an admitted 
case of the parties that the workman had not served the 
Management fiom 22-2-1999 to 19-8-1999, foe day on which 
he was acquitted of the charges framed against him. He 
could not be taken in job being involved in criminal case 


tuit Airing that period he was defirutelv enlidediw subsis-' ~ 

tence allowance being an enqiloyee of foe Managmiait in 
n^iateverc^iacity.ThepiiitcipieofnaturBljusticedanaDded 

that he should have been provided adfo foe means to sub¬ 
sist arid foce the ciiniioal charge. H&rqKMted for foity wifoin 
four days and foe time spent must be obtainii^ foe cop¬ 
ies of foe judgment and the time BO consumed by him was 

leaspnd^ Since foat day, the Managonent was wrong in 
not allowing him to rejoin his duties as fo^ have foiled to 
produce any evidence to show that they wcne justified in 
not allowing the workman to rejoin his duties. There is also 
no weight in their submission that there is no post of 
Chowlddar available wifo foe Man^etaent or that there is 
ban wi foe recruitment of part time eoqrloyecs. We have to 

consider as to where foe worionan stood on 23-8-1999, afl» : 

be was acquitted by the criminal court. It is for foe Manage- 

iPFnt fn aae how to manage or create a post for him or how to 

ftiw^gage him under rules. For the purposes of fois refer¬ 
ence 1 am of foe opinion that foe woikman is entitled to fell 
b flfik wi^es since^ had not wr^ted for the Masagement 
rfiiring this period and must hqye engaged himself in some 
vocatum so as to survive and possibly maintam those de¬ 
pendent upon him. 1, therefore, hold foat the workman is 
endded to 50 per cent of foe wages, to what he would have 
got but for his arrest and then termination of his services by 
foe Management The Management is directed to reinstate 
foe workman on the post he was holding on 20-2-1999, when 
be was arrested and pay him the back wages within three 
months fiom the date of this award, foiling which the work¬ 
man shall be entitled to interest @ 9 percent per annum on 
the amount so found due to him as back wages. The refer¬ 
ence is answered in these terms and the Award is.passed. 
Let a copy of this award be sent to foe appropriate Govern¬ 
ment for necessaiy action and the file be emtsigned to record 
after due compilation. 

KULDIP SINGH, Presiding Officer 
^ 9 ■srwfl, 2009 

^,aiT. 247.— ^1aini+ PqqR 3tf«lPnni, 1947 
(1947 ^ 14) "qft tJRI 17 ^ 

^ |qqR ^ 

754/2005) ^ ^ ^ 

9-1-2009 «IT I 

[U 14012/2 l/98-3r|3m (^13)1 
divsiq 3ifqq>i0 

New Delhi, the 9th January, 2009 

S.O. 247. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government ho^ypubli^ies foe Award (RcfNo.754/2005) 
of the Central Govenunent Industrial Tribunal-cum-Labour 
Court, No.II Chandigarh as shown in foe Annexure, in foe 
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Industrial Dispute between the employers in relation to 

the management of Military Farm and their workman, 

which was received by the Central Government on 
9-1-2009. 

[No. H4012/21/98-IRPU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUN AL-CUM- 
labourcoubt-ilchandigarh 

Presiding Officer :SHRI KULDIP SINGH 


what relief the workman is entitled?” On the notice issu^ 
the workman ^jpeared and filed his claim petition, to which 
the Management filed the written statement duly supported 
by Annexure R-1 to R-6. They also supported their claim 
with the affidavit of Shri. O.P. Yadav, flieir witness, whereas 
the workman filed his affidavit but did not come forward to 
support his claim in the Tribunal. The Managernent also 
filed the affidavit of their another witness Ram Singh. The 
case was being listed for the evidence of the workman and 
as stated earlier, he has not appeared as a witness nor has 
produced any evidence in support of his claim. He has also 
not responded to the notice issued. Therefore, his claim 
1__T>v anv evidence. 


CascLD.No:754/2k5 
Registered on: 2-9-2005 
Date of Decision: 18-12-2008 

Shiv Kumar S/o Sh. Nagdoo Ram, Oo CJT.U. Office, Gandhi 
Chowk, Pathankot-145001 

.Petitioner 

Versus 

The Office Incharge, Military Farm, Pathankot-145001 

....Respondent 

For the Workman Sh. Vivek Salathia and 

Anandeshwar Gautam, 
Advocates, 

Fcr the Management Sh AnmWalia, Advocate. 

AWARD 

The workman continues to be absent. The 
Management appears through counsel. 

The perusal of the file shows that the workman last 
attended diis Tribunal on 14-3-2008 and thereafter he has 
not appeared. Noticing his absence both after March 2008 
and even on the dates before that, it was directed to issue 
notice to the workman under Registered cover and the 
same was issued under postal receipt No.1744 dated 
25-11-2008. The Registered cover carrying the notice was 
received back with the report of the postal authorities that 
the addresse i.e. the workman has left without address. On 
record there was another address of the workman available 
on which too the workman was summoned earlier, but he 
did not appear and ultimately he caused his appearance on 
27-11-2006 through his counsel who also did not appear 
thereafter. The Tribunal has no option but to proceed 
against the workman in the circumstances. 

The Ministry of Labour, Government of India vide 
their No. L-14012/21/98/IR (DU) dated 30-10/13-11/1998 
desired this Tribunal to adjudicate upon “Whether the 
action of Officer Incharge, Military Farm, Pathankot in 
terminating the services of Shri Shiv Kumar S/o Shri Nigdoo 
Ram, a daily rated worker, is legal and justified? If not, to 


The Management has in their written statement 
denied the claim of the workman and have stated that the 
workman is not entitled to any relief, therefore, the reference 
may be decided against him. 

On record I do not find any evidence to show that 
the Management had engaged and then disengaged the 
workman from their services on 1-12-1997, for his Trade 
Union activities whereas they retained his juniors and also 
recruited fresh hands or that he was also denied the leave 
during the course of his service and therefore, the 
Management violated the provisions of the Industrial 
Disputes Act. Since there is no evidence to support the 
claim of the workman and the Management has denied his 
claim in toto, the reference is answered against the workman 
holding that the workman is not entitled to any relief. The 
award is passed in these terms. Let a copy of it be sent to 
the appropriate Government for necessary action and the 
file be consigned to records after due compilation. 

KULDIP SINGH, Presiding Officer 

9 2009 

w^.sTT. 248.—1947 

(1947 14)'^ 17 ^ 

^ W u 318/2005) ^ ^ ^ 

^ 9-1-2009 ^ I 

[■??. ^-42012/170/2004-aiI^3tR (Rtll>l-II)] 
aitsfq StftRiRt 

New Delhi, the 9th January, 2009 
S O 248.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No318/2005) 
of the Labour Court, Pune (Maharashtra) as shown in the 
Annexure, in the Industrial Dispute between the 
management of Jawahar Navodaya Vidyalaya, and their 
workman, which was received by the Central Govanment 
on 9-1-2009. 

[No. L-42012/170/2004-IR(CM-n)l 
AJAY KUMAR GAUR, Desk Officer 


239 GI/09—14 
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ANNEXURE 

EVTHE FIRSTLABdUR COURT, PUNE 


to grant the relief of her reinstatement in continuity of 

service w.e.f. 8-3-2004 with back fill] wages. 


Ref. No. 318 of 2005 
Between 


The Principal, 

JawaharNawoday Vidalaya 
At. Khawali, Kshetra Mahuli, 

Distt. Satara. 

.First Party 

And 

Sou. Laxmi Tanaji Shelar 

At: Khawali, P,0.: Kshetra Mahuli, 

Distt. Satara. 

.Second Party 

Coiam: Shri N.B. Yenurkar, Presiding Officer. 

Appearances : Mrs.Londhe-DeslqjandeA.G.Pfor 1 Party 
Mr. Magar Advocate for II Party 

PARTI AWARD ON P.P. (27-8-2008) 

This reference is referred to this court by the Central 
Govemment/Bharat Sarkar, Ministry of Labour/Shram 
Mantralaya, New Delhi vide order No. L-42012/170/2004 
IR(CM-II) dt. 29-6-2005 for adjudication u/s 10 (1) (d) and 
(2A) of I.D. Act 1947, as mentioned in the schedule as 
under:— 

SCHEDULE 

“Whether the action of the management of Jawahar 
Navodaya Vidyalaya Kshetra Mahuli, Distt. Satara. 
in terminating the services of Smt. Laxmi Shelar w.e.f 
8-3-2004 is legal and justified? If not, to what relief 
the concerned workman is entitled to and fium which 
date?” 

2. Second Party appeared aiyl filed her statement of 
claim at Ex. 3. It is the case of second party that she was 
working with the first party as a Helper on permanent 
nature of vacant post since 1-1-2001. She was required to 
do the work of cleaning fable, chairs, hall, basin. She was 
also required to roll chapati and cook the food. She was 
requried to do all the work told by the cook. Alongwith 
her other six ladies were working in the same cadre with 
the first party. That however, without any notice here 
services have been terminated by the first party by oral 
orders on 8-3-2004. Against her post the first party made 
appointment of another employee. 

3. She has submitted that prior to it also she was 
terminated from service by first party and thus she had 
filed the complaint before the L^our Commissioner, Satara 
on 9-1-2003 and thereupon she was taken back in the 
employment. That however. She was again terminated by 
oral orders on 8-3-2004, She had issued the notice dt. 
7-4-2004 requesting the first party to reinstate her but to 
no effect. She has contended that action of termination of 
her services by the first party is illegal. She has thus urged 


4. The first party appeared and filed its written 
statement at £x.ll and resisted the claim in reference. First 
Party has denied that she has worked continuously for 
more than 240 days in a year as alleged. First party has 
submitted that the second party was working on daily 
wages basis as and when required for a temporary period. 
Thereby the first party Vidyalaya has a mess and has got 
permanent employees appointed as per the recruitment 
rules such as catering assistant, cook and 2 mess helpers. 
Apart from these regular employees to help the above 
staff the second party was working on daily wages basis 

asandwdienrequiredforatemporaryperiod.ltis submitted 
by the first party that it is an autonomus organisation of 
Government of India having the students strength of 440 
to 450. There is Co-education in the school in the year 
2000. The second party was involved in indecent and 
unwarranted behaviour with the staff of first party: Taking 
into account the co-education and minor age group of the 
students residing there to safeguard the interest of students 
she was not allowed to work in the premises of first party. 
However, after reconciliation proceeding before the Labour 
Commissioner, Satara. The said authority had asked it to 
give her a chance to work in mess and if she does not 
change her behaviour then the principal can take an 
a^ropriate action against her. Accordingly it had given 
the second party a chance to work in the mess ofVidyalaya 
on daily wages and on temporary basis as and when required. 
However, she did not change her behaviour. The complaint 
about her illicit activities was received by the catering 
assistant on 8-3-2004. The matter was thus enquired by the 
senior most teacher and the mess incharge, who was looking 
after the complete management of the mess and kitchen of 
first party. On enquiry, it was found that the allegations 
about the illicit acts were true. The first party Vidyalaya is a 
residnetial school having 149 girls students of Class-VI to 
XII residing in campus. Considering their safety and 
Security as a precautionary measure the work of second 
party was brought to an end and the counter part employee 
was transferred to the Jawahar Novadaya Vidhyalaya, 
Akola, It is also submitted that since inception her 
appointment was not as per the recruitment rules, her name 
was not sponsored by Employment Exchange. District 
Collector..Satara or Social Welfare department. She never 
worked continuously for 240 days in any year and thus she 
is not entitled for any rehef 

5. It has submitted that first party Vidyalaya is 
working under die Novadaya Vidalaya Samittee, New Delhi 
which is an autonomous organisation of Ministry of 
Human Resources and Devlopmcnt. It is registered under 
Societies Registration Act, 1860. In accordance with the 
National Policy of Education the Government of India has 
started Jawahar Navodaya Vidyalaya throughout 
country with an objective to provide good quality modem 
education including a strong component of culture in¬ 
culcation of values of environment, adventure activities 
and physical education to the talented children 
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predominantly from rural areas* Its audit is done by Union 
of India only* The education is an activity of the 
government, which is related to sovereign functions of 
the Government, which is enlisted in 7th schedule, list Ill 
item No, 25 as per the constitutional provisions and thus 
it is excluded from the definition of Industry, The first 
party has thus submitted that this Court has no jurisdiction 
to try and entertain the present dispute, 

6* First party has also submitted that all the service 
matters in respect of the first party are dealt in the Hon. 
Central Administrative Tribunal as per Government of India 
Gazette 492 dt* 17-12-1998 issued u/s 14(3) of the 
Administrative.Tribunals Act, 1985. As Such, the 
jurisdiction of this court is expressly barred by Section 29 
of the Administrative Tribunals Act and thus this Court 
has no jurisdiction to try and entertain the present 
reference, 

7* The First party has also submitted that according 
to the second party herself she claimed to have worked 
with the first party Vidhyalaya situtated at Khawali, Post 
Kshetra Mahuli, Distt, Satara. She has also pleaded that 
she has approached the Labour Commissioner (Central) 
at Satara vide representation dt* 9-1-2003. It has submitted 
that the first party Vidhyalaya is situated in District Satara, 
She claimed to have worked with the first party Vidyalaya, 
Distt, Satara, She also resided at Satara, Thus, both the 
parties in the present reference are residing in District. 
Satara and not within the jurisdiction of this Court. She 
has also claimed her alleged termination from her work at 
the hands of first party which is established in District 
Satara. As such, this court has nojuridisetion to entertain 
and try the present reference and it is liable to be dismissed. 
For all these reasons, the first party has urged to reject the 
reference. It has also urged to try the issue of jurisdiction 
as preliminary issue. 

8. On these pleadings the issues were framed at 
Exh, 24. Amongst above issues, the following issue No, 3 
about the territorial jurisdiction was ordered to be tried as 
preliminary issue* Accordingly, this issue No. 3 has been 
tried as preliminary issue. 1 record my findings on it and 
the reasons therefore are recorded as under— 

Issue (Preliminary) Findings 

^ 3, Whether this Court has Negative 

territorial jurisdiction to try 
and decide the said dispute? 

REASONS 

9. ISSUE NO. 3 (Preliminary Issue): The Second 
Party inspite of ample opportunity failed to adduce her 
evidencet>n this issue. Thereupon the first party vide its 
purshis at Ex. 26 also submitted that it does not what to 
lead any oral evidence on preliminary issue. Hence this 
issue is required to be decided on considering the 
pleadings ofboth parties and the material placed on record. 
It is the admitted fact that the second party Sou. Laxmi 
Shelar was working with first party Jawahar Navodaya 
Vidyalaya situated at Khwali, P.O. Mahuli, Distt. Satara 


and she is residing at the same place at Khawali Distt, 
Satara, It is also her case that while working in the first 
party at Khawali (Distt, Satara) she has been orally 
terminated from service. She has also pleaded that 
previously she has made a complaint before the Labour 
Commissioner Satara about termination of her services. 
Thereupon she was reinstated in service, but again she 
was terminated from services from 8-3-2004 in respect of 
which present dispute is referred to this court* It is thus 
the admitted fact that the cause of action for the dispute in 
present reference arose within the jurisdiction of Labour 
Court, at Satara*, It is also admitted that both the parties 
are residing at Khawali, Dist. Satara within the territorial 
jurisdiction of the Labour Court at Satara. As such, neither 
the parties to the dispute reside within the jurisdiction of 
this court: nor cause of action i.e. subject-matter of dispute 
substantially arose within the jurisdiction of this court. 

10. Ld. A*G,P. for the first party has relied upon the 
authority of the Apex Court in case of Workmen of Shri 
Ranga Vilas Motors (P) Ltd, Vs. Shri Ranga Vilas Motors 
(P) Ltd. and others AIR-1967-SC-1040 and the authority of 
our High Court in case of Lalbhai Tricumlal Mills Ltd. 
Vs* Dhanubhai Motilal vin and Ors, AIR-1055-Bombay- 
463 on the point of Jurisdiction of the court to entertain 
and decide the dispute by Labour Court. The principle 
deducted from these authorities is that “a Court or Tribunal 
would have jurisdiction if the parties reside within 
jurisdiction or if the subject-matter of the dispute 
substantially arises within juns^il: non. If there is a separate 
establishment of the Industry and the workam is working 
in that establishment, the dispute would arise at that 
place”. From the pleadings of first party and from the 
true copy of Gazette published by Govt, of India filed on 
recordby the first party vide list Ex, 15/1 it is evident and 
also undisputed fact that the Novadaya Vidyalaya Samittec 
is registered society registered under the Societies 
Registration Act, 1867 at New Delhi which is the industry 
of which the present first party is its separate establishment 
at Khawali Distt. Satara where the second party was working 
at the time of termination of her services. In view' of all 
these facts, I hold that this court has no territorial 
jurisdiction to entertain and decide the present dispute 
which is referred to this court and thus it is required to be 
rejected for want of territoriai jurisdiction. Hence I answer 
this issue No. 3 in the negative. 

11. In view of my aforesaid findings to Issue No. 3 
I proceed to pass following order : 

ORDER 

1, Referenece stands rejected for want of territorial 
jurisdiction, 

2. Parties to bear their own costs. 

N.B. YENURKAR, Judge 

Pune 

dt. 27-8-2008 
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[TL T^^-14011/4/2000-^ ^ (^] 

New Delhi, the 9th January, 2009 

S,0, 249,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No, C,GIT- 
2/13 of2001) of theCentralGovcnimentlndustnalTnbuiial- 
cum-Labour Court No. n, Mumbai as shown in the Aimexuie, 
in the Industrial Dispute between the employers in relation 
to the management of Bharat Electronics Limited and their 
workman, which was received by the Central Government 
on9-l-2009. • 

[No,L-14011/4/2000-IRpU)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUMNAL No, 2, MUMBAI 

PRESENT: A, A. Lad, Presiding Officer 
ReferenceNo, CGIT-2/13 of 2001 

Employers in relation to the management of Bharat 
Electronics Limited 

The General Manager, 

Bharat Electronics Limited, 

L-l,M.LD.C. Area,Taloja. ... First Party 

Versus 

Their Workmen 
J.B. Pagarand 169 Ors, 

C/o. Bharat Electronics Ltd., 

Plot No. L-1, MIDC Industrial Area, 

Taloja,Raigad-410208. ... Second Party 

APPEARANCE: 

For the Employer: S/Shri George Kurian, K.S. Benson, 
Ms, Geeta Raut & Ms. Theresa 
Benson, Advocates 

For the Workmen: Mr. B. G. Kulkami, Advocate. 

Date of reserving the Award :4-6-2008 
Date ofpassing the Award :4-12-2008. 
AWARD PART II 

The matrix of the facts as culled out from the 
proceedings are as under: 


L The Government of India, Ministiy of Labour by 
its Order No. L-1401 l/4/2000/IR(DU), dated 30^2000 in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of M/s, 
Bharat Electronics Ltd., Taloja in maintaining 
disparity and discrimination in granting wage group 
of Sh. L B. Pagar and 169 others is legal and justified? 
If not, to what relief the workmen concerned are 
entitled T 

2. To substantiate the subject-matter of the reference 
Second party Workmen by Statement of Claim at Exhibit 10 
submit that, First party is a Company established under 
the Company Law and having fectory atL-l,M.IJ).C. Area, 
Taloja, District Raigad. The 1st Party is mainly engaged in 
manufacturing Defence equipments ^d fall under the 
Ministry of Defence. Workmen working there are the 
permanent employees whose names are given in 
Annexure A. However, they were put in the wage groups 
as shown in Annexure B. According to Workmen they 
noted that their wages are not fixed in wage group in 
considering with the wage group of employees of similar 
cadre. They felt that, they are not getting benefits as other 
employees are getting who are working in the same field 
and doing same type of work. All are qualified non-SSC 
plus LT.I. certificate holders and employed in Wage 
Group IIL^ However, some who are of same qualifications 
have been directly given Wage Group IV. The employees 
employed prior to the .appointment of these employees 
having qualifications of S.S.C. plus LTJ. certificate are 
duped with lower wage group i.e. Wage Group III. 
According to them while placing in the wage groups 
discrimination was made by 1st Party with intention to 
deprive the benefits of wages as given to the employees 
fordoing similar type of work. Shri A.H. Patil and Shri S.N. 
Kamble who possess S.S.C. plus l.T.l. certificate are placed 
in Group IV directly. Whereas Girish Sathe of same 
qualifications is placed in Wage Group 11. Shri Kale, Shri 
Fonknshe, Shri Gawande, Shri Anasane and others^arc of 
same qualifications are placed in Wage Group Vtll whereas 
others are lowered downed to Wage Group VIII. Whereas 
S/S Phadke, Joshi and Bhoir who were appointed, were 
placed in Wage Group II and after that who were appointed, 
were placed in Wage Group I, They raised the dispute 
before Assistant Labour Commissioner, Labour Ministry, 
Central Government, Sion, Mumbai, who recommended the 
same to the Central Government, which was differed here 
for adjudication. So they prayed that, the disparity in giving 
the wages of the employees involved in the reference the 
removed in case of J.B. Pagare and other 169 involved in 
the reference. 

3. This prayer is disputed by the 1st Party by filing 
written statement at Exhibit 11 stating that, reference is not 
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maintainable in the present form as disparity and 
discrimination allegedly claimed by the Woriemen involved 
in the Reference cannot be called as Industrial Dispute, In 
fact all employees are not aggrieved by the so called 
disparity pointed out by the Workmen involved in the 
reference. Since there is no community of interest which is 
mandatory requirement for such an industrial dispute, it is 
submitted that, the reference should be thrashed out. It is*" 
stated that, J,B. Pagar and other 169 cannot represent the 
entire woriemen woricing with the 1 st Party. There is Union 
by name “Kamgar Congress*', which is having 451 workers 
working with the 1st Patiy. Initially they were represented 
by another Union viz. “Bharat Electronics Employees 
Association". Since the “Kamgar Congress" did not 
espouse the role case of Pagar and other 169 employees, 
having joined together. However, they were unable to 
capture the entire workers working with the 1st Party. 
Besides, no specific case is made out by them. They cannot 
claim any relief as prayed. Said wages were given as per 
settlement took place with the recognized Union. The 
alleged disparity claimed by the Workmen involved in the 
Reference was considered by the State Industrial Tribunal 
at Thane in Reference (IT) No. 21 of 1992 and accordingly 
settlement took place between the recognized Union and 
1st Party, said Reference was withdrawn. The subject- 
matter, involved in the reference, was adjudicated by Thane 
Industrial Tribunal in the above referred Reference, Since 
relief was given to them which they got by virtue of 
settlement which took place in the light of the award of 
Thane Industrial Court, now cannot claim. It is submitted 
that, the reference in the present form is not maintainable 
as it hits by the principles of res judicata. Since Reference 
is not maintainable as well as hit by the pnnciples of res 
judicata and since they have got relief, it is submitted that, 
the reference deserves to be rejected, 

4. Considering the dispute raised and stand taken by 
both, and going through the affidavit at Exhibit 201 st Party 
request to decide Issue Nos, I to 6 as preliminary Issues. 
However,while deciding Exhibit 20 my Predecessor 
observed that, only Issue Nos. 1 and 3 as preliminary Issue 
can be decided and kept the remaining issues open to 
decide later. As a result of said order passed on Exhibit 20, 
I decided Issue Nos. 1 and 3, observing Reference 
constitute an Industrial dispute as defined under Section 
2(k) of the Industrial Disputes Act, 1947 and that, the 
Reference is maintainable, by passing Award Part i on 26th 
May, 2006. 

5. As a result of said order passed on Exhibit 
20 I decided Issue Nos, 1 and 3, observing Reference 
constitute an industrial dispute as defined under Section 
3(k) of the Industrial Disputes Act, 1947, and that, the 
Reference is maintainable, bypassing Award Part I on 26lh 
May, 2006. 

6. The remaining Issues framed at Exhibit 17 are 
answered as follows: 
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ISSUES FTNWNGS 

2 Whether the Reference suffers from 

laches ? No 

4. Whether the reference is hit by 

Principles of Res judicata as 
averred in para 3 of the Wfktcn 
Statement?' No 

5. Whether the reference is hit by 

Principles of Estoppel? No 

6. Whether it is proved that the manage¬ 
ment made discrimination and disparity 

in granting wage group? No 

7. Whether the action of the Manage¬ 
ment of M/s, Bharat Electronics Ltd, 

Taloja in maintaining Di^>arity and 
discrimination in granting wage groups 
toSh.J.B.Pagarandl690rs.i5 legal 

and proper? Yes 

8. WhatreliefShriJ.B . Pagar and 169013. As per 

are entitle to? Order 

below. 

Reasons: 

Issue Nos, 2,4 and 5: 

6. Management has disputed the Reference taking 
stand that the said Reference suffers from latches. Inspite 
of that, it is contended that, the said Reference is hit by die 
principles of resjudicata and principles of estoppel. 

7. It is to be noted that, Reference is sent by the 
Government of India, Ministry of Labour, New Delhi, on 
the failure report of the Labour Commissioner (Central). 
There is a reference that, the same was adjudicated by the 
Thane Industrial Court and so stand is taken by the 1st 
Party that, the Reference suffers from latches and is hit by 
the principles of resjudicata and principles of estoppel, if 
at all decision of referring the Reference to this Tribunal 
was objectionable to the 1st Party then, it ought to have 
approached the Hon’ble high Court against the decision 
of the Government of India, Ministry of Labour, New Delhi. 
According to me decision taken by Government of India, 
Ministry of Labour, New Delhi, in sending Reference here 
for adjudication to this Tribunal cannot be considered by 
this Tribunal. This Tribunal has to see whether in the subject- 
matter of the Reference of the employee involved in the 
Reference, can get benefit of the subject-matter referred in 
the reference. This Tribunal has to answer “Ycs”or “No". 
According to me this Tribunal cannot go into the validity 
of sending of Reference and the reason on whicn Reference 
is sent here for adjudication and whether it is hit by the 
principles of estoppel, resjudicata or suffers from number 
of latches as mentioned by the Management and in fact 
this Court is not supposed to say anything on this 
contention. This Court has to see whether the subject- 
matter of the demand is proved by the employee involved 
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in the Reference. So according to me Reference neither 
suffers from latches nor from principles of res-judicata and 
estoppel. So I answer these Issues to that effect. 

ISSUE NO. 6168: 

(8) It is the case of the Union diat. Management has 
made discrimination and disparity in granting Wage Group 
to the Workman involved in the Reference and to the 
employees placed in the same cadre and category and has 
done discrimination while giving Wage Group, To support 
that, Union placed reliance on the depositions of Pagare 
who has filed affidavit in lieu of the examination-in-chief at 
Exhibit 26 who states that, he is d^osing on behalf of 169 
employees who are interested and involved in the issue 
referred in the dispute. He further states that, discrimination 
is made by the 1st Party while granting Wage Group. In the 
cross he states that he joined Ist Party in 1988. He states 
that. Wage Group 111 was given to him. He states that, his 
wages are paid as per Wage Group III. He states that, he 
has not complained about giving him Wage Group III to 
him and wages paid to him as per Wage Group III. He 
further states that, other workers are also given wages as 
per Wage Group III, He admits that, his Union has given 
letter 22-5-1989 for placing all of them in Wage Group IV 
instead of Wage Group ID. He admits that. Union hadraised 
this Issue before the Industrial Tribunal, Thane which was 
numbered as (IT) 21 of 1992 and said was settled on 15 th 
March, 1993. He admits that, as pCT that settlement Wage 
Group IV was given to the coDccmed Woriemen w.c.f. 
1-1-1989. He furthers states that, on that basis 2 promotions 
were given to them. He states that, the said was not 
accq>table to the Workmen so they complained. He further 
states that, he has no evidence on that point. He states 
that, at that time “Kamgar Congress’" was the Union. He 
states that, they approached “Kamgar Congress” Union 
but they did not accept and Union did not agree to espouse 
so they individually approached the ALC. On that, said 
Pagare closed his evidence and filed closing purshis at 
Exhibit 28. 

(9) Again this Pagare was examined who filed 
affidavit, in lieu of the examination-chief, at Exhibit 42, on 
the remaining Issues which were taken now for 
consideration where he states that, disparity and 
discrimination was made by 1st Party in granting Wage 
Groups. He states that. Wage Group were settled out of 
the Court by and between the Employer and the Union in 
the year 1993. He stales that, subject matter involved in the 
reference was not the matter before that Court or any other 
Court. In the cross-examination he states that like him 
Kanage and Gaikwad were appointed in Wage Group HI. 
He admits that, at any point of time, no objection was 
raised by any of the employee. He admits that, at that time 
R.P. Patil was the Pesident of the Bharat Electronics 
Employees Union. He is unable to state whether that time, 
Union demanded to convert the Wage Group from III to IV 
and from Wage Group IV to V and from Wage Group VII to 


Wage Group VIII. He states that, he did not know whether 
Court has passed Award accordingly. He admits that, as 
per that, Wage Group IV was made applicable with effect 
from 1-1-1989 but he did not accept it. He further states 
that, however he accepted the said monetary benefits which 
were taken under protest. He admits diat, said under protest 
in not produced in the Court and he undertook that, he will 
produce it. He admits that, he was benefited by the said 
settlement He states that, demand was placed before R.L.C, 
to give Wage Group from III to IV. He admits that, to present 
his Wage Group is VI. He admits that 18 names mentioned 
in the affidavit are not in the reference list but are given 
just to compare their scale since U>ey get it prior to them 
and in the large scale. Then he closed his evidence and 
filed closing purshis at Exhibit 44. 

(10) ThenManagement examined Mr. Rao at Exhibit 
45 by filmg affidavit in lieu of the cxamination-m-chief who 
tries to explain how these Workmen, involved in the 
Reference,are not entitled for Wage Group since they are 
already getting benefit of it. 

(11) In the cross he tries to describe what is 
discrimination and states that, some are getting more scale 
because they have passed X Std. Whereas Workmen 
involved in the Reference are not of that qualifications. He 
states that, Mr. Khanvakar, Palande and Jadhav may be 
having better experience than the employees involved in 
the reference and so they are getting higher wages then 
the emplyees involved in the Reference. He denies that, 
discrimination is made by the 1st Party in granting Wage 
Group. He states that, grade is given on the basis of the 
seniority in the employment.He states that, Sawant and 
Mr. Shfrgaonkar who are mentioned at Exihibit 17 are 
possessing higher skill so they are given Wage Group FV. 
He states that, Ridhurkar was having higher experience 
than S.W. Patil so he is getting more scale. On that 1st 
Party closed the evidence and filed closing purshis at 
Exhibit 48. 

(12) 2nd Party submitted written arguments at Exhibit 
49 which was relied by 1st Party by filing its written 
argument at Exhibit 50 and at Exhibit 51 citations published 
in 1993 ILLJ page 243 (SC) while deciding the case of 
Himachal Pradesh RTC V/s. Balwant Singhs 2001 1 CLR 
page 34 (SC) decision given while deciding the case of 
Y. Rama Mohan Vs. Government of India and citation 
published in 1993 1 CLR page 1072 (SC) while deciding the 
case of Ratanchandra Samanta vs UOI. 

(13) Herepoint is ofdiscrimination. 2nd Party claims 
that, employees involved in the Reference are not getting 
benefit of Wage Group which is given to the employees of 
similar type and working in the same department. However, 
Pagare, who is examined at Exhibit 42 foi second time in 
this reference admits that, he was appointed in Wage Group 
ni. Headmits that, like him, Kanage and Gaikwad were also 
appointed in Wage Group III. He states that, that time they 
had not taken objection to their appointment in that wage 
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group. He admits that, Wage Gioi^ IV was made applicable 
with effect from I st January, 1989 which he had accepted. 
He states that, said were accepted by him ‘under protest’. 
But ’under protest’ is not produced though he undertook 
to produce it. He admits that, all were benefrted by the said. 
When all were benefited and when Wage Group IV was 
given to them, in my considered view what remains and 
where is discrimination? Besides first party examined 
Mr. Rao at Exhibit 45 to explain how discrimination is made. 
He states that, discrimination to the employees is there 
who have higher qualifications or who are having seniority 
which is not disputed by the 2nd Party. Here dispute of the 
2nd Party is that, discrimination is made and they be given 
Wage Group rv. However, Pagaie who is examined at Exhibit 
42 states that. Said Wage Group IV is given to him and 
others and all are benefited. When all are benefited and 
Wage Group rV is given to them, in my considered view, 
the Management has not made any discrimination or 
disparity as claimed by the 2nd Party. So I answer these 
issues to that effect. 

(14) In view of the discussions made hereinabove I 
conclude that, nothing subsists in the demand of the 2nd 
Party. Heine, the order.. 

(»U»» 

Reference is rejected with 
No order as to its costs. 

A. A. LAD, Presiding Officer 

4th December, 2008. 

1^?#, 9 2009 

■^.311. 250,—Iqqi^ atfftpRPT, 1947 (1947 
^ 14) ^ «rRr 17 ^ 3?3?RVl tftWR 

atfqr ^ 3i5Wrfei it a ^ 
aW cn‘i<»>Kli ^ n sfllirtTTaii 

Wwi 2/35/1990) ^ t, # 

07-01-09 stri 

[Ri Tja-11012/13/1990-3n^31R (T(R.) ] 

New Delhi, the 9th January, 2009 

S.O. 250.— In pursuance of Section 17 of the 
Industrial Dilutes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT- 
2/35/1990) of Ae Central Government Industrial TrAunal/ 
Labour Court No. 2,Mumbai now as shown in Ae Annexute, 
in the Industrial Dispute between Aeemployers in relation 
to Ae management of International Airports AuAority of 
India and their woriemen, which was received by the Central 
Government on 07-1-09 

[No.L-11012/I3/1990-IR(M)] 
KAMAL BAKHRU, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVjaiNMElNT 
INDUDTRIAL, TRINUNAL No.2, MUMBAI 
Present: A. A. LAD, Presiding Officer 
Referenc No. CGIT-2/35 of 1990 

Employers in Relation to Ae Management of 
International Airports AuAority of India 

The Airport Director International Airports AuAority of 
India 

Mumbai Airport 
Mumbai^00099. 

Vs. 

THEIR WORKMEN 

Shri G. K. Pande. 

C/o. ShriK.K. Pande 
201, Hema Apartment ‘A’ Wing 
Damblc Nagar, Pada No.3 
Thane-6, 

APPEARANCES 

For Ae Employer : Mr. Avinash Patil, 

Advocate. 

ForAeWorkmen No appearance. 

Mumbai,dated IstDecember,2008. 

AWARD 

1. The Government of India, Ministry of Labour by 
its Order No. L-11012/13/1990/IR{M) dated 24-10-1990, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred Ae following 
dispute to this Tribunal for adjudication ; 

“Whether the action of the management of 
International Airports Authority of InAa, Bombay 
in terminating the services of Mr. G.K. Pandey, 
Operator (E & M) w.e.f 12-1-1988 is legal and 
justified? If not, to what relief Ae workman is 
entitled ?’’ 

2. As per direction of Hon’ble High Court passed in 
WP No. 3513 of 1997 reference is taken on record for 
deciding it on merits. 

3. Accordingly notices were sent to Ae parties. First 
Party appeared through Advocate. Notice sent to workman 
Ex-29 and 30 returned unserved. Since nobody appeared 
for second party, I do not find any substance in keeping 
Ae reference alive on record. Hence Ae order; 

ORDER 

Reference is disposed of for want of prosecution. 
Dated: 1-12-2008 


A. A. LAD, Presiding Officer 
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RiverTiainmg Wing, Kolkata Port Trust w.e.f. 1-4-92 
w&s justiEcd or not? IT not^ whit relief the workman 


251.—altciipNi 1^414 SifePPFI, 1947 (1947 ^ 

14) ^ «ira 17 ^ h<*k ^ 

^ (^M 12/94) ^ ii^nfifra 

^ t ^ ^ 7-1-2009 ^lira 13n qil 

[tPI. t5eI-32012/5/1993-3IT^3TR(TI?1)] 

sifqaJRl 

New Delhi, the 9tb January, 2009 

S.O. 251.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award(Ref. No. 12/1994) 
of the Central Government IndustrialTribunal/Laboin Court, 
Kolkata now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of Kolkata Port Trust and their workmen, 
which was received by the Central Govanment on7-1-2009. 

[No. L-32012/5/!993-IR{M)] 
KAMALBAKHRU, DcskOfTicer 

annexure 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
at KOLKATA 

Reference No. 12 of 1994 

Parties : Employers in relation to the management of 
Kolkata Port Trust 

AND 

Their workmen. 

Present: Mr. Justice C.P. Mishra, Presiding Officer 
APPEARANCE: 

On behalf of the : Mr. M. K. Das, 

Management Industrial Relations Officer 

On behalf of the A.Bhadury, 

Workmen Trade Union Representative 

State : West Bengal Industry: Port & Dock 

Dated: 23rd December, 2008 


is entitled to?” 

2. This reference was earlier disposed ofby an Award 

dated 20-12-1997 passed by the then Presithng Officer of 
this Tribunal. However, by order dated 12-8-2002 in W.P. 
No. 28282(W) of 1997 andorder dated 7-2-2005 inM.A.T. 
3635 of2004 the Hon’ble High Court at Calcutta set aside 
and quashed the said Award and remanded the matter back 
to this Tribunal for making a fi^sh Award. 

3. This refetence has been made at the instance of 
Haldia - Calcutta Port & Dock Shramik Union, hereinafter 
to be referred as the union. The case of the union as it 
^q)cars inits statement of claim in short is that Shri Ashoke 
Hela is a wodonan within the meaning of Section 2(s) of the 
Industrial Disputes Act. 1947, hereinafter to be referred as 
the Act and he was initially engaged being sponsored by 
the Regional Employment Exchange on 6-5-1983. His 
services were utilized on board the vessel ‘Tribeni’ by the 
competent authority of the Kolkata Port Trust which is a 
statutory body under the Major Ports Act, 1963. His initial 
^jpointment continued from 6-5-1983 to 26-5-1983 and from 
8-7-1983 to 14-7-1983. He was re-engaged on 9-4-1990 in 
broken spells which continued in phases intermittently and 
from 25-8-1990 for two months; on 29-10-1990 and from 
3-1-1990 for three months. Further, he was engaged on 
11. 4 .1991 for three months, on 22-7-1991 for three months, 
on 2-11 -1991 for three months and on 11 -2-1992 for three 
months in the scale of pay of Rs. 1040 Rs.l425 plus 
admissible allowances on temporary basis. His services, 
however, were terminated from 1-4-1992 by the management 
by letter No. RT/EST/G/ll-Ob dated 31-3-1992 which 
according to the union is malafide, arbitrary, illegal and in 
gross_violation of the principle of natural justice, fair-play 
and deliberate violation of the provisions contained in 
Section 25F of the Act. Such termination of service of the 
workman is also stated to be in total breach of contractual 
obligation under the law of contract. The union pointed 
out two letters dated 1-11-1991 and 4-11-1991 of the 
management and stated that in those two letters the 
competent authority of the Kolkata Port Trust 
recommended the case of the concerned workman for 
regularization. It is, therefore, prayed that the order of the 
management terminating the service of the concerned 
workman be quashed and set aside and the workman be 
reinstated in service with Back wages. 


AWARD 

By Order No. L-32012/5/93-IR(Misc .) dated 1-3-1994 
the Govenunent of India, Ministry of Ubour in exercise of 
its powers underSectionlO(l)(d)and(2A)of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of Kolkata 

Port Trust in terminating the services of Shri Ashoke 

Hela, ex-sweeper, office of the Dq?uty Chief Engineer, 


5. The management ofKoIkata Port Trust, hereinafter 

to be referred as the management has filed a written 
statement denying and disputing the claims and 
contentions of the union. The case of the management in 
brief is that Civil Engineering Department is one of its 
departments under which River Training Wing Section 
functions and this Section is responsible for maintaining 
navigability channel of the River Hooghly. In the eighties 
the work of Comprehensive Project for improvement of 
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draft in the River Hooghly being undertaken by the 
management had been going on and for this certain 
temporary posts were required to be created and-filled to 
cope with the contingency^ Thus, a temporary vacancy of 
Sweeper was decided to be filled and accordingly Shri 
Ashoke Hela the concerned workman was selected after 
an interview of the six candidates as sponsored by the 
Sub-Regional Employment Exchange for this purpose. He 
was engaged as a Sweeper for the said Project initially for 
a period of three months by issuing an appointment letter 
wherein the terms of his contractual appointment for three 
months was mentioned. He Joined the duties on 10-4-1990 
and was put off after the term of his contractual appointment 
was over. Subsequently, the management decided to fill 
up a temporary vacancy of Sweeper under the said Project 
occasionally and since the concerned workman once 
engaged by the management against a temporary vacancy, 
he was offered occasional employment for specific periods 
on contractual basis on seven occasions and put off duties 
from time to time on completion of the respective contractual 
periods. He was last engaged as such on 11-2-1992 for 
specific period on contractual basis and finally put off with 
effect from 1-4-1992. The aforesaid Project was declared as 
closed with effect from 30-6-1992. It is stated specifically 
that the termination of the concerned workman with effect 
from 1-4-1992 was fiilly in terras of the contractual 
engagement and the management was justified in doing so 
and no injustice was'meted out to him in this regard. 
According to the management the said termination is a 
termination as per provisions of Section 2(oo)(bb) of the 
Act and the same is not a retrenchment as per provisions 
of the Act. Management has denied the allegation that it 
had violated the statutory provisions of Section 25F of the 
Act. It is, therefore, prayed that all the prayers and claims 
maHft on behalf of the workmen in the statement of claims 
be rejected. 

6 . A rejoinder is filed on behalf of the workmen to 
counter the written statement of the management. 
Regarding facts it is stated that they do not admit anything 
contrary to the matters of record. It is also stated that the 
teimination of the concerned workman fixim the regular 
service was arbitrary. According to them even a casual 
service after aperiod of240 days in broken qjells will confer 
temporary status to the workman, making him eligible for 
absoiption in service as per rules and his service caii never 
be terminated. 

7. Both the sides have examined one witness each 
in supportvof their respective claims and contentions in 
this case. WW-1, Ashoke Hela the concerned workman is 
the sole witness on behalf of the workmen. He has stated 
in his evidence before the Tribunal that his service was 
illegally tenninated. He was appointed on 6-5-1983 in the 
service of the Kolkata Port Trust at Budge Budge in the 
vessel Tribeni as Sweeper on being sponsored by the 
Employment Exchange. However, that was during the 


absence ofregularwoikman and since the regular incumbent 
returned to woik, he was made to sit. He registered himself 
in the Employment Exchange and later by order dated 
9-4-1990 the management appointed him as a Sweeperunder 
the River Training Wing and such appointment was purely 
temporary for three months. Subsequent to this he also 
received several appointment letters issued to him 
appointing him on purely temporary basis of short tcims. 
He has pointed out that it will appear from these 
appointment letters that there were very short gap between 
the dates of appointments and termination which according 
to him was only a pen and paper arrangement. He actually 
worked on all those intermittent days in between the two 
periods, but he was not called upon to sign attendance 
register. He was, however allowed the salary of permanent 
employee in his category though he was a temporary 
emplpyee. The last appointment letter which was issued to 
him on 11-2-1992 for a period of three months firom the date 
of appointment and as such he was to continue in service 
till 11-5-1992, but he was tenninated with effect fiom 
1-4-1992. He has also stated that after termination of his 
service his job is being done outsiders. In cross- 
examination the witness has stated that he cannot say 
whether the River Training Wing is a project work or there 
is any cbmprehensive project there. He, however, has stated 
that he was taken in the River Training Wing itself and he 
was the first appointee there as a Sweeper. According to 
him was a regular vacancy since he worked in that post for 
two years. 

He has re-examined himself after the matter is 
remanded back to this Tribunal by the Hon’bte High Court 
to prove some new documents. In cross-examination the 
witness has stated that his appointmerit in the Kolkata 
Pott Trust was not contractual but temporary. As per Ext. 
W-10 his appointment was for three months which was to 
continue till 10-5-1992, but he was not allowed to work 
upto that date. He has also stated that he is unemployed at 
present as he could not get any other job. He has fiirther 
stated that the establishment still exists. He has denied 
that his employment was terminated in terms of conditions 
of employment under Section 2(oo){bb) of the Act, 

8 . MW-1, Subir Kumar Sengupta is the sole witness 
for the management in this case. He is the Execuive Engineer 
posted at the River Training Wing. He has stated in his 
evidence that the concerned workman was a Sweeper in 
the office of the Deputy Chief Engineer, River Training 
Wing and his service was terminated with effect from 

1-4-1992. He was purely a temporary enqiloyee and recniited 

from the Employment Exchange in the project for 
improvement of the drafts in the river Hooghly. The witness 
has referred to the various appointment letters issued to 
the concerned workman whereby he was appointed 
2/3 months from time to time. The wimess has also stated 
that the comprehensive project in which the concerned 
workman was appointed was closed since June, 1992, The 
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said project was a temporary one and the people were 
recruited temporarily and some people were also recruited 
from different departments. After the closure of the project 
those who were recruited from different sections were 
returned to the respective sections and the jobs of those 
persons recruited temporarily were terminated. In cross- 
examination the witness has stated that the appointment 
was for three months as per appointment letter issued on 
11-2-1992 to the concerned workman and though according 
to the same he should have continued till 11-5-1992, his job. 
was terminated with-effect from 1-4-1992 due to 
administrative reasons. He was paid salary upto the end of 
March, 1992. He, however, cannot tell the administrative 
reason for such termination. Though, of course, he has 
pointed out Clause 4 of the appointment letter wherein it is 
provided that the job of the concerned workman can be 
terminated by 24 hours notice from either side. He has 
frankly admitted that there was no occasion to stop the 
work of the concerned workman prior to the completion of 
the period for which he was appointed. He further admitted 
that apart from the staff of different sections who were 
recruited in the project and sent back to their parent 
sections, all other persons who were recruited purely on 
temporary basis, excepting the concerned worknian, are 
continuing in the service since they have been working 
without any break in the project. He cannot say if a Sweeper 
is working at Swampganj in the District of Nadia where 
there is an office of the River Training Wing. According to 
him this office has nothing to do with the comprehensive 
project. It is also stated by the wimess that after termination 
of the job of the concerned workman in the project they 
still required the job of a Sweeper in the department and it 
was discharged by engaging daily rated worker. He has no 
information whether just before the closure of the scheme 
38 persons were absorbed in the department. 

9. Several documents have been exhibited on behalf 
of both the parties and many of theni are common. 
Following documents have been exhibited on behalf of the 
workmen. Ext. W-1 is the certificate dated 30-5-1983 issued 
by the Chief Officer, vessel Triveni in favour of the 
concerned workman. Ext. W-2 is another such certificate 
dated 15-7-1983. Exts. W-3 to 10 are 8 difterent letters of 
appointment of different dates issued by the management 
to the concerned workman appointing him on purely 
temporary basis for a specific period of2/3 months each at 
the pay of Rs. 1040/ plus other allowances admissible under 
the rales in the pay scale of Rs. 1040-20-1200-25-1425. Ext. 
W-11 is a letter dated 1-11-1991 written by the Assistant 
Secretary-II to the Chief Engineer informing that the 
Chairman had directed that the concerned workman should 
continue to work as Sweeper after some break till such time 
a decision in all such cases is taken. Ext. W-12 is the letter 
dated 7-3-1990 issued by the Employment Exchange to the 
concerned workman for interview. Ext. W-13 is letter dated 
7-3- 1990ofthe Employment Exchange to the ChrefEngincer 
(River Training) alongwith list of candidates. Ext. W-14 is 


the lettoofthe management dated4-4-1990 to the Registrar 
Dock Hospital for medical test of the concerned workman. 
Ext. W-15 is the typed copy ofa letted dated 22-1-1986 of 
the Chief Engineer (RT) to the Labour Adviser regarding 
filling up of one post of Sweeper. Ext. W-16 is the typed 
copy of a letter dated 4-11-1991 of the Deputy Chief 
Engineer (RT) to the Secretary regarding appointment of a 
Sweeper. Ext W47 isa letter dated 31-3-1992 of the Deputy 
Chief Engineer, River Training to the concerned workman 
terminating his service from 1 -4-1992. Ext. W-18 is a letter 
dated 16-9-1994 of the Assistant Secretary to the Chief 
Engineer regarding retention of posts created for 
Comprehensive Scheme for improvement of draft of the 
River Hooghly. Ext. W-19 is a letter dated 23-9-1991 written 
by the Deputy Chief Engineer (RT) to the Secretary 
regarding retention of posts created for comprehensive 
scheme for improvement of draught in the River Hooghly. 
Ext. W-20 is a letter dated 8-4-1992 of the Deputy Chief 
Engineer(River Training) to the Civil Engineer (River 
Training) regarding sweeping R.T. Office by a local 
Sweeper. Ext. W-21 is a letter dated 15-4-1992 of the 
Assistant Secretary to the Deputy Chief Engineer (RT) on 
the same subject. Ext. W-22 is also a letter dated 7-5-1992 
between the same authority on the same subject. Ext. W-23 
is a letter dated 3-9-1993 of the Deputy Chief Engineer, 
River Training to the Financial Adviser & Chipf Accounts 
Officer regarding adjustment of advance of Rs. 500 for 
payment to the local Sweeper for the month of February, 
1993. Exts. W-24 and W-25 are the two letters dated 

9- 4-1993 and 1-10-1993 between the same authorities of the 
management regarding similar adjustments for the months 
of September^ 1993 and August, 1994 respectively. Ext W-25 
is the attendance sheet for the month of August, 1994. 
Ext W-28 is the same document Ext W-18. Ext W-29 is the 
letter of the Deputy Secretary-I to the Chief ^gineer dated 
14-11-1994 regarding maintenance of the closure of the 
secondary channel and a statement regarding various posts 
including Swears marked Ext W-30 with objection from 
the management 

10. Several documents hnvc also been marked 
exhibits on behalf of the management Ext M-1 is the same 
document Ext W-3. Ext M-2 is the joining report dated 

10- 4-1990 of the concerned workman. Ext M-3 is the note 
sheet dated ^8-3-1990 is the note sheet of the Kolkata Port 
Trust, Office of the Deputy Chief Engineer, River Training 
Branch with approval. Exts. M-4 to M-10 are the same 
documcnls Exts. W-4 to W-IO respectively. Exts. M-11 to 
M-15 are thb joining reports dated 3-11-1990,16-4-1991, 

> ■‘I"! 1*1991 and 11-2-1992 respectively of the 
concerned workman. Ext M-16 is a letter dated 2-1-1990 of 
the Secretary to the Chief Engineer regarding filling up of 
one post of Sweeper attached to River Training Wing. ^ 
Ext, M-17'is a letter dated 29-1-1990 of the Deputy Chief 
Engined of the management to the Employment Officer, 
Sub-Rtigional Employment Exchange regarding filling up 
of a post of Salai Mazdoor alongwith a requisition form. 
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Eid.M-18 is8fcaBrdalcrf5-2-1990of (he DepuJy Oiief Bigine^ 
to (lie Employment OfBcer, Sub Regional Employment 
Pirf^lumy. twgmriin e fillme iip ofa post of SweepcT. Ext M-19 
is a letter dated 27-2-1990 exchanged between the same 
authority on die same subject Ext M-20 is a letter dated 
4-11-1991 of the Deputy Chief Engineer (RT) addressed to 
the Secretary regarding appointment of a temporary 
Sweeper and Btt M/21 is a letter dated 11-11-1994 written 
by the Dqmty Secretary-I to the Chief Engineer on subject 
of maintenance of closure of the secondary channel. 

11. On the perusal of the aforesaid facts and evidence 
led on either side it is evident that the matter under this 
reference had earlier been decided by this Tribunal by its 
Award dated 20th February, 1997 and the claim of the 
woilunan was allowed regarding termination of his services 
saying it to be illegal and unjustified and the workman was 
held to be in continuous service in the post which he was 
hftlHing on the date of tennination and he was also held to 
be entitled to all the benefits that so to have accrued to him 
as if the order of termination was never passed. The 
management challenged (his order in WP No, 28282 of 1997 
before the Hon’ble High Court at Calcutta who by its order 
dated 12th August, 2002 had disposed of the matter by 
setting aside the Award so passed in favour of the workman 
and remanded the matter for fresh adjudication to this 
Tribunal with the observations made therein. The Hon’ble 
Court particularly had found the Tribunal to have not 
considered the aspect of contractual appointment in project 
job and the applicability of Section 2{oo)(bb) of the 
Industrial Disputes Act, 1947 for considering the legality 
or otherwise of termination of service of the workman in 
this regard. The matter was therefore remanded to this 
Tribunal for its fresh adjudication particularly with regard 
to the issue being raised in respect to Section 2(oo)(bb) of 
the Act by the either side. On the perusal of the aforesaid 
observations which were made by the Hon’ble Court it is 
evident that the Hon’blc Court in this connection had also 
considered the workman’s appointment letter dated 
11-2-1992 (Annexure C to the Writ Petition) in quite details 
at page 13 of its judgment dated 12th August, 2002. It was 
clearly found therein that the appointment letter dated 
11-2-1992 which admittedly was so accepted by the 
workman makes it clear that the nature of appointment of 
the workman was clearly temporary in nature under River 
T raining Wing With a Specific condition under Clause 2 
showing that the said appointment was to automatically 
come to an end when the particular work/job for which the 
Respondent No. 2 (workman) was engaged was to be 
completed even if the same was prior to the period of 
3 months for which he had been so appointed therein. 
Clause 4 of the said appointment letter. Ext. W-10 fiirther 
provided that it was agreed upon by the parties that service 
of 24 hours’ notice was to be enough to teraiinate the 
service from cither side. The matter which was so 
considered in this regard by the Tribunal for absorption or 
regularization was also referred by the Hon’blc Court by 


saying that “From the aforesaid reference it is clear that 
under Section 10 of the I.D. Act Tribunal never was directed 
to decide the issue about permanent or temporary 
absorption of the Respondent No, 2 in the concemed post 
which was a post under a project job for a limited period. In 
the impugned Award it appears that the Tribunal decided 
the question otherwise by considering the reference as a 
reference for adjudication of permanent absorption of the 
Respondent No. 2 in a post which already was abolished 
and that too a post, which was under a time-bound project. 
Before the Tribunal it was admitted by both the parties by 
producing respective evidence that the project for which 
(he Respondent No. 2 was appointed came to an end on 
30th June, 1992. Hence, it is clear that after 30th June, 1992 
there was no such post in which the Respondent No. 2 

could be reappointed.Once it was proved by evidence 

and admitted by both the patties that the Respondent No. 2 
was appointed solely in a project job there was no 
existence of any post, the impugned Award declaring 
holding of the said post by the workman continuously for 
all purposes w-as absolutely a wrong decision.” The 
Hon’ble Court thus made it clear that the scope and 
jurisdiction of the Tribunal did not extend to grant any 
such relief for the absorption or regularization of the 
concemed workman in this regard. The Hon’ble Court, 
however, since found that the Tribunal had not considered 
the effect of clause (bb) of Section 2(oo) of the Act, though 
it had been a positive case of the management before the 
Tribunal but there was no whisper about the adjudication 
of the matter from the said angle, it was thought by it that 
the matter be remanded for its fresh adjudication by this 
Tribunal regarding the applicability of Section 2 {oo)(bb) 
of the Act as per the appointment letter itself and particularly 
clause 4 of it. For deciding the said point if was also 
observed therein that the Tribunal could have answered 
the issue about the relief to the Respondent No. 2, workman 
in the nature of damage/compensation arid/or service 
benefits till the period of completion of 3 months’ period 
of service as per appointment letter and/or till the project 
job was completed on 30th June, 1992 as it was found to be 
so feasible and proper in the given facts and circumstances 
of the case. 

12. Keeping in view the above facts and 
observations made by the Hon’ble Court therein while 
remanding the case to this Tribunal for its fresh 
adjudication, it is evident that the ihain issue remains to be 
considered about the applicability of Section 2 (oo)(bb) of 
the Act to the claim of the workman concemed particularly 
on the basis of the appointment letter dated 11-2-1992, 
Ext. W- to in this regard. 

13. The oral and documentary evidence led by both 
the sides in this connection itself go to show that the 
concemed workman was admittedly engaged as a Sweeper 
by the management for a project to cope with the 
contingency initially for a period of 3 months by issuing an 
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appointment letter in his favour from time to time and the 
terms of his contractual appointment for 3 months was 
always specifically mentioned therein for the same Exts. 
W-3 to W-10* The management decided to fill up this 
temporary vacancy occasionally for the said specific 
periods on contractual basis on 7 occasions and put-off 
duties from time to time on completion of the respective 
contractual periods in this regard. The workman was last 
so engagedon 11-2-1992 vide Ext W-lOforaspecificperiod 

on contractual basis and finally he was admittedly put off 
with effect from 1st April, 1992* It has come in the evidence 
that the aforesaid project itself was declared as closed with 
effect from 30th June, 1992* These &cts as so stated by the 
management are not challenged on behalf of the workman 
as well and so stated by the management witness MW-1, 
Subir Kumar Sengupta who was examined to have also 
stated all these facts about it in a positive manner* It has 
been statedby him that the woikman was purely a temporary 
employee in the project and also that he had been so 
appointed for 2/3 months from time to time. Also that the 
said project was temporary one and so the people were 
recruited temporarily and some ofthem even were recruited 
from different departments of the organization. In view of 
that after the closure of the project, those who were so 
recruited from different sections had been returned to the 
respective sections and job of those persons recruited 
temporarily were terminated accordingly. The job of the 
workman consequently was so terminated with effect from 
1st April, 1992 due to administrative reasons and for this 
the workman concerned had been paid his salary upto the 
end of March, 1992 accordingly. In. view of the aforesaid 
evidence led by the parties in this case the factual position 
remains admitted to both the sides that the appointment of 
the workman concerned was there under a project only 
and also that it was in the nature of a contractual 
appointment that could utmost have continued upto 
30thJune, 1992 and not later than diis date. 

14. The representative of the workman, however, 
has submitted that Section 2 (oo)(bb) of the Act has got 
no application to the present case concerning the workman 
so as to cause termination of his service which the 
management in this case has done and it is malafide, 
arbitrary, illegal and also in the gross violation of the 
principles of natural justice and also it has been a deliberate 
violation of the provisions contained in Section 25F of the 
Act in this regard. Moreso it is in total breach of contractual 
obligation as well. Further the management and its officials 
vide two letters dated 1st November, 1991 and 
4th November, 1991, Ext* W-16 had also recommended the 
case of the concerned workman for regularization of his 
services in this connection but it was not done by the 
management for the reasons best known to it. The 
termination of the services of wciiunan firom his regular 
service after a period of240 days in broken spells would 
certainly confer temporary status upon him and also he 


will be eligible for his absoiption in the service as per rules 
£md it could not have been legally so terminated* Also that 
on its showing and as per Ext. W-10 the appointment letter 
of the workman was for 3 months and so he could very well 
have continued till 10th May, 1992, but he had not been 
allowed to do so for the reasons best knoAvn to the 
management* Also that the establishment still exists and 
even after termination of his servicejob ofa Sweeper is still 
there but that is being done by the outsiders* Also that the 
concerned workman should be allowed to work as regular 
Sweeper as he had already so worked in that post for 2 years 
and above* For this, the representative of the workman has 
referred to the decision of the Hon^ble Gujarat High Court in 
Gujarat State Machine Tools Coipn. Ltd v* Deepak J. Desai, 
1987 (55) FLR 527 wherein it is observed that: 

“From the definition of Section 2(oo) of the Act as 
regards the retrenchment, we do not find anything in 
this definition to exclude the temporary worker from 
such a definition. Hence, the argument of Mr. 
Nanavati to the effect that this definition as it stood 
at the time of discharge of the present respondent 
will not include temporary worker cannot be 
appreciated.” 

He has fiirther referred to the observations of the Hon^ble 
Delhi High Court in M/s. Delhi Press v* K.S. Sidhu & Ors,, 

1979 (38) FLR 415 stating that: 

**The discharge of the workmen in accordance with 
the terms of the contract can, per se, not be said to 
be illegal. This is not to say that the Tribunal has no 
jurisdiction to relieve the parties of the contract or 
arrive at a finding that the terms of the contract into 
which the parties had entered or the action of the 
management in pursuance of the contract amounted 
to unfair labour practice or victimization* It is typical 
of only Industrial Law that the Tribunal can create 
new rights and obligations or relieve the parties of 
the burden of the contract* Victimization means where 
the workman concerned is innocent and yet he is 
being punished because by being an active member 
of a Union or supporting the cause of other workmen 
who were acting prejudicially to the Management’s 
interests, the concerned workman has displeased the 
employer. Thus, there is a clear and specific plea of 
the motive of the Management being mala fide* The 
unfair labour practice is not capable of any precise 
definition but certain activities of the management 
may result in unfair labour practices*” 

The observation of the Hon-ble Apex Court in the Punjab 
Land Development & Reclamation Corporation Ltd* & Ors. 
V. The Presiding Officer, Labour Court, Chandigarh& Ors., 
1990 (61) FLR 73 was also referred wherein the Hon’ble 
Court has said that: 

“Thus, though the right of the management to effect 
retrenchment cannot normally be questioned, when 
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a dispute arises before an Industrial Court in regard 
to the validity of any retrenchment, itaigjuld be 
necessary for industrial adjudication tq^eotisider 
whether the impugned retrenchment was justified 
for proper reasons. It would not be open to the 
managtMTient either capriciously or without any leasoft 
at all to say that it proposes to reduce its labour 
force for no rhyme or reason. This position cannot 
be seriously disputed.” 

15. Thus the representative of the workman relying 
upon the aforesaid facts and case law cited on his behalf 
argued that the concerned workman was not appointed for 
any project work and nature of his appointment was also 
not contractual and as such it caimot come under provision 
of Section 2 (oo)(bb) of the Act. It has also becii argued 
that the workman had rendered service for more than 
240 days in the preceding 12 months and there has been no 
compliance of Section 25F of the Act at the time of 
tennination of his service and as such the retrenchment 
whatsoever resorted to by the management is neither 
hnnafide nor legal. He has particularly referred to the 
documents concerning his appointment to the post of 
Sweepervide Eats. W-3 to W-10 wherein it is indicated that 
bis appointment was regular one and not for any specific 
purpose as submitted by the management in this regard. 
He has also referred to the other document Ext. W-15 
showing that the workman was appointed under the 
establishment of the Deputy Chief Engineer (RT) as regular 
employee and that is why the document Ext. W-1 filed on 
his behalf goes to show that the appointing authority had 
also proposed to retain him for fiuthcr period of 2 years as 
diere was requirement of two Sweepers in the organization 
at dut time. It has also been submitted that a Sweeper is 
essential for an organization and that is why the 
management even after terminating the service of the 
woikman engaged local Sweeprs as per papers filed by him 
diis regard vide Exts. W-22 to W-25 whichshows that local 
Sweepers were engaged and payment was made to them 
for this purpose. The question of applicability of 
Section 2 (oo)(bb) which clearly provided that there must 
be a specific project work specifying the period of project 
work and the terms of appointment for such project wotk 
be also mentioned therein which was not in fact so in this 
case of the wotk done by the woikman. Moreover, the 
Tribunal can very well consider the bonafide of the terms 
of the appointment so made by the management and the 
character of such appointment and it has power to lift the 
veil and to decide all the questions from the documents 
filed on behalf of the woikmen in diis regard which clearly 
go to show that the nature of his appointment caimot be 
said to be a contractual one. It is also submitted that the 
fipppiniiTutnt made through Ext W-10 also goes to show 
tfaatit was made for 3 months which itself could have come 

to an end on 11 Ih May, 1992 and not before fliat as in this 

case it was tenninalcdon 1 st April, 1992, i.e., more than a 


earlier. In view of that it has been argued that the 
workman should be reinstated in the service and be also 
held to be entitled to get his full back wages and other 
consequential benefits as it had also been awarded to him 
earlier by this Tribunal. 

16. The representative of the management however, 
has challenged the claim and contention of the workman 
as submitted on its behalf by submitting that this matter is 
now before this Tribunal after its remand to decide the 
reference only with regard to the issue as raised being 
based on Section 2 (oo)(bb) of the Act only. It is also 
^iihmiHpd that the woikman admittedly had his appointment 
as shown by him through the various documents filed on 
his behalf vide Exts. W-3 to W-IO go to show that his 
appointment had so been made by the management under 
a project which was contractual in nature and therefore, 
the order of his tennination clearly comes within the 
purview of clause (bb) of Section 2 (oo) of the Act and as 
such it was not a case of retrenchment as so defined under 
Section 2 (oo) of the Act. It is evident tbat in terms of 
contract of his appointment Ext. W-10 itself the workman 
could not have any fiiither right to continue in service 
under the Kolkata Port Trust beyond the period of 10th 
May, 1992 as per his appointment letter. The parties also 
by their respective evidence as produced by them before 
this Tribunal through their respective documents shows 
that the workman had been so appointed under a project 
only and that too admittedly had came to an end on 
30th June, 1992. In view of that, after this date there could 
be no such post to be so available to the workmen in which 
he could be really reappointed as claimed by him. For this 
particularly the basis ofthe very claim of the workman, i.e., 
the appointment letter dated 11-2-1992 vide Ext. M-10 may 
- itself be referred to and it goes to show that by this the 
appointment ofthe workman was made for 3 months, i.e,, 
upto 10th May, 1992. The heading of the appointment letter 
itself goes to show that this had been a temporary 
arrangement for a job of Sweeper under River Training 
Wing for three months only. As per clause 4 of this letter. 
Ext. W-10 it is provided that without peijudice to the above 
mentioned conditions therein the service or the workman 
could be temiinated on 24 hours’ notice from either side. In 
view of that and looking at the nature of appointment along 
with the conditions mentioned therein it clewly go to show 
that the workman concerned himself very well knew about 
the terms and conditions of his appointment so made by 
the management in this regard and he also had so accepted 
it by putting his own signature by accepting the same and 
therefore, he could not disown it by saying it to be not so 
binding on him for this purpose. In this coimection the 
legal position as it stands does not help him. The case law 
as laid down by the Hon'ble Apex Court in Punjab Land 
Development and Reclamafion Coiponition Ltd. & Ois. V. 
The Presiding Officer, Labour Court Chandigarh (1990-11- 
LLJ-70) while making interpretation of the provisions of 
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Section 2 (oo) of the Act has clearly observed that “when, 
we analyze the mental process in draftmg the definition of 
‘retrenchmenT in Section 2 (oo) of the Act, we find that 
firstly it is to mean the termination by the employer of the 
service of a workman for any reason whatsoever. Having 
said so, the Parliament proceeded to limit it by excluding 
certain types of termination, namely termination as a 
punishment inflicted by way of disciplinary action. The 
. other types of termination excluded were (a) voluntary 
retirement; or (b) retirement of the workman on reaching 
the age of superannuation if the contract of employment 
between the employer and the workman corKemed contains 
a stipulation on that behalf; or (c) termination of service of 
a workman on the ground of continuous ill health. Had the 
Parliament envisaged only the question of termination of 
surplus labour alone in mind, there would arise no question 
of excluding (a), (b) & (c) above. The same mental process 
was evident when Section 2 (oo) was amended inserting 
another exclusion clause (bb) by the Amending Act 49 of 
1984 with effect from 18th August, 1984, “termination of the 
service of workman as a result of the non-renewal of the 
contract of employment between the employer and the 
workman concerned on its expiry or of such contract being 
terminated under a stipulation in that behalf contained 
therein”. Further, it is also evident that in this case the 
project under which the workman was so appointed having 
come to an end on 30th June, 1992, there was no existence 
of any such post thereafter and so the question of giving 
any such appointment to the workman did not arise at alL 
This position now stands fully established by the recent 
decision of the Hon’ble Apex Court in Secretary, State of 
Karnataka & Ors, V, Umadevi (3) & Ors., (2006) 4 SCC 1 
wherein the Hon’ble Court has made its observations about 
the aforesaid settled legal principles to be so applied for 
such cases and about the ri^ts so available to su^peisons 
so appointed by statutory bo4ies for their regularization, . 
absorption as the case may be in this regard. In paragraph 
48 of it the principles to be applied were so clarified by 
saying that: 

.No right can be founded on an employment 

on daily wages to claim that such employee should 
be treated cn a par with a regularly recruited 
candidate, and made permanent in employment, even 
assuming that the principle could be invoked for 
claiming equal wages ftur equal work. There is no 
fundamental right in those who have been employed 
on daily wages or temporarily or on contractual basis, 
to claim that they have a right to be absorbed in 
service. As has been held by this Court, they cannot 
be said to be holders of a post, since, a regular 
appointment could be made only by making 
appointments consistent with requirements of 
Articles 14 and 16 of the Constitution. The right to 
be treated equally with the , other employees 
employed on daily wages, cannot be extended to a 


claim for equal treatment with those who were 
regularly employed. That would be treating unequals 
as equals. It caimot also be relied on to claim a right 
to be observed in service even though they have 
never been selected in terms of the relevant 
recruitment rules. The arguments based on Articles 
14 and 16 of the Constitution are therefore 
overruled,” 

17, In view of the aforesaid facts and settled legal 
principles being there it is evident that the workman 
appointed as a Sweeper in this case through various 
appointment letters Exts, W-3 to W-9 and Ext, W-10 as 
referred to above under River Training Wing had been so 
appointed admittedly for a period of three months only. 
This fiict is also so borne out from the facts alleged in their 
pleadings by both the sides in their written statement and 
by the number of documents so relied upon by them in this 
connection. In view of this admitted fiict about the nature 
of the appointment of the workman concerned the matter 
regarding his termination of services is to be considered in 
this regard and for this it is to be considered particularly 
with regard to the issueof the appUcabilily of the provisions 
of Section 2 (oo)(bb) of the Act in this case as to whether 
it has been so legal and justified or itot It is evident that 
the provisions of retrenchment as it is so defined in 
Section 2 (oo) of the Act means a tennination by the 
employer of the service of workman for any reason 
whatsoever otherwise than as punishment inflicted by way 
of discipimary action. This definition is very wide and it is 
in two parts. The first part is exhaustive which lays down 
what retrenchment means while the secoiul part excludes 
tomination of service for certain reasons from the ambit of 
retrenchment. Sub-clause (bb) of it has been inserted by 
the Amending Act of 49 of 1984. Its effect as if shows 
therein is to exclude from the ambit of the definition of 
retrenchment (i) termination of service of a workman as a 
^result of non-renewal of contract of employment between 

the employer and the workman conc^ned (m its expiry and 
the second termination of the contract of employment in 
terms of a stipulation contained in the contract of 
employment The expression such contract in the second 
part of the clause infers to contract ofimoployiiieinbet^ 
the employer and the workman concorb^ By providing 
the mode and manner of teiminatioci of service and as such 
tennination of service has now specifically been so 
exempted from the ambit of definition of tins sub-clause. 
As a result of this amendment iind^ the ctHilractdiat being 
so it will not constitute retrenchmept This le^ aq>ect 
and scope ofit has been considered by theHoi^le Apex 
Court in a recent decision of Haryana Stote Agricultural 
Marketing Board v. Subhash Chand and Another (2006-n- 
LIJ-241) wherein reliance was placed on its eai^ case 
Municq>al Council Santrala v. Kumar, Civil Appeal 
Nos. 299^300of2006 tohold that such tenninatiem of service 
could not be said to be a retrenchment if covered by the 
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exception as contained in clause (bb) of Section 2 (oo) of 
the Act. The section as it stands is in two parts, i>e. the first 
contemplates tennination of services of the workman as a 
result of non-renewal of contract of employment on its 
expiry whereas the second part postulates termination of 
such contract of employment in terms of stipulation 
contained in that behalf In this connection the Hon'ble 
Apex Court considered the effect of the period of such 
work for more than 240 days done by a workman within a 
period of 12 months preceding such termination of his 
service in other case, i.e. Slate of U,P, v. Niraj Awasthy 
(2006-I-LLJ-721) wherein it was clearly held that it is not 
permissible to regularize the services of such employees 
although they might have so worked for 240 days within a 
period of 12 months preceding such tennination. 

18. Thus, in view of the aforesaid facts and 
circumstances it is evident that the workman by his 
appointment letter dated 11-2-1992, Ext W-10 got his 
appointment for a fixed term of 3 months only and his service 
could very well be so terminated as per its conditions so 
mentioned therein by Clause 4 of this letter, lc., the service 
of the workman could have been terminated on 24 hours 
notice from either side. Such termination, either on non¬ 
renewal of service of contract or on expiry of fixed term 
contract cannot be said to be a retrenchment as held by the 
Hon’ble Rajasthan High Court in somewhat similar 
circumstances in Ram Prasad Sl etc. v. State of Rajasthan 8l 
Ors.(1992 LAB. IC. 2139 wherein after reviewing number of 
cases of the Hon’ble Apex Court it so held that such 
termination of service under a contract vide Section 2 (oo) 
(bb) of the Act arc not violative of the Articles 14,21 and 39 
(d) of the Constitution merely on the ground that it could be 
misutilised by unscrupulous employers. The Hon'ble Court 
has said that the provisions of Section 2 (oo)(bb) of the Act 
arc not arbitrary or unconstitutional as follows : 

“.It can be possible that the work may be of a 

permanent nature and the unscrupulous employer in 
order to avoid regularization of the services of 
employees may resort to fixed term appointments 
but that does not render the provisions of S. 2 (oo) 
(bb) of the Act as arbitrary. Simply a provision is 
being misused by unscrupulous employer, it cannot 
make that provision arbitrary. The work may be of a 
casual nature and may be of a limited scope and in 
such cases, the employer cannot be saddled with 
making permanent employment and, th^efore, this 
provision by itself is neither unreasonable nor 
arbitrary. If the Court comes to a conclusion that the 
provisions of S. 2 (oo)(bb) of the Act are being 
misutilised by unscrupulous employers, it can gram 
relief to the employees. In this view of the matter, we 
are unable to hold the provisions of S. 2 (oo)(bb) of 
the Act as arbitrary being violative of the provisions 
of Arts. 14,19,21,23 and 39(d) of the Constitution 


In another case the Hon’ble Madras High Court in 1993-1- 
LLJ-103 also held that sub clause (bb) ofSection2{oo)ofthe 
LD. Act dobs not offend the provisions of Pait-III of the 
Constitution of India and it is valid and constitutkmal. It is 
also evident that it does not run counter to the provisions of 
Sections 25F, 25G and 25H of the Industrial Disputes Act 
and the expressionreuenchment used in those sections musl 
be understood only in the way in which it is defined in 
Section 2 (oo) of the LD. Act. Thus it has been held by it as 
well that Sub-clause (bb) of Section 2 (oo) of the LD. Act is 
constitutionally valid and quite enforceable as well in this 
regard. The workman having got his appointment for three 
months and reengagoi in broken spells intermittently from 
9-4-1990 to 1-4-1992 goes to show ftiat occasionally the 
employment that was given to the woiionan was for specific 
periods on contractual basis only on eight occasions and so 
he was put- off duty fiom time to time on completion of the 
aforesaid contractual periods for which he had been so 
appointed on eight occasions. This tennination based on 
contractual relationship between the parties as such on the 
basis of the aforesaid appointment letters which were given 
to the workman, the termination of his sqvices as per 
provisions of Section 2 (oo)(bb) of the Act legally could not 
be termed as retrenchment as so defined in the Act for this 
purpose. There is no question of any violation made by the 
management ofany such statutory provision of Section 25F 
of the Act as alleged on behalf of the manag iicnt in this 
connection as the management was within its ^ogal right to 
do so for passing the impugned order of termination of 
services of the workman concerned once the conditions 
mentioned in the appointment letter, Ext, W-10 were so 
followed by it. There is thus no question of granting of any 
relief to the workman by setting aside the tennination order 
so passed against him or to make any such order for his 
reinstatement in the service to the project as on its own 
showing it itself came to an end on 30th June, 1992 and 
therefore, after 30th June, 1992 there could be no such post 
available to the management where the worionan could be 
so reappointed as it is so claimed by him in this regard. 

19. As regards any relief or compensation to be so 
awarded to the concerned workman on account of the fact 
that it is admittedly a case ofpremature termination of his 
service by the impugned order so passed against him by 
the management, it is evident that the admitted case of 
both the parties as mentioned above goes to show that 
the project for which the workman had been appointed 
could very well have continued for a period of three 
months,i.e.,upto 11-5-1992 whereas the weykman had been 
put-off from his duties as Sweeper with effect from 
1 -4-1992 about a month or so earlier to this. The project 
was closed with effect from 30th June, 1992 and therefore, 
the workman could very well have so continued uplo that 
date, had his services were not so terminated by the 
management through this letter of termination. Ext. W-17 
in this regard. The management for this has only stated 
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that this order of termination was passed by it on account 
of some administrative reasons which has not been so 
disclosed or specified either in its pleadings or even by the 
statement as it was so given by its witness, MW-1, Subir 
Kumar Sengupta who on his part expressed his inability to 
tell the reasons behind passing of this order. He also 
admitted in his cross-examination that there was no 
occasion to stop the work of the concerned workman prior 
to the completion of the period for which he had been so. 
appointed. It is also evident that after the termination of 
his services, the work of the Sweeper was there in the 
project and for this the management had taken the services 
of the outsiders, 

20. Considering all these facts and the terms of the 
appointment letter dated 11-2-1992, Ext. W-10, the workman 
concerned could very well have so continued to work in 
the project upto 11-5-1992 or even upto completion of it till 
30-6-1992 when it was so closed latw on and so it appears 
just and proper that in light of this fact and evidence as led 
by both the sides it was a case of unjustified premamre 
termination of services of the workman and so the workman 
concerned des^ves to be granted some relief as 
compensation to be awarded in his favour as he also 


remained unemployed for the last so many ye^ and is so 
even at present and considerit^g all these facts and 
circumstances the concerned workman may be awarded a 
compensation of Rs. 25000 for loss of his job and services 
which otherwise could very well have continued upto 
30-6-1992 till the project was so closed or at least till 
11-5-1992 till the period of three months for which he was 
appointed in terms of his appointment letter Ext. W-10 in 
this regard. 

21. In the result, the action of the management of 
Kolkata Port Trust in terminating the services of 
Shri Ashc^e Hela, Ex-Sweeper, Office of the Deputy Chief 
Engineer, River Training Wing, Kolkata Port Trust w.e.f. 
1 -4-1992 is held to be quite legal. However, as held above 
the management is directed to pay a lump sum 
compensation of Rs. 25000 (Rupees Twenty-five thousand) 
to the concerned workman looking at the facts and 
circumstances of this case as stated above. 

This is my Award. 

C. P. MISHRA, Presiding Officer 

Dated, Kolkata, 

The 23rd December, 2008. 
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